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THE ANTIOCH STORY

“The jAntioch] saga was not anly a satisfying delinition of the
past and present, but also a durable vision of wikat would be
desirable in the future. ”

B. Clark. The Diistincrive Colleges (19700
Antioch University

For nearly 150 vears, Antioch has proudly challenged
educational conventions in order to Inspire student
learning.

Founded in 1852 in Yellow Springs, Ohio, Antloch has held
an honored place as one of the “distinctive colleges™ in
American higher education. Its first president, Horace
Mann, a renowned educator, soclal reformer, and
abolitiontst, dreamed of establishing a university like no
other of its time, It was to be nonsectarian and co-
educational, free from grades, standardized admissions
and rigid evaluation procedures, Students were (o be
educated within the context of a democratically-minded
community. During its first years. Antioch began to make
its mark, It was the first LS, college to designate a woman
&5 a full professor, and o enroll men and women in the
same curriculum, In 1BE3, Antioch instituted a policy that
no applicant was (o be rejected on the basis of race,

Building on this tradition of innovation and social justice,
Antioch was influenced by another renowned educator and
utopian visionary when Arthur Morgan became the
College's President in 1920. Having seen the narrowness
of cloistered education, Morgan initiated a unique work/
study concept requiring students o work off camps in
“co-ops.” The value of the work-study experience is now
an accepted practice in mailnstream higher education,
Morgan also initiated the practice of student Involverment
in the governance of the institution. Throughout the 20th
Century, Antioch continued 1o make its mark with its own
brand of experimentation and social engagement.

A period of growth beyond the Yellow Springs campus
began in 1963, Antioch College took over the Putney School
of Education inow the Antioch New England Graduate
School in Keene, Mew Hampshire], initiating “the Antloch

netwaork” which, at its fullest, included 35 Antioch adult
centers in the United States and abroad. Benamed Antioch
University in 1878, and with far fewer campuses, Antioch
continued its national reputation of educational inmovation,
championing progressive values and student-centered
learning in liberal ans and professional education.

Today, Antioch University remains committed to its long-
standing heritage of making leaming meaningful and vital,
and promoting social responsibility. Antioch has educated
thousands of graduate and undergraduate students across
the country to realize their educational and career goals in
a self-directed leaming environment. Under the current
structure, Antioch University comprises Antioch College
and the McGregor School in Yellow Springs. Ohio: Antioch
MNew England Graduate School in Keene, New Hampshire;
Antioch Southern California in Los Angeles and Santa
Barbara: and Anticch Seattle, Washington, The University’s
administrative offices are located in Yellow Springs, Ohio.
Of the University's 5,000 students, more than 80 percent
are adult learners (over the age of 25), and over 70 percent
study in master's and doctoral degree programs.

The core of Antioch’s educational mission is a focus on the
student learner, and on the belief that the role of education
is 1o help students in the purposeful pursult of a meaningful
life. All of the University's programs reflect an education
model thit integrates intellectual and experiential learning,
along with community participation and service. Antioch
has been a pioneer in several notable areas including study
abroad programs, campus-based participatony govemance,
serving adult leamers, and documentation and assessment
of life experience. It continues today 1o experiment with
the integration of experiential learning and academic study,

Antioch Southern California consists of the Santa Barbara
and Los Angeles campuses, Both are independent, but
benefit from shared curricular development and the larger
intellectual community constituted by the two campuses.
Students enrolled at efther campus have access o classes,
workshops, and intermships at the other camgus an a space
available basis.




Antioch Southern California

The Mission

Antioch University Southern California is an independens
frstitutton that provides an excellens, movative grduaie
and undergraduate education for adults. An Antiock
exiccation empoiers the student to dot respormibly and to effect
personal, social and envivormental change within a global
context. The Antioch approach emplsizes:

= The development of the studene ax a whole person;
*The integration of academic and experimental learning:
*Creative, critical, and independent thinking,

This approach to education springs from Antiochi long-
while promoting social justice. Given Antiochs student-
centered approach to education and ity commitment to
imtellectual, social, cultwnsl, and ethmic diversity, the facultys
primary duties ave to teach and advise, a5 well s to engage in
the imtellectual dialogue of their profession. In addision, facwlr
staff and sesdenss work with local communities to provide
leadersip and service,paricipasing a» broadly s porsiable

in civic affair,

About Antioch Santa Barbara

The Santa Barbara campus opened in 1977 and has
experienced steady growth to lis current 250 students.
Located in downtown Santa Barbara, the campus offers
more than B0 courses each quarter with a faculty of more
than 75 full-time and part-time instructors. Antloch Santa
Barbara serves local residents as well as an increasing
number of commuters.

Antioch Santa Barbara's students are adulis who seek a
new direction in thelr careers or the mobility providied by
earming an undergraduate or graduate degree. A diverse
group of men and women ranging in age from 23 1o 70,
they share a serious determination 1o change their lives.
The average student is 35 years old, and over T0% receive
some form of financial aid
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Students are drawn 1o Antioch Santa Barbara from the
Santa Barbara area as well as Ventura, Oxnard, the western
San Fernando Valley, S5anta Maria, and San Luis Obispo. A
small number of Antioch students have relocated from
throughout the United States. Canada, and Europe 1o Santa
Barhara specifically 1o attend Antioch. drrwn by Antioch's
distinctive education and the community’s justly famous
elimate, lifiestyle, and amaenities.

An Educational Community

Antioch Santa Barbara's educational delivery system is
designed for adult learners, most of whom have active
professional and personal lives. Campus student life,
therefore, is primarily focused in the classroom, which is
wivere most student interaction oocurs. Antioch = commiltied
to ensuring a safe and supportive environment for the
learning process. This involves creating a leaming space n
which participants, both instructors and students, can explore
and express ideas and points of view as pan of the process
of engaged leaming,

Fundamental to this learning process is a respect for
difference. Because each adult brings very particular
histories. experiences, and ways of knowing to the
classroom. each student can benefit from an authentic
interaction with another. Discussion and dehate depend
on an appropriate degree of respect for all persons involved
and for the distinct experiences which they bring. Class
discussions are not 50 much designed as opportunities for
individual learners to demonsirate how misch or what they
know, but a8 environments for furthering the learning and
understanding of the community as a whole, In order 1o
achieve this sort of leaming environment, students must
recognize a certain degree of responsibility for the success
of the learning experience of the class as a whole.

Within this learning community, Antioch delivers a
distinctive education that includes a recognition of
previous work and life experience and the use of written
narrative evaluations instead of impersonal and
competitive grades, Among the distinctive features of our
learning environment ane

« A personalized education that integrates academic
excellence, experiential learning, and a commitment to
community service, This tripantite model is the cormerstone
of all Antioch educational programs. Individualized study
and intense collaboration between students and faculty are
al the core of Antioch's approach to student leaming.
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= An integration of theory and practice. Graduate and
undergraduate students alike are requined 1o earn credies
through experiential learning, such as fleld study,
internships, and traineeships. Most of Antioch’s faculty
are themselves practitioners and professionals in their
fields, and their experience is brought into the classroom.

* An emphasis on encouraging students to recognize and
integrate diversity In intercultural, intergroup.
Intergenerational, and interpersonal dynamics, Antioch
students are encouraged (o gquestion and probe their own
views and those held by others, while simultaneously being
responsible for respecting each and every individual in the
commumndry, Discussion and reflection am fully encouraged
as ways of sell-learning and of furthering the leaming and
understanding af the Antioch community.

* Asupportive environment that encourages collaborative
Iuarr‘ning, values social awareness and activism, amnel
respects the multiple roles of adult students.

* The development of communication and eritical thinking
skills to support effective and independent thought and
action and a curriculum designed to prepare students to
find meaningful work, improve professional opportunities,
and lead more purposeful lives.

= Student-friendly systems designed for adult learners.

At Antioch. learning means more than sitting in classes
and listening to lectures. Learning means reflection,
dialogue, and challenge. While the instructar is the expert
in a given area of study. teaching and learning is an
imeractive process in which the siudent and teacher
together develop attributes of liberally educated
individuals and competent, socially concerned, skilled
professionals.

Governance

Antioch Southern California (5ania Barbara and Los
Angeles) strives to be a democratically-minded and
participatory higher education instibution. lis governance
structure is based on several fundamental assumptions:

= Antioch University strives to be a unigque national
educational nsource committed to progressive, innovative,
and quality education for adult students;

* The governance structure contributes to achieving
Antioch’s mission, priorities, and abjectives;

= The governance structure chearly articulates and provides
for the curriculum to be developed and implemented by
the faculty 1o achieve Antioch’s educational mission;

= The governance structure provides for appropriate and
meaningful involvement of students, faculty, staff, and

administration in the decision-making process and
facilitates communication, promaotes cooperation, and
encourages effective, efficient operation:

* The governance structure judiclously uses institutional,
human, and fiscal resources (o achieve its mission,
prioritles. and objectives.

Antioch seeks 1o provide a wide range of opportunities
for broad involvement in governance. Principle
responsibility for campus governance rests with the
Campus Council of Santa Barbara (CCSB). which is chaired
by the President. The Council deliberates on palicy,
budgetary, and planning issues. Student voices related to
these policy Issues Is directed to the President, who holds
open meetings with students every quarter,

The campus also has a host of other governing and advisory
bodies, a wide range of faculty and staff meetings, and
community-wide mestings to provide input into campus
operations and directions.

Accreditation

Antioch University is aceredited by the Commission on
Institutions of Higher Education of the MNorth Ceniral
Association of Schools and Colleges [NCA North Central
Association of Colleges and Schools, 30 North LaSalle
Street, Sulte 2400, Chicago, IL 60602, 312/ 263-0456), one of
the nation’s six regional accrediting bodies. Antloch
Southern California is also licensed to operate in California
by the Bureau for Private Postsecondary and Vocational
Education (BPPVE). Given the accreditation and licensune,
Antioch operates on the same basks as all other accredited
institutions within California and the United States.
Antioch credentials also include recognition for a variety
of federal assistance, grants and contracts, and eligibility
of Antioch students for financial aid. Any questions or
problems concerning the institution that have not been
satisfactorily resolved intermally should be directed 1o the
Executive Director of the BPPVE (1027 10th Sereet, 4th Aoor,
Sacramento, CA 55814).

As is the case with other out-of-state accredited schools,
degrees from Antioch are fully accepted at other
universitics. Currently, however, not all coursework is
accepted for teaching credentials programs (other than
Antioch’s program) in the State of California or in transfer
to other institutions.




Degrees

BA in Liberal Studies (with concentrations in Business
Management, Communication, Communication/ Creative
Writing, Liberal Studies, Psychology, Social Services
Administration. or an Individualized program of study)

MA in Clinical Psychology (intended for students whao wish
to pursue licensure with the State of California as a licensed
Marriage and Family Therapist)

MA in Psychology - Individualized Concentration

MA in Psychology with a concentration in Professional
Developrment and Career Counseling

MA in Psychology with a concentration in Organizational
Psychology

MA in Organizational Management with concentration in
Organizational Psychology (Individualized program of
study)

MA In Education and Multiple-Subject Teaching Credential
with CLAD emphasis

MA in Education with emphasis in Social Justice and
Educational Leadership

s s ol ol il
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Admissions and Registration

Admission

Criteria for acceptance 1o Antioch University Santa Barbara
include the applicant’s commitment to completing the
degree, appropriate level of communication skills—both
written and oral—and a mature understanding of the
meaning of the degree with its concomitant demands on the
addult student. All of the steps involved in admissions. ane
interactive, designed to allow the applicant 1o better
understand whether the University's approach and
expectations will meet her/his needs.

Antioch does not require standardized tests Tor fis
acdimissions decisions, except the Test of English as a Foreign
Language (TOEFL) for applicants from other countries
whose native language is not English. BA applicams must
show proof of high school graduation or its equivalent,
MA applicants must have rarned an undergraduate degres
from a regionally accredited institution, although nat
necessarily in a related fleld. Grade averages and the
quality and content of previous academic work are
evaluated. recognizing that an adult’s present capacities
may not be reflected In grades earned long before or in
fields unrelated 1o present interests. Antioch particularly
seeks qualified candidates who will contribute 1o building
a student body diverse in gender, ethnicity, age. class.
physical differences. learning styles, sexual orlentation,
professional backgrounds, and community experiences.
Antioch’s policies for accepting units earned at other
institutions are contained in sections of this Catalog dealing

with specific programs.,

Individuals who seek more Information about Antioch

santa Barbara can attend information meetings offered

regularly by the program of interest and/or request

permission to visit a class. Above all, individuals can

communicate directly with the Director of Admissions, the

Program Chair, or Financial Aid Director at any point

during the admissions process, The process includes:

* Completing an application form and written
“admissions dialogue™;

*  Submission of official transcripts of prior academic work
(BA applicants also submit high school transcript);

* Submisston of two leners of recommendation for
graduate programs:; and,

* A personal interview with the Director of Admissions,
faculty member and/or Program Chair are required in
all programs.

The application for admission also must be accompanied
by a $60 non-refundable application fee. A status of
provisional acceptance is employed for students who seem
appropriate for Antioch, but who lack one or more
particular elements of preparation. The provisional
requirements stated in the admissions letter of provisional
acceptance must be satisfied prior 10 being allowed 1o
register for the student’s second quarter. It is the student’s
responsibility to make sure that the Admissions Ofice has
received the necessary documentation demaonstrating that
all provisions have been met. With successful completion
of the specified prerequisites. a letter of full acceptance is
issued from the Admissions Office.

Applications are accepted for the Bachelor of Ars in Liberal
Sudies (BA) Program and Master's in Organizational
Management (MAOM) Programs throughout the calendar
year, for entry in the academic quarters beginning In
lanuary. April. July and October. The Master's in Clinical
Psychology (MACP) accept applications throughout the
calendar year. for entry in the academic quarters beginning
in October and January only. The Master's in Psychology-
Individualized Concentration (MAP-IC) in Organizational
Paychology and Child & Family Studies accepts
applications throughout the entire calendar year, for entry
in the academic quarters beginning in October, January and
March; however, the Concentration in Professional
Development & Career Counseling accepts applications for
the academic quarters beginning in January and March,
The Master’s in Education and Teaching Credentialing
Program (MAE/TC) and the Master's in Education with
an Emphiasis in Social Justice and Educational Leadership
acrepis applications throughout the calendar vear, for entry
in July only. Finally, the undergraduate Business
Management and graduate Organlzational Management
Programs for the Weekend College Program also accept
applications throughout the calendar year. for entry in
October. Additional information s included in the
academic calendar contained in this Catalog. In order to
apply, be accepted, and enroll for a particular quarter, the
application process should begin at least elght weeks prior




o entry; the sooner the better, Financial Ald applications
should be indiiated even earlier. Call the Admissions Office

to verify acceptance of a late application.

Undergraduate Program
« Bachelor of Arts in Liberal Studies (BA)
The regular BA Program accepts applications throughout

| the year for the four academic quarters which begin n
| January (Winter), April (Gpring). July {(Summer] and

October (Falll. The admissions essay should describe the

applicant, her/his reasons lor undergraduate study in a

chosen field and the applicant’s goals. The BA admissions

interview helps potential students gain preliminary
knowledge about transfer credit and prior leaming credit.
Estimates regarding the residency required to complete
degree requirements can be made. This interview is the
first step to familiarize the potential student with Antioch’s
perscnalized approach to undergraduate education.

Some students are admitted as non-matriculated students,
which allows them to take the Educational Foundations
and Arademic Planning course. This required course |s
also offered to members of the communiiy-at-large as a
pre-enrollment option (o learn more about Antioch and
how the Antioch program might fit with personal and
career goals, Mon-matriculated status is sometimes
appropriate in order to assure a pood match between the
student’s skills and the program requirements. [t is
recommended that applicants complete a minimum of 30
quarter units of transferable credit prior to applving.

« Bachelor of Arts in Liberal Studies Concentration in
Business Management (BA Weekend)

The BA Weekend Program admits once & year in October
(Fall). The application and inerview process is the same
as the regular BA Program. However, the BA Weekend
Program requires at least 90 quarter units of completed
transferable college credit prior to admissions.

Graduate Programs

» Master of Arts in Organizational Management

(MAOM)
» Master of Arts in Organizational Management

(MAOM Weekend)

 Master of Arts in Clinical Psychology (MACP)

« Master of Arts in Psychology-Individualized
Concentration (MAP-IC) (Organizational
Psychology, Professional Development & Career
Counseling. and Family & Child Studies)

« Master of Arts in Education and Teacher
Credentialing Program (MAESTC)

* Master of Arts in Education Emphasis in Social
Justice and Educational Leadership (MAE).

Applications to the MACP and MAP-IC Programs are
accepted for the Fall (October) and Winter (January)
quarters only. Applications to the MAOM Program are
accepted throughout the year for acceptance to Winter,
Spring, Summer or Fall quarters. The MADM Weekend
college accepts students in Fall and Winter quarters ondy,
Criteria for acceplance 1o any graduate program include
relevance and strength of previous college work, writing
skills, community involvement, and previous study and/
or experfence in the fleld. Applications for the MAE/TC
are only accepted for Summers entry at this time,

Inthe Psychology Programs, the autobiographical narrative
is usied (o assess writing skills, sell-undersganding, and the
applicant’s psychological mindedness and interest in
working with diverse populations. MAOM applicants are
required to submit a résumé in order to help assess
organizational experience. This material and the personal
interview are very important factors in the admissions
decisions-making process. The two letiers of
recommendation should also demonsirate evidence of
ability to conduct graduate-level sell-directed study and
should be written by those qualified 1o assess the
applicant’s intellectual and creative work.

A limitation of 9 quarter units of graduate coursework from
regionally accredited institutions may be considered for
transfer into the MACP and MAP-IC Programs, and a
limitation of B quarter units of graduate coursework from
regionally accredited institutions may be considered for
transfer into the MAOM Program. Applicants must submit
official transcripas of any completed graduate course waork

as part of the application process.

Transfers

From Other Antioch Campuses

Students wishing 1o transfer to Antioch Santa Barbara from
another Antioch campus must apply through the
Admissions Office and conform to the same deadlines and
admissions requirements as other applicants.

Transfer applicants must also be in good academic and
firnncial standing at the previous campus in onder to be
eligible to transfer. The Admissions Office may exempt
the student from obtaining certain documentation if it is
able to obtain {comparable) materials from the student’s
original file through the Registrar’s Office of the other
campus. [t is the student’s responsibility to ensure that
prior to full acceptance, final official transcripts from all
previous schools of attendance are received by Antioch
Santa Barbara.

The residency accumulated at the previous campus is
evaluated and a determination made if residency earmed
elsewhere at Antioch may be applied 1o the Santa Barbara
degree requirement. Generally, residency earned at
Antioch Los Angeles is counted toward the Santa Barbara




degree. The program faculty. however, reserve the right
1o add residency i they determine that completing the
Santa Barbara degree cannot or should not be accomplished
im bess time,

Since students transfer at various points in thelr degree
programs, the designated faculty member(s) review the
applicant’s file and determine what Santa Barbara degree
requirements, il any, have been met through study ar
another Antioch campus. Any exemptions are noted in
the Admissions Office leter of acceptance.

Within the Southern California Region

Antioch University Santa Barbara has articulated a transfer
agreement with the Antloch Los Angeles campus. Regional
transfer procedures and Reglonal Transfer Clearance Forms
are available in the Admissions Office and the Registrar’s
Office. All matriculated students who have completed at
least one quarter of study at an Antioch Southemn California
campus are eligible (o transfer. Students should work
closely with their Faculty Advisor, the Admissions Office,
the Financial Aid Office. and the Reglstrar's Office ro ensure
all necessary documentation is received at the second
CAITPUS.

Regional transfer procedures do not apply to withdrawn
students, non-matriculated students. or to students who
have graduated from one academic program and who wish
to apply toa new degree program at the other regional
campus. Transfer applicants in good academic standing
al the first campus are not guaranieed acceplance at the
second campus. All admission decisions and any waivers
of degree requirements are communicated to students in
writing through the Admissions Office.

International Students

Antioch University accepts applications from qualified
international students with F-1 foreign student visas.
International students who wish to attend Antioch
University Santa Barbara on F- 1 student visas must furnish
the following additional information when applying:

* proef af a score of 550 or better on the TOEFL;

« demonstration of sufficient financial suppon for a
minimum of one year's study at the University and
identification of the student’s sponsor;

= academic credentials recelved outside of the United
States must be evaluated by AUSB, or by a designated
service for equivalency; and,

* for students already in the United States, evidence of
being in status and eligible to transfer to the University
o a student visa,

English language services are not provided. All courses
are taught in English. While studying at Antloch,
international students must take individual responsibility
for arranging housing and transportation,

Regmrml Policies and
Procedures

The Antioch Santa Barbara Registrar's Office malntains
academic records for each student, including a file with
original copies of evaluations, transcripts from other
institutions, changes to registration, admission documents,
and copies of cormespondence (one exception: files for the
MLA. Education Program are maintained by the Program).
The Registrar s Office also keeps the student’s quarterly
course registration cards and produces Credit Reports
showing which courses have been completed.

The: Registrar s Office must be informed in writing when
a student makes any changes in the course of study (add /
drops); withdraws or takes an authorized leave of absence;
ar changes address, telephone number, or name.

The Regisirar’s Office may be contacted regarding the
following items: verification of enrollment. processing of
student loan deferments, processing of requests for
transcripis of Antioch coursework: graduation reviews,
diplomas, and other general information regarding student
academic records.

Stuedent Status

Full-Time or Half-Time

Full-time status for undergraduate students is defined as
a minimum of 12 units. The maximum load ks 15 units.
Full-time status for graduate students is defined as a
minimum of 8 units and a maximum of 15 units. Half-
time status for undergraduate students is defined as a
minimum of & units and & maximum of 8 units. Half-time
status for graduate students is defined as a minimum of 4
units and a maximum of 6 units. Students registering for
more units than half-time, but less than full-time, pay the
hall-time fee plus a per-unit fee for the additional units.
Students registering for less than half-time pay the per-unit
fee. In the MAE/TC Program, full-time Is 12 -15 units, half
time is 6 - 8 units. In all programs students registering for
an overload (more than 15 units) pay an additional per-
umnit fiee.

Enrollment Maintenance Status

The Enrollment Maintenance Status is designed for
students who are not enrolled for new coursework during
the current term but who wish 1o maintain enrollment
stalus in order to;

* complete degree requirements including documentation;

)




* complete Incomplete work from the previous quarter;

*» pocasionally attend necessary courses at other Institutions (see
Eaming Credit During Periods of Nonenrollment, below);

= wark with the Antioch Advisar; or,

« make corrections necessary for Graduation, after the final
quarter of residency. (Note that in the quarter & student
Intends to uate, 5/ he miust for a minfmum
of 2units or must be on Enr ollment Maintenance Status.)

Enrallment Maintenance Status entithes the student to &
reasonable level of advisement during the quarter. as well
a5 access to certain noncredit-bearing activities, Ona Leave
of Absence, In contrast, no advising is provided, Payment
af the Enrollment Maintenance Fee (EMF) also allows the
University to certily to other institutions or agencies that the

student is participating in its degree program. Enrollment
Maintenance Status does not for residency. [t allows

student loan deferment for one quarter only. Two consecutive
Enrollment Malntenance quarters are not permitted.

Students wishing to take a quarter on Enrallment
Malntenance Status should consult with their Advisor,
obtain the Advisor's permission, register ai Registration,
and pay the Enrollment Maintenance Fee. This status may
alfect a student’s financial aid; studenis planning for EMF
should corsult the Fimancial Ald Directar for details.

Thesis/Project Completion Status

Given the highly individualized nature of an Antioch
course of study, praduate students in the MA
Organizational Management or in the MA Psychology-
Individualized Concentration Programs are required to
complete a Master's project. If the student has completed
all degree requiremnents except for the Master's project, the
student must register for Project Completion Status during
the registratbon period. A graduaie student also may
register for Project Completion Status rather than
Enrollment Maintenance Status when the primary purpose
of the quarter is 1o work on the thesis or project.

Leave of Absence

Students may take an authorized Leave of Absence (LOA)
from Antioch for pérsonal reasons any time after the first
quarter of enrollment, without charge. This allows the
student to beave school for a gquarter whibe still maintaining
an official connection with the University. An LOA may
nol be used to complete unfinished coursework or
document clinical training hours toward MFT licensure.

The student may be on LOA for a maximum of two
ponsecutive quarners. Absence from the program beyond
that results in the student’s being withdrawn; application
for readmission |s necessary (o continue.

While on an authorized Leave of Absence, the student
keeps her/his mail file, stays on the University mailing
list, and receives official announcements and notice of next
quarter's Registration, A student on Leave of Absence does
not receive academic advising, and the faculty and
Registrar do not process student wark,

It is extremely Important that a student desiring a Leave
of Absence files an official Leave of Absence form, with
an Advisor’s signature, in the Registrar’'s Office during
Registration. Students who leave school without filing this
Form are dropped from the mailing kHst. They are formally
withdrawn from active student status and cannot reenter
Antioch without reapplving for admission. A new form is
needed each quarter if the Leave of Absence extends for
miore than one quarer.

Withdrawal

A student who intends to withdraw from Antioch should
discuss the decision with her/his Faculty Advisor.
Withdrawal from the University means that siudent status
is discontinued. Courses incomplete at the time of
withdrawal are no longer eligible for credit. and the student
must reapply formally for admission ifl s/ he wishes o re-
enter Antloch.

A student must notify the Registrar in writing of the
irtention to withdraw, Students on financial ald must also
comsull the Financial Aid Director. Students who have
reciivied a Mational Direct Student Loan must arrange with
the Firmncial Aid Director for & loan exit interview,

Students who withdraw during the first six weeks of the
guarter are entitled (o a percentage refund of tuition,
depending on the date that written notification of the
imention to withdraw reaches the Registrar, Withdrawal
from the University should not be confused with dropping
classes or filing a Leave of Absence.

Any student whao Fails 1o register, or who takes a Leave of
Absence without filling out the official form at Begistration,
is subject 1o withdrawal by the University. Students who
do not maintain good academic standing may also be
withdrawn according (o conditions stated in the Probation
Policy.

Auditors and Non-Matriculated Students

Auditors register in a course with auditor status, not for
credit. Consent of the instructor is needed for auditing,
Instructors normally expect that auditing students
complete all readings and participate in discussions; the
amount of involvement is determined by the instructor,

Students taking a course lor credit are given preference
over auditors in over-enmolled courses. Audited courses
appear on the Antioch transcript only I the instructor
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certifies that the student was present in the class, If an
auditor later wishes credit for the course, s/he must repeat
the course, Students registered full-time or half-time may
audit any course with the consent of the instructor for no
additional fee. Students on Leave of Absence who wish to
aurchit miwst pay the audin fee. Alumni auditors and auditons
who are not matriculated students are required 1o register
by filling out a Special Student Registration form and
paying an audit fee. Antioch alumni auditing courses in
the same program they attended pay a special reduced
Audit Fee.

Mon-matriculated students enrall in courses for credit
without intending (o earn an Antioch degree, Consent of
the Frogram Chair is required. Students are required 1o
register for the course{s) on a non-matriculated status. In
over-enrolled courses, they are given low priority.
Non-matriculated students must register during regular
Registration time. They are not eligible for Anancial aid.

I a non-matriculated student kater wishes to enter Antioch
1o work toward a degree. s/he needs to complete the
regular admissions process and be formally accepted by
Antioch. Credit earned, if any, is not automatically
transferable. A petition for credit must be approved by the
Program Chair, The non-matriculated period does not
count toward residency.

Credit Earned during Nonenrollment Periods

Students normally must be registered for Antioch classes
(Full-time, half-time, or per-unit) in order 1o earn Antioch
credit. One exception to this policy is the rare case in which
astudent s Advisor recommends that the student take one
or more courses at anather institution while on Enrollment
Maintenance Status, The arrangement must be approved
in advance by the Advisor and the Program Chair.
Approved units ane handled as transfer credit. Units earmed
at another school while on Enmoliment Malntenance do not
count toward residency.

Oecasionally, a student who has withdrawn from Antloch
or is on Leave of Absence takes courses at other schools
during the non-Antioch time and wishes to transfer these
to Antioch when s/ he returms. For students who re-enroll
after a Leave of Absence or a period of withdrawal. and
request credit for learning activities that occurred during
their absence from Antioch, residency must be re-
evaluated. The Advisor and the Program Chair reserve the
right to make decisions about this sltuation on an
individual basis,

Diplomas

After the Application for Graduation has been submitted
to the Regisirar s Office by the thind week of the final
uarter of study, the Registrar orders the student s diploma.
Diplomas arrive in the Santa Barbara Registrar's Office six
to eight weeks following the end of the final quaner of
study. When the diploma arrives, if all requirements for
graduation (including financial obligations) have been met,
the Registrar informs the graduate. The graduate may pick
up the diploma in person. or for a 57 fee the Registrar’s
Office will send the diploma by cenified mail.

Transcripts

Requesis for official transcripts must be submitted In
writing; a signature is required for authorization to release
a student’s record, If the student wishes, s/ he may request
that coples of assessmients be sent along with the transcript.
Transcript requests should be submitted at least 10 days in
advance, Antioch cannot release the official transcript or
diploma for a student until all financial obligations to the
school have been cleared.

The Antioch transcript does not include grades or unofficial
prade equivalents: Students may request that copies of their
narrative assessments (which will include unofficial grade
equivalents if these had been requested) be sent to other
Institutions along with the official transcript.

To order a transcript, the student may complete a Transcript
Request Form obtained from the Sania Barbara Registrar's
UOffice or may write a letter containing the following
information:

* Tull name {and name while enrolled at Antioch, if
different);

* current address and phone numbser;

» date of birth and Social Security number;

* the program (e.g., BA, MAE, MAP, MAOM ) and dates
of attendance;

* the number of coples needed,

» the full address{es) and zip code where transcripts should
be sent;

* check or money order (no cash) payable to Antioch
University;

* whether or not written evaluations should accompany
the transcript [students may request that some or all
evaluatlons accompany the transcript);

* student’s signature.

Malled transcript requests should be sent to the following

address:

Anthoch Undversiiy Sania Barbara
Office of the Registrar

At Transcripts
80 Garden Strest, Sujte 10

santa Barbara. CA 83100




Current Student Transcripts

A currently enrolled student may request a transcripl
showing work completed (o date. The student fills out the
Transcript Request Form and submits it to the Santa
Barbara Registrar s Office with a $6 fee per transcript or a
510 fee per transcript plus assessments. The transcript
reflecis only work for which completed learning
evaluations are currently on file in the Registrar's Office.

Graduated Student Transcripis

Transcripts for graduated students can be issued anytime
after a student has graduated and her Shis reconds ane
efficially complete, The transcript records all coursewaork
completed for credit and the degree awarded. A Transcript
RBequest Form and a check for 36 (per transcript) or $10
(per transcript plus assessments) must be submitted to the
Registrar's Office. Students who graduated in 1985 or
before should send their request to the Antioch campus in
Yellow Springs. Ohio.

Upon completion of all degree requinrements, an unofTicial
copy of the final transcript is sent to the student free of

charge.
Withdrawn Student Transcripts

Transcripis for withdrawn students reflect only wiork for
which completed learning evaluations were on file in the
Registrar’'s Office at the time of withdrawal. Students
withdrawing after 1985 should request transcripts from the
ALISE Reglsirar’s Oifice. Students who withdrew In 1985
or before should request transcripts from the Antioch
campus in Yellow Springs, Ohio.

Permanent Files

The permanent official academic file for students
graduating or withdrawing after 15985 iz maintained ai
Antioch Santa Barbara, where it is permanently avallable.
The final official scademic file for students graduated or
withdrawn prior 1o 1985 is maintained in Yellow Springs,
Ohia, where it is permanently available,

Verification of Enrollment or Course
Completion

When requested inwriting, the Registrar's Office provides
students with letters verifyving enmllment or verifying the
completion of courses. However, letters of verification of
completed coursework can be written only If assessments
showing Pass for those learning activities are on file with
the Registrar. Credit earmmed cannot be projected beyond

I

the student’s current or most recent quarter of enrollment.
Verification cannot be provided If the student has
outstanding financial obligations to the University.

Transfer of Course Credit

Because Antioch University is regionally accredited, credin
earned In residence at Antloch University is regularly
accepted in transfer by other institutions. Other institutions
may require additional information on Antioch’s policy of
evaluation by written assessment rather than letter grades,
If the narrative evaluations are questioned, the Registrar
on request will provide a letter explaining Antioch’s
evaluation process. It is important to realize, however, that
the determination of course credit transfer is the
prerogative of the institution to which the student is

applying.

Study at Other
Antioch Campuses

Antboch Liniversity has campuses in Los Angeles: Seattle,
Washingron; Keene, Mew Hampshire; and Yellow Springs,
Dhig, Students enrolled st Antioch Samta Barbara may wish
toy study for a quarter or two at another Antioch site. The
student must have the approval of the Advisor. and must
inform the Santa Barbara Begistrar as far in advance as
passibile. The student registers at the Santa Barbara campus,
even If all classes will be taken at the host campus. The
Registrar of the host campus will centify the enrollment
and forward the records of learning activities to Samta
Barbara upon completion. Generally speaking. if courses
are over-enrolled, students from other campuses receive
lower priority than home students, Consult the Registrar
at the other campus for information on registration
priorities there

Students whao begin the degree at Antioch 5anta Barbara
and wish to transfer to another Antioch camipus to complete
the degree are subject to transfer policies and degree
Iremenis at the host campus as detalled earlier in this
chapter. The Academic Dean may be helpful in facilitating
detalls of transfer from one Antioch campus to another.

Academic Policies and
Procedu

res

Registration

Offictal Registration takes place in the Registrar's, Financial
Ald, and Fiscal Offices; the student turns in a signed
registration card and pays tuition for the quarter. All
pourses, intemships, traineeships, and independent studies
need to be listed on the card with the proper course
numbers and number of units for each activity, Students
are held accourtable for cormplering all activities listed on the




cards. Once admitted, all students must register each
quarter for classes or for Enrollment Maintenance, Project
Completion, or an authorized Leave of Absence. Students
who fail to do so will be withdrawn from the University
by the Registrar's Office.

Changes in registration may be made during the first three
weeks of the quarter only, through the Add/Drop
procedure described below. I astudent fails io add a class
or bearning activity, s/he will not receive credit, even if
work s completed. If a student fails to drop a class, s/he
is obligated o complete the work or receive a No Credin
designation. The two exceplions ane explained below.
Ajpar from these exceptions, there are no adds or drops
after the end of the three week Add/Drop period.

