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U.S. Equal Employment Opportunity Commission


[bookmark: textblocknohdr7538][bookmark: CP_JUMP_7538]Facts About Sexual Harassment
Sexual harassment is a form of sex discrimination that violates Title VII of the Civil Rights Act of 1964. Title VII applies to employers with 15 or more employees, including state and local governments. It also applies to employment agencies and to labor organizations, as well as to the federal government.

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature constitute sexual harassment when this conduct explicitly or implicitly affects an individual's employment, unreasonably interferes with an individual's work performance, or creates an intimidating, hostile, or offensive work environment.

Sexual harassment can occur in a variety of circumstances, including but not limited to the following:
· The victim as well as the harasser may be a woman or a man. The victim does not have to be of the opposite sex.
· The harasser can be the victim's supervisor, an agent of the employer, a supervisor in another area, a co-worker, or a non-employee.
· The victim does not have to be the person harassed but could be anyone affected by the offensive conduct.
· Unlawful sexual harassment may occur without economic injury to or discharge of the victim.
· The harasser's conduct must be unwelcome.

It is helpful for the victim to inform the harasser directly that the conduct is unwelcome and must stop. The victim should use any employer complaint mechanism or grievance system available.

When investigating allegations of sexual harassment, EEOC looks at the whole record: the circumstances, such as the nature of the sexual advances, and the context in which the alleged incidents occurred. A determination on the allegations is made from the facts on a case-by-case basis.

Prevention is the best tool to eliminate sexual harassment in the workplace. Employers are encouraged to take steps necessary to prevent sexual harassment from occurring. They should clearly communicate to employees that sexual harassment will not be tolerated. They can do so by providing sexual harassment training to their employees and by establishing an effective complaint or grievance process and taking immediate and appropriate action when an employee complains.

It is also unlawful to retaliate against an individual for opposing employment practices that discriminate based on sex or for filing a discrimination charge, testifying, or participating in any way in an investigation, proceeding, or litigation under Title VII.

Source:  https://www1.eeoc.gov//eeoc/publications/fs-sex.cfm?renderforprint=1


Bibliography – AUSB Sexual Harassment Community Panel, January 20, 2018, “#MeToo… Now What?”


[bookmark: _GoBack]The 97 Men (and One Woman) Taken Down by the #MeToo Movement
https://www.thedailybeast.com/the-97-men-and-one-woman-taken-down-by-the-metoo-movement

The Movement of #MeToo: How a hashtag got its power
https://www.theatlantic.com/entertainment/archive/2017/10/the-movement-of-metoo/542979/ 

Donald Trump's #metoo moment is here
http://www.cnn.com/2017/12/11/politics/donald-trump-metoo-analysis/index.html 

Why Women Who Work In California's Capitol Don't File Complaints About Sexual Harassment
http://kvcrnews.org/post/why-women-who-work-californias-capitol-dont-file-complaints-about-sexual-harassment#stream/0 

The Real Reasons Women Don't Report Sexual Harassment
https://www.fastcompany.com/3068610/the-real-reasons-women-dont-report-sexual-harassment 

Study finds 75 percent of workplace harassment victims experienced retaliation when they spoke up
https://www.vox.com/identities/2017/10/15/16438750/weinstein-sexual-harassment-facts 

#MeToo was started for black and brown women and girls. They’re still being ignored.
https://www.washingtonpost.com/news/post-nation/wp/2017/11/09/the-waitress-who-works-in-the-diner-needs-to-know-that-the-issue-of-sexual-harassment-is-about-her-too/

How to Handle Employee Complaints
https://www.inc.com/guides/2010/04/handle-employee-complaints.html

4 Times You Should Talk to HR – and a Bunch of Times When You Shouldn’t
https://money.usnews.com/money/blogs/outside-voices-careers/2015/10/05/4-times-you-should-talk-to-hr-and-a-bunch-of-times-when-you-shouldnt 

University sexual assault report: Half of all students harassed at least once in 2016
http://www.abc.net.au/news/2017-08-01/uni-sexual-assault-hrc-report-released/8762638

Sexual harassment of women professors by students: Exploring the dynamics of power, authority, and gender in a university setting https://link.springer.com/article/10.1007/BF00289809 

Why Don't Victims of Sexual Harassment Come Forward Sooner?
https://www.psychologytoday.com/blog/the-compassion-chronicles/201711/why-dont-victims-sexual-harassment-come-forward-sooner

Sexual Harassment in the Workplace: LGBTQ Employees Come Forward
https://www.nbcnews.com/feature/nbc-out/sexual-harassment-workplace-lgbtq-employees-come-forward-n811751

What You Should Know About EEOC and the Enforcement Protections for LGBT Workers
https://www.eeoc.gov/eeoc/newsroom/wysk/enforcement_protections_lgbt_workers.cfm

National Sex Assault Hotline: 800-656-4673; EEOC Hotline: 1-800-669-4000
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