Enrolling in Classes Offered in Other Antioch
Programs

Afew Antioch courses are formally cross-listed. (ie., offered
with 300 numbers for BA students and also with
300 numbers for MA students). Students register for these
as for any other classes in their own program. Graduate
students are expected to achieve graduate-level
performance in order to recelve credit for a BA course.

Undergraduate Students

BA Advisors may nominate exceptional students for
eqrollment in MAOM elective courses, MAP - Professional
Development and Career Counseling courses, or MAP -
Organizational Psychology courses. Students may contact
their BA Advisor for information/ consideration regarding
these programs. Those students accepied can enroll in up
to 12 MA units. These units apply to the BA degree, If
accepted Into the selected MA Program at a later date, the
courses for which credit was awarded can count toward
the completion of the MA Program.

BA students may not register for MACP classes. However,
at times graduate seminars may be oross-listed with the
BA Program, and space is made available for BA students
BA students also may approach MACP faculty members
about Independent Study work.

Graduate Stwudents

Somee of the courses in the BA Program and MA Psychology
Programs are acceptable and appropriate electives for
MAOM and MAE students and fit into individual areas of
interest. Students must consult with their Advisor prior
to Registration for approval to take a course in another
program. MAOM and MAE students must achieve
graduate-level performance in BA classes in order 1o receive
credit for them. With the approval of their Advisor, MAP
students may take MAOM and MAE courses on a space-
available basis.

Enrolling for Priors

The maximum number of Priors (Prior Experiential
Learning) for which a BA studeni may register is
determined by the Faculty Advisor. Students register for
each Prior during the normal registration period of the
quarter in which the student intends to document the Prior.
The student provides the Registrar with each Prior's
number (LBS197, 387, e1c), title, and the name of the
Evaluator.

If the student does not complete documentation of the Prior
by the end of the quarer, the studemt has one additional
quarter in which o complete the documentation.  (Note:
same policy as Incomplete Policy for current enrollment. )
ITincomplete is not finished by the next quarter, the studemt
miust re-register and pay again for the Prior. Prior learmings
are transcripted when completed. Add/Drop policy is the
same as current learning enroliment.

If the student does not register for at least two credits of
current learning, an Enrollment Maintenance Fee is
charged. Registering for Priors may affect financial aid
status but does not affect residency.

Enrclling for an Extra Unit

Enrolling for a class for one unit above the listed units
sometimes is permitted (e.g.. in order to pursue a special
topic in greater depth through an additional assignment
Involving approximately 33 learning hours). Anextra unit
can be awarded only if the student explicitly negotiates
the exira assignment with the Advisor and the Instructor
hefare registration, or during the first three weeks of class,
and formally adds the unit upon registration or through
the Add procedures.

Taking Courses at Another Institution

A student may take advantage of courses offered at other
regionally accredited Institutions (1) if the course is not
offered or is not avallable during the student’s tenure at
Antioch University; and (2) if the course is central to the
student s educational goals. Continuing Education courses
are not acceptable as transfer units or concurrent leaming.
There are four ways a course may be taken at another
institution:

|. Transfer credits. Transfer credit usually refers to units
taken in a previous course of study and transfemed o the
student’s program at Antioch. Standarly, graduate courses
that are more than five vears old at the time of admission
are not transferabibe. In addition, students may take a courss
at another regionally accredited educational institution
while enrolled at Antioch and request that those units be
transferred to their program. To do this, the student
submits a Petition for Exception to the Advisor who

Ty




determines if the course is appropriate for transfer. Then
the student registers at the host institution, passes the
course with a grade of "B” or better for graduate students,
“C” or better for undergraduate students, and arranges for
the course credits to be transferred to the Registrar 's office.

2. Concurrent enrollment. Courses may be taken
concurrently at ancther regionally-aceredited educational
Instirution. The student submits a Petition for Exception
o the Advisor, indicating that this course s not offered in
Santa Barbara and is central to her/his educational goals.
The student oficially registers both on the Santa Barbara
campus and at the other institution. The course Instructor
miust agree 1o provide a narrative evaluation of the student
using Antioch's Evaluator Learning Assessment and
submit this evaluation io the Office of the Registrar,

3 Auditing courses at another institution. To receive
credit for auditing a course, the student must submit an
Application for Independent Study to the Advisor. The
student designs the Independent Study to include the
course to be audited, as well as other proposed leamning
activities and the method of demonsirating the leaming,
The student registers for the Independent Study a1 Antioch,
attends the course at the other institution, and completes
the remaining bearning activities and course requirements
with an Antioch Evaluator

4. Courses may be taken at other Antioch campuses in
Los Angeles: Seattle: Keene, New Hampshire: or Yellow
Springs. Ohio. The student must submit a Petition for
Exception to Policies and Procedures (o the Advisor
indicating the desire (o take a course at the other campus,
The Petition must be approved both by the Advisor and
by the host campus. The student registers on the Santa
Barbara campus and attends the desined course at the host
campus. The units earned are recorded in the student’s
file in Santa Barbara.

Independent Study

Students in all programs may register for Independent
Studies. The approval process for Independent Study
requires submisston of a completed Application for
Independent Study form. A student who wishes to
undertake a scholarly examination of a sulbject mot covered
by any of Antioch’s current or scheduled course offerings
is encouraged to engage in independent siudy. Interested
studenis should submit a proposal for the study o their
Advisor. The independent study must:

* be related to the fleld of the degree program;
* be approved by the Advisor; and,
* be planned in advance.

The student’s Advisor reviews the proposal, consults with

other faculty members, if necessary. and possibly
recommends or requires changes before approval.
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Therefore, proposals should be submirted ro the Advisor at least
two weeks before Monday of the registration week far the quarter
iny which the indeperdent study will be carried out.

Adding and Dropping

Classes and learning activities may be added or dropped
without academic penaliy during the First three weeks of
the quarter by filling out an Add/Drop form and
subminting it 1a the Advisor. The Add/Drop form requires
the Advisor s signature, After the third week of the quarter
students may not add activities, change the number of
units, or add units. The student is held responsible for
completing any units for which 57he has registered by the
deadline, and credit cannot be earned for units not signed
up for by the deadline. Students may withdraw from
courses during weeks three - six and recelve a pro-rated
refund if tuition status is changed. However, academically
the courses will be considered attempted but not completed
activity.

The two exceptions are;

1. Students may add a Santa Barbara one-day seminar the
Monday before it takes place, providing space is available,
even after the Add/ Drop deadline, The Registrar must be
informed through an Add Drop form filked out in full, with
Advisor's signature, Los Angeles seminars open to Santa
Barbara students must be added or dropped within the
first three weeks.

2. Units for a MACP traineeship are credited each quarter
at the end of the quarter, based on the number of uniis
noted on the evaluation, even If this differs from the
numbser of units for which the student originally registened

When adding or dropping a course or units produces. &
change of status (&g, from full 1o hall-time, hall-time ©
less-than-half-time, eic.), wition charpes are adjusted
according 1o the published refund schedule, depending on
the date the Add/Dirop form is received in the Registrar's
office. Studerts should note that changes in status may
affect financial aid and should check with the Financial
Aid Director before making such changes in their program.

Academic Writin
andfor Math SE:'ir

Students enter Antioch with widely varying writing skill
levels, Since Antioch emphasizes writing in almost every
class, it is imporant that students develop their writing
skills during their time in the program.

Undergraduate students receive credit for BA writing
classes, Students who need help with particular academic

il —

=




formats (e.g., American Psychological Association format)
should speak o their Advisor about varfous forms of help
that are available. Graduate students who need to improve
their basic writing and/or math skills may enroll in BA
writing and math classes on a not-for-credit remedial basis.

Computing Skills

Graduate siudents are expected to have the computing
skills necessary o support thelr basic academic needs {e.g.,
word-processing, spreadsheet manipulation, and ability 1o
search reference files on the Internet).

Students who need help with these skills are given the
opportunity to develop them as needed through
not-for-credit workshops and/or credit classes.

Al students in the MAOM Program are required 1o have
access 1o a computer and modem,

Incomplete Work

Normally. all work should be completed by the end of each
academic quarter. For outside leaming activities. studenis
should take the initiative to obtain assessments promptly
fromm evaluators and should make sure that the original
copy of the evaluation reaches the Registrar s Office within
one week of the end of classes,

The student Is responsible for maintaining reasonable
progress toward the degree — see section below on
Satisfactory Academic Progress. However, incomplete
work occasionally s allowed for good reason and with
permission of the instructor.

Mo faculty member is obligated 1o award Incompletes or
to agree to evaluate student work after the end of the course
{although some faculty agree to do so). Faculty are required
to notify students at the beginning of a course if they are
unavailable to evaluate work after the quarter Is over.

e Qruarter Limit

All Incompletes must be made wp within one quarnter after
the classes were taken. Credit for the Incomplete s awarded
only if an evaluation with Credit Awarded reaches the
Registrar's Office by one week after the last day of the next
quarter (g, evaluations for Fall Incompletes must reach
the Registrar s Office one week after the bast day of Winter
quarter).

The student is responsible for turning in incomplete work
to the evaluator by the date assigned. Credit Awarded is
not guaranieed: the instructor may find the work
unaccepiable and is not required 1o return the work to the
student for revisions,

If an evaluation with Credit Awarded does not reach the
Registrar's Office by the deadline, the student must retake
the course or learning activity in order to receive credit. A
student retaking a course must register and pay for the
course again, and meet the requirements of the course as
offered at that time.

Review of Student Work

Every student s academic progress is reviewed quarterly.
The Registrar's Office determines how much work, if any,
is incomplete.  The Faculty Advisor reads the siudent’s
evaluations to assess the student’s academic performance,
The entire record is taken into account; a single poor but
passing evaluation Is not in itselfl a matter of serfous
CONCErT.

I the student appears to be having difficulty with writing,
for example, the Advisor may recommend or require that
a writing course be taken. If a great deal of work Is
Incomplete or if evaluator assessments indicate a pattern
of problems, the Advisor meets with the student and
communicates the concerns and actions 1o be taken,
Recommendations may be made informally, or the student
officially may be placed on Academic Probation.

Although Antioch programs offer students considerable
freedom and courses are ungraded, students are expected
1o malntain satisfactory academic progress by completing
work on time and at an appropriate standard of quality
for undergraduate or graduate learning. Each program
grants permission for late work in special ciroumstances,

but incomplete work must be completed within the
prescribed Hme,

Owverall educational quality is upheld through careful
fuanerly reviews of student academic progress. Students
whose evaluations Indicate continulng academic problems,
or students with excessive incomplete work, ane contactid
by the Advisor or Program Chair to discuss the problem.
Probation, remedial work, or a period of withdrawal from
the University may be recommended or required, but only
after consultation with the student and after consideration
of the individual situation, The faculty works closely with
students to maintain satisfactory academic progress and
to achieve their educational goals. Students who withdraw
in a status of academic jeopardy may apply for readmission
after four academic quarters (one calendar year) and may
be granted academic forgiveness. Academic forgiveness
results in the criteria for Satisfactory Academic Progress
being applied as if the student were a new student.
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Three Different Probations

There are three different forms of probation at Antloch
Santa Barbara. Progress Probation is determined by the
Registrar, who s also authorized to remove it certifying
satisfactory academic progress has been made, Academic
Probation and Clinical Training Probation are determined
by the program Faculty and/or Academic Dean and are
removed by the Advisor, program faculty. or Dean
respectively.

Progress Probation

Federal regulations require that Antioch University
establish policies to monitor the academic progress of
students who apply for and/or receive federal financial
aid as well as non-financial aid students. Initial assessment
of a student’s academic progress ocours when a student
has been enrolled at Antioch for two academic quarters.
An assessment of academic progress is evaluated every
term thereafier by the Registrar's Office.

To attain Satisfactory Academic Progress (5AF), a student
must meet the following criteria:

a) Satisfactorily complete 67% of attempted units;

b} Complete the degree within five calendar years of
entering & graduate program or within six calendar
vears of enfering an undergradualte progran

c} Within the last Tour-quarter perfod, receive at least 10
units of Credin Avwarded as a graduate student or an least
12 umnits of Credit Awarded as an undergraduate
siuchent

Grade Equivalency

The university defines Credit Awarded on the graduate
level as equivalent to a grade of "B or better and on the
undergraduate level as equivalent to a grade of "C” or
better,

Uniis Attempied

This is defined as the total number of uniis for which a
student officially was enrolled on or after the end of the
Add/ Drop perlod for a guarter, that s, the uniis for which
a student recelved a Credit, No Credit. Incomplete, or
Withdrawn.

Satisfactory Completion

This is defined as an evaluation of Credit Awarded for a
course or kearning activity which has been submitted to
the Registrar's Office.
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Consequences of Failure to Maintain Satisfactory
Academic Progress

If a student is not meeting Satisfactory Academic P
following the evaluation period, the student will be placed
on probation the fourth week of the next quarter, Coples
of the student’s Progress Probation notice will be sent by
the Office of the Beglstrar 1o the Financial Ald Office and
the student’s Faculty Advisor. Students who have not
achieved Satisfactory Academic Progress will not recelve
any further financial aid until Satisfactory Academic
Progress requinsments ane met.

For example. a student placed on Satisfactory Academic
Progress Probation in the fourth week of Spring Quarter
(based on academic work through Winter Quarter) has
until the end of Spring Quarter to meet Satisfactory
Academic Progress requirements. IT the student does not
meet Satisfactory Academic Progress requirements. the
student will not receive financial aid for Summer Quarter
and thereafter until the requirements are met. Financial aid
will be reinstated the quarter following the student’s
meeting SAP requirements. For example, il the student is
ahle to meet SAP requirements in the Summer Quarter,
the student will be eligible to receive financial aid in the
Fall Quarter,

Waiver for Special Circumstances

Waiver of the above penalties may be granted in special
cireumsiances. & student may petition the Program Chair
to have the Satisfactory Academic Propress requirements
waivied. The Program Chair will make the appeal decision
in consultation with the student’s Faculty Advisor and the
Financial Aid Office. This walver may be granted for cases
in which a student has experienced undue hardship from
circumstances such as liness, severe Injury, death of a
relative, or other mitigating circumstances. The Program
Chair will inform the student’s Faculiy Advisor, the
Financial Aid Ofice, and the Office of the Begistrar of any
waivers granted. Motification of failure 1o achieve
satisfactory Academic Progress and waivers with the
appropriate documentation shall be placed in the student’s
fiile.

Academic Probation

Academic Probation is determined by the program faculty
and/ or Academic Dean, based on the assessment of the
student s work In relation to the following standards, and
with the following consequences:

* G units (BA), 6 units (MAP), and 8 units (MADM) of Mo
Credit evaluations In any leamming activitles over any
period of time;

* fallure to follow a course of learming deemed necessary
by the Advisor;

+ a pattern of ratings of “Unsatisfactory” or "Needs
Improvement” and/or pattern of critical feedback in
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evaluations, which in the Advisor's judgment is serious
enough to indicate persistent academic problems which
may warrant probation; or,

* documented plagiarism. academic dishonesty, ethical
violations, or violations of schoaol poliey.

When a student is placed on Academic Probation, the
Faculty Advisor or Academic Dean notifies the student of
her/his Academic Probation status. It is the student’s
responsibility to respond prompily by setting up a meeting
time with the Advisor, or with the Dean in the appropriate
Cases,

A plan Is developed by the student and the Advisor.
Requirements are specified —for example, deadlines lor
incomplete work, standards for work in subsequent
quarters, and/or the requirement to enroll at half-time
status, enrollment maintenance, or to take an approved
leave of absence. BA students placed on Academic
Probation because they did not complete the Educational
Foundations course must meet with the Educational
Foundations instructor and Advisor, and work out a plan
for successfully completing and/or retaking the
Educational Foundations Course. MAP students could
have approval 1o enroll in a clinical training placement
delayed. MAE students could have approval to engage in
student teaching delayed. MAOM and MAFP
Individualized students could have approval to enroll for
Master's document units delaved. A summary of the
meeting between the Advisor and the student is writhen.
It may include specific steps the student must take by a
deadline in order to have probationary status lifted or to
remain in the program.

A student on Academic Probation is required 1o meet with
the Advisor to demonstrate academic progress before
registering for the following quarnter. Students on Academic
Probation should note that often the Advisor must inspect
their evaluations before signing the registration card.

The student is removed from Academic Probation at the
Advisor's or Dean's discretion, when in the Advisor's or
Dean’s judgment. the student’s current work or conduct
demonstrales remediation of the problemis) thar led o
Probation., One of the conditions for removal from
probation is that the student successfully completes a
specified number of credits of additional learning activiies
with Credit Awarded, after having been placed on
probation. The Registrar is notified to rermovie the student
from Academic Probation.

Students on Academic Probation who do not meet the
conditions of their plan of remediation are informed in
writing of the specific consequence. Students are not
approved for Candidacy for Graduation while on
Academic Probation. Dismissal from the program is

possible.

Clinical Training Probation

Students in the MA Clinical Psychology Program ane
reviewed and evaluated for clinical suitability and skills
in all courses, including traineeships. Students are expected
to abide by the ethical standards for counselors and
therapists published by the American Psychological
Association and the California Association of Marriage and
Family Therapists. Students may be placed on Clinical
Training Probation and/or dismissed from the Clinical
Psvehology Program for failure to demonstrate appropriate
clinical skills and /or violation of the ethical principles for
counselors and therapisis.

Duestions that arise about studenis” ethical conduct in
clinical training work are addressed through the following
procedure, The Advisor speaks with the involved student
to abtain pertinent information and also consults with any
other parties who can provide information about the
situation, The Advisor recommends to the Program Chair
a course of action to be taken.

The Evaluation System

Academic Expectations

Antioch classes and learning activities vary in their level
of difficulty, workload, and requirements. Broadly, one unit
of credit is associated with 33 student leaming hours. Often
ore-Lhird af these hours are in the classroom, and the
remainder are devoted to outside reading, writing, and
other assignments. Thus, a 3-unit class generally entails
94 learning hours, and a 4-unit class 132 learning hours.
These guidelines are approximate because individual
sfudents differ in the amount of time needed to complete
a given assignment,

Instructors are free to design student requirements as they
determinge learning expectations in a particular class, To
earn credit in the course, the student must meet the
instructor s requinements concerning quantity and qualiny
of work, exams, papers, and class attendance.

Instructors may add class meetings as needed. 17 these are
specified in the syllabus at the outset of the course, the
student is required toattend. 17 a student ks unable 1o antend
the added classes, additional work may be negotiated with
the faculty member. In general, the Instructor is the final
arbiter of requirements for earning credit in a class.
Students may be asked by their instructor or Advisor 1o
undertake additional work if academic performance is not
consistent or demonstrates need for improvement.

Student learning at Antioch is assessed through written
narrative evaluations that allow detailed. meaningful
evaluation of leaming. Because students are not measured
against one another, academic competition Is minimized,
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and cooperation Is fostered, Students also are asked 1o self-
assess throughout courses and their residency at Antioch.
This is viewed as a valued aspect of personal and
professional growth.

Although Antioch’s offical transeripts show only credits
awarded, upon request, faculty can provide unofficial
grade equivalents for students needing them for specific
purposes such as tuition reimbursement. Copies of
narrative evaluations are issued to show graduate schoals
the quality of student work. Antioch’s nongraded credits
are accepted for transfer to other institutions. (Mote:
Students planning further graduate work should make sure
they are aware of specific entrance requirements ol the
program of Interesi.)

Evaluation Process

Antioch finds traditional grading systems an insufficient
measure of students” achievement, particularly since
achieverment at Antioch takes on different meanings for
different students, and often involves experiential work
along with more traditional conceptual learming.

For all Antloch learning activities, the evaluator turms in
the original copy of her/his assessment o the Begisirar,
The Registrar records Credit or Mo Credit for the learming
activity and places the assessment in the student’s file in
the Registrar’s Office. The Begistrar refurns a copy of the
assessment 1o the student, generally placing it in the
student’s mail file along with work submitted for the
COLrse,

Al the end of the quarter, Instructors evaluate student work
using a form called the Evaluator Leamning Assessment.
The Evaluator checks Credit Awarded, Credit MNot
Awarded, or Incomplete for the leaming activity and
provides a narrative in which the student’s leaming s
evaluated relative to expectations stated in the syllabus for
the learning activity.

When credit is awarded, the faculty member writes a
narrative evaluation explaining the work accomiplished in
the course, as well as the student’s strengths and areas of
needed improvement.

If a student receives a Credit Mot Awarded evaluation. the
student must repeat the class in order to gain credit. It s
prefermed that students repeat the course with a different
instructor. However, if this is impossible, the student may
petition the faculty to repeat the course with the same
instructor. If the course is not offered prior to the student’s
projected date of graduation, the student may petition the
Advisor to take the course as an independent stucdy.

If a student receives an Incomplete, /e must complete
the coursework satisfactorily within one quarter or lose
credin for the course.

]

If the student disagrees with the instructor's evaluation,
the first step is for the student (o discuss the evaluation
with that instructor. [T the student remains dissatisfied with
the evaluation, the evaluation may be appealed by
petitioning the Core Faculty to review the evaluation. The
Core Faculty assigns an ad-hoc committee to review the
fairness of the evaluation.

It is recommended that every student keep personal copies
of all assessments and other official academic materials
until after Graduation.

Unofficial Grade Equivalents

Antioch's leaming activities are ungraded. Grades never
appear on transcripts, and a GPA is never calculated.
University transcripts list learning activities for which
credit is awarded. On the back page of the transcript are
listed learning activitles for which credit was not awarded.
The back page is not sent out as part of the afficial
transcript.

For most Antioch classes, students may, if they wish,
approach the instructor at the start of a class or leamning
activity and state that they would like the instructor to write
an unofficial grade equivalent on the narrative evaluation
form at the end of the course. Some Instructons may agree,
although they are free to refuse. Grade equivalents are not
glven for one-day seminars. In the MA Clinical Psychology
Program, grade equivalents are nol available for seminars,
Clindcal Skills courses (PYCH20A-2), the Master s Project,
traineeships, or PSC5054A. Multiculiural Awareness,

Unaofficial grade equivalents may not be added 1o
evaluation forms after an evaluation has been submitied
to the Registrar's Office without a grade equivalent.

Credit Awarded in the BA Program would. if a letter grade
were given, be equivalent to 2 “C" or better. Credit
Awarded In the graduate programs would indicate the
equivalent of a "B” or bewer. If a student requests an
unofficial grade squivalent and is awarded a Credit
Awarded but a letter grade below that of the required
equivalency, the discrepancy may be addmessed by (1) the
student’s redoing work 1o be of satisfactory quality; and ./
or (2) the instructor’s reviewing the evaluation and
choosing to change either the awarding of credit or the
unafficial grade. Whatever the decision, a discrepancy
between the awarding of credit and the unofficial grade
equivalency cannot remain in the permanent record.

Students are sometimes under the impression that grades
are necessary in order 1o be admitted (o graduate programs.
We have not found this to be true. Antioch graduates have
been admitted 1o demanding M.A. and Ph.D. Programs
for many years without formal grades, on the basis of letters
of recommendation and/or coples of the narrative
evaluations. IT a student Is interested in a particular




graduate program, it is useful o inquire whether grade
equivalents are desired by that program.

Students who need grade equivalents for tuition
reimbursement or a ketber certifying satisfactony completion
of a quarter s waork should consult the Registrar,

Student Evaluation of Courses

Students &t Antioch evaluate their instructor's teaching and
the quality of courses and instruction through an
anonymous evaluation procedure. During the last session
of sach class, the instructor distributes evaluatbon forms to
b completed by the students. Student evaluations provide
important information 1o assist the Program Chair in
evaluating course content and the Instructor’s work,

The Program Chair communicates overall results of student
evaluations to the faculty on a regular basis and often shires
student comments, Faculty do not see the anonymous
evaluations until alter they have submiited assessments
of student work.

Results of these evaluations are taken serfously by the
faculty and Academic Dean, and are influential in decisions
about modifying course structure and content. and hiring
and retaining faculty members. Students are urged 1o use
the forms candidly — to provide faculty and the Program
Chalr with feedback that can improve Antioch's teaching,

Student Concern about Instruction

Antioch encourages students 1o discuss any concerns about
the content or methods of instruction in a class with the
COUrse INSIructor s soon as any concerns arise. Based on
past experience at other schoals, students sometimes
fearreprisal in these situations, but Antioch Instructors
generally welcome feedback on their work and the
Program Chairs strongly support student expression of
concerns. Instructors are often able 1o make changes 1o meet
student needs.

In BA and MAE courses, a written mid-quarer feedback
procedure is used, providing a way for studenis 1o
communicate with the Instructor anonymously about the
course while it is still in progress.

In MAP courses, part of each class in the sixth week is
devated 1o a mutual faculty-student discussion of how the
class is developing. These are not evaluation processes as
much as opportunities for dialogue about the learning
EXPErience.

Wrinen evaluations, along with discussions with student
representatives, provide outlets for communication and
feedback to the Program Chair,

stadents also may wish to be involved in on-campus
activities in addition to their academic work. Currently two
student groups provide opporiunities for this experienoe
Student Council and the Student Diversity Group.

Exceptions

Petitions for Exceptions to Policles and Procedures

A student who wishes to petition for an exception to any
academic or regisirarial policy or procedure must fill out a
Petition for Exceptions to Policles and Procedures,
explaining why the student feels an exception is warranted.
The petition is submitted to the Advisor. and then
considered by a commitier of faculty members. The student
ks informed of the commines's decision as soon as it is
available. Rulings on all petition decisions may be appealed
o the Academic Dean.
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Turrton AND FEES

Tuition 2001-2002

Antioch 5ama Barbara does not compute ition by the
mumber of units for which a student registers in any one
quarter. Rather, the student registers and pays for a
designated number of full-time quarters or the equivalent
number of half-time quarters. Antloch charges more than
half-fiee for half-time status because many fixed expenses
remain the same.

Full-time tuition per quarter

BA (12 15 units) e $3,600
MAE (10 -15 units) o et - $3.750
MAP and MAOM (B - 15 units} ... $3,750
BA Weekend (12 -15 unbts) ..ocieierereme 33,500
MAOM Weekend (8 - 15 units) ........ocoove..... 53,950
Half-time tuition per quarter
BAB-Bumlis) ..o . $2.160
MAE (B -9 unlis) .o iermrmrmirermnens . §2,250
MAP and MAOM (4 - 6 units) ... $2.250
BA Weekend (6 -8 unlts) ... $2.280
MADOM Weekend (4 - 6 units) ... 32,370
Per-unit tuition and overload charge

B S R $360
R ot ettt s e el s P Y $375
MAP and MAOM .o . 3375
T $380

A student registering for a number of units greater than
half-time but less than full-time pays the half-time tuition
plus a per-unit charge for the additional unit(s). A student
registering for a number of units greater than full-time pays
the full-time taition plus a per-unit charge for the additional
unit{s). In addition to course work, tuition covers
internship/practicum supervision, advising. supervised
independent study. workshops, and program
administrative costs. Tuition charges remain as low as
possible. Tuition is subject to change.

Tuition Payment Plan

Tuidtion and fees not covered by financial aid are due at the
time of registration. Students may, if necessary, elect a
Tuition Payment Plan upon approval of credit by Antioch,
Cne-third of the amount owed is due at registration, and a
fee of 530 is required.  Armangements must be made in
acdvance of registration.

Tuition Refund Policy

The refund schedule applies in cases of withdrawal from
thi Uimiviersity as wiell as in cases of reduction in the number
of registered units during a quarter. For refund purposes,
aweek of classes refers to a calendar week beginning with
the first day of classes — holidays not considered. The
effective date for determining a refund is the date the
Registrar receives written notification of a drop (signed by
the Advisor and Financlal Ald officer) or withdrawal from
the student. Students have a right 1o a full refund from all
tuition charges if they notify the University in writing. and
the written notification is received prior 1o or by the last
day of the official first week of instroction. The Liniversity's
refund policy for students who have completed 60% or less
of the new course of instruction shall be a pro-rated refund.
MNew students who withdraw from the University during
the second or third week of the quarter are awarded a full-
tuition refund minus a special service fee of $100 or 5% of
the tuition, whichever is less. If the University cancels or
discontinues a course, the University will make a full
refund of all associated tuition charges. [T the student
withdraws from a course in the fourth, fifth, or sixth week,
a fee of $100 or 5% of the tultion, whichever is less, shall be
charged. Refunds are paid within 30 days of receipt of
notification of cancellation or withdrawal, The refund shall
be the amount charged for instruction multiplied by a
fraction, the numerator of which Is the number of hours
which the student has not received but for which the
stuclent has been charged, and the denominator of which
is the total hours of instruction for which the student has
been charged.
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Full-Time Attendance

For the purpases of defining tuition, residency, academic
progress, and financial aid, full-time attendance is defined

as follows:

BA Students ... 12 umits: mind rmurm per quarter
MAE .......oirimmiiiren V0 umits: minkrmum per quarter
MAP Students ... B units minimum per quarter
MADOM Swudents .............. B units minkmum per quarter
Half-Time Attendance

For the punposes of tuition, residency, academic progress, and
fimarsial ald, half-time attendance is defined as follows:

BA SIUdemts .....cooeoceree s -8 unlts per quarter
MAE Students ....c.oo i 6-0 units per quarter
MAP Students ........c.oevrmmmmnenss 4-6 units per quarter
MADM Students ... immmneeas -6 units per quaner
Certain financial aid p ms and policies ire students

1o be enrolbed full-time. Other financial aid programs allow
students o be enrolled half-time or more, Less than hall-
time attendance cannot be included in the computation of
residency,

Antioch University has established a minimum fee
schedule that is reasonable and yet allows us to cover
administrative and student services costs associated with
the delivery of services. As a matter of policy, Antioch
University does not waive any of the tuition fees described
herein under any circumstances,

Enrollment Agreement

The Council for Private Postsecondary and Vocational
Education requires all Antioch University Southern
California students to sign enrollment agreements with the
University that outline student rights as consumers of
education. Students should check with the Registrar’s
Office il they have further questions. One copy of the
agreement is given to the student at the time of registration,
and another s retained by the University.

Fees 2001-2002

Application Fee .. — — S60

Enrollment Maintenance Fee ... ... $425

Prior Experiential Leaming Fee (1-5 units) ........... $200

Prnjeclmms,ls{nmphﬂnn T i $425

Craduation Fee... M e it e A

Late Registration FH' RS e R T SR S 1]

Returmed Check Fee - e B T

Transcript Only Fee ... Rl

Transcript and Na.rﬂllw Aﬁaﬂmnrj FI!'E .............. §10

Special Services Fee ..o $100

Insurance Fee (MACP students only) ... 510 per gir

echnloEy FeR. i i s 510 per qgir

Audit Fee Per Unir;

MAP am‘] MADM ................................................ . $135

Mon-matriculated:

Antioch Alumnl per Unit Charge:
B 5200
IR e L O S e §210
MAP and MAOM . - %210

Antioch Mon- nu:rir:u]nlrd Mumnl Audll Fl'.'t pe-r Linit
BA, MAE. MAP MAOM ... . 550

Thie official Tuition and Fee Sheet and an explanation of
charges is avallable from the Registrar,

Application Fee

This fee must accompany the Application for Admission.
Consideration for admission will not be given until the
fee is paid. Students who completed their undergraduate
degrees with Antioch Santa Barbara and are applying
for graduate programs, and those who transfer from any
other Antioch campus must follow all regular admissions
procedures. including the payment of the Admission
Application Fee, although that fee |5 reduced.
Admissions application fees are non-reflundable,
Currently enrolled Antioch Los Angeles students who
apply for transfer 1o Santa Barbara pay a reduced fee of
§30.

Audit Fee

A non-matriculating student who wishes 1o audit a
course should submit a Special Student Registration
Form to the Office of the Registrar. Auditors then obtain
permission from the Program Chair, register for the class
In the Registrar s Office. and proceed directly to the Fiscal
Office for payment of fees. Auditing is permitted when
there |s sufficlent space In the class and Chair permission
Is granted.




Enrollment Maintenance Fee

The Enrollment Maintenance Fee is designed for students
who are not enrolled for new coursework in the current
quarter, but who require University services and/or
sdvising in order o

* complete degree requirements including docuneentation;

= complete work in progress or incomplete work from
previous quarters;

= complete and/or submit their candidacy packets for
review,

Payment of the Enrollment Maintenance Fee allows the
University to certify to other institutions or agencies that
the student is participating in her  his degree. Enrollment
certification under this registration siatus provides
eligibility for student loan deferment for one quarter anly.

Students must register and pay the Enrollment
Maintenance Fee during the quarterly registration period.
Students may not Inltiate new learning activities for credit
while on Enroliment Maintenance status (unless under
special circumstances approved by the Program Chair).

Thesis or Project Completion Fee

The Thesis/ Project Fee is designed for students in the MAP
and MAOM Programs who have completed all coursework
and residency requirements and who require advisement
in order to finish a thesis or project. Students who are
completing their MA thesis or project ander this status must
register and pay the Thesis, Project Completion Fee during
the quanerly registration perfod.

Special Services Fee

The Special Services Fee is a charge of up to $100 that is
imposed in various registrarial or administrative situations
which require special service for the student. Examples
include, but are nat limited to, situations in which a special
request for a late registration is approved by the Registrar,
ar in the case of an applicant’s file that requires extensive
review by the faculty or the Registrar in order to determine
whether a special et of degree requirernents is in order for
the readminted student.

Graduation Fee

Students must file the Application for Graduation form by
the end of the thind week of the quarter in which they intend
to graduate. Fallure to meet the deadline results in a
substantial delay in receiving a diploma. In addition. the
Registrar places a hold on the student’s file. A $75
processing fee is required when submining the application.

Prior Learning Fee

Undergraduate students are charged a $200 fee for each
Prior Learning evaluation (1-5 units). The fee is paid when
the student registers for the prior.

Leave of Absence Fee

A Leave of Absence (LOA) is an approved quarter of non-
attendance for matriculating students. Leave of Absence
status must be renewed each quarter. The student must
complete and file an approved Leave of Absence form with
the Registrar's Office during regular registration. The
Registrar may impose a special service fee for LOA forms
which are submitted late. Failure to file the form will
subject the student to withdrawal from the University, a
readmission charge of $60, and the need 1o meet changed
atadernic requirements in force at the time of readmission.

Liability Insurance Fee

(MACP students only)

A $10 gquarterly Liability Insurance Fee is initially
mandatory for new MACP Fall and Winter students, and
optional for continuing MACP students who already have
insuramnce.

Technology Fee
AS10 quarterly Technology Fee is assessed to all studemts.
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FINANCIAL AID

The Financial Add Office provides application information,
budget and debt management counseling, and evaluates
students’ eligibility for the available student financial akd
programs. With the Federal and State financlal aid available,
Antioch makes every effort to ensure that any student who
is accepited can attend. Most grant and loan awards are made
on the basis of financial need. but even students ineligible
for need-based aid can receive other forms of loans. Usually
financial aid (including loans) can be obtained for educational
expenses (tultion, fees, books). Generally, Rnancial aid does
not cover living expenses during enrollment.

Financlal aid counselors work daytime and evening hours
with each prospective student to explain possibilities, verify
financial data, and assist with applications to lending

agencies.

One of the fundamental principles of financial aid is that
the student and her/his family have the primary
responsibility to pay for the cost of college education, 1o
the extent of their ability. Therefore, students ane asked 1o
contribute a portion of their resournces (o pay the costs of
tuition. fees, books, supplies, and living expenses.  The
amount that each student s expected (o pay toward these
costs varies and depends upon the specific financial
circumstances of each student. Antioch uses the federally
required Need- Analysis system to determine how much
each student must pay. Once a student’s contribution is
determined, the Financial Ald Office develops a package
of financial aid awards that attempts 1o make anendance
at Antioch University affordable,

Funds are available from federal and state sources, private
sponsors and from University resources. More than 70
percent of Antioch students recelve some form of financial
assistance. Most financial aid awards are based on an
individual applicant’s demonsiration of need, Need-based
awards are available only to LLS. citizens or eligible nan-
cltizens who are enrolled at least half-time.

The following financial aid programs are available at
Antioch University;

* Federal Pell Grant - Federal grant that need not be repaid
{for Undergraduate students only).

* Federal Supplemental Educational Op nity Grant
(FSEOG) - Federal grant that need not be repald (for
Undergraduate students only).

* Cal Grant A - State grant that need not be repaid (for
Undergraduate students only).

* Cal Grant T - Ssate grant that is repaid by working at a
bow-preforming school after graduating (for students on
the first year of the MAE/TC program).

* Antioch Tuition Grant (ATG) - Institutionally funded
grant that need not be repald: the purpose of which is 1o
increase participation by under represented groups.
Must be receiving Financial Aid 1o apply.

* Antioch Opportunity Grant (ADG) - Institutlonally
funded grant that need not be repaid: the purpose of
which is to increase participation by under represented

groups. Apply to the Program Chair of your Department.
Ohther criteria may be requined.

* Federal Work-5tudy Program (FWSP) - On-campus
employment, with earmnings applied to the cost of
attendance or living expenses; based on financial need.

* Federal Perkins Loan - Low interest loan with delayed
payback: based on financial need.

* Federal Subsidized Stafford Loan - A variable interest
loan with delayed payback. Interest paid by the
government while in schoaol.

= Federal Unsubsidized Stafford Loan - A variable interes:
loan with delayed payback. Interest accruing while in
school; based on financial need.

* GRE Fee Waiver Program - Undergraduate students
intending 1o take the GRE can receive a fee waiver if
they meet the criteria and qualifications.



Applying for Financial Aid

Because the financial aid application process is time-
consuming, studlents should begin applying for financial
aid at the same time they begin applying for admission to
an Antioch program. Obtaining linancial aid takes a
minimum of 8 to 10 weeks, because of the time requined
by the Department of Education, which processes financial
aid materials for all accredited institutions. Antioch
provides detailed instructions and help at every stage of
the financial aid application process.

students receive financial aid through the following
Process:;

L. The applicant may pick up or requests by phone from
the Financial Aid Office the required Free Application
for Federal Student Ald form (FAFSA). After reading it
carefully and completing the form. it may be mailed in
the envelope included with the FAFSA form. However,
applicanis are encouraged 1o use FAFSA on the web for
@ much quicker processing time. Go 1o
ww! falsa ed oy,

2. The applicant may call or make an appointment 1o visit
the Financial Ald Office with questions. or help with the
form. Antioch Undversity's code is EQO556.

3. The applicant should receive a Student Aid Report [SAR)
from the Department of Education within 8 weeks of
the date the Free Application for Student Aid form was
miadled. 4 weeks if completed on the web.

4. When the applicant receives the Student Ald Report, s/
he should call the Financial Ald Office for an
appointment.

3. The applicant should bring the following to the
appointment; the Student Aid Report, the previous
vear's tax forms, Social Security card, driver’s license,
two complete addresses and phone numbers of relatives
or friends, and any information about the applicant’s

prior student loans,

. At this appointment, grants or loan plans ane finalized.
The applicant signs any loan forms,

1. Loan checks usually are available on the first day of
classes or after 10 to 14 days bank processing time.

Financial Aid Cautions

All forms of finencial aid are disbursed on a quarterhy basis.
Eligible students must be enrolled with at least a half-time
status. Financial Aid awards may be drastically affected
when studenis withdraw for a quarter, change from full (o
half-time status, or fall to maintain satisfactory academic
progress. Students planning changes in enrollment status,

o who are experiencing academic difficulty should contact
the Financlal Ald Office to discuss the implications prios
to change,

Scholarships

Many outside organizations offer awards based on place
of residence, background. professional affiliations and/or
fleld of study. A listing of scholarship search websites is
provided in the Financial Aid Office. Students are
responsible for applying for these awards. Swudents
applying for linancial assistance must immediately notify
the University Financial Aid Office if assistance is awarded
or recelved from other sources, The Financlal Ald Office is
required o revise and adjust the aid offered or awarded
from cutside resources in order (o prevent a student from
beling over awarded under federal guidelines. Repayvment
of part or all of any award will be required immediately if
the student’s resources are determined to exceed allowable
X TS0,

Veterans Administration Educational
Benefits

Veterans benefits wene designed to assist veterans and their
dependents in reaching their educational goals, These
benelits will be considered asa resource in caloulating your
eligibilicy for financial aid.

The Montgomery GI Bill {(Chapter 30

* Enlistment after July 1, 1985 is required;

* Service person musi have pariicipated in the pay
reduction program;

= Monthly payment rate will vary with the length and tvpe
of service;

= Monthly "sell-certification” is required to insure benefit
paymenis

LL5. Department of Veterans' Affairs Vocational

Rehabilitation Program (Chapter 31)

* Available to certain veterans who have a service-
connected disability of 20 percent or greater,

* Provides a monthly stipend;

* Also covers the cost of tuition, books, supplies, and
tutorial or special assistance;

« Students should use this benefit within 12 years of the
date of discharge;

+ Eligibility is determined on a case-by-case basis.

Veterans' Educational Assistance Program (Chapter 32)-

VEAF-Fost Vietnam Era

* Enlistment between January 1. 1977 and June 30, 1985 is
rexquined;

* The tofal VEAP benefit is calculated by adding the
amount of personal and Department of Defense
contributions made during the vears of active service;




» Mormal maximum rate of payment is $225 per month
for 36 months;

* The Department of Defense may make additional
contributions which will raise the monthly amount.

Vietnam Era GI Bill (Chapter 34/ 30)

If your enlistment or delayed enlistment was prior (o
December 31, 1976, and you remained on active duty until
at least July 1. 1987, and received an honorable discharge.
you may be eligible to “rollover™ into the Monigomerny G
Bill. Under this program, you would receive |/2 of the
amount you would have been eligible for under the Oid
GI Bill, plus the full amount of the Montgomery GI Bill.
Eligibility is determined on a case-by-case basis.

Dependents” GI Bill (Chapter 35)
= A child or spouse of a serviceconnected deceased: or

¢ |i-percent-disabled veteran may be eligible for VA
educaional assistance;

= Marital status of a dependent child is not & factor in
determining eligibility;

= Benefits may be used until the dependent has reached
the age of 26 or for eight years from the date that
eligibility is determined, whichever is later.

Reservists’ Montgomery GI Bill (Chapter 106)
* Enlistment or extension for six years of reserve duty
after July 1, 1985 is required;
= Droes nol requine a contribution by the service member.

LS. Department of Veterans' Affairs
Toll-Free Telephone Number: 1-800-827- 1 (0.

Federal Work-Study Program
(FWSP)

The Federal Work-Study program is a campus-based aid
program, providing jobs within the various campus
offices, for undergraduate and praduate students who
have established financial need through the submission
of the FAFSA. Siudents who wish 1o continue as FWS
employees must re-apply annually. Federal Work-Study
assistance is awarded on a first come first serve basis.
Students must be enrolled at least half-time and maintain
satisfactory academic progress, Every effort is made 1o
place the student in the job requested, Personal interest,
past work performance and work skills are key factors
that will be considered for placernent. The FWS salary is
at least the curment federal minimum wage, but it may be
higher. The total FWS award depends on when the
student applies, the level of nesd, and the annual federal
funding level received, Work-Study students must receive
a favorable work performance evaluation an a quarterly
basis 1o continue as & Work-Study student. Wark-Study
siudhents may waork no meaone than a maximum of 35 hours/
week and B hours/day when school is in session and
during quarterly breaks. Students are paid biweekly, with

paychecks distributed by the Fiscal Office on Fridays.
University administrative policies provide an established
procedure to mediate any problems that arise asa result
of grievances involving student employment.

Federal Return of Title IV Funds Policy

The federal formula requines a return of Tite IV aid if the
sludent received federal financial assistance in the forms
af a Pell Grant, Supplemental Educational Opportunity
Grant, Federal Subsidized and Unsubsldized Stafford
Loans, Federal PLUS loans or Federal Perkins Loans and
withdrew on or before completing 80% of the quarter. The
percentage of Title I'V aid 1o be returned is equal (o the
numbser of calendar days remaining in the quarter divided
by the number of calendar days in the quarter. Scheduled
breaks of more than four consecutive days are excluded.

Federal Financial Aid regulations have defined that a
student who withdraws or stops attending prior 1o
campleting 60% of a semester has not earned 100% of the
federal I'lnarH:laE ald lhat was recelved, W

Withdrawn Students - A student’s withdrawal dare is:

tal  the date the student began the institution's withdrawal
process or officially notifies the institution of the
intent to withdraw, or

b} the midpoint of the period for a student whao leaves
without notifying the institution; or

ic]  the student’s last date of anendance at a documented
academically related activity

The order of return of unearned Title IV assistance, retumed
by the school or saudent, is credited first to the outstanding
Title IV loan balances for the student. Excess funds mus:
be credited 1o outstanding balances in the following order:

* Federal Unsubsidized Stafford Loan

* Federal Subsidized Stafford Loan

* Federal Perkins Loan

* Federal PLUS Loan

* Federal Pell Grant

* Federal SEOG

* Oither Title I'V assistance fior which a
return of funds is requined

* State Grants

*  Institwtional Aid

* Private Ald

* BIA

* Vocatlonal Behabilitation

* Money paid on Account of Student

* Ciher

For example: Suppose a student withdraws on the
fourteenth day (in the second week) of classes of a 70
calendar day quarter. Also suppose that the charge for
tuition was §3,400 and was paid as follows: a $1.500



subsidized Stafford loan, $1.100 Federal Pell Grant, 5100
SEOG, and a 5700 Federal Perkins Loan. Under thie ® Refum
of Tithe IV Funds™ policy, $1,500 would be paid on the
Sub=idized Stafford loan, $7T00 would be returned onthe
Federal Perkins Loan and 3510 would be returned 1o the
Federal Pell Grant. Under Antioch’s Institutional palicy,
an additional 510 would be returned o the Federal Pell
Lrant program. In summary, of the 33,400 of Instiiutional
charges, 52, T20would b refunded and returned to various
SOUNTEPS,




STUDENT SERVICES € FACILITIES

Advising

Antioch is noted for lts personalized education, Upon
enrollment, each student is assigned a Faculty Advisor from
her/his program’s Core Faculty to assist with such issues
as program planning, internship placements, graduate and
post-gracuate study options, academic progress, career
paths, and. when necessary, problem-solving. Students are
asked to begin their work with the Advisor assigned. but
may change to a different Advisor by obtaining the
permission of both the old and new Advisor. Faculty
Advisors assist students in meeting University academic
requirements and understanding University and program
procedures, Students are encouraged to seek out their
Advisors and to utilize them as resources to maximize the
learning experience. Faculty Advisors have specified office
hours and also interact with advisees by e-mail and
electronic conferencing using “First Class” when possible.
Each quarter a special Advisement Week is established,
when Advisors are especially available to help students in
planning the next quarter’s courses and sign the
registration card. The Advisor reviews the student’s
evaluations on a regular basis (usually quarterly) and
communicates with the student if problems are found.

Books

Antioch University Santa Barbara uses MBS Direct. an
online company located at www.mbsdirect.net, for lis
bookstore, Books can be purchased in four ways. They may
be purchased online, over the phone, by fax, or through
the mail. Fayment may be made by credit card, personal
check. or money order., Students choose from a variery of
shipping options. MBS Direct also sells used textbooks. and
is able to purchase textbooks back from the students.

Readers

In addition to textbooks, some Antioch courses utilize
compilations of journal articles and book chapters,
collectively bound as custom course readers. These readers
are available for students to purchase during the first week
of the quarter on campus. Readers can also be picked up
or by mail at Grafikare, 6547-B Pardall, Isla Vista,
CA 83117,

Disabled Students Services

Any disabled student requesting accommodations is
responsible to contact the Dean of Academic Affairs upon
acceptance to the University. Documentation of disabilities
is required before reasonable accommodations can be
established. Antioch’'s manual, Enhancing Accessibility,
outlines policies, procedures, and services available.
Contact Academic Services to receive a copy free of charge.

Instructional and Library Resources

Academic Computing and the

Technology Classroom

Students have access to a number of personal computers
during normal school hours in the Technology Classioom.
when It is not being used for regular instruction. Students
can receive training and support for standard business
software programs and get an introduction 1o using the
World-Wide Web for research. In addition. the classroom
offers discipline-specific software programs and on-line
databases along with a small reference library and a
collection of computer self-training materials. A quiet-study
room. equipped with computers provides computer access
to students when the classroom is used for classes. The
Technology Classroom provides access to the Internet, with
access 1o the World-Wide Web, Telnet, and FTP programs.
Through these services, students can access local libraries
and search card catalogs.

Library Resources

Becoming familiar and comfortable with the use of an
academic library is an essential part of an Antioch
education. Although Antloch does not operate an on-site,
hard copy library of its own, it is eager to support students
in obtaining library privileges at University libraries in the
santa Barbara area. Most students use the research library
at the University of California at Santa Barbara (UCSB) or
at Califernia Polytechnic State Institute at San Luis Obispo
(Cal Poly) for their studies. Antloch students may obtain a
UCSE card by showing their Antioch University Student
Identification card and purchasing the card. This cand
provides LICSB library borrowing privileges for the current
academic year (September] - August3l), (For information,
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call (805) B93-2477.) Afier joining, the student can apply o
Antioch’s Voucher Fund for reimbursement of all cosis,

The Antioch Santa Barbara Masters In Education and
Teaching Credential Program maintains a small on-campus
library consisting of approximately 1.500 titles. Students
have access o this library on a daily basis; it is managed
through an automated systeme. Students can check out titles
in both children's literature and professional development.

Because of our affiliation with Antioch University in Yellow
springs, Ohio, we have access to OhiolINK, an onling
library and information network of resources. Students,
Faculty, and stalf can access varfous resources, online books,
and specific research databases in many fields, such as
social sciences, arts and humanities, education, business,
and the sciences. Although you can access OhloLINK. and
gain access 1o many resounces, the use of the actual research
databases requires that yvou be a current student, faculiy,
or stall member and that yvou “authenticate”™ yoursell as a
bana fide member of the AUSB commmunity: I you are using
a computer from on-campus, yvou are ~automatically”
authenticated in the sense that there is [P recognition
between our on-site computers and OhioLINK. If you are
not on campus, you will need to “authenticate” yourself
1o the OhioLINK system with your name and your unigque
Datatel [ number. Further instructions of this process will
be distributed at the student orientation.

International Student Services

Antioch University Santa Barbara is approved for
attendance of non-immigrant students by the Department
of Justice, Students froim other countries who are studying
at Antioch on student visas are obligated to follow certain
requirermnénts in order 1o keep themselves in status with
the LS. Immmigration Service.

A selected group of stalf members in the Admissions Office
and the Registrar's Office serve as Designated School
Officials (DS0) empowered to issue and sign 1-20°s for
admission and for travel outside the United States, Visi
services are not provided, but the institution will vouch
for student status. Financial ald for F-1 visa students is nod
available at this time.

In addition to following the advice of the student’s Advisar,
it Is impaortant to consult the Designated Schoal Official
(D50 In the Admissbons Office, who serves as the principal
forelgn student Advisor, or the Registrar's Office. in several
important instances. These situations include reporting to
the Registrar after Initlal admission or readmission to the
University, before considering any registration status other
than full-time; reporting to the Admissions DSO when
seeking assistance and information in cases of financial or
medical emergency; when contemplating travel outside the
Linited States during or after the conclusion of the student’s
program of study; and any questions aboul visas,
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extensions of stay, curricular, practical training. post-degree
completion practical training, school transfer, academic
program transfer. or change of immigration status. Contact
the Admissions D50 for information on International
atudent Health Insurance and the filing of Income Tax
Returns with the Federal Government,

Student Health Insurance

Health insurance, priced reasonably for students, is
avallable, and Information brochures are located by the
student mailboxes.

Student Identification Cards

Student identification cards are issued to all new students
either at Student Orientation or in the student’s mail file.
Thereaiver, quarterly validation stickers are issued at each
registration. If an [dentification card is lost, contact the
Registrar's Office.

Stucent Mail Files

Every Antloch student is assigned a file In the studeni
mallbox area, This is the student's “mallbox”™ for Antloch
mail, including announcements, official notices,
assignments returned by instructors, and coplies of
Evaluator Learning Assessments, Students should be sure
1o check the mail file each time they are on campus

Student Forms

Student Forms are located in the hallway by the Registrar's
UHTice, on the first floor

Voucher Fund

Antioch’s Voucher Commitiee Funds provide full credit
for library card expenses and bicycle/ walk credits as well
as certain other educational expenses, Courses, tutorials,
and other learning activities important for the siudent’s
program, but not provided by Antioch, may be partially
funded depending on available resources.

Students interested in Voucher assistance must first pay
for the activity and obtain a recelpt. The student next
submits a Voucher Application Form to the Faculty
Advisor, by the fifth week of the quarter In which the
activity takes place, The application should clearly describe
the nature of the activity, the rationale and the total, and
receips for expenses should be attached (o the application.
The Voucher Committee meets, disburses the avallable
money for the quarter, and informs the student what
portion can be credited. The credit is deducted from the
tuition bill for the following quarter.
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Facilities

The Building and Physical Facilities

Antloch's lease at 801 Garden Street specifies the first and
second floors for normal office and academic use and for
stuchent life, Although Antioch rents the second floor Media
Risom for selected occasions, students should be swane that
they may not use this room at other times. The upstairs
Media Room kitchen Facilities are not available to Antloch
Students. The administration and faculty appreciate
student cooperation with these terms of the lease.

Parking Choices
The following options are available to Antioch Santa
Barbara students:

* On-site garage parking. Students may park in the
basement garage only after 5:30 p.m, weekdays and all
day on weekends. Any students who park in the garage
weekdays B2 a.m. - 500 p.m. without displaving a valid
carpoc] permit will be towed,

* Street parking is available nearby. Although crowded
during the day, after 5:00 p.m. there is ample parking
near Antioch. Be sure to pay attention to the parking
signs on each street. Some streets are available all day,
some are for only 90 minutes. There Is unlimited street

parking after 6:00 p.m.

* Carpool parking is available for students who drive to
campus with two or more riders (including driver).
Carpooling students are eligible to park in the downstairs
on-site garage. If you wish to pursue this option, please
fill put a carpool form located on the shell outside Micki
Sander’s office. Put the completed form is put in her
mallbox. She will give you a permit for the carpool

parking in the garage.

= Bus Passes, Students may submit requests for
reimbursement of bus pass fees by filling out a request
for petty cash check {obtained from Fiscal Office) and
attaching both a Santa Barbara MTD numbered receipt
and the actual punched bus pass. The MTD receipt must
show the student's name and the amount. Requests are
nat honored if information Is incomplete and/or both
items are not attached.

* Bicycling/Walking. A reduction in student fees of $60
per quarter is offered to students who use this method
of travel. A signed contract Is required. and compliance
is based on the honor system. Please see Linda Hacket,
Fiscal Officer. who will provide you with a contract 10
sign and will credit vour student account for 350,

* Commuter Parking Lot. Antioch will reimburse the
monthly parking fee of 530 for students who park in the
City commuter 1ot located ai the comer of Santa Barbara
and Cota Streets (three blocks away, where the Farmer's
Market is held on Saturdays). Students must apply fora
permit themselves, by contacting the Santa Barbara
Downtown Parking at 966-0368. This is a pleasant 5
minute walk, But it s difficult 1o geta permit, due to the
waiting list,

* City Parking Lots. Several lots are located nearty, and
the charge is $1.00 per hour after 75 minutes. Antioch
will reimburse for this with a receipt. See Linda Hackert







STUDENT LIFE

Antioch Sania Barbara is designed for adult learners, most
of whom have active professional and personal lives,
Campus student life, therefore, is primarily focused In the
classroom, which is where most student interaction ocours.
Antioch is committed to ensuring a safe and supponive
environment for the leamning process. This involves
ereating a learning space in which participants, both
instructors and students. can explore and express ideas and

points of view as part of the process of engaged learning.

Fundamental to this learning process is a respect for
difference. Because each adult brings very particular
historles, experiences, and ways ol knowing to the
classroom. each student can benefit from an authentic
interaction with another. Discussion and debate depend
on an appropriate degree of respect for all persons involved
and for the distinct experiences which they bring. Class
discussions are not so much designed as opportunities for
individual learners to demanstrate how much or what they
know, but as ervironments for furthering the leaming and
understanding of the whale community, In order 1o achieve
this sort of learning environment, students must recognize
a certain degree of responsibility for the success of the
learning experience of the class as a whole.

Academic and Ethical
Standards in the Classroom

Confidentiality

Because class discussion at Antioch often involves a high
degree of personal information. it is important 1o maintain
confidentiality ifthis has been the agreement in a particular
class. As arelated issue, it may not be appropriate 1o Gape-

record classes, even il only for personal review. Instructors
shiould be asked if taping would be permissible,

Intellectual Integrity

Strong standards of intellectual Integrity form the basis for
all academic inquiry at Antioch and should be the direct

responsibility of each member of this learning community,
The faculty Is genuinely Interested in teaching students
how to think clearly and 10 organize that thinking imo
appropriate forms of presentation. This includes ways to
acknowledge and document the development of ideas that
form the basis for students’ work.

Plagiarism

Plagiarism Is a violation of the principle of intellectual
integrity and inquiry and, as such, is taken seriously when
it occurs. Plagiarism is the representation of someone else’s
writing, graphics, research, or ideas as one’s own. Extreme
forms of plagiarism include submitting a paper written by
anather persan or from a commercial source, or turning in
a paper comprised solely of selections from other sources
without a acknowledgment. Paraphrasing an
author’s ideas or quoting even limited portions without
proper citation is also plaglarism, IF there is any question
about the nature of plagiarism, students are encouraged
to meet with thelr Advisors or the course instructor for
clarification, or to review reference texts such as A Wiiter’s
Reference.

students are encouraged to keep all drafis and notes
pertinent to the development of a paper until it has been
fviswed and returmed with Credii Awarded. This is
because a student may hand in an unusually good paper
ta an instructar wheo ks unfamiliar with the studend s work,
The instructor may be unsure whether the siudent has
WILEn an E:rul'_"'.-la:'rding paper or has copled all or part of
it. The student can easily resolve the instructor’s
uncertainty by presenting coples of notes, work in progress
a% stored on computer discs, or drafis of the paper.

A faculty member who suspects plagiarism will make every
effort to speak with the student and obtain pertinent
information. The faculty member should consult the
Program Chair and additional inquiries may take place. If
a case of plagiarism is substantiated, the Program Chair
may: place a record of plaglarism in the student’s file;
deny credit for the course; require that the plagiarized
assignment be rewritten under supervision of the Advisor
of & wiriling tutor; assign alternative work which must be
completed in order to obtain credit; place the student on
academic probation; and S or dismiss the student from their
program and the University.
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Once the Program Chair makes a decision, the student may
appeal to the Academic Dean under the grievance
procedures described at the end of this section. A second
confirmed incident of plagiarism results in automatic
dismissal from the University.

Other Forms of Academic Dishonesty

Any form of academic dishonesty reveals a lack of personal
and academic integrity and detracis from the gquality of
the student’s leaming and the learning community as a
whole, Tt is also a violation of University policy.

Academic dishonesty is considered to be any form of
plagiarism or any attempt to obtain credit for academic
work through deceptive or dishonest means. These could
imchuiche:

¢ submitting work previously used in another course;

* using surrogates to prepare required course materials
of acting as a surrogate; or,

« any act which defrauds the resulits of the academic
PrOCess.

In addition to the reasons discussed above, students may
also face sanctions including academic conduct probation
ordismissal form the University for the following reasons:

* forgery. altering University documents, or knowingly
providing false information;

« deception af the educational or administrative process
of the University;

physical abuse or destruction of University propeny;

¢ physical abuse, threat of abuse, or abusive behavior
toward other students. University employees, and/ar
their families:;

thedt af University propery;

-

sale of illegal dmigs:

* possession or use of explosives or deadly weapons,

destructive behavior on University properiy; or

« any action which violates the purpose of the University
or the rights of those who comprise the University.

Students suspected of committing any of the above
violations of University policy will be accorded procedures
consistent with the process outlined below before
disciplinary action Is imposed. Disciplinary action may
include probation, suspension, or dismissal,

When a violation has occurred, the instructor or responsible
administrative person notifies the relevant Chair, the
Academic Dean, the President, and the student in writing.
The Chair and/or Dean of Academic Affairs Investigate
the case and follow procedures outlined in the Grievance
Procedures section of this catalog,

L o
Professional and Ethical
L] - -
Standards in Clinical
- -
Training
Antioch takes seriously students’ ethical obligations in
clindcal traineeships, internships, and student teaching.
MAF students in clinical training settings are subject (o
Antioch's clindcal training oversight and ethical standards,
whether or not they are earning credit ina Biven quarter.
They are expected (o observe basic ethical principles, for
example, by representing honestly one’s qualifications and
hours worked. MAFP student trainees are governed by
ethical standards for counselors and therapists published
by the American Psychological Association, the Board of
Behavioral Sciences (BBS) and the California Association
of Marriage and Family Therapists (CAMFT). The current
CAMFT Ethical Standards are reproduced in the Clinical
Training Handbook. MAP students are responsible for

familarizing themselves with these standards and
adhering 1o them.

Quiestions which arise about students’ ethical conduct in
clinical training work are addressed through the following
procedure. The Director of Clinical Training speaks with
the involved student to obtain pertineént information and
also consults with any other parties who can provide
Information about the situation. The Director of Clindcal
Tralnlng recommends a course of actlon to be taken to the
Program Chair. The Program Chalr reaches a decision
which ks then communicated to the student in writing. If
the alleged ethical viglation Is substantiated, a record of
the violation is placed in the student’s file. Consequences
may include a loss of credit for the traineeship, academic
probation, up to dismissal from the MA program,

The student may appeal this decision and Sor the sanction
to the Academic Dean, and. if dissatishied, o the President




Policies
Confidentiality of Student Information

The Family Educational Rights and Privacy Act (FERPA)
of 1974, and as amended, provides acoess for students o
Informarion aboul themselves, permits students (o
challenge information maintained as University
etlucational record=, and limits release of information
without student consent to those individuals defined as
having a legitimate educational interest. Student records
are confidential. They are open only to the following:

* the student;

* faculty and stall who must see the records in order to
perform thelr jobs;

* appropriate State and Federal agencies who, under the
law; are entitled 1o have access to University records;

» other institutions. in conmection with an application for
or receipt of financial ald;

* accrediting assoclations in the performance of their
accrediting functions: and,

* those with a judicial order or subpoena, if the student is
notified of the order of subpoéna before Antioch
complies with it.

For all other parties or agencies, the Registrar releases only
directory information, as the term is defined In FERPA.
Directary information includes name, address, telephone,
dates of attendance, degrees received (if any), and date of
graduation or date of withdrawal, unless the student
requests the release of other information in writing.

All former and current Antioch students have the right to
inspect and review official University files, records, and
data that directly relate to themselves, with these

exceptions:

« Confldential information on letiers of rcommendation
Placed in a siudent’s file before January 1, 1975;

* Confidential parental financial information;

* Unofficial personal notes or comments of individual
faculty members or administrators that they maintain

separately.

Further detalls about FERPA, including the right to inspect
and review records, rights and procedures related to non-
disclosure of directory Information as defined by FERPA,
the right to amend records the student considers to be
inaccurate or misleading, the types of records kept by

Antloch University Santa Barbara and thelr locations and
custodians, may be obtained from the Registrar,

Mote: Students who graduated or withdrew from an
academic program prior to July 1, 1985 have their records
archived in the Office of the Registrar at Antioch College
located in Yellow Springs. Ohio. The Associate Registrar
for University Services in the Office of the Antioch College
Registrar acts as cusiodian of these records,

Disabilities

Antioch University Southern California complies with
Section SM of the Rehabilitation Act of 1973, with the
Americans with Dizabilities Act (ADA) of 1990, and with
ather applicable federal and state regulations that prohibit
discrimination on the basis of disability. Persons who mwset
program and University admissions criteria shall be eligible
lor reasonable accommodations (o ensure equal access 1o
employment, to educational opportunities, to programs,
and to activities in the most integrated setting possible.
This is Antioch’s legal and ethical responsibiliny.

It is Antioch’s policy that qualified persons with disabilites
have access (o, can participate in, and can benefit from any
program or activity operated by Antloch University.
Accommodations are designed on a case-by-case hasis,
depending on individual goals and needs, and institutional
achievability:

Discrimination

Antioch University reaffirms that it is the intent of the
Institution o create an atmosp here free from
discrimination, related but not limited to ethnic minority
status, sexual orfentation, religion, physical disability, and/
ar age.

Students who feel they have been subject to such
discrimination have several options, The student may choose
to talk informally with the person perpetrating the
discrimination in the hopes of stopping the behavior. The
student may choose to discuss the issue with an Antioch
faculty or staff member, That person, however, is legally
requined to inform the University administration. Finally, the
student may contact the Dean of Academic Affairs directly,
who will respond to the complaint promptly and equitably.
The rights of confidentiality of all parties will be respected in
so far as possible. There will be no reprisal or retaliation
against individuals for bringing complaints of discrimination
or reprisal against any individual accused and found not in
violation of this policy. An Individual found in violation
will be subject to appropriate sanctions depending on the
circumstances, from a warning up to and including
termination.
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Dual Relationships

Dual relationships between students and faculty/stafl/
administrators are potentially problematic because they
may lead to Favoritism, prejudicial evabuation, or abuse of
power. Dual relationships include, bur are not limited 1o,
business associations, consensual sexual relationships, and
psychotherapeutic relationships. These dual relationships
are particularly problematic when either party is In a
position to evaluate the other s academic or professional
performance, or to exercise judgment in the application of
a university palicy or procedure.

If an evaluative relationship exists betwesn a student and
a faculty /staff/administrator and if a dual relationship is
entered into by a faculty/staff/administrator with a
student during this peried, the faculty /' staff/ administrator
will be considered to have serinusly breached professional
ethics and standards of appropriate conduct, and will be
subject 1o appropriate sanctions depending on the
cimumstances, fmom a verbal warning up to and including
termmiiration,

If a dual relationship exists prior to either party entering
the learning environment, it is the responsibility of the
faculty/staff/administrator 1o take steps to insure that
neither party has an official evaluative relationship with
regard 1o the ather. and to inform her/his supervisor of
the relationship so that work assignment may be made in
such a way as to avoid compromising the learning
environment. Failure to appropriately acknowbedge dual
relationships will be considered a serious breach of
personal and professional ethics and standards of conduct,
and will be subject 1o appropriate sanctions depending on
the circumstances, from a verbal waming up to and
including termination.

In cases of dual rélationships invoelving students and
faculty. the Academic Dean or designes will review the
circumstances and make a judgment regarding the matter.
Based on the facts of the matter, appropriate sanctions will
be determined, and these sanctions may be appeahed to
the President. In cases of dual relationships involving
students and staff/administrators, the President or
designee will review the circumstances and make a
judgment regarding the matier. Based on the facts of the
matter, appropriate sanctions will be determined, and these
sanctlons may be appealed to the University Chancellor.

Sexual Offense and Sexual Harassment

Antloch University Southern California is commitved to
creating and sustaining a university environment in which
students, faculty, staff, and administrators can study and
work in an open atmosphere, free from sex discrimination
in the form of sex-related offenses including sexual
harassment.

Inaddition to ible criminal prosecution, sexual offenses
prohibited under Antloch University's Sexual Dffense
Policy may result In sanctlons up to and Including
expulsion and//or termination of employment, These
offenses include; rape (nen-consensual penetration), sexual
assault (non-consensual sexwal conduct), and sexual
harassment.

Sexual harassment is defined as unwelcome sexual
advances, requests for sexual favors, and other verbal,
graphic, or physical conduct of a sexual nature, when
submission to such conduct Is made either an implicit or
explicit condition of a student’s status and/ or evaluation
or when such conduct bhas the purpose of creating an
intimidating. hostile, or offensive environment for the
student.

Students who feel they have been the victim of a sexual
offense have several options within Antioch's internal
grievance procedure. Individuals also may use any of these
options even if they themselves were not the target of the
sexual offense. Antioch encourages individuals imvolved
to attempt Lo resolvie the conflict between themselves first.

students may also choose to speak with someone in
Antioch management, such as a Faculty Member, Program
Chair, Reglstrar, Diean, or the President. These individuals
have an obligation to report the complaint 1o the Dean of
Academic AfTairs. Although obligated to investigate the
complaint, Antioch University will handle these cases
exercising discretion so as w0 respect the privacy of all
parties involved.

Students may also contact the Dean of Academic Affairs
directly. All sexual offense complaints made to the Dean
will be responded to promptly and equitably.  Individuals
who make a complaint orally will be assisted in putting the
complaint into written form. All formal written complainis
will be investigated fully. Except in clroumstances requiring
some form of exigent response, a formal written
determination will be made within 10 working days. Ifitis
determined by the Dean of Academic AfTairs that more tirme
is neded, a determination will be made within 20 working
lavs after that.

Students making a complaint are advised of the impormance
of preserving evidence and providing documentation as
may be necessary 1o the proof of a criminal sexual offense,
In the course of the investigation, the accuser and the
accused are entitled to the same opporiunities 1o have
others present during any investigatory or disciplinary
procecdings, The accuser and the accused shall be
informed of the outcome of any campus disciplinary
proceeding brought alleging a sexual offense. If the
complaint can be substantiated, appropriate disciplinary
action based on a range of options will be taken. An
individual found 1o be in violation of the University's




Sexual Offense Policy will be subject to appropriate
sanclions nding on the circumstances, from a waming
in her/his file. up to and including termination for
employees and dismissal from the University for students.
An individual found to be the target of a sexual offense
committed by a University member will be assisted in
obtaining counseling or ather services if so requested by
the victim and if such services are reasonably available
The Dean of Academic Affairs has the authority to make
the determinations regarding both sanctions against the
offender and services provided to the victim. Appeal of
the Dean's determination may be made to the President of
Antioch University Southern California.

The rights of confidentiality of all members of the
University cormmunity will be respecied insofar as possible.
It is University policy and California state law that no
individual will be subject to retaliation for opposing sexual
offenses. filing a complaint. testifying. assisting, or
participating in any manner in an investigation.
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Rights and Responsibilities
Antioch Santa Barbara is an educational community
committed 1o shared responsibilities for the well-being of
the community as well as respect for the individual.
Inherent in these ideals is the need o protect both the
community as a whole as well as individual members of
the community and to provide a mechanism for due
process. Students are responsible for interacting with peers,
stadl, and faculty in respectful ways that do not compromise
the learning environment. Students are expected to abide
by the University's rules and regulations, uphold principles
of academic honesty and integrity, and act in a fashion that
preserves the rights of others. Further, students in
professional training programs are expected to follow the

ethical code of their particular profession as discussed
abowve,

When there are infractions of rules, regulations, and. or
local, state, and Federal laws, and when serious concerns
arise, disciplinary actions may be taken. The procedures
outlined below have been developed to address such
sifuations,

Narrative Evaluation Appeals

Faculty are vested with the authority to establish course
requirements and standards of performance. [t is the
responsibility of faculty to aniculate these standards and
requirements at the beginning of each course. Final
narrative evaluations submitted by faculty to the
Registrar’s Office are assumed (o be accurate and final.
However, a student displeased with an evaluation can
appeal an evaluation if /he believes one or more of the
following has occurred:

* an error in determining the evaluation:

¢ failure of the instructor to notify students of the criteria
and standards being used in the evaluation;

* an evaluation based on reasons other than the stated
criteria and standards;

¢ an evaluation based on factors other than student
achievements, e.g. prejudice or discrimination; or,

* Inconsistent or inequitably applied standards.

Astudent who believes that s/ he has grounds for appealing
an evaluation is encouraged to first seek redress with the
instructor and follow the process as outlined below under
Grievance Prooedures.

Grievance Procedures

If a student believes s/he has been treated unfairly by a
staff member or an Instructor, a grievance procedure exists
through which redress may be sought.

For grievances concerning faculty, the student is first
expected to work with the faculty member in an artenpt
1o resolve the grievance. If the grievance is not resolved,
the student may present a written comiplaint 1o the Program
Chair. This complaint must be filed within one quarter
(three calendar months) of the occasion of the grievance.
If the student is on leave during the quarter, the complaini
miust be filed during the gquarter in which s/he retums,
The Frogram Chair will investigate and attempt to resolve
the situation. The Program Chair will communicate her/
his ruling 1o the student and faculty member in writing
within 30 days. Should any party to the grievance feel this
resolution to be insufficient, a written complaint should
be directed to the Academic Dean within 10 days. The
Academic Dean will investigate and provide a written
ruling within 30 days.

For grievances concerning the content or process of
evaluations of student academic work, the Academic
Dean's decision shall be final. However, for any other
grievances against faculty, the Academic Dean's declsion
may be appealed to the President, if any party to the
grievance still feels the resolution is insufficient. Written
appeal to the President must be made within 10 days; the
President will investigate and provide a written ruling
within 30 days, This decision will be binding and final,
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Grievances against staff should first be discussed with the
staflf member, and then with the head of the depariment

If resolution is insufTicient, the grievance shall be broughi,
following the same process and timetable as above; first to
the appropriate Dean, and then, if necessary, to the
President, whoss decision is final.

ahould the Program Chalr or Academic Dean be personally
a party in any grievance, the student should direct the
appeal to the next level of authority, eg., the Academic
Dean or the President respectively

Familiarity with University
nguﬂﬂrfarﬂ and Procedres

Students are responsible Tor meeting the published
procedures and requirements of their program and of the
University. lgnorance or lack of familiarity with this
information dioes not serve as an excuse for noncompliance
T'e University provides assistance in terms of academic
advising: however, the decisions made by the student as &
resull of this process are those of the student
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BACHELOR OF ARTS IN LIBERAL STUDIES

Since its inception in 1977, the Antloch Santa Barbara BA
Program has been academically rigorous and intellectually
challe nging. Antloch’s program provides a liberal
education In which aduli students engage in a wide range
of learning activities,

Liberal arts education has a long history as a concept and
as a social and political force in Western society, lis
changing definitions reflect the interesis and goals of
particular groups over time. Liberal arts were initiated in
approximately Y0 B.C. with the study of philosophy, art,
and literature, lis main purpose was to free males of the
leisure class from precccupation with mundane ideas,
directing them to contemplate fundamental questions of
truth and beauty:

In the Middle Ages, theology became the core of a liberal
arts education, celebrating the monastic life and reflecting
the church’s dominance in social and palitical activity. To
separate liberal studies from preparation for the clergy, it
wis again redefined, replacing its theological core with the
humanities - knowledge of classic antiquity, particularly
Greek and Latin literatunes,

Later in the United 5States. liberal arts college education
continued in this tradition but with an emphasis on
building ethical character and preparing new generations
of white males for civic and religious leadership within an
eighteenth century democratic context. By the mid-
nineteenth century, liberal arts began to be available 1o
women, African Americans, and other disenfranchised
groups as changes within the society and economy recuined
a8 more educated general populace. With the rise of
industrialization, liberal ars was again redefined 1o serve
the common good by addressing the needs of business and
the country's economic prosperity. The founding of
Antioch College in 1852, with its emphasis on character
building and the later addition of the cooperative education
program of Work Study in the 1920s, provides an example
of these trends.

The BA degree in Liberal Studies provides the student with
a liberal education to broaden her /his understanding of
self, world and contemporary issues. The Antioch BA
Program is designed to help adult students explore and

develop their own interests and develop or enrich a
direction in life which is meaningful to self. to others and
1o SOciety,

Academic work takes place In Antioch classes, iIndependent
studies and classes at other institutions. The curriculum
promaotes development of such skills as critical thinking,
effective communication, problem-solving, and ethical
reasoning. BA students put theoretical learning into
practice through a broad range of internships in schoals,
health agencies. ant organizations. businesses, senior
centers, and other community settings. Many students earn
eredit through new leaming in their present employment
settings. Others include in their program credit for college-
level leaming acquired through work or other experience
prior to their entrance at Antioch,

The BA Program Is a degree completion program designed
for adults who have already completed a substantial
amount of college work elseswhere. Students enter Antioch
with 30 quarer units or more in transfer. Antioch offers
the equivalent of the last two to three years of college
[ntellectually and personally challenging, this ks a program
where learning is attractive, interesting, relevant and
satisfying. Because students can earn credin for some forms
of learning acquired in work or community settings (Prior
Experiential Leaming), many can complete their degres
requiremients faster than at a traditional instinution.

Adults in the BA Program lind Antioch particularly
appropriate for thelr needs. This is a program that respects
adult students’ process of learning. Instructors are mentors
as well as teachers. Small classes emphasize lively
discussion and practical application of theories and
concepts (o students’ evervday concerns, Many faculty
members are active in the community, doing the kind of
work students seek for themselves. All learning activities
are designed 1o develop skills in critical thinking, research,
and communication that will be useful in a variety of real
world situations.

Most Antioch BA students plan to go on 1o graduate school.
In recent years, graduates of Antioch Southern California
have continued their studies in Antiochs own graduate
programs in management and psychology, and have
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galned admission to graduate programs ai Boston
University, Brandeis, California Polytechnic State
University - 5an Luls Obispo, California Lutheran
University, California School of Professional Psychology,
Callfornia State University Morthridge, Claremont
CGrraduate University, Columbia, Harvard, Loyola Law
School, Pepperdine, Southwestern School of Law,
University of California Berkeley, University of California
Los Angeles, University of New Mexico Law School,
University of Southern California, and Yale.

Mission

The BA Program provides an innovative, student-centered,
liberal education for adults. Through the integration of
academic and experiential learning, Antloch students
acquire key intelleciual tooks designed (o increase personal
awareness, foster individual and social creativiry, and
encourage professional development and socially
responsible thought and sction.

The core purposes of the undergraduate program at
Antioch Santa Barbara are infused throughout the academic
curriculum, reflecting the intentlon of the faculty to provide
a broad, meaningful and well-balanced education. These

core purposes reflect:

= the development of critical thinking and an ability to

analyze and integrate ideas, concepts, and experiences

from a multi-dimensional, multi-cultural, and global

perspective;

the ability to apply critical and creative thinking skills

to contemporary life conditions, concrete soclial

situations, decision making, and the ethical resolution

of complex problems and issues;

increased awareness of the personal and sccietal

influences upon one’s sell and others, including

cognitive, emotional, spiritual, socio-economic and

environmental influences:

the ability to examine and articulate a variety of values

in order to be comfortable with and take responsibility

for one’s own values;

= commitment 1o social justice through personal and
professional competency,

L

Antioch s long-standing tradition of blending diverse
classroom experience with field-based learning fosters
creativity and self empowerment, while promoting
independent thinking and a commitment tosocial change.
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The Tripartite Model

Antioch University's tripartite model of academic
excellence, experiential leaming and community service
is manifested in the undergraduate program with three
distinct yet related leaming activities that students pursue;
Classroom Learning. Ouiside Learning Activitles, and Prior
Experiential learning.

Classroom Learning

Classroom leaming includes classes and seminars taken
at Antioch:

Classes, mostly upper-division, are usually three hours
weekly and extend over 10 weeks, Most courses ane three
LTS

Seminars are one-unit leaming opportunities to becomse
acquainted with subjects not in the regular course
curriculum.  Seminars extend 8 to 10 hours, in a one or
two-day time period. Between 20 - 22 hours of non-
classroom learning such as feld work, data collection,
reading and /or writing are also expected. Some seminars
may require papers whereas others may require more
reading or an experiential project. The instructor
determines what the workloasd may be and when the work
is to be submitted. Most seminars do not allow
incompletes.  Students are expected to obtain reading
materials or other related materials prior to the seminar
and are notified about these requirements. Some seminars
have assignments which must be completed before the class
meets.

Outside Learning Activities

Internships, independent studies, and concurrent leaming
allows students 1o

* obiain lrarming experiences unavailable at Antioch that
are central to her/ his educational EDEJS;

* pursue a toplc in greater depth than a classroom setting
alloww; and,

* put theoretical learning into practice outside the
University setting.

Internship is a field-based leaming activity which takes
place in an applied setting (business, community
organization, high school, senior center, etc.). The student
is evaluated by the internship supervisor

Independent Study is an activity in which the student
pursues specific reading. writing, experiences and/or
competencies on her/his own, based on a contract
established in advance with the evaluator.




It is important to note that unlike internship placements at
the Master's level (which have the purpose of professional
training). BA internships focus on five primary goals:

* o allow students to provide service to the community.

= (o provide students opportunities to apply classmoom
leaming to community problems.

= (o allow students o learn new theoretical ideas in
experiential confexis.

* 10 expose students o “real-life” social conditions of
various work places and populations

* to give students the opportunity (o explore particular
work roles and settings in order to make better career
choices.

Concurrent Learning refers to a course taken at another
institution and transferred 1o Antioch. This is described in
an earlier section of the catalog.

Prior Experiential Learning

Prior Learning is college-level learning that took place (1)
outside accredited college classes; and (2) before enrolliment
at Antioch

Students sometimes confuse an internship or independent
studies with Prior Learning.  Internships, independent
studies, and concurrent learning take place during the
student’s residency at Antioch, whereas the leaming in
Prior Learning took place before the student entered
Antioch (even though it is being reconstructed,
documented and credited “now”).

Most adult students enter Antioch's program with college-
level learning that they acquired in such diverse settings
s their workplace, home, or volunteer activities. Crediting
Prior Learning is based on the assumption, increasingly
accepted in higher education, that a great deal of college
level learning which takes place in adult life experience is
as valid as traditional classroom leaming. Prior Learning
Is also more lkely (o have been applied in real-life
situations, leading to fuller understanding and longer
retention of what was learmed. Students who plan to
document prior learming for credit are required to take a 3-
unit course entitled ~Adult and Experiential Learning”
before beginning the documentation process. [See “BA
Course Description” section for a full description of this
lass],

Because each Antioch BA student constructs her/ his own
educational plan as part of the individualized degree, it s

helpful for the student to become familiar in detail with
the following degree requirements. The Educational
Foundations and Academic Planning class and the reader
distributed in that class also help students understand and
plan how to fulfill these requirements. In this section
requirements are first listed, then explained in more detail.

1. Uniit Requirement: 180-200 quarter units overall.

2. Residency Requirement (two pars):

* Four full-time quaners of residency (or the equivalent
in half-time quarters). This requirement is sometimes
reduced for students with more than 120units of
applicable transfer credit including at least 30upper
division unirs,

* A minimum of 48 gquarter units completed during
residency at Antioch

3. Upper Division Requirement:
* At least 90 upper-division units (of Antioch course units,
transfer credit, and/or prior learming units)

4. General Studies Requirement (two parts):

= A minimum of 100 units in General Studies;

* Al least one 3-unit learning activity in each of 14
academic armas,

4, Experiential Learning Requirement:

= At least 12 undts must be acquired through experiential
learning. This includes a minimum of 3 units in the
service-Learning Internship Program, which is
comprised of an internship and a reflective seminar
taken concurrently. Credit Awarded for this learning
experience ranges from 3 to 6 units, depending on the
number of hours completed at the internship site. The
remainder of this requirerment may be satisfied by either
documentable Prior Experiential Learning or additional
intermships.

6. Area of Concentration Requirements:
* A“major” Area of Concentration must have a mintmum
of 40units and may not exceed 60 units,

7. Educational Feundations and Academic Planning Class
Requirement:

* Enrollment and attendance in the Educational
Foundations and Academic Planning class before or
during the first quarier of enrollment;

» A passing evaluation for the class.

8. Enrollment and atiendance in the Capstone seminar
during the students final quarter of enrollment:
A passing evaluation for the serninar.

4. Other Requirements for BA Planning: Several other
requirements apply for BA Program planning:

* Mo more than 24 units may be evaluated by a single
evaluator.




* No more than 20 units may be earned In any single
outside setting such as an internship site.

* Mo more than junits may be included in any one Prior
Experiential Learning activity.

The Council for Private Postsecondary and Vocational
Education. the state body that licenses Antioch to operate
in California. requires that units of Prior Learning are
limited to 22 upper division units and 22 lower division
units for a total of 44 units, There can be no exceptions o
this regulation.

Periodic reviews of Prior Learning proposals,
documentation, and evaluations to ensure compliance with
Antioch’s policies are conducted by the Program Chair
and/or her/his designee.

Residency

There are two parts to the BA residency requirement. The
first concerns the minimum number of quarters the student
needs to be enrolled at Antioch In order to receive an
Antloch BA degree . The student must be enralled for either
four full-time quarters, eight half-time quarners, or some
equivalent combination of full and hall-time enrollment,
Enrollment Maintenance quarters and less-than-hal-time
guarters do not count toward meeting the residency
requirement. The second part of the residency reguinement
specifies the minimum nurmber of quarter wndts which mwst
be earned during quarers of enrollment at Antioch. This
milnimum ks 48 quarter units, which may be earned during
full-time, half-time or less-than-half-time quarters of
enrollment but not while on Enrollment Maintenance
status. Units earned from documentation of Prior
Experiential learning do not count toward residency and
are not calculated in determining full or pare-time
enrollment.

Reduction of Residency

Students with 120 or more quarter units of transfer credit
including 30 or more upper-division units may petition,
with their Advisor s approval, to reduce their residency 1o
three full-time quarters or the equivalent in half-time
quarters (36 units total). Reduced residency petitions are
considered individually, and decisions are based on the
depth, breadth and quality of the student’s transfer units

Lower-Division and Upper-Division
Learning Activities
Amntioch Santa Barbara lower-division classes are numbened

in the 100's, Upper-division classes are numbered in the
30's and 400°s. For internships and for all sell-designed

learning activities (Prior Experiential Learning. Outside
Learning Activities, Independent Studles), Antioch uses
only certain 100 numbers (for lower-division) and certain
300 numbers (for upper-division). Successive learning
activitles with the same number are labeled A, B, C. eic.
For example, the first upper-division Independent Study
or Internship in the student’s program is numbered 3964,
the second is 3968, and so on.

This numbering system is summarized as follows:

Lower Lpper Tvpe of Learning

Lhivision ENivision Activity

100°s 300°s Antioch classes

196A.B... 396A.E... Independent Studies

197TAB... JTAB.. Prior Experiential
Learning

198 A, B, 398 A, B... Internships and
Practicums

The Antioch BA must include:
= 00 or more units of upper-division learming:
= Mo more than 110 units of lower-division learming.

The Antioch BA may include:

= any number of extra units of upper-division learning
bevond S0;

= fewer than 110 units of lower-division learning.

(Here is another way of stating this same requirement: (o earm a
Ancloclh BA. & student must earm S0 ar move uris of upper-
divisiar fearming. The maximmn mumber of units in the BA
degres [ 200 Since 50 wics must be vpper-division, this leaves
a remiainoer o 110 wihich can be either upper-division or fower-
division.)

General Studies Requirement and
Required Areas o .gma'y

At least 100 units of a student’s program should consist of
General Studies, including work in each of 13 broad areas
of study. This is Antioch's Distribution Requirement,
encouraging students 1o design programs with learming
from a broad range of academic fields,

The student’s program normally needs 1o include a
minkmum of 3 undis in each of the Bequired Areas of Study,

The 100 General Studies units may include any
combination of upper and lower-division units. The
General Studies unlts may not be used for the student’s
Area of Concentratbon.




Required Areas of Study

English Composition/ Academic Writing
Literature

History

Philosophy /Religious Studies

Political Sclences Law

Sociology/ Anthropology
Psychology/Human Development

Fine Ans/Language

bathemstics/ Economics

Lrience

Research Methods and Statistics (Gunits r equined)
Computer Literacy

Multicultural Studies

Experiential Learning Requirement

Since Antioch believes strongly in the value of hands-on
learning and learning through experience, each student’s
BA Program should inchude 6 or more units of experiential
leaming. Of this 6 units, a minimum of 3 units must meet
the requirements of the Service-Leaming Internship
Program.

studenis sometimes find this requirement confusing
because it can be met in 50 many different ways, and
because the learning used o meet this requirement is
alwiys being “double-counted” for other requirements at
the same time, The requirement is actually very simple
The question is: does a learning activity take the student
into the field in some way, for practical, hands-on learming?

Following are the kinds of leaming activities that count as
“field studies™ for the purposes of this requirement:

« Service-Learning and/or other Internships,

* Internship or field work done earlier at another school,
and approved by Antloch for transfer credit,

* Prior Experiential Learning with a major component of
practical learning or learning by experience (rather than
only reading.)

T meet this requirement, the student shoald review her/
his entire program and make sure that & or more units in
the above categories are included. These may be upper- or
lower-division, transferred-in or earned at Antioch, and in
or out of the Area of Concentration.

Service-Learning Internship Program

The Service-Learning Imernship Program provides
structured opportunities for undergraduate students 1o
engage in community -based learning activities that have

the dual goal of providing ouiside learning activities for
students and service 1o the local community.
Guidelines for studenis inclhude:

* Registratlon for LBS303A, Service Learning in the
Community, (See Student Registration Packet each
quarter for details.)

= This course may be taken for 3 to 6 units depending on
the number of hours completed at the internship sie.,
Cine unit of the course is eamed in a weekly reflective
seminar. The remainder (from 2 1o 5 units) is earmed at
the internship site, Studenis are expected 1o spend 33
hours on site for sach unit of credit

* Dhscussion with the Program Coordinator 45 carly as
possible, to determine the desired placement and (o
complete additional steps.

* Completion ol a Student Learning Assessment at thie end
of the quarter,

* After deciding ona Service-Learning Internship site and
meeting with the Frogram Coordinator, studenis are
responsible for scheduling an interview with the site
SUpErYSOR,

Area .-::-f Concentration quufmmmr

" Area of Concentration” is Antioch’s name for the student’s
“major” or specialized field of learning. The student may
Include one Area of Concentration in her/ his program of
study,

A "major” Area of Concentration consists of a minimum
of 40 and a maximum of 60 quarter units of leaming ina
particular academic field. Halll or more of the units: are
normally upper-division; this is strongly recommended
by Antioch, and expected by graduate schools.

Established Areas of Concentration

Currently, Antioch offers six standard Areas of Concen-
tration for which courses are regularly scheduled in the
BA curriculum—Communication, CommunicationCre-
ative Writing, Psychology, Social Services Administration,
Business Management, and Liberal Studies. A list of courses
currently offered for each Concentration is included in the
Educational Foundations and Academic Planning Reader.
Elective courses and workshops are offered each year in
these Concentrations. Students may also take courses con-
currently at other accredited institutions to supplement
work in any of these Areas of Concentration.
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Fducational Foundations and

Academic Planning Class
Reguirement

All entering students need e enroll in and attend the
Educational Foundations and Academic Planning
(EFAF) class before or during the first quaner of study.
It is & degree requirement to complete the EFAP class
with a passing evaluation. It is also important for
students to finish work for the EFAF class in a timely
manner. Unee EFAP work is approved, the student can
g0 on 1o earn credit for the degree according to the

approved plans.

Most students do complete the EFAF work quickly, but
the following regulations apply to those who do not, A
student who falls to complete EFAP requirements during
the first EFAP quarter receives an Incomplete for the
class. IFf work is not completed by the end of the second
week of the mext quarter, the student reoeives a No Credit
evaluarion and must retake the EFAF class immediately.

Avreas of Concentration

Communication

Communication is the foundation of culture. It forms
the fabric of our relationships. It is the tool with which
we forge our own self-awareness. [t is impossible to
imagine human life without communication, not only
because it s incomprehensible but because Imagining
requires the tools of communication. It stands 1o reason,
therefore, that the study of communication provides a
means of greater understanding of the sell, of improved
interaction with others and the wherewithal to impact
our culturé and the world., The improvement of
communication skills is one of the core purposes of a
liberal arts education at Antioch Santa Barbara, and
virtually all of the other core purposes (critical thinking,
pmh]em solving and creative thinking, appreciation of
diverse perspectives, self awareness and competence for
personal and professional pursulits) are enhancegd
through the study of communication.

The Communication concentration prepares students for
a wide variety of professions including public relations,
writing, sales, and the media, Others use It as a
foundation for further study in law or ministry.  Still
others simply need an undergraduate degree to advance
in their present vocation and find communication to be
a field of study that enhances their preparation for
whatiever career they choose to pursue.

Curriculum

The curriculum in this concentration is a broad mixture of
both oral and written communication. In the written
communication area, students are able to develop their
skills in academic writing, creative writing. personal
journal writing. and writing for publication. The studies
inaral communication range from communication between
two people through group communication, public
presentations, mediated communication, and conversation
between persons from different cultures. The curriculum
Is enriched with electives in related subject areas from
psychology and management such as Counseling Theory,
Marketing and Public Relations, Ethics, Theorles of
Learning. and the like. Students are encouraged o use
independent studies and internships to focus the major in
areas of ﬁperiﬁr: Interest regarding personal and
professional goals.,

Core Courses and Other Learning Activities

Required Courses

COM310 Academic Writing

COM3ISE Dyvadic Communication

COM358 Group Dynamics

COM352 Pulbilic Speaking

COM3S0 Mass Media

COM312 Academic and Professional Writing

PSY344 Social Psychology

COM355 Intercutiural Communication

Electives

PEY 343 Theories of Learning and Cognition

MGTHT Public Policy

MGT362 Management Information Systems

LB5339 Personal Joumal: Literature and Self
Discovery

COM313 Creative Writing

MG TIET Ethical Issues in Contemporary Society

PSY320 Counseling Theory and Techniques

COM3I%%6 Communication Internships

COM317 Language of Film

COM31BA Creative Writing: Reinforcing Confidence

COM338 Writing & Literacy Theory

MGT366A Marketing Principles & Applications

Internships

students who desire to use the Communication
concentration to achleve a particular vocational goal are
encouraged 1o develop their lrarning in the desired area
through internships. Those seeking & career in
broadeasting do internships at local stations. Others do
internships at local newspapers to develop their learning
in journalism. Other sites include public relations or
marketing firms, training and development departments
of corporations, and publishing houses of books and /or
magazines. Internships provide the student the
oppertunity (o learn on the job and experience the
profession in which they are Interested and often result in
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employment opportunities, The 5ania Barbara area
provides a rich environment for such experiences.

Independent Studies

Independent study affords students the opporunity o
pursue more deeply areas of interest or explore different
areas from those covered in the regular curriculum. Mon-
Antioch faculty may be used as evaluators if they are
deemed qualified by Antioch, thereby opening the
possibility for mentorship from a wide range of scholars
and professionals in the community.

Prior Learning

l'-‘lnn}' Antioch students enter the l]ni'.-'r'mll:..' with ||:'.|:|r.r|l||H_
in the field of Communication that they have scquined in
past work settings.  IF this leaming is college-level (that is.
concepiual, generalizable, and equivalent o material
generally learmned in college communication courses), the
student may “document” the leamning for Antioch credit.

Graduate Siudy

The undergraduate degree program in Communication is
sufficiently focused to provide a basis for graduate studies
in Communication departments of both traditional and
nontraditional schools. It is also generic enough to allow
branching into other fields of study, Studemns who plan o
pursue graduate study and know where they hope to
attend should contact the graduate school{s) 1o ascertain
their requirements and then tallor their Antioch degree plan
to meet those requirements.

Communication/Creative Writing

The Communicatlon area of concentration with emphasis
in Creative Writing Is designed for students whose goals
may Include preparation for graduate study In creative
writing, entry into careers where creative writing skills are
useful feg. marketing / public relations), or simply personal
Fulfillment,

The CommunicationsCreative Writing Concentration
encourages students to explore different forms of literary
expression in order to become more proficient in their own
craft. Since writing Is not simply a "natural” activity, but a
convention-driven and highly structured practice, this area
of concentration also encourages students Lo learn a eritical
vocabulary and means by which to talk about vexis, as well
o5 1o develop the skills necessary to read thedr own writing
practices, The Concentration introduces students to
traditional writing concerns, such as language, form and
expression, and o theory and literary models. and also 1o
more practical concemns shared by working writers, [t
also examines ways in which values are embedded in
creative writing, the particular culture and historical
moment within which work is produced. and the role of
the writer in society.

Curriculum

Each student's individualized Concentration bullds upon
core courses in written communication with emphasis on
creative writing. Students consult with a Faculty Advisor
1o select elective courses, Internships, and independent
study. Students must complete a minimum of 40 units of
credit within the Concentration. Students are encouraged
to enroll in a wide range of courses outside the
Concentration to expand their knowledge in the liberal arts,
Independent Studies and intemships permit students to
develop themselves as writers oulside of the regular course
offerings. Inthese independent learning activities, students
may experience the inspiration of favored memtors, the
work of admired writers, and the benefits of being in real-
life settings where writers engage In their practice.

Core Courses and Other Learning Activities
Required Courses:

COMIL3 Creative Writing

COMIIEA Creative Writing: Reinforcing
Confidence in Creativity

L5B339 Personal Journal: Literature & Self
Discovery

COMI9G Creative Writing Project (Min. 6 units)

COM359 Writing & Literary Theory

COMIND Academic Writing

COM3NZ Academic & Professional Writing

COMISE Group Dynamics

L5HB332 Varied Visions: The Ouisider in
American Literature (or LES33E Love
& Conflict in Modern American
Literature)

Electives

COMIBG Student Literary Review Practicum

COM352 Public Speaking

MGTI66A Marketing Principles & Applications

COM35G Dvadic Communication

COM355 Intercutiural Communication

COM3 biass Media

PSY3H Soctal Psychology

COM3%G Independent Study

COM350x Special Topics in Communication

{1 wnin sPminars)

Independent Study

Uipper-division independent study affords students the
opportunity o more deeply pursue areas of interest or
explore different areas from those covered in the regular
curriculum. Non-Antioch faculty may be used as
evaluatars if they are deemed qualified by Antioch, thereby
opening the possibility for mentorship from a wide range
of artists and professionals in the commumnity:




Prior Learning

Prior learning activities provide students the opportunity
to validate college-level leamning in creative writing that
they have acquired outside of the classroom and prior 1o
Antioch entrance. The process allows students to collect
work, and critique it in terms of their own theoretical
practice and that of others, and have an evaluator join them
In the process of compilation and reflection,

Graduate Study

Antioch University Los Angeles offers a Master of Fine Arts
(MFA) In Creative Writing. Students planning to apply 1o
that program should consult with the MFA Program Chair
o ascertain requirements for acceptance. Acceptance into
the MFA in Creative Writing from the BA Program Is not
guaranieed.

Students who wish to pursue graduate education in writing
should examine the Associated Writing Programs Catalog
to assist in planning the appropriate course of study for
the graduate programs of interest (o them.

Business Management

This concentration is designed to provide students with a
broad, yet practical understanding of the complex social,
paolitical, and ethical issues prevalent in a2 global economy
from the standpoint of the contemporary management-
leader.

Designed to develop critical thinking and creative problem-
solving skilks from an interdisciplinary perspective, students
study ethical and soclal values as they address a wide range
of practical management issues. Antioch’s concentration
assists students in developing the knowledge necessary (o
eritique ecanamic, business, and other organizational activity,
aswell as o develop ideas (o extend decision-making options
within the profession. This curriculum is relevant for
entreprencurs and managers in small businesses ax well as
corporate, public and nonprofit organizations.

Required Courses

ML TI68 Principles of Management

MGTI6T Ethical Issues in Contemporary Society

MGTI64 Human Resource Management

MGT362 Management Information Systems

METIG] Global Eronomics

MGTI66A Marketing Principles and Applications

MEGT365 Strategic Planning

MGTIE9A Budgets and Finance (pre-req;
Accounting may be met through

MGTATOM Accounting Essentials)

MGTIAT Public Policy

COM3SE Group Dynamics

hGTI63 Organizational Behavior

Electives

PSY 34 Social Psychology

COM352 Public Speaking

COM35E Dvadic Communication

MGT 395 Management Internships
Managerial Accounting
Crrganizational Communication
Business Law, Business Math,
Advanced Computer Literacy*
MAOM elective course (max 12 units)

Internships

Internships that provide hands-on experience in
management and non-profit leadership may be designed
in a variety of settings. Antioch encourages students (o
design their own internships. As examples. students can
earn credit for such activities in their workplace as
designing a training program, implementing new
management information systems, or researching
alternative means for marketing a new product or service,

Independent Studies

Students may design one or more independent studies on
topics of Interest, focusing on a particular subject.
Independent Study may be evaluated by Antioch faculiy
or by an outside evaluator who meets Antioch’s stated
qualifications

Prior Learning

Many Antloch students enter the University with leaming
in the field of business that they have acguired in past work
settings. If this learning is college-level (that is, conceptual,
generalizable. and equivalent to material generally learned
incollege business courses), the student may “document”
the learning for Antioch credit. In the past, business
students have documented Prior Learning in Accounting.
Marketing. Small Business Management, and many other
subject areas.

Joint BA-MAOM Program

BA management students may elect to pursue a combined
BA-MAOM degree, through which they can earn an MA
in Organizational Management in only four full-time
quarters of study following the BA degree. Students
interested in this joint program should include in their BA
concentration 12 units of course work selected from among
MAOM core courses open 1o qualified BA students, afier
consultation and approval by thelr BA Advisor. If these 12
units of course work are successiully completed, the
student may kater waive them at the MA level,

Graduate Study

Antioch’s BA Program provides excellent preparation for
students interested in further study in management. A
student interested in graduate study in management at
anaother institution should fdentify particular programis)




of interest early and should contact that school’s
Admissions Office 1o find out what preparation the school
desires in entering students. This information can then be
used in the student’s Antioch BA Program planning.

WEEKEND COLLEGE IN
MANAGEMENT STUDIES

The Weekend College is an alternative, low-residency
model for students interested in completing their
undergraduate degree with a concentration in Business
Management. Classes meet on campus one weekend a
manih and online in the vinual classroom in between, The
Weekend College is a full-time, cohort model in which
siudents who qualify may complete their degree in 6
quarters. To qualily for sdmission o the program, students
must have at least 60 semester (90 quarter] units on
transcript: have met most of their general studies
requirements; have regular access (o a computer that meets
minimum standards; and possess compater and Intermet
skills, Dietalls pertaining to computer requirements can be
viewed on the Weekend College website ar:

woswantiochsh edu/ weekend him

Weekend College BA/MA Fast Track

Weekend College students take graduate level courses in
thieir final quarter of the undergraduate program. Students
who continue info Antioch's Masters in Organizational
Management program can apply these courses towands
their master's degree.

Cohort Model

The Weekend College is a closed cohort model, admiiting
students once a vear In fall quarter. Students enrolled in
the Weekend College may take classes in the regular BA
program f approved by their faculty advisor, Students
enrolled in Antioch's regular BA program may not take
classes in the Weekend College without first being admitted
to the entire Weekend program.

Weekend College Curriculum
Quarter 1
LESW3DE Educational Foundations and Academic
Planning 3 uniits
COMW358  Group Dynamics 3 uniis
MGTW3IGE  Principles of Management T units
MGTWITI  Integrative Seminar and Management
Applications | 3-6 units
Chuarter 2
LBSW367  Ethical Issues in Contemporary
Society 3 unlts
MGTWITZ  Diversity in the Workplace A units
LBSWMEA Survey Research and Statistics 3 units
MGTW3Tl  Integrative Seminar and Management
Applications I 36 units
Quarter 3
MGTWHT  Public Policy 3 units
MGTW366A Marketing Principles and Applications
3 units
MGTW363  Organizational Behavior 3 units
MGTW371  Integrative Seminar and Management
Applications [11 -6 units
Quarter 4
MGTW364  Human Resource Management 3 units
MGTW3T3  Technology and Business 3 units
LESW356  Business in Literaiumne 3 units
MGTW3TI  Integrative Seminar and Management
Applications [V 3-6 uniis
Quarter 5
MGTW365  Strategic Planning 3 units
LESW303A  Service Learning In the Community
3-6 unirs
MGTWIERA Budgets and Finance
[premequisite; accounting) 3 units

MGTWITI  Integrative Seminar and Management
Applications V 3-6 uniis

Quarter &  (MA level)

OMNWS01  Organizational Theory 1 4 units

OMMNW5S23  Transnational Economics 4 units

OMNWS0EE Applied Organizational Research 4 units

Work Study Emphasis

Students in the Weekend College have the ability 10
integrate work experience with academic studies through
internships, independent study and the Integrative
Seminar. Up 1o 15 units can be earned by applying course
conceEpls through the student’s work,



Weekend College Updates

For the most current information on Weekend College,
visit our website at www.antiochsb.edu /weekend htm

Psychology

Psychology has become an integral means by which we
define ourselves and our relationships to one another.
Psychological theory and practice have philosophical,
social, and political implications. The profession has glven
rise toa mental health industry and a variety of professional
roles and responsibilities. [t Is important to reflect on the
nature and history of the discipline in order to understand
and shape the changing role of psychology. the mental
health industry, and psvehologists in the future.

This concentration encourages students to examine the
vilues and biases embedded in psychological theory as
witll as the historical. societal. and political context of
psvchological thearies and practices. The abjective is for
students to gain the skills and knowledge necessary 1o
understand what would constiture a critique of psychalogy
and a challenge to assumptions and practices. The
Concentration is designed 1o provide students with
knowledge of psychology across a number of sub-
disciplines including clinical. community; developmental,
and social psychology. Emphasis is placed on diversity
and its effects on the study and practice of psychology.
Within this broad context, students acquire research skills,
study particular areas in depth and are encouraged to apply
thegretical knowledge through intemship placements in
the comminity,

Curriculum

Antioch offers only upper-division courses. [t is
recommended that students in the Psychology
Concentration complete a survey course in Introductory
Paychalogy or the equivalent in prior learning before
enrolling, Students are required o complete 40-60 uniis in
Psvehology through live components: courses. workshops,
independent studies, prior learning. and internships.
Students who seek preparation for graduate work at the
doctoral level should also participate in research activities
with an Antioch faculty member.

In accordance with American Psychological Association
(APA) recommendations, students in the Psychology
Concentration are advised 1o take a broad range of liberal
ars courses, Specifically, the APA recommends courses in
the ans, science, philosophy, and quantitative studies in
addition 1o psychology. Antioch also recommends that
students enroll in history and sociology courses to better
understand the social context which gives rise to concepts
af the self, To better understand diverse communities,
Antloch recommends courses that focus on gender, ethnic
and racial differences, and various forms of disability.

Required Courses

P5Y340 Theorles of Personality
PSY3ET Child and Adolescent Development
PEYI80A Issues in Chemical Dependency
P5Y343 Theories of Learning and Cognition
PSY344 social Psychology
CiOM AR Group Dynamics
P5Y320 Counseling Theary and Technique
P5Y320 Abnormal Psyvehology
Electives
PEY345 Community Psvchology & Soclal
Change
LES339 Personal Journal: Literaiure and Self
Discovery
PSY3L Transformatlons of Consciousness
MGTIET Ethical Issues in Contemporary Society
COM256 Dvadic Communication
PSY 3596 Psychology Internships
MGT 363 Organizational Behavior
Chemical Dependency Courses
PSY346 Introduction to Family Systems
Independent Studies

Upper-division independent studies in specialized areas,
for example, diversity and psychology. community service,
autism, or learning disorders, permit students o gain skills
in library and Meld research, They also afford students the
opportunity (o work with a mentor in detailed
investigation of particular areas of interest.

Prior Learning Activities

Prior learning provides students the opportunity 1o clarify
and validae college-level learning in psychology that they
acquired prior 1o entering Antioch. In addition, the prior
learming documentation process allows students (o reflect
upan their professional and familial experiences in soclal
context and in terms of the relations between theory and
practice.

Joint BA - MAP Program

Students planning to enter the Master of Aris In Psychology
Programs with a concentration In Professional
Development and Career Counseling or Organizational
Psyehology may enroll in up to 12 units of core courses in
the Professional Development and Career Counseling
concentration ar, for Organizational Psychology, twelve
units selected from (a) appropriate courses offered by the
MAOM Program and/or (b Professional Development
and Career Counseling courses offered in the MA
Psyechology Program. IF the student is accepted into one
of these concentrations in the MA Psychology Program at
a later date, the courses for which credit was awarded can
count towartd the completion of the MA Psychology degres.
These courses do not articulate into the MA Clinical

Psyehology degree program.
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Internships

Intermships and research or teaching assistantships provide
students with opportunities not only 1o apply formal
knowledge, but also to gain insight into the effectiveness
of various theories and practices in real-life seitings. In
addition, students may be better able to understand the
social context of ssues and problems in particular areas of
the field, including outcomes of social conditions and social

policies.

Preparation for Work and Graduate Study
The Psychology Concentration prepares students for

graduate work In psychology, social work, and other
related flelds. It provides a meaningful background for a

variety of other prnl'e-!aslnna] careers, as knowledge in
psychalogy is central to many professions in our service-
oriented sociely.

Students who intend to pursue doctoral-level graduate

work in psycho should plan on independent study in
an area of research the required Research Methods

and Statistics course sequence. [n their studies, they should
be sure to develop library research skills and familiarity
with some research in their field of interest.  The Advisor
should also be consulted concerning particular course
work.

Social Services Administration

The Social Services Administration Concentration prepares
individuals for the professional practice of social service
leadership and administration. It explores and critiques the
theories, principles, and practices of providing such
services to individuals, groups, and communities. The
primary career goal Is administrative employment in such
agencies as vouth and family service centers, public welfare
and employment, probation and parole, and other social
service organizations that provide direct services and
require a Bachelor's degree as a minimum requirement.

It ts important to note that this is not a Soctal Work degree.
The Social Services Admindstration focus prepares students
to administer human service programs, be they public or

private non-profit.
Curriculum

The core curriculum in Social Services Administration
includes basic courses in business management such as
Strategic Planning, Human Resources Management,
Principles of Management, Public Policy, and Budgets and
Finance. To these are added studies more specifically
geared to the public and non-profit sectors such as Issues
in Social Service Administration, Community Psychology,
and Soclal Change. Certaln core courses are required and
chodces may be made among others depending on the
student's particular interests. At least one intermship with
a public agency or non-profit Is required for this major.

Required Courses

SSAI00 Issues In Social Service Administration

SSAIDLA Budges and Finance (pre-req
Accounting)

COMI58 Group Dynamics

MGTIT Public Policy

MO T 364 Human Resources Managememn

MG TGS Strategic Planning

MG TI67 Ethical Issues in Contemporary Society

MGTI68 Principles of Management

PSY344 Social Psychology

Accounting (may be met through
MG TITIM Accounting Essentials)

Students must select one of the following 3 courses:

MG TI63 Organizational Behavior
MG TI66A Marketing Principles and Applications
PSY345 Community Psychology and Social

Change
Students must select one of the following 3 courses:

LBS377 The Latino Community in American
Sockety

LB51TE Racism and Sexism in America

LBSIT9A Controversies and Values in Modern

Multiculiural Society

3 units of internship in a government agency andlor a not-
for-profit organization in the aréa of social services
administration must also be completed. This also meets
the fiekd requirements for the Service-Learning Internship
Program.

Electives

a3A360A Fundraising

COMI5Z Public Speaking

COM3I53 Dryadic Communication

LB5370B Social Movements

MGTIES Managerial Finance

MGTITHZ Grant Dievelopment

PSY320 Counseling Theory and Technique
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Preparation for Work and Graduate Study

There is hardly any better preparation for most jobs than a
degree in Liberal Aris. Students gain an understanding of
a broad range of subject areas and acquire the skills of
eritical thinking, problem solving., creativity,
communication, and an appreciation for diversity. Students
anticipating graduate study will want to be sure they
acquire sufficient grounding in the fleld which they intend
i pursue to ensure their acceptance into the graduate
schoal of thefr choldee, Studenis are advised o contact the
preferred graduate school for enirance requirements anc
then to shape their Liberal Studies concentration around
those requirements. Students expecting (o do graduate
study in the field of Education by entering the Teacher
Credential Program at Antioch will be well served by the
Liberal Studics major and can include some of their Teacher
Credential studies in their undergraduate plan of study.

The Early Deciders m: Antioch
Undergraduate Students Master’s of
Arts in Education and Teacher
Credentialing Program

An Antioch undergraduate student can apply and gain
permission to enroll in the MAE and Teacher Credentialing
Program (TCP) if s/he also meets other, standard
requirements. The student must have (1) less than 24 upper-
division undergraduate uniis remaining 1o complete the
BA degree; (2) completed all of the BA General Siudies
requirements and (3) taken and passed the CBEST exam.
Consideration for early enrollment into the MAE/TC
program also requires that BA Candidacy be achieved,
Antioch undergraduates who take TCP courses may apply
credit toward their BA degree during Quarers One and
Two of the TCP. Courses offered after Quarter Twao,
however, cannot be credited towards the BA degree; instead
they are credited toward the MA in Education degree.

Full acceptance into the MAESTC program is contingent
Lo

* Awarding of BA degree

* Successful completion of quarters | & 2 of MAE/TC
poursework

* Advancement to student teaching (end of second quarter)

* Passage of the MSAT (Taking the MSAT prior to
beginning work in the first quarter of the MAESTC
program is strongly recommended.)

Master of Arts in Education & Professional Preparation
(PP} Teacher Curriculum

Summer Quarter 1

"HDW458 Social & Developmental Dimensions of
Language. 3 units

*HDV45T Multiculiural Group Facilitation, Counsel-
ing & Mediation Practicum. 3 units

TEPS0I Teaching in Multicultural Classrooms (PP)
and Field Work. 3 units

TEP5M Social Science and Children’s Experience
(PP}, 3 units 12 MAE/TC Units Total - Q1

Fall Quarter 2

TEPSH05 Reading Instruction in Elementary School
Classrooms (PF), 3 units

TEP532 Student Leadership, Child Development &
Classroom Organization (PP) , 3 units

TEP507 Real World Mathematics (PP), 3 units

TEP533 Field Practicum (PP). 3 units 12 MAESTC

units Tosal - 02

*Prerequisite to admission to MAE
2 Quarers = 24 MAE/TC Units

Students who choose the “Early Decider” option must
submit a calendar of proposed classes 1o their faculty
advisorn

From Admission to Graduation

This section explains how the studem proceeds through
the BA Program from initial admission through graduation,
The student should become familiar with the stages of this
process, while moving through the program from star 1o
finish. The Advisor and the Registrar’s Office are glad 1o
help with any questions.

Fulfilling Admission Prevequisites

During the first quarter in the program, students admited
provisionally must fulfill any prerequisites connected with
admission to the program.

IFa student receives provislonal acceptance to the program,
the Admissions Office includes in the letter of acceptance
the reason(s) for the provision, and what needs 1o be
accomplished in order to receive full acceprance, All such
work must be successfully completed by the end of the
first quarter. The student is then permitted to register for
the second quarter.

The prerequisite requirement Is clearsd when the student
submits the relevant materlals to the Registrar. The
Admissions Office then issues a letter of full acceptance.




Transfer Credit

The Antioch Registrar and a BA faculty member evaluate
each entering student’s transcripis to determine which
courses are acceptahble for transfer toward the Antioch BA
degree. Evaluations cannot be made until official coples
of all transcripts ane present.

Reducing Residency

A student with more than 120 units in approved transfer
credir, including 30 or more upper-division units, may
petition o reduce the residency requirement to 3 full-time
quarters o the equivalent of 36 units. The student should
submiit a petition to the BA Chailr, who, In consultation with
the Registrar, approves or rejects the petition and informs
the student. The approved petition Is placed in the student's
file in the Begistrar's Office.

For purposes of financial aid and verification of enroliment
sfafus, it may be important for students to be aware of their
class standing even though the BA Program at Antioch
University is primarily a degree completion program that
offers upper-division courses. Undergraduate
classification is determined by the number of units
cormpleted:

Llassification -
Freshman 0-44.5
sophomorne 45-89.5
Jumnior B0-134.5
Senior 135 or more

Academic credit earned at other accredited instinutions may
be transferred to Antloch and counted toward the
180-200 unit total for the BA degree if the eredin is

* approved by the Antioch Registrar and the Core Faculry;
and,

* compatible with fulfillment of all other degree
requirements described in this Catalog.

Approval

Transfer units are accepted for credin toward the Antioch
degree after transcripts have been formally reviewed by
thie Core Faculty Advisor and Registrar. This process takes
place during the student’s first quarter of study, after official
copies of all transcripts have been received by Antioch, The
Edurational Foundations and Academic Planning (EFAF)
class Instructor can often assist the student in interpreting
the transcoript evaluation.

Many times, Antioch can accept units on the basis of
transcript information alone. In other cases, the student is
asked 1o provide further information (generally, a catalog
description), in order to help Antioch evaluate how a
course(s} fits Antioch’s transfer requirements.

30

Astudent who is in disagreement with the initial evaluation
of transfer credit, or who has questions about the
evaluation, is welcome to discuss the matter with the
Registrar and the Core Faculty Advisor. The student should
be prepared to provide course descriptions and possibly
course syllabi to help clarify the nature of the work for
which transfer credit is desired.

Alternatives

Some adult students enter Antioch with college-level
learning which is substantial, yet not acceptable for transfer
credit, Through the Prior Experiential Learning process,
students may sometimes be able 1o eam credit for some
forms of learning From:

« Extension courses;
« Armed Service leaming: or,

» Continuing Education learning,

Ctten additional reading or writing is reguired. Intensstied
students should work with the instructor of the EFAP Class
to explore these options,

Acceptable Grades for Transfer Credit

Antioch accepis credit for units where the student earned
a letter grade of "C” or better; or Pass in a Pass-Fail system.
if the Pass is equivalent toa "C” or better.

Credit for Courses Taken Twice

Credit for a particular course can normally be given only
once. That is, if the same course was taken at two different
colleges, Antioch gives transfer credit for only one of the
two. In some cases, however, a school's catalog states
specifically that a given course may be taken more than
ance for credit, In this situation, Antioch generally awards
transfer for all the credits earned.

Quarter and Semester Units
The Registrar converts all transfer units to quarter units,
using the following formulas:

* number of semester units x 1.5 = number of quarter units,
o pamiber of trimester units x 1.5 = numbsoer of quarter units.

Fractions lower than ane-half unit (.5) are rounded down
(o the nearest unit, Fractions greater than one-half unit are
rounded down o the neanest half-unit.

|
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Accredited Institutions

Although the word “accreditation” is used in different
ways by the general public, Antloch follows the general
practice in higher education by accepting credit in transfer
only from Institutions aceredited by one of the following
regional accreditation bodies:

* New England Assoclation of Schools and Colleges;
+ North Central Association of Schools and Colleges;
* Northwest Assoctation of Schools and Colleges:

* Middle States Association of Colleges and Schools;
= Southern Association of Colleges and Schools; or,

= Western Assoclation of Schools and Colleges,

Antioch does not accept credit from institutions not
accredited by one of these six regional accreditation bodies,
even when an institution ks certified or authorized by a
national organization or by the state in which it operates.
Antioch also cannot accept credit from institutions with
candidacy for accreditation or probationary accreditation
status, [Exception; A student holding an BN degree from a
Mational League of Nursing approved program may be
eligible for transfer credit despite lack of regional
accreditation, Transfer policies concerning nursing units
are explained below.)

Sometimes an institution’s accreditation status changes
owver time. Antioch accepts credit for transfer only if the
units were earned at a time when the institution was
accredited,

Courses in Transfer

Remedial. Vocational, and Technical Courses

Antioch cannot accept remedial, vocational, or techndeal
courses for transfer toward the liberal arts BA, since these
do not represent college-level learning. The following
standards are used by the Registrar's Office in determining
which courses fall into these categories,

Remedial courses are courses with content appropriate to a
high school or pre-college level of leaming. Examples of
remedial courses include Reading and Comprehension,
Sy Skills. Remedial English, and certain elementary math
and sclence courses,

Vocational courses are courses which consist primarily of
specific job skill training. with little or no college-level
conceptual learning. Examples of vocational courses
Include Dressmaking. Patient Clinical Skills (consisting of
blood pressure reading, etc.), Real Estate Sales, or
Keyhoarding.

Technical courses are usually vocational and consist of
specific technical or applied skills. Examples of technical
courses include [Me-Casting, Technical Drafting. Analvsis
of Ashestos, Shorthand and Typing.

College orientation courses (e.g.. Freshman Orientation
Seminar) are also nontransferable.

Physical Education Units

Antioch normally accepts up (o Gguarter units of physical
education courses mom accredited institutions for transfer.
A student may petition to exceed this limit if s he can
demonstrate that additional physical education units:

= include concepiual earning: and.
» represent an lntegral pan of the degres plan

Extension Courses and Continuing Education Units
Antioch accepts only certain types of extension courses for
credit. Please check with the Advisor and Registrar
whenever clarification 5 needed,

Antioch normally does not accept Continuing Education
Linits (CEU’s) for transfer credit. (But if leaming acquired
through Continuing Education is relevant 1o a student’s
Antioch degree program, the student may sometimes be
able to document it as Prior Experiential Learning,
normally by adding additional reading or writing
assignments.)

Cooperative Education Credit

Cooperative Education courses are generally transferable.
[fedther the catalog course description or the student s work
was individualized, the student may be asked to write up
a brief summary of learning for review by the Advisor, and
transfer credit will be given on the basis of the Advisor's
recommendation.

Credit Policies for Registered Nurses and Other

Healih Professionals

If a student holds the RN license, Antioch awards a
maxtmum of 0 quarter units (the equivalent of two years
college study) earned in a National League for Nursing
(NLN) approved diploma program of three yvears duration.
Proal of license is required. Credit for the nursing units is
awarded in block farm. This credit is subject 1o the same
standards and limitations on transfer credii presented
elsewhere in this Appendix.

If a student completes a Licensed Vocational Nurse (LVIN)
Program. credit s accepted toward the Antioch degree only
through the Prior Experiential Learning process of
evaluation. The student should work with the Advisor on
this process.

The Registrar gladly provides additional information on
transfer credit policy in these areas,
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Credit From Foreign Institutions

Antioch accepts transfer credit for work undenaken at
foreign institutions of learning. Students must have
attended schools approved by national ministries of
education, where the program of study is determined by
Antioch 1o be equivalent 1o an accredited undergraduate
or graduate program in the United States.

Students should submit original or centified copies of their
transcripts from the ariginal foreign institutes of leaming.
Certified translations must accompany transcripts il
original records are not written in English. Whenever
possible, sudents should submit course syllabi, In arder
1o gccelerate the evaluation process.

Evaluation of forelgn transcripts is done by one of the
Antioch Southern Californda Registrars whenever possible.
However, if resources are not available regionally to
evaluate a transcript comprehensively. the evaluation may
be performed at the University Registrar's Office in Yellow
Springs, Ohio, at a National Association of Forelgn Student
Affairs (NAFS5A) designated regional center, or by a
professional evaluation agency:

Foreign credentials are subject to the same overall
standards and limitations on transfer credit presented
elsewhere in this catalog. Questions regarding evaluation
of foreign transcripts should be directed to the Registrar's
DiTice.

Credit for CLEP Examinations

Antioch grants credit for students who meet Antioch’s
standards for scores on College-Level Examination
Program (CLEFP) testing, Students with CLEP scores should
request that a CLEP transcript be sent to the Registrar's
Office, where the credit eligibility determination Is made,
For General Examinations, the acceptable score Is mast
often 300 although there are some variations. For Sulyject
Examinations, the acceptable score is generally 50. The
Antioch Registrar gladly provides details about score levels
and amounts of credit granted for CLEP testing.

Transfer of Credit From the Armed Forces

To receive credit for course work completed while in the
armed forces, the student submits an original DD214 form
(discharge paper) to the Registrar, along with any other
supporting documentation, certificates, or evidence of
completed course work. This procedure should be initiated
as early as possible after enrollment, since evaluation of
credit often takes several weeks.
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Planning the Program

Advisors

The student Is assigned to an Adviser on the BA Core
Faculty. This faculty member is available for consultation
as needed 1o provide advice on course selection; design
inclependent studies and intermships; obtain voucher fund
money, prepare for graduate study; and develop future
plans. The Advisor also reviews a student’s academic
progress and the quality of the student’s work on a
quarterly basis. Students should contact their Advisor as
early in the undergraduate program as possible and ane
encouraged to meet with their Advisor on a regular basis
thereafter. Students are required 1o meet with their
Advisors at least once per quanter for the pre-registration
advising.

Degree Audit

During the EFAP class, students are provided with an
indlividualized Degree Audit which consists of three forms:
a transfer worksheet, a degree audit of general studies
requirements, and a degrmee audit of the student’s area of
concentration. The Degree Audit forms constitute the plan
that the student and her/his advisor use to guide the student
through the Bachelor ‘s program. With the completion of these
forms, and their review by the Registrar s office, the studemnt
will know all of the requinements necessary for graduation
and which of these requirements have already been fulfilled.
From this the student can determine what is left to complete,
bath in terms of specific course requirements and total
number of units. The Degree Audit forms serve as the
stuclent’s guide and checklist throughouwt her/ his program.

Concurrent Enrollment

IF units 1o be earned during concurrent enrollment have
been approved 1o fulfill Antioch residency requinements,
the student must register for the units both at Antioch and
at the other institution. BA students may request
reimbursernent from the Voucher Fund for the full or partial
cost of a course taken at another school, Iif that course s
central to her/ his program.

Occasionally, the Advisor approves a BA student’s study
at another institution for units not needed for residency. In
this situation, the student registers for the course(s) at the
other institution, during the given quarter. If the student
passes the class with a grade of "C” or better, the units are
simply transferred to Antioch and are transcripted as
transfer credit.
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Academic Writing Skills

Stwdients enter Antioch with widely varying writing ability.
Since Antioch emphasizes writing in almost every class,
and good writing ks imporiant in both undergraduate and
graduate education, it is important that students develop
their writing skills during their time in the program

BA students may take the Academic Writing class and /or
the Academic and Professional Writing class offered
thrclughnul the vear. Antioch also arranges individual
tutorials in writing for students needing extra help.

Attendance Policy

Students are requined 1o attend a minimoum of eight full
mectings of any course that meets for ten weeks. Failure
to attend at least eight class sessions can automatically
result ina No Credit for that course. Students who know
in advance that they will have difficulity meeting this
requirement for any course should consult with their
Faculty Advisor, and the instructor of the course before
the frst class session (o decide upon the best course of
action.

Candidacy
In the guarter in which a student intends 1o graduate, 5/
he must be registered for 2 or more units, or else be on
Enrollment Maintenance Status, By the third week of the
final quaner, the student must file an Application for
Caraduation,

Graduation from the BA Program is initiated in the final
quarter of study, through a process called "Candidacy.”
Candidacy involves a formal meeting with the Advisor to
confirm that the bulk of the student’s work is completed
al a satisfactory level.

A student may undertake Candidacy, showing the
intention 1o graduate, if:

* the student has no more than 12 unlis of Prior Learning
still to complete by the third week of the quarter., (For
students documenting 12 unlis or fewer of Prior Learning
overall, the requirement ks that the Advisor has seen at
least some completed documentation to determine that
the process is fully understood.)

= it is reasonable that the student is able to complete
final-quarter work and any Incompletes from earlier
quarters within the final quarter,

The Advisor is able to help the student determine whether
s/ hie ks ready for Candidacy in a given quarner.

Capstone

All studenis are required to take Antioch's Lapstone
Seminar (n their Gnal quarier, Built around the campus
mission and the BA program’s core purposes, the seminar
is designed to provide students with a structured
opporiunity to Integrate, synthesize and reflect upon
common and practical themes from their undergraduate
learnings, The EFAP class and the Capstone Seminar serve
as ~bookends™ for the student’s program. EFAP is required
in the student’s first quarter (or prior w the stan of their
program) and Capstone in her/his last.

Graduation
in order to graduate as planned, the Tollowing steps amne
MECEssary:

1. The student must submit an Application for Graduarion
form {obtained from the Registrar's Office) to the Registrar
by the end of the third week of the final quarter of residency,
paying the Graduation Fee. The form must be signed by
the Reglstrar, the Fiscal Officer and the Financial Aid
Director.

2. Candidacy status must be approved by the Advisor and
the Registrar’s Office. At this paint the student knows that
5/ he may graduate as planned upon completion of the final
quarter work and any remaining Prior Learning and
Incompletes.

3. Incompletes at the end of the final quarter, If any
academic work that Is needed for graduation remains
Incomplete by the first day of the following quarter, the
student must delay graduation and enroll on Enrollment
Maintenance Status, paving the Enrellment Maintenance
Fee to finish the Incompletes. The student must then initiate
the Graduation process again by the third week of the EMF
quarner,

Incomplete units not needed for degree completion simply
revert 1o Mo Credit on the first day of the quaner.

After the student’s final quarter work ks completed, the
final academic transcript s prepared in the Santa Barbara
Repistrar's Office.

Preparation for Graduate Schools

Students should contact graduate schools early in their BA
Program to be sure their course work and internships
maximizes entrance to desired programs. Admission into
Antioch’s graduate programs is not guaranteed, The
following Information. however, may help Antioch BA
students determine how best to preparne for these progrms.




Antioch’s Master of Arts in Clinical Psychology
(MACP) Program

Students Interested in the Master of Arts in Clinical
Psychology should:

* Take basic psychology courses {especially Child
Development, Abnormal Psychology, Theories of
Personality) and recelve satisfactory or above evaluations.

= Acquire experience in counseling or some similar role.
= Acquire experience as a client in psychotherapy,

* Work on writing skills throughout the undergraduate
program.

= (Jbhtaln ai leasi one letter of recommendation from an
Antioch faculty member who knows them personally
(Core Faculty is best).

Studients are also weloome to apply to the Master s Program
in Psychology- Individualized Concentration.

Antioch's Master of Arts in Psychology (MAFP) Program
Antioch offers two other concentrations at the Master’s
level in the Psychology department: Professional
Development and Career Counseling, and Organizational
Psvchology. Both of these concentrations offer an
articulation agreement with the BA Program that enables
undergraduate students 1o take up 1o 12 units of graduate
courses which will apply to their Masters Deégree upon
acceptance into thie graduate program. This plan effectively
reduces the residency requirement of the graduate
program. Student’s desiring to enter either of these
graduate programs in psychology will want to plan their
course of study carefully in order to take advantage of this
excellent opportunity,

Antioch's Master of Arts in Organizational

Management
The 5amta Barbara BA Program and the MADM Program

have an articulation agreement that enables students (o
otHain reduced residency inthe graduate program. Thiz is
an excellent opportunity for students with an interest in
graduate siudies in Business or Managemsent,

Antiech’s Master of Aris in Education and Teacher

Credentialing Program (MAETC)

An Antioch undergraduate student can apply and gain
early acceptance in the Master's of Arts in Education and
Teacher Credentialing (MAE/TC) Program if hes/she also
meet other, standard requirements. The student must have
bess than 35 upper-division undergrachuate units remaining
to complete the BA degree and complete most ar all of the
general studies reguirements. Accepted Antioch
undergraduates can apply Teacher Credentialing Program

course credit toward their BA degree during quarters one
and two of the MAE/TC Program. Courses offered after
quarter two, however, cannot be credited towards the BA
degree. Instead, they are credited toward the MA in
Education degree. Undergraduate students must complete
their BA degree prior to beginning their full-day student
teaching. (For further information, see the MAESTC section
of this catalog.)

Many graduate programs are available at other Antioch
University campuses.

A Master of Arts degree is offered in bath Psychology and
Management at the Los Angeles campus, as well as a
Master of Fine Arts in Creative Writing,

At the McGregor School in Yellow Springs., Ohio, an
Individualized Master of Arts degree can be earned with
specializations in Conflict Resolution, Intercultural
Relations, Environment and Community, and
Management. It is also possible to obtain teacher
certification.

At the Seattle campus a Master of Science degree in
Management is offered, as well Master of Arts degrees in
Education, Psyehology, and Whole Systems Design. An
Individualized MA and teacher centification are also
available in Seattle.

The Antioch Mew England Graduate Schoal in Keene, New
Hampshire offers a Master of Science in Environmental
Studies, Resource Management and Administration, and
Management. A Master of Arts degree Is offered in
Counseling Psychology and Counseling Psychology with
an emphasis In Substance Abuse and Addicrion
Counseling. Dance/Movememnt Therapy, Marriage and
Family Therapy, and Interdisciplinary Studies. A Master
of Education is offered in Administration and Supervision,
Elementary/Early Childhood Education (Teacher
Centification), Foundations of Education (Experienced
Educator), Dance/Movement Therapy, and Substance
Abuse Counseling, Antioch New England also offers a
Masters in Human Services Administration, a Ph.D. In

Psychology and a Ph.D) in Environmental Studies.
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BA CoURSE DESCRIPTIONS

Liberal Studies Courses

LB5302 Educational Foundations
and Academic Planning
3 units
astudents in this course develop thelr
understanding of a liberal arts
education and corresponding skills
essential 1o that education, such as
critical thinking, communication
skills, and organization of ideas.
Students design individualized
degree plans and become familiar
with the history, philosophy, policies
and procedures of Antioch
University. Special attention ks given
o self-assessment and goal setting,
evaluating and documenting
learning from prior life/ work
experience for college units, and
integrating college courses with
experiential kearning,

LB5303A Service Learning in the

Community

3 to 6 units
This course consiss of an internship
idepending on the amount of time
served at the internship sive) a1 a
non-profit agency, and a seminar in
which students enrolled in the
course meet weekly with the
instructor 1o discuss their experience
and the assigned readings. Through
articles, storles, metaphors, and a
variety of refllectlve activities, the
seminar provides students with
structured opporunities 1o inegrane
arvd Intermalize their service learning
experiences. Concepls such as
servioe, communily, compassion,
experience, development. and
others are given critical
consideration as students analyvze,
discuss, and write about their
comman learnings.

LBS308 Capstone Seminar

I unit
Built around the campus mission
and the BA program cofe purposes,
this seminar is designed 1o provide
students with & structured
apportunity to integrate, synthesize,
and reflect upon commaon and
practical themes from their
undergraduate learning. Drawing
from the video students completed
In thelr first quarter, their
cumulative Portfolio, and other
theoretical and practical sources,
studenis will provide evidence of
the essential knowledge and
learning experiences they have
gleaned from their liberal arts
education through seminar
discussion, written documentation
included in the Portfolio. and a
culminating oral presentation to the
program faculty. Bequired in final
quarter.

LBS331 Multiculturalism and
American Politics
3 uniis
This course studles the political
mechanisms that operate in the
context of an increasingly
multicultural society, American
politics has historically been looked
upon a5 a stable beacon of strength
for many 1o emulate, Mow
significant numbers of people of
color. women, and individuals who
represent alternative lifestyles are
impacting the political arena. How
will politics as we know [t be
alvered? Historical, psychologlcal
and soclo-political thought are
utilized to examinge the issues of
multiculiuralism and American
politics,

LBS332 Varied Visions: The
Outsider in American Literature

3 units

The dichotomy at the heart of
American culiure - the desire to
acknowledge the primacy of the
imclividual and the desire 1o forge a
classless, democratic community -
provides much of the tension and
complexity we find in American
literature, Examining the role of the
putsider in Hierary works provides
a clearer understanding of the
sources and consequences of this
tension and the complexity of the
variations of the " American = vaice,
This class examines, in prose, poetry,
and narrative fiction the different
roles of the ousider: those who
choose to remove themselves from
the community. those whose
experience thrusts them outside the
community and those who, because
of class. race, gender, or sexual
ericntation. are forced to the

periphery.

LBS338 Love and Conflict in
Modern American Literature
3 units
This course examines ways in which
American writers (bath male and
female) accept, modify, or challenge
the sterentypic poniraits of love and
marriage. Which traditions imprison
women? How do these conventions
damage men? Students read the
wiork of male and female authors
from the um of the century to the
present and attempt 1o identify what
is uniquely *American” about the
ways these authors portray and
respond to the male/female
quiestian.
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LB5319 Thie Personal Journal:
Literature and Self-discovery
3 units
Historical and contemporary uses of
Journals and diaries to record
reflleciions, feelings, and events of
daily lile are considered in this
course, along with ways 1o use this
creative process to survive some of
life's more difficult transitions. The
course includes selected reading and
weekly journal writing exercises,
utilizing guided imagery, dialogue,
the portradt and the not-posted letter,
Application to the therapy process
is also considered.

LB5342  Computer Concepts and
Applications
3 unirs
A comprefensive introduction to the
use of computers and the concepts
underlying their wuse and
application. All students learn word
processing and elther data hase or
spread sheet applications. Siudenis
examine the use of computers in our
society and their impact on our
culiure. The course is a combination
of classroom lecture/ discussion and
lah experience.

Environmental
StudiesEcology
3 unis

The goal of this course is 1o give
studenis an appreclation and
understanding of the natural world
From the local to the global scale,
students use several approaches to
study the science of ecology, and in
the process, learn something of the
natural history of the Sama Barbara
area and the global processes
important in controlling such
phenomena as global warming, The
course includes two mandatory all-
day feld trips and individual field

pajiects.
LEBS346

LES345

Africa In World History

3 units
This course examines aspects of the
evolution of African society from the
earliest days to the present. This
overview Is analyzed from a
cultural, political, economic anid
international perspective. Emphasis

and major consideration inchudes a
camprehensive examination of the
dynamic interaction between
European development and African
underdevelopment. Viewing of an
award-winning Mlm series further
serves as & focal point for student
Exanmination.
LES348A Survey Research and
Statistics
3 units
This course provides an overview of
social science research methadology
with in-depth study of survey
research methods including data
collection and analysis. Students
design, conduct, and report results
of a small survey research project.

LBS3AAExperimental Design and
Statistics
3 uniis
This course provides an in-depth
look at experimental and quasi-
experimental research methodology
and corresponding statistical
analyses, including an examination
of how research design affecis
internal and external wvalidity
Students design field studies tha
employ experimental methods.

Social Movements

3 units
This class focuses on ULS. soclal
movermnents, including revolutionary
movements, in which loosely
organized groups of people
challenge social norms and values
and/or established political and
social order, often defving
established rules of behavior and
bypassing traditional institutional
channels {e.g. voting. petitioning,
lobbyingl for pursuing their
interests. The course takes an
interdisciplinary  perspective
combining sociological theory with
social history and social psychology.

LBSITOB

LBS373 Soclal Dialogues

3 unirs
Through readings, videos. and
in-class dialogue, this course provides
students with a focused opportunity
to critically examine selected

socko-economic and political kssues

that are the subject of current public
debate and advocacy, Students are
provided with strategies and
perspectives for the critical analysis
of issues and creative discourse
regarding them. Covered topics will
be studied and discussed from the
diverse and humane perspectives of
this care purposes of a liberal siudies
education. Topics often include:
causes of poverty, hunger and
malnutrition, environmental racism,
changing family structures, and
athers.

LBS377 The Latino Community in
American Culture
3 units
According 1o the 1980 LS. Census,
by the year 2010 the Latino
Community will become the Largest
ethnic population in California. The
linguistic and cultural influences ane
felt In all private and public sectors
of society, As residents and future
professional service providers.
students need to become aware of
and understand Lating culture. This
course is designed to introduce
students o the Latino community
through cultural, historical, and
psychological perspectives.
students critically analyze the social
context af the Latino in the United
atates using Santa Barbara as the
study site. On-site visits in the local
community are part of the course of
studly,
LBS37T8 Racism and Sexism
In America
3 uniis
This course examines the evolution
of racial and sexist attitudes and
behavior in the United States from
several perspectives and traces the
impact upon groups. Lectures,
discussions. amnid reading
assignments provide students with
a substantive factual background of
racism and sexism in American
soclety, thelr causes and effects.

LB5379A Concepts and Values in
Modern Multicultural Society

3 uniis

This course explores the fundamen-
tal causes and manifestations of key




disparities among various socioeco-
nomic and racial/ethnic groups in
contemporary Linited States society.
[ssues related to education. culiure,
immigration, community develop-
mient, and the prevalence of violencoe
are among the wopics addressed. G-
dents are encouraged to think
deeply regarding these topics, iden-
tifying universal themes, values, and
principlés upon which 1o build.
LBS3R2 The Inner Landscape
il Ari
3 units
What is Ari?7 What are its origins?
Is It an expression or causative farce
of culture? What is the relationship
af the artist to the envirmonment, (o
Sell? Students will explore these
questions and other relevant Issues
o develop an informed and
diversified art  appreciation.
Through encounters with art, artists,
lectures, selected readings, writing
and discussion, criteria for the
evaluation of art and the underlying
tenets of aesthetics will be gained
and applied within an individual
and historical contexi.

Communication Courses

COM310 Academic Writing

3 uniis
Beginning with a review ol basics
{grammar. outline, style, purpose,
etc.). the course focuses on the
development of the individual
student’s writing skills from writing
about the self through expository
and persuasive writing. Through
assignments and in-class exercises,
the elements of basic communication
common (o both academic and
professional writing are examined.
Hevisions and development are
emphasized. The class includes
limited lectures and a great deal of
discussion, practice and feedback in
both dyad and workshop formats,
The overall goal is 1o improve each
student's writing skills regardless of
initial level of development

Academic and
Professional Writing
3 units
This Intensive course is designed 1o
develop both writing skills and
understanding of the similarities
and differences between academic
writing and nonfiction popular
writing. Structure, siyle, grammar,
and the elements of analytic writing
are viewed from the perspective of
how to write for maximum impact.
The social and political context of
writing, the mechanics of publishing,
and resource analysis are also topics
of attention.

COM312

COM3II13 Creative Writing
3 units
Designed as a fiction wriling
workshop, this course provides
in-class writing exercises in certain
narrative elements such as seiting,
dialog, and character development,
The course includes reading
assigrniments in which major trends in
contemporary fiction ame explored for
their use as models or as examples of
techniques to be avoided. The
practical matters of publication,
journal selection, agenis, and
publishing houses are addressed,
Assistance ks provided In selecting
and editing work for submission

COM317  The Language of Film

3 units
This course Infroduces studenis to
the aesthetics of film. The class
explores the visual grammar of
cinema, studying how film Is created
and how it lunctions, both in an
hisiorical and at a critical level.
Throughout the course students
have opportunity o analyze in
depth several films and be exposed
1o a variety of stylistic influences
ranging from the Hollywood
tradition 1o the International Art

Cinsma,
COMIIBA Creative Writing:
Reinforcing Confldence
3 units

This course provides students with
the opportunity 1o work on creative
writing projects of their own choos-
ing in a suppartive, nonjudgemental
atmosphere. A poal of the course is

o foster confldence in one's creative
center. Through class exercises siu-
dents learm (o release fears of ex
pressing themselves inwriting. Stu-
dents also explore how they have
been affected by authors that have
deeply influenced them. Students
develop creative writing skills as
wiell as belief in their ability to write

Mass Media

3 unlis
History, theory, research, and issues
surrcunding mass communication
are the subject of this course, which
focuses on a critical survey of radio,
television, newspapers. and maga-
zines as instruments of mass com-
munications. The behavior of audi-
ences of the mass media is analyzed.
Topics include gatekeeping and
agenda setting, ethics, persuasion,
media effects, and portrayals of vio-
lenoe, sexuality, and minorities in
SOCiey.

COMIS0

COM35Z Public Speaking

3 units
This experience-based course in
public speaking includes the prepa-
ration and presentation of a number
of speeches, Topics include research,
outlining, suppon of ideas. ethos,
audience analysis, style and deliv-
ery. students learn o evaluate criti-
cally their own speaking and that of
others. Emphasgis ison performance
and improvement of targeted speech
behaviors.

COM356 Dyvadic Communication

3 units
This course focuses on the study of
interpersonal communication from
a theoretical perspective. Enm:{-pt.r.
related 1o perception are explored as
applied to self, to others, and o re-
latlonships. Other topics include
verbal and non-verbal means of
communication, listening, and the
presentation of sell. The develop-
ment and dissolution of relation-
ships. relational intricacies. compe-
tence, and enhancement are also ex-
plored along with negotiation and
oonflict,
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Intercultural
Communication
3 umits
Technology has compressed the
world into a global village com-
posed of myriad international and
nondominant domestic culiures,
Commumnication between cultures is
essential but complicated by differ-
ent contexts, values, expectations,
and perceptions. This course exam-
ines different theoretical and practi-
cal approaches 1o the complexities
of both verbal and non-verbal com-
munication across cultures. Com
mumnication styles of various nation-
alities are examined along with such
issues as dominance, gender, reli-
glon, prejudice, time, distance, and
silence.

COM355

COM358 Group Dyvnamics
3 uniis
This course examines theories and
research about groups. and
applications of social psychological
(rather than clinical) notions of
group processes. The course
provides a setting in which students
engage in both didactic and
experiential learning about group
rales, group development and task-
oriented and non-rational group
dynamics. Topics include: group
functioning, role emergence and
differentiation, leadership and
authority, and scapegoating.
COM359 Writing &
Literary Theaory
3 units
This course uses literary theory o
examine the influence on writing of
culture, politics, philosophy, ethics,
technology. and aesthetics. It
provides a limited overview of some
of the major schools of critical
thought, such as: psychoanalysis,
feminism, Marxism, dialogical
criticism. Foucauldian analysis,
New Criticism, archetypal criticism.
reader response, structuralismy
semiotics, phenomenclogy,
hermeneutics, and deconstruction

Management and Social
Services Administration
Courses
MGT3T Public Policy
3 units
This course examines the dynamics
of public policy formation. Through
reading case studies. imerviewing
public officials and private sector
representatives and observing
comamunity groups and government
agencies in action, students leam to
analyze local issues. Students gain
an understanding of the political
process an state and federal levels
a5 well as the local arena. Areas of
analysis may Include: local and/or
national polickes on business, labor,

human services, energy and

environment.

MGT3E] Global Economies
3 uinits

Beginning with a review of essential
concepts in economics, this course
focuses on the international and
cross culiural nature of contemporary
economic phenomena. Emphasis is
on macroeconomics, rather than
microeconomics.  Theoretical
concepts are applied to specific
cases, such as economic relationships
between the US and Japan, Mexico,

and ather countries.
MOCT362 Management
Information Systems
3 units

This course covers the role of
computer-based  information
systems in facilitating management
decision-making and day-to-day
operations. Emphasis is on the
capabilities and limitations of
information systems in the evolving
technology of administration and
management. Computer literacy Is
a prerequisite for this course,

MGTI63 Organizational Behavior

3 units
Thits course focuses on human behavior
in the workplace, [t applies theory and
reseanch from the felds of management,
human relations, industrial and

organizational psychology 1o incieas:

students’ understanding of how
environmental and psychological
influences. affect human performance.
Topics inchude mativation, leadership,
power, communication, conflict,
decision making. job design, and
organizational structure and change,
MGT364 Human Resource
Management
3 uniis
This course presents an analysls of
a wide range of real-life personnel
and labor relations, administrative
policies, processes and problems.
Toples include union organkzation,
affirmative action. wage and salary
administration, complaint
procedures, attitude surveys and
imanagemient development,
MGT65 Strategic Planning
3 units
Strategic planning is the process of
developing and maintaining a
strategic fit between the institution's
goals and capabilities and Its
changing market opportunities, [t
relies on developing a clear
institutional mission, supporting
goals and objectives, a sound
Strategpy, and appropriatle
implementation. This cowurse
surveys the sirategic planning
process and suggests applications in
a broad range of business situations,

MOGT366A Marketing Principles
and Applications

3 uniis

This course provides a practical.
hands-on “marketing” approach 1o
public relations. Including study of
what it is, the role of public relations
a5 a management tool, and the skills
and tools needed by the effective
public relations professional.
Included in the course ane theomical
considerations as well as practical
techniques; how to identify
positioning of a company and its
targel markets; use of research: and
how to create or change the
company public image. Students
learn hiow to write press releases and




public service announcements,
prepare press packages, create a
special event, stage a press
conference, analvze what makes
“good advertising” and develop
contingency / disaster plans.

Ethical Issues in
Contemporary Soclety
3 units
This course provides an in-depth
examination of selected ethical
issues, appropriate for students in all
areas of conceniration. Students
acquire an understanding of key
concepts, thearies and topics central
to the area of philosophy known as
Ethics. Students explore both thelr
own views and those of prominent
thinkers on questions such as the
nature of morality

MGTI6T

MGT3I68 Principles of Managemend

3 units
This course survevs theories,
concepts and techniques of
management in organizations, with
an emphaslks on styles and qualities
of leadership, organizational
structure and environment, and
managerial responsibilities and
ethics. A recurring theme Is the
differences (real and perceived)
between men and women managers.

MGT369A  Budgets and Finance
3 units
An introduction to financial
management is presented in terms
of Its most Important functions:
raksing funds at mindmum cost and
risk, and allocating those funds
among competing shom-and long-
term users. Key concepts include
working capital management,
capital budgeting. long-term capital
structure, securities valuation and
dividend policy. Techniques of
financial analysis are introduced. A
knowledge of accounting s a
prerequisite for this course,

MGTITOM Accounting Essentials

2 uniis
This class covers terminology amd
basic accounting processes

including balance sheeis, income
siatemenis, funds statements, and

basic record keeping and standard
linancial reporis. Learning is
acquired through discussion and
leciure, in-class exerclses. and
workbook projecis. The class is a
prerequisite for Managerial Finance
and Public and Mon-Profit Finance
unless the student has an accounting
course on transcript or documented
prior learming in accounting or
bookkeeping.

MGTITSE  Grant Development
artl Proposal Writing

I unit

This seminar provides an overview
of the grants research and
applications process, Topkcs include:
project planning, research methods,
proposal writing, public/ privaie
grant sources, budget development,
funding outcomes, and network
building. Small group activities
allow participants to practice gram
research and proposal writing
methods. This seminar is especially
valuable for those Interested in

management of nonprofit
organizations.

SSAIN  Issues in Social Service

Adminisiration

3 units

This course provides students with
an introduction to the critical ssues
and concepts encountered by the
social service administrator. Among
the issues discussed are: the
intersection of the public and non-
profit sectors in the delivery of social
services; budgetary and fiscal
constraints; legal and ethical issues;
the implementation of standards of
responsibility and accountabilivy;
program  evaluation:  staff
molivation and empowerment: and
the impact of public policy.
Siudents are exposed toa variety of
policies and theoretical learnings
and their application 1o various

populations.

Psychology Courses

P5Y320 Counseling Theory
and Technigque
3 units
This course provides an introduction
to basic counseling skills and
concepls including active listening
skills, communicatkon and feedback,
with emphasis placed on skill
development through dyad work,
The class also Includes an exploration
of counseling within the cultural and
social miflbew.
PSY32TA Child & Adolescent
Development
3 units
This course provides an overview of
the cognitive, sacial, physiological
and psychological development of
the child and the adolescent. Topics
discussed Include: continulty and
change, male and female differences,
morality and values, identity and
individuation, peer relations,
schools and the aw,

F5Y329  Abnormal Psychology

3 units
This course acquaints the student
with major classifications of
emotional disturbance, as well as
prevalent views of psychopathology
and the controversies that surround
them, It also offers a description and
definition of the major neurotic,
paychotic and behavior disorders,
including phobias, depression,
peychesomatic iliness, schizophrenia,
and pesychopathic behavior. Medical,
humanist/ exdstential, and behaviorist
models of psychopathology are
compared In terms of definition of
symptomology. theories about
origins of disorder, and description
of dynamics.

PSYMO  Theories of Personality

3 unis
This course is designed to acguaint
studenis with the major theories of
personality and schools of thought
in psychology. A comparative
approach I5 used, based on the
assumpiion that each theory



contributes a part to the whole
undersianding of the human
personality. An abjective is to study
the parts in order to gain a greater
undersianding of the whele. A final
goal of this course is for each student
o develop her/his own theory of
personality based on a critical
understanding of predominant
theories in order to come o know
one's own biases, assumptions,
strengths and weaknesses,
PSYMI Transformations of
Consciousness
3 units
This course examines some of the
foundations for the transpersonal
psychology movement as well as
current developments in the creation
of a full spectrum model for human
growth and development. Students
focus on consciousness, dreams,
new findings on the functioning of
the brain, meditation, and other
related areas. The course explores
ideas about consclousness and how
consclousness relates (o one's
thoughits and actions in the world
Experiential sessions focus on
integration of course material into
evieryday life
P5Y343 Theories of Learning
and Cognition
3 units
This course examines major
psychological theories of learning,
motivation and performance.
Beginning with a focus on the
traditional behaviorist theories of
human and animal learning, we
continue with a look at the
foundations of Gestalt psychology.,
and procesd (o a study of modem
cognitive theories of human
learning and memory. The final
weeks of the course survey
applications of leaming thearles In
such areas as personallty theory,
modzling, child developmient, moral
development, psychotherapy,
behavior modification, educational
instruction and artificial intelligence.

P5Y344 Social Psychology
3 units
This course examines the ways that
social psyehology may be used to
better understand such important
phenomena in contemporary sociery
as conformity, persuasion, prejudice,
love and aggression. Individual
experience and  personality
development are studied. in the
context of such soclal influences as
family, peers. role models,
Institutions, and mass media.
Strategies for soclal change are
considered, as enacted by both
Inclivichuals s in psychotherapy) and
groups (as in political activism),

PSY3M5 Community Psychology
and Social Change

3 uniis

This course applies theory and
research in community psychology
to the analysis of social intervention
strategies used by government,
professional and paraprofessional
workers o address social problems.
Toplcs include social, political, and
economic influences on  the
Individual: ways people cope with
stressful environments and events;
the respective roles of prevention
and treatment In wvariows
intervention strategies, and tactics
used by change agents - social
service employees, community
activists, mental health practitioners
and otheérs who seek o improve the
quality of life in thelr communiiy.
This course also critiques research
miethods used in program evaluation
to assess the effectiveness of social
innovations.
P5Y346 Introaduction vo Family
Systems

3 units

This course provides an introduction
to basic concepts in family systems,
Among the topics studies are family
structure, roles, rules, myths and
sicrets, These topics will be examined
from a variety of perspectives, both
theoretical and cultural. Material will
be presented through assigned
readings, films, lectures and
discussion. Students will apply these
concepls (o their own family
experience through a project that
involves constructing a genogram

and writing a paper.

PSY380A Issues in Chemical

Dependency

3 unies

A history and overview of the use

of drugs in contemporary society.

Issues reganding diug use patterns

and chemical dependency are

explored in detail. Personal, familial

and cultural implications will also be
covered.




MASTER OF ARTS IN EDUCATION
TEACHER CREDENTIALING PROGRAM

The Master of Arts in Education & Teacher Credentialing
Program began in July 1993 at both the Santa Barhara and Las
Angeles campuses. The Program Is developing and minor
changes (o these descriptions should be expected,

In response to the current shortage of teachers in California
and the widespread criticism of teaching programs
nationally, Antioch University Southern California is
offering a new program for teacher preparation. The Master
of Arts in Education and Teacher Credentialing Program
(MAE/TC) prepares elementary school teachers who

specialize in teaching literacy skills, are knowledgeable
about building character and citizenship skills, and are
prepared o engage in school reform. Moreover, Antloch's
teachers educate their students 1o understand and respect
the ecological systems humankind depends upon for its
continued survival, Antoch’s Program provides an
exciting alternative to traditional programs by emphasizing
nal only rigorous academic standards and active local and
world citizenship, but also the development of the teacher
as awhole person.  In many ways, society has lost sight of
the essential role of the teacher. Teaching our children has
an Immeasurable purpose; To prepare new citizens who
can and will actively participate in the continual
reconstruction of a democratic society. Antioch considers
teaching one of the most important vocations. and ranks
its veacher preparation amaong its highest priorities.

Beginning in 2001, the Federal Govermument requires all teacher
preparation programs fo report fio the public particelar stwdeni
outcomes and to describe certain aspects of their programs. In
the acadenic year [999-2000, Antioch Southern Califormnda,
wihich corsises of the Los Angeles and Santa Barbara campuses,
had fifveen candidares who complered all program requirsments
by June 30, 2000, (During the 99-00 academnic years there were
iifteen candidares wiho compleced all program requiremnends.) The
number of programm comphetors wi fook and passed the Keading
Instruction Competence Assessment  (RICA) prior to famuary,
2000 was fowrteen. Thos, the percentage of candidares thar passed
ithe (RICA) was 1005, The number of candidintes that compllebed
orie o more courses in the Program was thirty-one. Twenty-ore
cardidates cormpleted one or more supervised student teaching
placermnents. Cine candidate received credit for supervised stodent
teaching while working under an Emergency Permit.  The
rrurmber of student teacher supervisors ermploved was five, and

the ratio between student feachers amd full tinme supervisors was
eight:one. The total hours of required student teaching was G40.
This teacher preparation program is accredited by the State of
Califormia, and Is not designated as & low performing program,

Mission

Simce Antioch was founded in 1852 by Horace Mann, the
grand architect of US. public education, its mission has
been the education ol the whole person--intellect, character,
and emotions. The teacher preparation program continues
this tradition.

The Program’s abjectives are 1o
« Maintain demanding curriculum standards,

Candidates work with research-based theoretical models
i enhance their critical thinking and inquiry skills and to
emphasize the connections between emational and
intellectual aspects of leaming. Theoretical knowledge is
balanced by experience gained through observation and
practice. High-quality supervision by both university and
school-site persannel s emphasized.

¢ Produce elementary school teachers with demonstrated
expertise in teaching reading.

Candidates learn research-based reading theory and
validated methodology, which are practiced in supervised
setlings.

* Produce teachers skilled in character building and
citizenship development,

Candidares learn contemporary models of character
development, and develop expertise in the inculcation of
pro-social virtues. They also learn how to help their
students work collaboratively to identlfy and construct
effective alternatives to racism and injustice. Learning
meecliation and counseling methods enhances candidates’
classroom organizational skills,




* Produce technology-literate teachers.

Candidates learn and demonstrate competency in
compputers and other techinologles to access and manage
information. They also demonstrate effective technology
use in the classroom, including multi-media presentations,
Internet use, and on-line communication.

* Provide a program that encourages the development
of candidates’ professional identities and pride in
teaching,

Through the study of psychology. philosophy, pedagogy.
and structures of schooling, candidates deepen their self-
understanding through engaging in sell-reflection about
teachers’ important roles: child advocate, school reformer,
social change agent, and environmental advocate.

* Familiarize candidates with global. environmental
interdependence.

Candidates study the impact of human activity on the
natural environment and become thoroughly Familiar with
the need (both pragmatic and philosophical) 1o teach
respect and love of the natural world. They leamn to teach
science in the context of real problems and solutions in the
living laboratory:

* Master's program for continued learning in
Educational Leadership.

The systematic Master's level study of effective schooling,
school restructuring. and organizational change provides
candidates with strong leadership skills,

Program Design

The Master of Arts in Education & Teacher Credentialing
Program Is primarily a cohort model with a continuous
curriculum consisting of course and field work. After four
full-time quarters of successful performance, candidates
are eligible for the California State Preliminary Multiple
Subjects Credential with Cross-culiural Language and
Academic Development (CLAD) emphasis. With the first
four quarters and the fifth quarter clear courses candidates
are eligible for the California State Clear Credential with
Cross-cultural Language and Academic Development
(CLAD) emphasis. During the fifth, sixth and seventh
quarters, when candidates are fully employed teachers,
they continue their study as part time students toward the
MLA. In Education

Requirements
Student Teaching Requirements

* B Tesi

* Identification chearance

* University library card for UCSB

* Official college transcripts from all colleges attended

* Docurmentation of CLAD Second Language verification
or a reasonable plan for meeting the second language
requirement by Ouarter 4

* Successful passage of MSAT

* Successful completion of Quarter | and 2 of the Core
Curriculum

* Advancement to student teaching

Requirements for the Preliminary Credential
(in addition to those abowve)

* Buccessful completion of all courses of the Core
Curriculum

* Passage of the RICA

* Successful completion of student teaching

* Completion and documentation of the U.S. Constitution
requirement

* Recommendation by the Faculty Advisor

Requirements for the Clear Credential
fin addition o those above)

* Successful completion of health and special education
COUrses

Requirements for the MA Degree

* Completion of residency requirement
= Sucorssful completion of core MA curriculum
* Successful completion of Master's thesis/ project

Field Study

The gradusted Field Study/Student Teaching Curriculum
provides a structure for candidates not only to put into
practice what they learn at the university campus, but also
to reflect critically on that practice, In each placement,
candidates learn to work effectively with diverse students-
-a primary objective of the Program.

The graduated Field Study/Student Teaching Curriculum
is designed and executed to meet the standards of the
California Commission on Teacher Credentialing, the
educational requiremenis of the MAES/TC Program, and
the needs of the communities that candidates serve. In
addition to developing candidates’ instructional
compelencies, the Field Study/Siudent Teaching
Curriculum also enhances their social change skills. Only




through practiced application of theory, research,
pedagopy, personal philosophy, and interpersonal
interaction can a candidate become a professional
educator. Moreover, candidates learn how to identify
the specific needs of different communitbes and to work
with them in responsive ways. Finally, candidates
contribute to those communities their excitement aboult
teaching, enthusiasm about learning, and optimism and
vision about social change.

All candidates begin the graduated Field Study /Student
Teaching Curriculum during their first quarter of
enrollment. Their instructional tasks are graduated,
increasingly preparing them for full-time teaching
responsibilities, All university supervision of studeni
teaching is conducted by University Supervisors who
are thoroughly familiar with the mission and learning
objectives of the entire Program. A required concomitant
Proseminar is conducted once a week.

Curriculum Design

Cuarter 1

HDV457  Multicultural Group Facilitation, Counseling
& Medlation Practicum
(Prerequisite to program) 3 unlis

HDVA58  Soclal & Developmental Dimensions of

Language (Prerequisite to program) 3 uniis
TEPS0IA Teaching in Multicultural Classrooms. Fiebd

Work Junits
TEP3M  Social Science and Children's Experience
3 undis
Total 12 Undts (6 MA)
Cluarter 2
TEPHS  Reading Instruction in Elementary School
Clissrooms 3 units
TEPSDT  Real World Mathematics 3 unilis
TEP532  Student Citizenship, Child Development
and Classroom Organization 3 units
TEP533  Field Practicum 3 units
Total 12 Units
Cuarter 3
TEPII0  Science: Discovery Teaching, Action
Learning 3 units
TEP3Il  Language Ans Curricula: Theory &
Methacds 3 units
TEP312  Student Teaching with Professional Seminar
B units

T otal 12 units

Quarter 4
TEP513 The Arts in Culture and Learning 3 units
TEFPS14 Pedagogy & Technology 3 units

TEF515 Student Teaching with Professional Seminar

B units
Total 12 unlis
4 Chuarters = 42 MAETC Units
Preliminary Credential Completed
Quarter 5
TEP525 *Physical Education and Movement 1 unit
TEP331 Teaching and Learning with Children's
Literatune 2 units
TEP&01  *Teaching Exceptional Children 3 units
TEPGDZ  *Advocating For Healthy Children 2 units
TEPGI3  Sociology of Schools 3 uniis
TEPGI4  Foundations of Educational Research
3 units
TEPG3II  ““Resilience and School Community 3 units

Total 11-14 uniis

*May be taken in other quarters when offered.
**If 6U2 already taken.

Duarter &
TEPG1S  Critical Perspectives on Curriculum 4 units
TEPGIGE  Critical Evaluation of Educational Research
1 uniis
TEPG1T  Professional Intensive | it
Total & uniis

Cluarter 7
TEPG18  Leadership in Educational Reform 4 units

TEPG19  Producing and Disseminating Educational

Research 3 units
TEPEZD  Professional Intensive 11 1 uimdn
Total 8 umits

Quarter B
TEPB21 Thesis Documentathon G units
Total 6 unies

B Chinrrers = B MAETC Ulnies
Master of Arts in Education Degree Completed
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MAE COURSE DESCRIPTIONS

HDVAST/PSY457 Mulitlculivral
Group Facilitation, Counseling
Skills, and Mediation Practicum
(BA Program) 3 Units
In this experiential course, students
learn and practice basic counseling
and mediation skills, as well as
systems strategies for working with
groups, particularly with those whose
members differ from one’s self in
terms of culture, ethnicity, language
use, gender, sexual preference, and
social class. Methods of identifying
and Improving Interpersonal
effectiveness will be facilitated with
role-play and video, Candidates
study and experience models of group
dynamics and evaluate thelr own
personalities and how they contribute
1o the group, Mediation, conflict
resclution, and active listening skills
are practiced every week and for
homework. Effective imeractions
with others who are significantly
different from the student is the
cenitral objective of the course,

Social and
Developmental
Dimensions of Language
(BA Program}) 3 Units
This course combines advanced study
of cognitive, personal, and social
development with the study of the
psychophysical dimensions of first-
and second-language acquisition,
language structure and its use, and the
developmental and sociocultural
factors that affect language leamming
and use. Genetic and social factors
influencing cognitive and social
development are siudied. Ethical
issues within the discipline of child
studies are carefully examined,
particularly children s rights and the

HIDV458

under representation of diverse
subjects in the research litérature,
including girls. Students review
contemporary theory and research on
the relationships between cognitive
and social development and language
acquisition and use. The course also
reviews current theory and research
on how the variables of development,
class, language, and ethnicity impact
learning. Then, the course fotuses on
dialects and standard languages. the
implications of the differential status
of language and dialects, value
systems, acculturation patterns,
language environment, and federal

and state language policy.

TEP301A Teachinging in
Multicultural Classrooms/Fleld Work

3 Units
This course provides an orientation to
the philosophy, curriculum, and
learning objectives of Antioch's
Teacher Credentialing Program and
explores how each candidate
responds 1o this material. A primary
objective is to facilimate the candidate's
beginning construction of his or her
identity as a professional educator in
multicultural settings. Candidates
learn about the knowledge and
competencies necessary to interact
effectively with diverse linguistic and
culiural student groups, particularhy
the need to provide culturally-
responsive instraction that allows for
access o the core curriculum in each
subject for all students.

TEP504 Soclal Selence and
Children’s Experience

3 Unfis
This class teaches methods of
making social science meanlngful. in
children's experiences. Approaches
include the articulation of politics,
and history-making. how persons
are studied in psychology, sociology,
and anthropology, the use of student
journals, observation skills, and the
importance of map-making and
sense of place 1o the child.
Investigation of children as history
makers offers an introduction to the
essentlal aspects of an integrated
day using reading and writing as
thematic drivers. The emphasis is on
developing a framework for
learning that incorporates real life
experience, the use of alternative
curricular material, and the use of
drama, literature, music, dance and
visual art in exploring historical and
sociocultural forces that shape
students’ lives that can be interfaced
with the State Social Studies
Framewaork.

TEP505  Reading Instruction in
the Elementary School Classroom

3 Units
Candidates learn to provide
balanced and comprehensive
reading Instruction. Candidates
study research and recognized best
practice in reading instruction.
Relationships between oral and
written language skills are studied
in order 1o develop flexible lieracy
instruction to meet the needs of
diverse students. Formal and
informal assessment instruments,
methods, and strategies are critically
studied, and candidates learn how

]




[0 Luse assessmient outcomes to plan
reading and writing instruction.
Candidates study and plan
organized, systematic, instruction that
includes explicit skills that promote
phonemic awareness, decoding skills,
comprehension and English language
development, (CLAD and reading
standards addressed.)

Real World Mathematics
3 Unlis
This course reflects an
interdisciplinary, culturally-
résponsive and developmental
approach to teaching mathematics
that enables teachers to engage all
students with the core curriculum in
a real-world context. Candidates
learn to plan and deliver instruction
in math using a variety of methods
and materials as well as a variety of
opportunities for students o
demonsirate their
knowledge. (CLAD and Technology
Standards addressed )

TEPS07

TEPS10 Science: Discovery
Teaching. Action Learning
3 Units
This course introduces methods of
teaching science within the context of
nature and place with a focus on
lostering  English  language
development, particularly the
development of students” science-
related language. Providing access to
all students to the core science
curriculum is emphasized. Critical
thinking. problem-solving, and
problem-posing are at the center of
unit amd lesson planning.
Development of the classroom and
outside contexts as laboratories,
involving students’ families, and
using community resources are
emphasized to engage all students in
developmentally appropriate, real-
world science experience, Partioular
focus is placed on ecology studies
within students’ communities.
Candidates learn the importance of
explicitly addressing gender and
ethnic discrimination in the science
professions and of providing support
for students’ identification with and
positive attitudes toward science.
(CLAD standards addressed.)

TEP511  Language Arts Curricula:
Theory and Methods

3 Units

Candidates expand their foundational
learning from TEP 505 by deepening
and broadening their abilities 1o plan
and deliver a comprehensive,
integrated, Interdisciplinary, and
methodologically-grounded language
arts program that supports access (o
the core language arts curriculum for
all studems. Theories and methods
of instruction for English language
development (ELD) and specially
designed academic Instruction
delivered in English (SDAIE) are
reviewed, Candidate competency is
expanded to include more inegrated
instructional  approaches o
promating fluency through reading,
writing, spelling. oral language,
vocabulary development, and the use
of various genres of literature and
expository texts that reflect culiural
diversity for all elementary grades.
Written language development
strategies are examined and
candidates plan and carry out
Instructlon in-all stages of writing
Tram pre-writing (o publishing during
their daily student teaching.
Candidates learn how to infuse other
content-area  instruction  with
culturally-responsive  literacy
activities. (CLAD and reading

standards addressed.)
TEP512 Student Teaching with
Professional Seminar

6 Units
Candidates engage in on-site, daily
student teaching under the
supervision of a Cooperating Teacher
and University Supervisor. The
required weekly seminar integrates
each week's teaching experience with
theory and methods studied in the
Program. Culturally-responsive
instructicn and reaching with mutual
respect and care are reviewed and
discussed in the context of candiclaes’
teaching experiences. Candidares
learn legal and professional
requirements and expectations,
Candidates’ problems and questions
are explored with peers and instructor
in a supportive, problem-solving

context. Candidates provide video
segments of thelr student teaching to
be critiqued by peers and instructor.

TEF313 The Arts in Culture
and Learning

3 Units

This course introduces candidates (o
interpretive maodels for

understanding the role of the arts
(including music) in building culture
and history, particularly in African-
American and Latin- American
cultures, Different cultural and social
class conceptions of aesthetics (e.g..
subjectivism, relativism,
urniiversalism) are examined. Research
on the impact of the ars and artistic
expression on learning, development,
and creativity is studied, as are
theories of interdependence between
concepiual learning in discipline areas
(e.g.. math) and the ars (e.g., music).
Candidares learn how to teach artistic
methods  through  providing
culturally-responsive instruction
adapted 1o the needs of diverse
students in music and drawing, as
well as how to use art, generally, as
part of Instructional units in
mathematics, science, language arts,
and social studies. The California
State Arts Framework is examined.

TEP514 Pedagogy and Technology

3 Units
In this course, candidates gain
experience in web-based research
strategies for instructional materials
as well as for classroom use, The
Instructor acts primarily as a resource
and facilitates candidates’ developing
independent expertise. Educational
software usable with a diverse student
population is reviewed and critiqued.
Candidates critically examine cultural
and socioeconomic differences
relative to use of and access to
technology as well as to software
optlons. Various uses of information
technology and the experiential
nature of teaching with educational
technology are explored. Candidates
begin to develop the knowledge and
skill to integrate rechnology into the
classroom and motivate diverse
students with differing abilities and
experience to learn with technology.

|




Candidates are required to produce
database management records,
presentations with graphics and
charts, lesson plans, ete. (Technology
standards addressed.)
TEP315 Student Teaching with
Professional Seminar
6 Units
Stuchents continue o engage in on-sile
daily student teaching under the
supervision of a Cooperating Teacher
and University Supervisor. They
begin 1o assume full responsibilities
for the class. The required weekly
seminar continues (o integrate each
week's teaching experience with
theary and methods siudied In the
Program. Culturally-responsive
instruction and teaching with muiual
respect and care are reviewed and
discussed in the context of candidates’
teaching experiences. Candidates
learn legal and professional
requirements and expectations.
Candidates’ questlons are explored
with peers and Instrucior in a
supportive, problem-solving context.
TEP331 Teaching and Learning
with Children’s Literature
2 units
Students will immerse themselves in
reading a wide range of children's
literature. They will experience a
varlety of ways to share and respond
to that literature with English
language learners in mind. They will
also  experience multicultural
literature in ways that broaden and
transform perspectives on literatune
for the elementary classroom by
engaging students in multicultural
literature in the content areas.
Students will understand that
children’s literature can be an
invaluable support 1o learming across
the curriculum, that children’s
literature can broaden our perspective
in an increasingly diverse society, that
children's literature provides rich,
enjovable experiences for readers of
all ages, and that responding 1o
children's literature is enhanced by
both personal connections and the
perspectives of others, Literature will
bet ised 1o help construct meaning for
students.

TEP332 Student Citizenship, Child
Development & Classroom
Organization

3 Units

This course explores various models
of classroom ocrganization while
examining the cultural, ethical and
developmental Influences of each.
Candidates examing child
development theories and learn
developmental milestones  in
cognition, social skills, motor and
moral development in order o
determine approgriate curricula and
classroom management. Methods of
facilitating students” ldentities as
cltizens of the class, the schoal, the
cormmitnity, the society and the world
are the focus of the course. Sirategies
are learned for boilding mutual
respect, trust, appreciation lor cultune,
ethmic, gender, family, learning stybes,
language. and refigious differences.
Responding effectively to conflict and
inappropriate school behavior s
studied.
TEP533 Field Practicum
3 Unins

As a laboratory for TEP 505, 507, and
532, candidates are placed in school
sites to provide instruction to
individuals and small groups in
reading. writing and math.
Candidates apply instructional
strategies with children from diverse
cultural and language backgrounds.
Candidates practice assessment
methods o inform instruction in
reading and math and keep decailed
records on instructional outcomes
Candidates use the practicum site for
observations for TEP 532 and help 1o
build upon their own philosophy of
education. (CLAD and reading

standards addressed. )
TEPEO1 Teaching Exceptional
Children
3 Units

This course provides candidates with
information and skills required 1o
meetl the needs of exceptional
students. Content areas include: state
and federal special education
legislation, exceptional learner
characteristics, referral practice,

informal assessment instructional
planning. program implementation
and evaluation, behavior
ENCourage meant techniques,
mainstreaming principles, and
consultation skills. As a result of this
course, beacher candldates will be able
ta interface with special education
personnel, implement and evaluate
special leamer programs, and work
effectively with exceptional learmers
in thie regular classmoom envircnment
This course mests the requiremsent for
the California Professional Clear
Credential.
TEM&02 Advocating for
Healthy Children
2 Linits

This course covers the state requinsd
material for health with an emphasis
an relevant instruction,
communication, and student
advocacy with a diverse student and
parent population. Candidate will
learn about cultural and
socioeconomic differences relative (o
nutrition, physical and mental health,
and healtheare services. Candidates
learn educational research models for
teaching sexuality, drug and aleohol
abuse, and nutrition. They construct
hiealth curriculum units that promode
students critical thinking and safety.
Current ressarch on the role of health
im the schools and communities as
well as the state health frameworks is
explored. Satisfies the health
requirement for the California Clear
Creclential.
TEP&13 Sociology of Schools
3 units

This course explores research on
organizations as “systems,” which are
studied from both business and
education lHteratures. Students
develop familiarity with how systems
operate and perpetuate themselves,
Attention will be given to the
historical, sacial, political, economic,
and cultural contexts of schools. The
structural, political, cultural, and
symbalic dimensions of schools are
identified and critically analyzed.
Each student conducts an
organization analysis of a school.
Particular emphasis is placed on the

67



roles teachers can take in educational
organization. United State public
schonls are contrasted with
alternative models and comparative
cultures, Students’ basic assumptions
about schools are deconstructed.
Prerequisite; teaching credential or
equivalent.
TEPG14 Educational Research
Methods
3 uniis
T'his course Is designed 1o introduce
students 1o the issues central 1o
educational research. In order to
provide the skills and knowledge that
allow students to become critical
consumers of both theory and
research, the course includes exposure
o various research deslgns and key
elements of critical evaluation,
Students explore both laboratory-
based and classroom-based research.
They also examine others as well as
themselves in the role of teacher as
researcher. In addition, students will
lrarm to search and locate sources ancd
support for current state policies
related 1o K-12  education
Prerequisite: teaching credential or
equivalent.
TEPG15 Critical Perspectives
on Curriculum
4 units
In this course, students embark on a
comprehensive study (historical,
social political, economic, and cultural
aspects) of curriculum reform in the
U5, and in California in particular.
The history of curriculum is examined
along with the theories of leaming
and palitical conditions that guided
its development. The ways current
curricula and methods of assessment
are generated and adopted are
studied, including the impact of
State/ Federal and university policy.
Students identify key contemporary
curricular issues and trace their
sources through historical and
political analyses. Students develop
and learn (o articulate their own well-
formulated positions on appropriate
curriculum  and instruction.
Prerequisite: teaching credential or
equivaleni.

TEP616 Critical Evaluation
of Education Research
{continuation of G14)

3 uniis
In this course, studenis refine their
ability to critically evaluate the
reliability, validity, and implication of
educational research, They become
familiar with logical processes of
problem conceptualization and
hypothesis formulation. Qualitative
and quantitative research methods are
introduced. Both theoretical and
practical issues of school-based
research are examined. Students
design thelr theses/ projects, begin
thelr Hterature reviews, and do a small
pilot project. Prerequisite: teaching
credential or equivalent and TEPG14.

Professional

Intensives

1 unit each
This Intensive module will have
changing topics related to current
student issues, recent legislation, and
emerging educational research. For
example, one quarter’ s intensive
might focus on  educational
accountability and assessment
{including examining the effects of
high stakes testing on diverse student
populations). Other topics could
include curricular isswes, standards,
technological advances. ethics in
education, etc. Prerequisite: teaching

TEP&17/620

credential or equivalent.
TEP&IR Leadership in
Educational Reform

4 units
This course provides study of
leadership in educational reform.
Students become familiar with the
current research on effective schools
and the values and efforts that
brought them Into being. Central
izsues in reform such as state control,
accountability, curriculum, resistance,
and community building are
examined. Students research the
specific challenges in California
school reform (eg., language, cultune).
Studems study organizational change
models and test their applicability to
school change., They study different
iypes of leadership, different ways
that power is distributed, and

evaluate the effectiveness of these
msdeds in different contests, Students
identify their own theories of
leadership, and study relationships
between motivation and power.
Prerequisite: teaching credential or
eqquivalent.
TEPG19 Producing and
Disseminating Educational

Research
3 units (continuation of G16)
In this course, students finalize their
thesis designs and begin the data
collection phase of their projects.
Thisy act as peer mentors (o each other,
providing both support and critique.
Students complete the literature
review for the projects and expand
thieir skills in the use of descriptive
and inferential statlstics in data
analysls. Mudents are instroscted in
professlonal writing skills and
produce a short research article,
proposal, or editorial. Students learm
about professional development
opportunities nationally  and
internationally, on-line, on campus,
and on school sites. Students develop
intellectual and professional networks
that provide support for research and
soclal change activities. Prerequisite:
teaching credential or equivalent

and TEPG14 and 616,
TEPE2I Thesis Completion
and Publication

3 units
Students review central features of
their learning and receive support in
the completion of thelr projects, which
will incorporate these features.
Studenis  study and practice
professional data interpretation,
writing. organization, and
presentation skills. They will offer
critique of each others” written work
Methods of research publication are
studiled and candidaies are
encouraged to recelve assistance
toward publishing their work, Each
student will be required 1o practice
and present thelr conclusions to an
appropriate community organization,
professional group, or educational
agency. Prerequisite: teaching
credential or equivalenmt and
approval of faculty advisor.
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TEP&30 Soclal Justice and
Educational Leadership

3 units

Contemporary research and practice
related to progressive education
movements are studied, including
humanistic, student-centered,
demacratic, environmental, character,
radical pedagogy. and moral
education, deschooling. and charter
schools. Students explore their own
assumptions about these approaches
and wirite a supparted essay on their
approach to teaching and schoal
reform. [he concept and practices of
activism within and outside of the
system are Introduced. Studenis
examine their interests and design an
appropriate academic plan (o
accomplish the MA degree within the
5 guarters, including identifying
electives that will meet their needs.
Duiring this course students also form
a unique collegial suppon group for
pursuing the masters degree as
experienced teachers. Antioch s social
Justice mission and its Impact in the
educational program is shared in this
course. Prerequisite: Admission inio
the Master's Program in Social
Justice andEducational Leadership.

TEP632 Practicum in
Educational Inguiry
3 uniis
Students work on gathering data and
implementing the projects they
designed in TEPG19. Students engage
in Action Hesearch In thelr own
classrooms or other practicum
placements in which reforms are
needed. This research s a culmination
of the learning students have done in
core courses in preparation for their
own projects. Students focus on the
development of solid research
practices based wupon their
understandings of the social, political,
historical and cultural environments
they are studying. They receive
support from Faculty and peers as
they practice the research aspects of
their projects in the field, Prerequisie:
teaching credential or equivalent,
and TEPG14, 616 and 619,







MASTER OF ARTS IN EDUCATION
SociAL Justice € EDUCATIONAL LEADERSHIP EMPHASIS

The primary goal of the MAE in 5]7EL is (o Increase the
number of educators who have the knowledge and skills
io effect change in our schools, Teachers need o have a
eritical understanding of the school organizations and other
soctal conditions they face on a daily basis. to learn (o navi
gate these systerns with a critical perspective, and 1o de
velop the skills o facilitate change.

Mission

Since Antioch was founded in 1852 by Homace Mann, the
grand archivect of U5, public education, its mission has
been one of social justice and progressive education. The

Master's Program in Education with a Social Justice and
Educational Leadership Emphasls continues this tradition.

Program Objectives:

The Program provides students learning experiences that
will help them. ..

* be prepared to be activists in the school reform
movement in Callfornia.

*  be able to perform historical, seciological, and
political analyses of school structures.

= pnderstand the role of educational ressarch and the
debates that underlie theories, ideologies, and

pedagogies

*  Jearn practical theories of organizational change,
renewal and reform particularly in relation 1o the
improvemnent of schoals.

*  work with student study teams, school management,
budget committees, and parents,

*  Jearn an array of theories and skills 1o create class-
rooms and schools built upon mutual respect and
care.

* jdentify and participate in self-directed learning as a

professional,

* design and complete an in-depth project in their
chosen area.

& advocate for all children, specifically to right injus-
tices in education

Program Design and Pedagogy

The program provides a constructivist, reflective educa-
tion. Developing leadership skills requires more than the
study of thearies and models. It also requires action and
reflection on that action. Each of the research courses will
focus not only on applying the material studied in the as-
sociated core course but also on the development of effec-
tive interpersonal group skills. Students will address con-
temporary problems, participate In active problem soly-
ing, and work on group collaboration. They will have
many opportunities to reflect on their own strengths and
weaknesses, (o examine thelr own reasoning, values, and
interpersonal skills. Leadership requires significant self-
knowledge related to communication, Cooperative
projects designed in courses will give students an oppaor-
tunity to explore themselves, and examine thelr potential
roles as leaders in a reflective, supponive environment,

REQUIREMENTS

Unit Requirement

The minimum number of units for the degree is 45, All
students complete all core courses, which consist of 30
unlts, The remalning 15 units required consist of elective
courses In students’ areas of interest and are incheded in
thelr academic plan, which faculty approve during the stu-
denis’ first quarier In the program. These elective courses
are offered in the Education program, as well as through
the Management and Psychology programs. Electives also
include student designed, independent studies and field
praciica with core faculty members.

Residency Requirement
The program’s minimum residency requirement is two full-

time quarters plus three half-time quarters, beginning and
erding in the summer quarter.
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Curriculum

During the first quarter of the program, students enroll in
a three unit Introductory course on Social Justice and Edu
cational Leadership. This course offers students the op-
porunity to assess thelr current understanding of the re-
form movement, and learn about social justice issues in
educational leadership. This first quarter is a full time in-
lensive experience that includes not only academic courses
but also the building of a collegial community with others
im thee program

In each of five quarters, students enroll in one research
course. These courses begin with an overview of educa-
tional ressarch practices and build wward the final quar-
ter in which students engage in their own research. Ineach
of the first three quarters, students also enroll in required
curricular and leadership courses focusing on schoal re-
form from historical. social, political and current perspec
tives. These core courses are designed to give all students
& solid background and working knowledge of organiza-
tional change, perspectives on social change, and leader-
ship in educational reform, During the last two quarters,
students elect other courses that meet their professional
and academic needs. Throughout the program, students
are required to participate in research practica during
which they put into practice what they are learning In the
research and theory courses. These practica can be in a
student’s place of employment if it supports the applica-
tion of course content.

In addition to the core curriculum, students enroll in up to
15 units of electives, taken during any quarnier, depending
on student interest, course availability, and students’ sched-
ules. Ifstudents have not previously taken TEPG01 Teach-
ing Exceptional Children; TEPS02 Advocating for Healthy
Children, ar TEP531 Teaching and Learning with
Children’s Literature, they may need to take these as elec-
tives, Some of these courses are required for the Califior-
nin Professional Clear Credential. If students already pos-
sess this credential, they may choose other electives.

The curriculum Is designed with only one entry quarter
each year—Summer. During this summer quaner studenis
will be enrolled in some of the same courses as the creden-
tial students in their 3™ quarter of the Master's in Educa-
tion/Teacher Credential Program . This is done deliber-
ately 1o engage beginning teachers in dialog with experi-
enced teachers during the summer before the newly cre-
dentialed teachers begin their first jobs in schools. This
will help to build suppornt for the beginning teacher.
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Quarter |
TEPEDI®  Teaching Exceptional Children 3 units
TEP60Z®  Advocating for Healthy Children 2 units
TEPG613  Sociology of Schools 3 uniis
TEPG14  Foundations of Educational Research 3 uniis
TEP531*  Teaching and Learning with Children's
Literatire 2 uniis
TEPE31  Resilience and School Community 3 units
TEP 630 Social Justice and Educational Leadership
3 units
Total 12- 15 units
Chugirter 2
TEGIS  Critical Perspectives on Curriculum 4 units
TEF616  Criteal Evaluation of Educational Research
3 units
TEPG17  Professional Intensive | unit
Total B units
Quarier 3
TEPG6IE  Leadership in Educational Reform 4 uniis
TEP619  Producing and Disseminating Educational
Research 3 umniis
TEPG20  Professional Intensive 11 | unit
Total 8 units
Quarter 4
TEP632  Practicum in Educational Inquiry 3 units
Elective 34 units
Total 6-T units
Cluarter 5
TEPG6Z1  Thesis Completion 3 units
Elective B unins

Total 12 unirs

* Optiona




MASTER OF ARTS IN

ORGANIZATIONAL MANAGEMENT

The Antloch name has been synonymaous with leadership
in management education for many years. Writings by
Antioch faculiy and alumnl play an important part in
management classrooms around the world, Former
Antioch President Douglas McGregor's classic text, The
Human Side of Enterprise, established “Theory X© and
"Theory Y™ management styles, MoGregor was a pioneer
in introducing participative madagement 1o develop high-
performing organizations, Antioch alumni Warren Bennis
Is currently ane of the leading writers in leadership theory,
His On Becorning a Leader and Why Leaders Can't Lead have
influenced top managers in many organizations
throughout the country.

Antioch’s former President Arthur Morgan ploneered
programs that combined academic studies with experience
in the business world, introducing cooperative education
programs in the 1920°s that integrated off-campus work
with on-campus coursework. This tradition has held strong
and is reflected in the field projects of current management
students.

The Antioch Santa Barbara Campus offers a Master of Arts
in Organizational Management (MAOM) designed for the
working adult, and Is an alternative to traditional business
schools. Antioch’s management curriculum attempts to
create a cohesive experience for students that places equal
emphasis on personal vision, sensitivity 1o social contexts,
and technical skills for practical problem solving.

The program In Organizational Management prepares
students o be effective leaders, decision-makers,
entrepreneurs. consultants, and trainers for privae and
public secior organizations. The curriculum provides
fundamental theories and skills that are needed 1o
favorably impact the achievement of organizational goals.

The program distinguishes itsell from other programs; by
adding a major dimension (o management education. We
consult with our siudents on developing their skills as
leaders. The course of study provides opportunities (o
integrate the learning of management fundamentals with
the development of a student’s own personal effectiveness
in creating visions of the organization’s future, In
mativating others, orchestrating human energy o work

toward individual and organizational goals, and in
removing barders that hinder progress and productivity,

In addition to Antloch’s unique approach to teaching and
respect for Individual concerns, students in the MAOM
Program benefit from;

= Integration of work and study: Academic knowledge
comes (o life through practical application. Students
integrate current work experience with their studies to
divelop practical skills and real-world leadership,

= Faculty of working professionals: Antioch's
experienced faculty are active professionals who make sure
that students connect theory with workplace issues. Faculty
members are mentors who know students personally and
take an individual interest in thelr careers.

= Small class size: Antioch classes are small, lively, and
interactive. Classes stimulate collaboration and focus on
obtaining unigue input from fellow students, Knowing the
villue of adult students’ time, Antioch believes that every
hour in the classroom should vield tangible value and foster
personal transformation.

* Personalized education: Antioch combines high
intellectual standards and critical thinking with individual
creativity, Interacthon with faculty is always a priorioy

* Classic foundation: The curriculum includes Ethics,
Strategy and Policy. Economics, Finance, Organizational
Theory, Communication, Human Resources, and
Management Information Systems.

= Individualized Area of Concentration: Complementing
the core curriculum, sfudenis can pursue areas of special
interest through curriculum offerings as well as through
workshops, mentorships, independent studies, and the
individually designed Master's Project.

= Weekend College: In this low-residency program,
siudents atiend classes on campus one weekend per monih
and mest in the virtual classroom weekly. acconding to thelr
own individual schedules,
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Missi

The MAOM Program is based on certain beliefs, underlying
values, and assumptions which, taken together. comprise
our philosophy of management.

We belleve:

* that effective leaders work continually on strengthening
within themsedves three types of skills: human skills. which
provide the ability to work effectively with and through
people; technical skills. which comprise specialized
knowledge in work-related technigues and procedures;
and concepiual skills, which broaden understanding of
complex organizational functions, relationships, and
phenonena.

* that the competence of leaders in both the analytical and
human domains is critical, In the analvtical domain,
theories, models, and techniques help to diagnose
situations and to plan and implement helpful actions,
When a human concern is added to one's capabilitles, s/
he is able to function as a more complete manager.

We strive to have the philosophy just described found in
every graduate course, Each emphasizes development of
the whole student. Technical coursework combined with
skill-building helps ssrengthen abilities to work with people
as a supervisor or team member. Courses focusing on
analytical skills merge with activities that concentrate on
the student’s awareness of her/his effectiveness in difficult
sitwations. Weekly classes that expand the student’s
knowledge combine with weekend workshops where
students practice skills in human relations,
communications, and problem-solving.

Students and graduates of our managemen! program
consistently cite their experiences and relationships with
faculty as major forces in their professional lives and
careers. The program attributes much of its uniqueness and
dynamic qualities 1o the theoretical knowledge, practical
experience and teaching strengths of the faculty. Core
Faculty, supplemented by a carefully selected group of
adjunct Instructors, provide the students with state-of-the-
art perspectives of their fields. More imporiantly, as
seasoned practitioners, they share an “insider’s” view from
their own managerial or consultative experiences.

Faculty are the key forces in implementing the Antioch
management philosaphy. First, they are experienced and
knowledgeable in their specialty areas and have been
selected because of their skills as teachers of their
knowledge. Second, they work constantly to model the self-
awareness and personal congruency that are central to our
philosophy. Third, they advise and consult with students
about students’ professional and personal development as

managers and leaders, including management education,
current professional work and future career directions.
Finally. faculty frequently engage students, both in and out
of class, in self-developmental reflection and activities.

Expectations of Students

The Antioch Santa Barbara MAOM Program requires
stuclents to be intensely active participants in their learming,
The program expects energetic involvement in a variety of
in-class activitles, dedication to completing all required
work, and a constant striving for excellence.

As an integral pan of the educational process, students ane
urged to take leadership roles in learning activities and o
bring into the leaming environment their experiences in
organizational life, from which they and their peers can
make new discoveries. Students in the program are asked
to make a personal and professional commitment to grow
in skill, knowledge and leadership ability (o the extent
possible, using to the fullest the rich resources offered in
the Antioch Santa Barbara program. Students are expected
1o take the initiative in meeting thelr educational,
professional, and personal needs while enrolled in the

PO,

In short, the program attempts (o create an environment
for carrying out the highest levels of adult learning. This is
accomplished best when students enter into full
partnership with us in an effort to achieve this goal.

Degree Requirements

Antioch’'s MA in Organizational Management degree is a
60-quarter unit program. Courses are offered evenings and
weekends and on-line, The course of study consists of eight
core courses, 20 units of elective courses (which may or
may not be focused in a particular area of concentration),
and an §-unit Master's (Practicum) Project.

The academic year consists of four quarters. Students may
complete the degree in a number of different ways:

= full-time for five or six quarters;

= half-time fior 10 - 12 quarters;

= a combination of half-time and full-time quarters; or,

* one course at a time (degree to be completed within a
five-year period:

= see page 71 for Weekend College mquirements.

1
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Residency

To complete the MA degree In Organizational
Management, a student must be enrolled in the program
for a minimum of five full-time quarters, 10 half-time
quarters, or some equivalent combination. This is called
the residency requirement. The degree must be finished
within five calendar years of first admission (unless the
student withdrisws and subsequently re-enters, in which
case it must be finished within five years of the second
entry into the program.}

Residency is reduced by one quarter for students able to
transfer in 8 units of accredited graduate course work taken
elsewhere. Residency Is reduced by 1/2 quarter for
students able to transfer in 4 wndis of graduate credit,

Some students choose 1o 1ake a heavy program of units in

one or more quarters of study, and %0 may complete the

minimum number of units for the degree (60) before they
complete the residency requirement. Nonetheless, five

full-time quarers of residency {or the equivalent half-time

quarters} are required. Faculty encourage students to pace

their learning, allowing plenty of time and energy for each

learning activity:

Many students find that they can vary their study workload
from full-time to less than full-time, depending upon their
employment demands. The curriculum is designed 1o be
fexible enough 1o accommodate this.

This Nexible curriculum allows specialization in a variety
of management areas, including innovation and
technology, human resources management. business and
non-profit management, as well as options for an emphasis
in organizational psvchology and other areas of
individualized, self-directed interest, with the approval of

program faculry,

Coursework includes an emphasis on applying concepts
to real life situations through experiential exercises,
projects, and discussion of ssues in studenis” own work
environments. An 8-unit Capstone Project allows the
student to select an area of interest and pursue theoretical
and practical implications.

See page 77 for weekend college requirements.

Skill Standards Requirement

Academic Writing and Math Skills

students enter Antioch with widely varying writing ability.
Since Antioch emphasizes writing in almost every class and
good writing is important in both graduate education and
the workplace, it is important that students develop their
writing skills during their fime in the program. MA

students who need work on basic writing and math skills
may enroll in BA writing and math classes on a
noi-for-credit basis.

Computing Literacy

MA students are expected (0 possess computing skills
necessary [ support their basic study needs, e.p.. wond
processing, spresdshest manipulation. and ability 1o search
reference files (Internet).  Students who need help with
these skills are expected 1o develop them as needid through
not-for-credit workshops and or classes. A computer lab/
classroom is available for studemt use; however, all students
are encouraged (o possess or have access 1o a persondal
computer, since relving on access (o lab machines may
nat always be sufficient for personal study needs. An
e-mail address is required of all students.

Curriculum

Curricular requirements presented at the time of entry into
the program are in force for students uniil graduation
Substitution of a core course with an acceptable altemative
miay be possible In unusual cases where the student has a
demaonstrated skill level or prior graduate-level study in
the area In question. Substitution requires a petition and
faculty approval.

Students who withdraw from the program and are
readmitied are readmitted under the requirements in foree
at the time of their readmission if these different from
their original requirements

See page 77 for weekend college curriculum
TeqUirermenis,

Core Curriculum

C N Clixss N

OMNI01  Organizational Theory 4 units
OMNS0ZA  Cuantitative Methods 1 units
DMMMN503 Managing in a Culturally
Diverse Environment 4 units
OMNSM  Ethics, Executive Integrity and
Social Responsibilivy 4 units
OMNS05A  Human Resource Management
and Labor Relations 4 units
OMNS06  Managing Budgets and Finance 4 units
OMNS0T  Organizational Strategy and
Policy Making 4 units
OMNSOEE  Applied Organizational Research 4 units
OGS0 Practicum Project B units
10 Total units in required learning activities
20 Elective units {elective courses, workshops
or independent studies. These units along
with the Practicum may be used to
construct an Area of Concentration.)
60 Minimum total units for degres.
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Areas of Concentration

A student consulis with her/ his Advisor io decide whether
1o develop a formal Area of Concentration within the
MADM Program. An Area of Concentratlon consists of
16 ar mare units of work in an area of specialization, These
unlts may consist of Antiech courses and workshops,
independent studles, or other self-designed learning
activities. If the student desires, the 8-unit Project may also
be developed in the same area of specialization.

The decision whether or not to select an Area of
Concentration is entirely optional, and may be made [or
revised) at any time during the program. If at the time of
graduation the student’s program includes 16 or more units
in a single area, the transcript indicates an MA in
Organizational Management “with a concentration
in Le

The Practicum Project

Every MAOM student completes an 8-unit Practicum
Project, carried out in two consecutive guarters or over a
minimum of six months. This Project offers an opporunity
to explore a topic of special Interest in depth. Toplcs are
developed and approved in consultation with the Advisor
Group and/or individual guidance is provided by the
Practicum Advisor during the process.

Students may combine their Practicum  projfect with one
or mare independent studies for additional units of credit
Every quarter a Practicum orientation is given for interested
students. Under unusual circumstances, a thesis option
may be used instead of the practicum. Specifications for
preparing the Practicum are provided in “Practicum
Guidelines,” available at the Practicum Orientation.

From Admission to
Graduation
Entrance Requirements

A BA degree from a regionally accredited institution is
necessary for admission 1o the MAOM Program. Entering
students should be able to demonstrate basic computer
literacy (financial spreadsheets and word processing) and
praduate-evel writing skills. A course of action to upgrade
skills may be determined. if necessary. The program is
desipnied for adult professionals with a broad range of prior
managerial experience and expertise

Transfer Credit

The MADM Program accepts in transfer up o 9 quaner
units of graduate work from other regionally accredited

T

instliutions, if the learning s appropriate as a substitution
for MAOM required or elective coursework. Students who
transfer in 9 units may reduce the residency requirement
by a full quarter, and students who transfer in 4 units may
recluce the residency requirement by one-half quarter.

Transler credin from other institutions must be approved
by the end of the first quarter in the MAOM Program,
During the first quarter, a student interested in transfer
credit should consult the Program Chair. Formal approval
is given when the student fills out the Permission to
Transfer Units form, obtains the Program Chair's signature,
and files the form in the Registrar's Office.

BA - MAOM Articulation

studenis who have successiully completed up o 12 units
of Antioch Graduate Management Come courses as part of
their Antioch BA degree may transfer these units into the
MA Program under this agreement. The MA five-quarter
residency requirement may also be reduced by one quaner
under conditlons of this agreement.

Second Master's Degree

Students who have received a Master's Degree from an
accredited instiiution can ransfer up 1o 9 units of credit
{one quarter of residency) toward the MAOM degree.

Education Abroad Opportunities

Short (10 day/2 week) education abroad experiences are
offered from time to time for students interested in adding
a global culiural, business, and economic perspective o
their studies. These excursions are undertaken with
experienced Antioch Faculty and are available for academic
credit.

Independent Studies

Lp to B units of Independent Study may be taken with the
consent of a Faculty Advisor.

Designing Independent Studies

MADM students may choose (o include in their individual
programs independent studies In areas of special interest.
Independent siudies may be evaluated by Antioch Core,
Adjunct Faculty. or by approved evaluators from outside
the University. An independent study someiimes
incorporates training, workshops or classes at other
institutions. An independent stiudy may also be in an area
that the student wishes to pursue in more depth than might
be provided in existing courses, or it may include activities
that help prepare the students for their Practioum Projects.
Independent studies are designed with the help of the
Advisor,
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Registering for Independent Study

An MAOM student who wishes 1o undenake a scholarly
examination of a subject not covered by any of Antioch’s
current or scheduled course offerings is encouraged 1o
engage in independemt study. Interested students shouled
submit a proposal for the study to their Advisor, The
independent study:

* must be related to the field of organizational
Mankgement;

» must be approved by the Advisor; and,

o must be planned in advance.

The student's Advisor reviews the proposal, consults with
other faculty members if necessary, and possibly
recommends or requires changes before approval.
Proposals should be submined 1o the Advisor prior to
registration week for the quarter in which the independent
study is 1o be carried out.

An independent study proposal should inclode:

» An appropriate title for the learning, with number of
units of credit requested;

» A statement of the topic to be examined, and how the
topic is relevant to the student’s degree:

+ Proposed leaming activities (e.g., independent readings.
participation in conferences or workshops, meetings
with evaluator, etc.). All proposed learming activities
should be equivalent to graduate-level instruction.
While a student may include participation in an
experiential workshop or seminar as pant of a larger
investigation, credit is not granted for seminar or
workshop attendance per s,

» Graduate-level reading list;
+  Method of demonstrating learning (e.g., final paper);
* Proposed evaluator for the learning (with evaluator's

resume or staternent of qualifications. for evaluators
from outside Antioch);

« Proposal should be approximately one page.
Candidacy and Graduation

Thee student must formally declare her/his intention to
gracduate as 5/ he begins the final quaner of study. In order
to graduate as planned:

= The student must submit an (Application for Graduation)
form (obtained from the Registrar’s Office) 1o the
Registrar by the end of the third week of the final quarter
of residency and pay the Graduation Fee. The form must
be signed by the Registrar, the Fiscal Officer, and the
Financial Aid Director (if appropriate).

*» The student must make sure that final-quarter
evaluations from evaluators outside Antloch (If any) are
turned in to the Registrar’s Office by the énd of the

quarter.

= The Practicum Project must be completed with evaluation
present in the Registrar's Office by the deadline.

If thesse steps are completed by the first day of the following
quarter, and credit is awarded for all final-quarter work,
the student will graduate as planned.

Weekend college MA Organizational Management

The Master of Arts in Organizational Management degres
in the Weekend college is a 60 quarter unit, low residency,
on-line program that can be completed in five quaners.
This is a full-time program that requires completion of a
Bachelor's degree prior to enrollment, The unique, low
resichency program allows students to interface with faculty
and ather students in a classroom setting one weekend per
month while participating on-line during the weeks
between nesidencies. The course of study consists of
thineen core courses and an B-unit Master's Project. The
curriculum provides fundamental theories and skills that
are needed by managers in the 21* century to impact the
organization’s goals and future direction.

CURRICULUM
OMMMNWSDE  Organizational Theory 4 units
DMNWS02ZA Quantitative Methods 4 units
DMNW5S03 Managing in 8 Culturally

Diverse Environment 4 units
OMNWS04  Ethics, Executive Integrity

& Social Responsibility 4 units
OMMNWSDSA Human Resource Management

& Labor Relations 4 units
OMMNWS06B Managerial Finance 4 umits
OMNWINT  Organtzational Strategy

& Policy Making 4 units
OMMWSIEE Applied Organization Research 4 wnits
OMNWS523  Transnational Economics { units
OMMWI41  Project Management 4 units
OMMWHE Managing Information Sysiems 4 units
OMNWIGEd  The Leaming Organization 4 unlis
OMMWETZ  Business Law 4 units
PRACTICUM PROIECT
OMMNWESDA Practicum A 4 units
DMMNWESDB Practicum B 4 units

Total Units in Degree G0
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COURSE DESCRIPTIONS

OMNS501 Chrganizational

Theory
4 units
Foundations for understanding
management and organizational
behavior are presented in this course.
Topics include classical management
theories and processes, group
behavior and interpersonal influence,
managing behavior in  the
organization, understanding and
managing organizational processes
and problems.
OMM502A Cuantitaiive
Meithods
A units
This course examines the nole of the
manager in analyzing and evaluating
data. The course f[ocuses on
development of quantitative skills and
forecasting methods for the business
professional, Topics include regression
analyses, professional management
science skills, use of computers in the
collection & analysis of data, and
correlation methods.

DMMN503 Managing in a
Culturally Diverse Environment
4 units

This course emphasizes the role of
management in  providing an
environment for valuing diversity in
the workplace. Management of
employees from different ethnic and
cultural backgrounds. both in
international and  domestic
organizatlons, Is covered in detail
Exercises and simulations provide
students with an opportunity to learm
practical applications of theory.

OMMN504 Ethies. Executive
Imtegrity and Social Responsibility
4 units

This course explores the impact of
management decisions. policy
making and strategy on sockety and
community. Internal and external
environments, ethical dilemmis faced
by managers and executives and their
impact on the organization are
investigated,

ORIM505A Human Resouiree
Management and Labor Relations
4 uniis

This course provides an overview of
the human resources function and its
impact on the professional manager
Subject areas include: employee
relations, compensation practices,
collective bargaining. human
resources planning, quality of work
life, and affirmative action.
Implications of government policies
and thelr impact on public and private
sector organizations are highlighted.

Managing Budgets

and Finance

4 uniis

This course examines financial

management and sconomics. Topics

include financial analysis and

forecasting, capital budgeting,

financial statements, and principles of
economic theory,

OMN06

OMNMT Crganizational
Strategy and Policy Making
4 units

This course emphasizes strateglc
planning and corporate decision
miaking. Methods for formulating and
evaluating policies also are covered.
Topics include company mission and

strategy, strategic contral and
evaluation, and implementing
sirategic planning.
OMNSIEB Applied
Organizational Research
4 units
This course provides students with an
overview of the design and
application of a variety of research
miethods for business related topics.
Areas covered Include determining
appropriate research strategies,
sampling and initiating the research,
identifying methods for daia
collection, applying the research, and
analyzing and interpreting data.
OMN523 Trans-National
Economics
4 units
Beginning with a review of essential
concepts in economics, this course
focuses on the international natune of
conlemporary economic practices,
Emphasis is on macroeconomics:
trade, foreign exchange, debt,
immigration, development.
Theoretical concepts are applied to
specific cases in intermational
relationships.

OMNS30A Consulting and
Training Facilitation Skills
4 unis

This course is designed to focus on the
processes. of training and
development within the organization
both as an external and Internal
frainer. The course also covers the
approaches and skills required in a
consulting role, including assessment,
marketing, and Implementation of
iraining programs. These topics will
be presented to the student through
the use of role playing and exercises.
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OMN533 Managing
Organizational Change
4 units
This course provides students with a
survey of principal theories and
methodologies of arganizational
change from the manager’s
perspective. Relevant aspects of
organizational culiure,
transformation, and organizational
development are covered,

Global Human
Resource Management
4 units
This course provides an overview of
the international component of the
personnel/ human resource function
and examines the cultural
environment of international
management of human resources.
Students participate in a survey of
human resources  practices
demonstrated by an identified
intermational company:

OMMN53T

OMNS541 Project

Management

4 units
This course examines the techniques
for successful project management for
the general business manager. The
course covers the fundamentals of
planning, organizing. and controlling
successful projects. The focus is on
interpreting and meeting
stakeholders” needs. project team
development, planning and control
techniques, P/M software tools, and

special problem management.

OMN543 Teams: Managing
and Participating in the New
Workgroup
4 uniirs
As organizations reconfigure
themselves, ways of working together
change 1o reflect the new
organizational structures.  The team
approach is now preferred for s
Nexibility and ability to react to
changing business conditions, In this
class students will consider the
structure and organization of teams,
how thiey operate, what differeni skills
are needed in teams 1o make them
effective, and how managers can
understand the roles of team
members, including their own.

DOMMN36 Managing
Information Systems

4 units
This course covers concepts,
methodology, and approaches used in
the development of business-oriented
management information systems
Emphasis is placed on examining the
process from problem definition
through system development and

implementation,

International
Marketing
1 units
This course examines the challenges
and practices of Marketing with an
emphasis on Global Marketing,
though many practices can be utilized
on a national and local level. Topics
include marketing planning. product
decisions, pricing, advertising, and
distribution, market research, market
segmeniation and positioning,
competitive analysis. strategic
parinerships, effects of economic,
social/cultural and legal/regulatory
erviromments on marketing decisions,
management of the marketing effort.
The course includes case studles.,

OMNG

OMN 360 Web Page Design
4 units
Software programs are avallable on
the market today that help one create
Web pages without learning HTML.
They are, however. often limited in
features and do not teach one how to
construct a page that is visually
pleasing and effective. In this course
students will learn how to construct
Web pages using text. images. and
sound to convey an attractive
message. [t is recommended that
participating students be comforatle
using web browsers and basic word
processing softwane.
OMMS561 Professional
Writimg
4 units
This course is designed to help the
student increase skills In a variety of
writing applications. Attention is
given o mastering critical elements of
siyle, conciseness, logic, clarity,
structure, grammar and citing
references.

DOMMESELB Elements af
Personal Finance and Investment
2 uniis

This course addresses such topics as
personal income tax, retirement
planning. budgeting. Insurance
covierage and web-based Investment
research, An overview ol the current
economic environment will provide a
context for persomnal decisions around
financial issues. Students will apply
course leaming to class projects both
in and outside of class. Prior
participation in OMN306, Managing

Budgets and Finance, is
recommended but not requined

OMNS564 The Learning

Organization

4 uniis

In the long run the only sustainable
source of competitive advantage is an
organization's ability 1o learn faster
than its competition. This course
examines how a business entity can
create desired resulis while nurturing
an environment where people are
continually learning how to learn. The
course examines how leading edge
companies operate using sysiems
theory and how it relates to personal
mastery, mental models, building
shared vision. and team learning,

Expaort
Management

{ uniis
This course, offered in conjunction
with the Export Small Business
Development Center Program, is
designed to provide students with
skills necessary to launch an export-
hased business or product. Students
will learn the actual tools and skills
necessary 1o successfully export &
product from innovation to sale, Upon
completion of the course, siudents
will receive an export certificate
issued by the Export Manager’s
Azzaciation of Californda,

OMMN566

OMNST2 Business Law

4 units
This course offers an overview of the
legal issues most commonly
encountered in the running of a
business. It introduces the student 1o
the laws that regulate and govern

pgeneral business practices.
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OMMNSTI Impact Presentation
Techmique Computer Technology
4 units

This course teaches students how o
produce effective computer-assisted
business presentations incorporating
mubtimedia. Multimedia componenis
include video clips, sound clips,
special effects. animation, chars
[organizational, data, and 3-D),
morphing, pictures (from clip art to
fine art). slide bullds and transitions,
word art, character maps, notes, and
handoui sheeis. Multiprograms
elements include Object Linking and
Embedding (OLE). branching, and
binding.
OMN5STE  Explorations in Social
Responsibiliny
4 units
The course explores the major issues
within contemporary society through
a facilitated discussion group, The
course will focus on selecied issues
within the fields of mass media,
medicine, and business. An atiorney,
medical doctor, and media/
communications specialist currently
practicing in each specific Neld of
study will facilitate sections of the
course. Emphasis will be on
interactive group didlogue on the
process of socially responsible
reasoning and decision making
through examining the contemporary
[ties in each feld.
CIMIMN 580 Electronic
Commeroe
4 uniis
The Internet has forced momentous
changes on worldwide business
communitbes, creating a tornado with
which many companies (of all slzes)
must cope in order to survive. The
objective of this course is to provide
students with the basic knowledge of
how 1o use the Internet 1o meet thelr
present and future business needs,
The course will highlight various
aspects of the e-commernce secior;
economic, legal, technical, fiscal, and
[ntermational.

OMMSE0] Managing Conflici
in the Workplace
4 units
Conflict management is a necessary
part of every employee’s portfolio of
skills. Managers, in particular, must
have the necessary skills to help staff
members handle conflict, but in
increasingly fat arganizations, every
employves becomes responsible for
managing his or her own conflicts.
Effectively managed conflicts can
resull in clearer Eroup
communications, new ideas and
better working relationships. The
communication skills most effective in
building trust, surfacing hidden
Issues, and comidng 1o resoluthon come
fram the process of mediation

OMMNSEORK Executive Team

Developrment

2 units

This course includes class meetings
combined with a team development
semimar held in a weekend outdoor
seminar setting. The formal class
mieeting is designed to prepare
studenis for the outdoor activity and
covers basic team-bullding skills and
strategies. The outdoor experience is
facilitated by a skilled outdoor trainer,
Students experfence samples of team
development activitles designed 1o
provide insight Into the use of
nantraditional tools available for
development of reams that could be
used by Human Resource
professionals and organizational
development consultants  and

Iralners

OMMMNSS0E Study Abroad
4 units

This is an weducation abroad

experience, with academic credit
awarded for the journey and
assoclated study. The study tour
includes instructive visits to historic
and cultural sites, lectures on toplcs
related to management amd

economics, and tours of local business
firms. Trips are offered during the
quarter break, usually in September,
and last ten days to two weeks,
depending on the destination and
itinerany

OMNGI1 Independent Study
1 - B units

Students may design an independent
study In an area of interest with the
approval of an Advisor and the
Program Chair.
OMNB20A Executive
Mentorship
I - B units
The executive mentorship program
provides an opportunity for graduate
students to build a professional
relationship with the local business
community by integrating student
learning with hands-on business
problems. Arrangements for
participation. requirements, and
learning expectations are worked out
on an individual basis with an

Sudwisor.

OMNGS0AB Practicum Project

B uniis
This is a 2 Quarter study project
designed a5 a cap-stone experience for
the MADM degree. Completion of
this individualized study qualifies the

student for receipt of the degree,
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MASTER OF ARTS IN

CLINICAL PsycHOLOGY

Antioch University Santa Barbara offers two degree
programs in psychology: the MA Clinical Psychology
Program and the MA Psychology-Individualized
Concentration.

The MA Clinical Psychology program provides education
and training in the theory and practice of psychotherapy,
The program is designed to prepare students who want to
be professionally licensed 1o offer direct services to clients,
The degree program meets the educational and training
requirements for licensure in the state of California as a
Marriage and Family Therapist,

The MA Psychology program is designed for students
interested in developing experitse in a non-clinical area of
psvchology and who do not anticipate seeking Heensure
as a Marriage and Family Therapist. The program is
appropriate for students interested in pursuing
professional careers in consulting, education, program
development. business and government, as well as for
students who want to acquire a background in psychology
in order to-apply to doctoral degree programs.

MASTER OF ARTS IN
CLINICAL PsycHOLOGY

GENERAL DESCRIPTION OF THE PROGRAM

This Is a time of transformation in the health care field.
Community healthcare is less affordable within the medical
system, and managed care s becoming the norm. As a
result, families and individuals find their access (o
psychological service resources increasingly limited. Other
changes that are impacting the traditional health care
system are the shifting demographics of American soclety
and the consideration and use of aliernative approaches
to healthy human functioning,

MASTER OF ARTS IN

PSYCHOLOGY

The MA Clinical Psychology (MACF) program is attuned
to the social conditions of professional psychotherapy
practice. The program has been designed to educite and
train professionals in the traditions of theory and practice,
while remalining responsive to social change. The central
goals of the program are to help students become
knowledgeable of current psychotherapeutlc practices, to
develop an appreciation for human diversity and acquire
culturally responsive clinical skills, to Increase their
capacity for critical thinking, to enhance their self-
awareness, and to recognize the need for lifelong leaming.
Broad-based in orientation and pragmatic in spirit, the
program blends classroom experience with the opportunity
for clinical training in community settings.

The MACP program is designed for the working aduli who
wants to complete a degree on a full-time ar half-time basis.
Classes are offered in three-hour blocks in the daytime and
evenings vear-round, permitting students who follow the
recommended schedule 1o complete the program afier 18
months of full-time study, Study opticns available for
adults with work and family responsibilities, include half-
time study (with degree completion in three years), evening
classes, and a one-day-a-week schedule. All options require
attendance st some Saturday classes,

The MACF program meets the educational and training
requirements for licensure as a Marriage and Family
Therapist (MFT] in the state of California. Students
interested in pursuing licensure in other states should
carefully check the requirements of that jurisdiction,

PROGRAM DEGREE
REQUIREMENTS

The Master’s Degree in Clinical Psychology s a T2-unit
degree. To complete the degree a student must meet both
a unit requirement and a residency requirement. Besidency
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is defined as the number of quarters of study for which a
student must be enrolled.  In the MACP program students
must be enrolled for a minimum of seventy-two units and
six full-time quarters, or 12 hall-time quarters. or the
equivalent. A full-time quarer consists of 815 unlis and a
half-time quarter consists of 4-6 units. Some students
choose to take in excess of 12 units each quarter and so
may complete the 60-72 required units for the degree before
they complete the residency requirement. Nonetheless, all
required quarters of residency must be completed for
graduation. Students are encouraged 1o distribute their
learning over time In order to allow plenty of time and
energy for each learning activity. There are no exceptions
to this policy,

The student must also complete the degree within five
calendar vears of the first admission (unless the stedent
withdraws ang'subsequently re-enters, in which case the

degree mu finished within five years of the second
entry intgrthe program). T ncevrict [ gl lidfs
i F.l,.r._. C K 'é'

Students are able 1o transfer up to 9 units of graduate
psvchology courses taken elsewhere if they meet Antioch
University's requirements for transfer credit. Residency
may be reduced by a half-quarter for students able to
transfer 4-7 units of graduate credit and a full quarter for
students able to transfer 8 or 9 units of graduate credit. To
apply for transfer credit, obtain the Permission to Transfer
Units Form from the Registrar’s Office.

MA CLINICAL PSYCHOLOGY
CURRICULUM

TOTAL UNITS REQUIRED = 72

Required Core Courses (66 units)

PSCS0LA.  Theories of Psychotherapy in Context )]
PSC502  Feminist Theories in Psvchology (K]
PSC503  Methods of nguiry 3
FaC5MA  Life Span Human Development (3
PSCH05A. Mulilculnural Awareness i3
PSC505  Clinical Skills in the Multicultural Comtesa {2
PSC506  Blopsychosocial Approaches 1o Diagnosis

and Treatment (4}
PSC507A  Theory and Application of Family Therapy 3
PSCS0T7  Clinkeal Skills with Familses and Couples 2
PSC508  Psychological Assessment i3
FSC520A  Clinteal Skills I: The Psyehotherapeutic

Redathorship i

PSC5208  Chinical Skills [1: The Psychotherapeutic Process  (3)
PSC520C  The Process of Group Psyehatherapy

PSC521  Professional Seminar: Integrating Clinical Skills (3)
PSC330  Psychotherapy with Children and Adolescents  (3)
PSCS31A  Intimate Relationships K]

FRC537A  Human Sexuality (1]
PSC538B  Professional Ethics and the Law i3
PSCH5  Substance Abuse: Prevention and Treatmenmt (2
PSC330  Domestic Violenoe: Prevenition and Treatment (1)
PSCH00  Applied Psychotherapeutic Techniques of Marriage

and Family Theragry {12)

Elective Courses (6 or more uniis)

Each quarier the program offers a changing menu of special
topic electives or advanced study courses in the area of
theories of psychotherapy, clinical skills, human
development, new therapeutic approaches, and special
populations or work settings. Students may select courses
to mes a particular interest, develop a specialty, or as part
of an additional concentration.

Personal Psychotherapy Requirement

Graduate students in the MACP program are also required
to complete 23 hours of individual, couples, or family
therapy, or 50 hours of group therapy during the course of
the program. This requirement must be met by seeing a
licensed Marriage and Family Therapist. a licensed Clinical
Social Worker, a licensed Psyehologist, or a Board Certified
paychiatrist. All therapists must be licensed ro practice in
California. A completed Psychotherapy Documentation
form is filed with the Registrar to verify completion of the
personal psychotherapy requirement. Psychotherapy
hours earned prior to beginning the program ane not
eligible for meeting this requirement.

Dual Relationships in Psychology

A dual relationship refers to any relationship that has
potential for harm because one person has the power to
explait the other. Dual relationships are problematic
because they may lead to favoritism, prejudicial evaluation,
or abuse of power. A dual relationship occurs when
someont has a pre-existing significant relationship with
the student, such &s parent or child, spouse or pariner,
business associate, client or therapist, and then becomes
the student’s instructor or supervisor, In order to avoid
such relationships, students may not take an Antloch course
from a faculty member if that faculty member is currently
their therapist or has been their therapist in the past. It is
acceptable, however, to enter therapy at a later time with
someone who was formerly the student’s Instructor, even
if that person is an Adjunct faculty member. In this case
the student should not take subsequent courses from thai
Instructor. Students may never enter therapy with a
member of the Core faculty. Maore information on the Dhal
Relations Policy of Antioch Southern California can be
found In the Student Life section of this catalog.
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Independent Study

Astudent may apply to do an Independent Study (PSCG11)
in order 1o meet a program requirement, or to pursue an
interest not coviered by the program counriculum. Asa rube,
core courses may not be taken as Independent Study;
however, the faculty may make exceplions where thene are
special circumstances if the student petitions for an
exception to a policy. Courses in which there is a strong
experiential or skills practice component may not be taken
as Independent Study. Examples of such courses are
PSC505A Multiculiural Awareness; PSCS08 Psychological
Assessment; PSC520A and B Clinical Skills I and I1;
PSC520C The Prooess of Group Psychotherapy; and PSCS21
Professional Seminar. Courses in which the Board of
Behavioral Sciences requires ific face-to-face contact
hours such as PSC53TA Human Sexuality and PSC545
Substance Abuse may never be taken as Independent Study
COLTSs.

Independent Study courses should have both a breadih
and a depth component. Courses are developed with the

Advizor and require Advisor approval prior to registration.,
To reglster for an Independent Study, the Application for

the Independent Study is completed and given 1o the Advisor.
The student and Advisor then identify an evaluator for the
student’s learning, Evaluators assist students in setting
learning abjectives. creating assignments that will
demonstrate the learning acquired and assigning the
number of units to be granted for the work (calculated as
one unit for each thirty-three hours of study). Finally
evaluators write the narrative evaluation for the course of
study. Guidelines for completing the Application for the
Independent Study form are on the reverse side of the form,

Experimental Learning and Confidentiality in the
Classroom

Experiential larming is a model of teaching and leaming
that recognizes students and faculty bring a wealth of life
experience into the classroom. We ask that students bring
their intelligence, emotional lives, previously developed
skills and talents, and life experience with them to class,
and to be teachers as well as learners. Experiential learning
is both risky and exhilarating. In order 1o create safety in
this learning environment, students are asked 1o maintain
confidentiality with regard to the comments and
experiences of other students. Respecting the privacy of
others is most important in managing the risk and enjoving
the benefits of experiential learming

Year at a Glance

The MACF program courses are scheduled o allow
students to complete the degree requirements in six
consecutive full-time quaners, twelve consecutive half-
time quarters, or their equivalent. However, because every

class ks not offered sach quanter, it is important for students
to pay careful attention to the scheduling of required core
courses. Students receivie a recommended schedule during
thelr orientation to the program to assist them in planning
their schedules. I students do not follow the recommended
schedule, they may not be able 1o graduate within the
projected time period, Although students may change thedr
status from half-time to full time study or vice versa, doing
s0 may delay graduation if required core courses are not
offered to accommodate this change.

MLA. Psychology Year at a glance

BOARD OF BEHAVIORAL
SCIENCES EDUCATIONAL
REQUIREMENTS

Antioch University's MA Clinical Psychology program
meets the educational requirements for Marriage and
Family Therapist licensure by the California Board of
Behavioral Sciences (BBS). BES regulations specify the
coursework and professional training experience that must
be completed within a 72-unit degree. Students may not
graduate witha degree in Clinical Psvchalogy from Antioch
University unless they meet the BBS curriculum and
training requirements, All requirements will be met if
students follow the recommended schedule.
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THE CLINICAL TRAINEESHIP

Clinical traineeships provide students with the opportunity
to apply skills learned in the classroom 1o cllents in
community settings. The clinical tralneeship is a 12-unit
learming activity consisting of approximately 400 hours of
supervised experience in a non-profit, government,
educational, health care or rehabilitation setting, The
MACF program maintains relationships with more than
i practicum placements, serving a variety of populations
im the tri-county area (Ventura, Santa Barbara, and San Luis
Obispo) that are approved as traineeship sites.

To be eligible for traineeship, students must complete the
following pre-requisites:

. 18 or more course unins
* 538 Legal and Ethical Issues
- 5204 Clinical Skills I, and

either PSC501A Theorles of Psychotherapy or
PSCA04A Life-Span Human Development.

siudents should also be familiar with Antioch University
traineeship procedunes and the regulations governing the
practice of Marriage and Family therapy as defined by the
BBS. Detailed information on procedures and regulations
affecting trainees may be found in the Antioch Undversity
Santa Barbara Tralneeship Handbook. This handbook is
updated vearly and distributed to all MACP students. It is
also recommended that students contact the BBS for a copy
of the licensing regulations.

The Traineeship Application Process and
Documentation

Studhenes should check the recommended schedule received
at orientation for the quarter they may begin their
traineeships, Prior vo this quarter, students will participate
in a traineeship orentation meeting, This is also the timse
to examine Antioch-approved sites, call for an application
or interview, and il accepted, make the selection of an initial
training siie.

Upon acceptance, it is important that the Clinkcal Training
Agreement is completed and signed prior to the start of
training. The Clinical Training Agreement constitutes a
contract for the student’s work In the tralneeship and is
required by the BBS. The site administrator. the clinical
supervisor, the student, and the AUSE Traineeship
Coordinator all sign this document. The original
Agreement is kept in the student’s permanent file and
copies are distributed to all signers. A Traineeship Syllabus
must be completed by Week Two of every quarter. The
syllabus includes a list of the learning goals set by the
student and her/his supervisor and the proposed training
activities for each 13-week period. At the end of thirteen
weeks the supervisor completes an Evaluator Learning
Assessment detailing the student's progress towards her/

his learning goals for that traineeship quaner. Students
receive academic credit based upon hours worked, Hours
are mainained by the student for future presentation to
the BBS & the time of the application for licensure. New
Clinical Training Agreements are completed If and when
the student changes sites or supervisors.

All students in traineeship must be covered by professional
liability insurance. To ensure coverage is held by each
student. the university purchases a blanket policy and
students are assessed a fee that represents a portion of the
cost. Prool of this coverage is requested by many sites and
will be given to each student at the time of payment.

Registering for Clinical Traineeship

To register for traineeship, students list PSCG00- Applied
Psychotherapeutic Techniques of Marriage and Family
Therapy, on their registration card. Section 1 is the first
traineeship site, section 2 i a second site, section 3 is the
third, and etc. For each 33 hours of anticipated work to be
completed in a 13-week quarter, students may earn 1 unit
of academic credit for that quarter, Credit for traineeship
is awarded at the end of each quarter after the Evaluator
Learning Assessment |5 received, Hours of experience are
listed an the formand verilied by the Supervisor. Credit is
limited 1o five units per quarer per site. The student is
responsible for making sure the completed evaluations
reach the Traineeship Coordinator by the beginning of the
next quarter. Failure to submit evaluation within one
quarter will result in a loss of units,

There may be tmes when a student wishes (o document
clinical training hours 1o be counted towards licensure as
an MFT when they are not enrolled in PSCE00 for credin.
Houirs of clindcal training may only be accumulated while
actively enrolled, either by registering for FSUG00 or by
registering for Enrollment Maintenance Status, Students
may not call themselves Trainees, nor may hours of
experience be accumulated, while on a Leave of Absence
from the program. In this case the student registers for
PSCGO0 for zero units. Details on the traineeship
registration policy may be found in the AUSB Traineeship
Handbook.

MASTERS PROJECT
(optional for MACP students)

Students in the Master’s in Clinical Psychology program
may elect 1o complete a thesis project. The Master's Praject
is an opporiunity to explore a topic of special interest in-
depth and to develop a product that can be taken away as
part of the degree. The Project is a practical application of
a student’s leaming, such as a handbook, & curriculum, a
Iraining program, & plan for doctoral level research, or some
other application. The Masters Project is a six-unit elective
for students enrolled in the MACP program.  Credit for

i —
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the Masters Project must be earned in addition to the 72
units required to graduate from the program.  Because a
hlasier’s Froject involves ongoing study and effort,
students are encouraged (o make a decision (o pursue the
Project by the beginning of the third full-time quarter.

Professional Writing For the Masier's Project

The design for the Master’s Project is developed in the
Professional Writing course.  Students are encouraged 1o
enroll in the course on Professional Writing PSIG39A,.

Offered every quarter for at least three quarters, the course
teaches students 1o access psychological research and
references; to réad, summarize and review the psychology
literature; and to write a comprehensive and critical review
of the published works in the area of concentration. The
course serves as an integrated seminar in which students
share their ideas for the Master's Project, and prepare and
critique Independent Study papers and Master's Project
propaosals of thelr own and of fellow students.

Masters Project Proposal

The proposal for the Masters Project consists of a plan of
studly that includes:

(1} working title

(2} intreduction and problem statement

(3} briel review of the liemamre

(4} action plan for project development

(3} proposed Committes members,

Masters Project Committes

The Master's Project Committes has at least two membsers
whao are responsible for the reading and approval of the
final work. The Committee consists of a member of the
Core Faculty and an external evaluator with expertise in
the topic. A member of the Core Faculty is usually the Chair
of the Commitee, The external evaluator is maost often a
member of the faculty community, either Core Faculty or
Adjunct faculty. The student may recommend members
of the Master's Project Committee to her or his Advisor
for approval. Any external evaluator, who 5 not on the
faculty. must be approved by the Advisor. The Commitiee
meets early in the process 1o review the student s Proposal
and to provide guidance in the research process.

The Committee Is created In order (o review the student's
leamning, and 1o move the student through the process ina
timely manner. In order to accomplish these tasks, the
student is encouraged to submit work-in-progness. repaors
o Committee members frequently for feedback. It is
possible to receive an Incomplete or a No-Credit evaluation
if the work Is not acceptable 1o any member of the
Committes,

Research With Human Subjects

When human subjects are the focus of research or
application, the Masters Project Proposal must be
submitted to the Ethics Committee for review. Ethical
principles in human research include confidentiality,
informed consent. care of suljects, and commiunication of
the results of your research. Please confer with your
Commities Chair for information on the Human Subjects
Commiies Beview process,

MASTER OF ARTS IN
PsycHoLOGY

General Description of the Program

The MA Psychology program (MAFP) enables students to
develop expertise in a specific area of interest within the
field of psychology. The MAP is not a clinical degree
program. Consequently graduates are not license-eligible
a8 Marriage and Family Therapists in the State of California
or other states. The MAP program retains Antioch's values
of social justice and soctal change, and encourages students
to develop skills in psychology in order o improve the
lives of individuals and communities.

Students in the MAP program gain expertise in an area of
concentration. Currently. there are three defined
concentrations that may be selected as an area of
specialization for the degree: 1) Family and Child Swudies,
2) Drganizational Psychology. and 3) Professional
Development and Carcer Counseling (PDCC). Specific
details about these concentrations are found later in this
section. Within these concentrations, a student works with
an Advisor to further individualize his or her area of
concentration,

Degree Requirements

The MA In Psychology program helps students o develop
both breadth and depth of knowledge in the area of
concentration, All MAP students take requined psychology
courses that provide a basic foundation in psychology.

Each concentration has unique degree requirements in
terms of total units and quarters of residency. The residency
requirement is defined as the number of quarters of study
far which a student must be enrolled, To graduate with a
concentration in Professional Development and Career
Counseling. a student must be enrolled for a minimum of
seventy-two undts and six full-time quarers, 12 half-tims
guarters, or the equivalent. To complete a concentration
in Organizational Psychology or Child and Family




Studies, a student must be enrolled for a minimum of siday
units and five full-time quarters, 10 half-time quarters, or
the equivalent. A full-time quarter conslsis of B-15 units
and a half-time quarter consisis of 4-6 units.

Both the minimum unit requirement and the residency
requirement must be met for graduation.  Some students
choose o take in excess of 12 units each quarter and so
may complete the 60-72 required units for the degreebefor &
they complete the residency requirement. Nonetheless, all
required quarters of residency must be completed for
gracluation, Students are encouraged to distribute their
learning over time in order to allow plenty of time and
energy for each leamning activity. There are no exceptions
to this policy.

The student must also complete the degree within five
calendar vears of the first admission (unless the student
withdraws and subsequently me-enters, in which case the
degree must be finished within five years of the second

entry into the program).

Students are able to transfer up to $-units of graduate
psvehology courses taken elsewhere if they meet Antioch
Uiniversity's requiremems for transfer credit. Residency
may be reduced by a hali-quarer for students able 1o
transfer 4-7 units of graduate credit and a full quarner for
students able to transfier 8 or 9 units of graduate credit, To
apply for transfer credit. obtain the Permission o Transfer
Units Farm from the Registrar’s Office.

CURRICULUM

All comeentrations have both required and elective courses,
Coursewaork for the area of concentration may be oheained
from the following sources:

. the MA Psychology curriculum

. the MA Organizational Management curriculum

. the BA curriculum (with Application for Graduate
Study in an Undergraduate Course)

. the currculum at another Antioch University
campus (Los Angeles. Seattle, Keene. NH. Yellow
Springs OHJ:

L] courses at other accredited educational
nstitutions (a maxdmum of 9 transfer units can
be accepted);

# Independent Study: andor

- non-clinlcal practioum.

Dwuring the first quarter, students meet with the Advisor to
map out a plan of study for thelr program. In subsequent
quarters; the Advisor continues to monitor the student’s
academic progress, and to advise students on course
selectton, Independent Studies, non-clinical practica,
distance-leaming plans, and the Master's Project.

Independent Study

Acstudent may apply (o doan Independent Study (PS1G11).
As a mule, cone courses may not be taken as Independent
Study; however, the faculty may make exceptions where
there are special circumstances if the student petitbons for
an exception to a policy. Courses in which there is a strong
experiential or skills practice component may not be taken
as [Independent Study. Examples include PSCS05A
Multicultural Awareness: PSCH05 Clindcal Skills in the
Multiculiural Contesxt, PSCHE Psyvchological Assessment;
PSC520A Clinical Skills I: PSC520C The Process of Group
Psychotherapy; PSCS3TA Human Sexuality; and PSC545
Substance Abuse. More generally students use
Independent Study courses to focus on special interests in
thelr area of contentration,

Independent Study courses should have both a breadth
and a depth component, Courses are developed with the
Advisor and requiré Advisor approval prior 1o registration.
To register for an Independent Study, the Applicirion for
the Independent Study is completed and given to the Advisor
The student and advisor then identify an evaluator for the
student’s learning. Evaluators assist students in setting
learning objectives, creating assignments that will
demonsirate the learning acquired and asslgning the
number of units to be granted for the work [calculated as
one unit for each thirty-three hours of study). Finally
evaluators write the narrative evaluation for the course of
study. Guidelines for completing the Application for the
Independent Study form are on the reverse side of the form

The Master's Project

Students in the Child and Family Studies and
Organizational Psychology concentrations may elect o
complete the Master’s Project. The Master's Project ks an
opportunity 10 explore a topic of special interest in-depth
and to develop a product that can be taken away as part of
the degree. The Project is a practical application of a
student’s learning, such as a handbook, a curriculum, a
tralning program, a plan for doctoral level research, or some
other application. The design for the Master's Project is
developed in the Professional Writing course, a course
recuired by all students in the MAF program, In this course,
students identify a problem or area of interest and review
the professional literature in relevant areas, The Master's
Project takes this work one step further, 5o that students
design an intervention or application and critically evaluate
prossible outcomes to the intervention. Because a Master's
Project involves ongoing study and effort, students are
encouraged to make a decision to pursue the Project by
the beginning of the third full-time quaner.
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Professional Writing for the Master's Praject

The Professional Writing course is an integral part of the
stucdent’s curriculum.  Offered every quanter for at least
three quariers, the course (eaches students (o access
psyehological research and references; (o read, summarize
and review the psychology literature; and o write a
comprehensive and critical review of the published works
in the area of concentration. The course serves as an
integrated seminar in which students share their ideas for
the Master's Project, and prepare and critique Independent

Study papers and Master's Project proposals of their own
and of fellow studenis.

Masters Project Committee

The Master's Project Committee has at least two members
who are responsible for the reading and approval of the
final work. The Commitiee consists of a member of the
Core Faculty and an external evaluator with expertise in
the topic. A member of the Core Faculty is usually the Chair
of the Committee, The external evaluator is most often a
miembser of the faculty community, either Core Faculty or
Adjunct faculty. The student may recommend members
of the Master's Project Committee to her or his Advisor
for approval. Any external evaluator who is not on the
faculty must be approved by the Advisor. The Commities
meets early in the process to review the student's Proposal
and to provide guidance in the research process.

The Commities is created in arder to review the student’s
learming, and o mowve the student through the process ina
timely manner, In order to accomplish these tasks, the
student is encouraged to submit work-in-progress reports
o Committes members Mmegquently for feedback. It is
possible 1o receive an Incomplete or a No-Credit evaluation
if the work is not acceptable to any member of the
Committee.

Research With Human Subjects

When human subjecis are the focus of research, the
Master's Project Proposal must be submitied to the Ethics
Committee lfor review, Ethical principles in human reseanch
Inclede confidentiality, informed consent, care of subjects,
and communication of the results of vour research. Please
confer with your Committes Chair for information on the
Human Subjects Committee Review process,

Practicum In The Master OF Arts In Psychology
Programs

The Practicum is an opportunity for students to receive
relevant experience in the area of concentration. In the
Professional Development and Career Counseling
concentration, P5I510 Camser Counseling Practicum is a
required learning activity. In the Organizational

Psyvchology and Family and Child Studies concentrations,
students may elect to receive up 1o 4 units of credit for
applied community experience. Faculty Advisors may
assist students In locating practicum opportunities,
however it is the responsibility of the student to locare and
apply to appropriate community settings, Students may
choose between the Master's Project and the Practicum.
Some students may be eligible to receive credit for both
activiries.

Dual Relationships in Psychology

[ual relationship refers to any relationship that makes
evaluation of the student difficult or compromised. Often
this is due 1o a relationship where one person has the power
to exploit the other. Dual relationships are problematic
because they may lead to favoritism, prejudicial evaluation,
or abuse of power. A dual relationship occurs when
someone has a pre-existing significant relationship with
the student, such as parent or child, spouse or partner,
business associate, client or therapist. and then becomes
the student’s instructor or supervisor. In order to avoid
such relationships, students may not take an Antloch course
from a faculty member if that faculty member is currently
thedr therapisi or has been thelr theraplst In the pasi. It is
acceplable, however, (o enter therapy at a later time with
someone who was formerly the student’s instructor, even
if that person is an Adjunct faculty member, In this case,
the student should take no subsequent classes with this
instructor. Students may never enter therapy with a
member of the Core faculiy. More information on the Dual
Relations Policy of Antioch Southern California can be
found in the Student Life section of this catalog.

Confidentiality in the Classroom

Experiential learming is a model of teaching and learning
thart recognizes thal students and faculty bring a wealth of
life experience into the classroom, We ask studemts to bring
their intelligence, emations, previoushy developed skills
and talents, and life experience with them to class, and to
be teachers as well as learners. Experiential leaming ks both
risky and exhilarating. In order to create safety in this
learning environment. students are asked o maintain
confidentiality with regard to the comments amnd
experiences of other students. Respecting the privacy of
others is most important in managing the risk and enjoying
the benefits of experiential learning.




MASTER OF ARTS IN
PSYCHOLOGY
CONCENTRATION IN FAMILY
AND CHILD STUDIES

In contempaorary society, we find ourselves confronting a
range of social problems — large numbers of children
experiencing divorce and living in single parent homes,
drug and alcohol abuse, and violence in the home, schools
and workplace. As a result. greater concermn is being focused
on programs that intervene with children, youth and the
family. The Family and Child Studies Concentration is
designed for students who want 1o gain expertise within
the broad area of interpersanal relationships within a
family context. Students may find careers that involve
working with children, adolescents, adults. seniors. couples
and families using psycho-educational, consultative,
teaching, training, and program development approaches.

The concentration offers students a foundation in lifespan
human development, family systems theories, the diversity
of human experience, and family issues such as domestic
violence and substance abuse. Students further focus their
studies through electives, Independent Studies and the
Master’s Project or the Practicum. For example, the
concentration may be individualized by focusing on issues
such as divorce, conflict mediation. marriage, domestic
violence, af-risk youth, or employee assistance,

Degree Requirements

The concentration in Family and Child Studies is a 60 unit
program. Students wishing to graduate from this
concentration complete the following requirements:

Required Courses (37-39 units)
PSCS0LA  Theories of Psychotherapy in Context (3
PSC502  Feminist Theories in Psychology (9
PSCH0G  Methods of Inguiry k!
PSC5MA  Life Span Human Development K]
PSCH06A.  Multicuhtural Awareness: Self, Culture and
Lontext (3
PSIS51  Applied Social Psychology @
PSC507TA Theory and Application of Family Therapy
3
PSCS31A.  Intimate Refationships 3
PSC53TA  Human Sexualiny (1)
FSCHS  Substance Abuse: Prevention and Treatmment  (2)
PEC550  Domestic Violence: Prevention and Treatment (1)
PS1552 Adult Development i
PSI659A  Professional Writing i)
PS50 Practicum in Child and Family Soedies (24 or
FSCBe  Master's Project 24

Elective Courses (21-23 units)
PSCHG  Biopsychosocial Approaches to Diagnosis and
Treatrment i
PSC3E  Psychological Assessment: Evaluating Individuals
and Systems in Context 3
PSC520A  Clinical Skills I: The Psyehotherapeutic
Retationship i)
FRC20C  The Process of Group Psychotherapy 3
FRCH  Psychotherapy with Children and Adolescents (3}
PSCHIH  Designing Experiential Leaming Workshops (1)
PSl611 Independent Study

Other electives may be selected from a changing menu of
Special Topics courses offered in Psychology. Recent
offerings have included: Eating Disorders, Issues of
Crieving and Dying. Motivational Interviewing. Working
with Sexual Assault, Parenting Skills, and Anger
MManagement.

The Masters Project

In the area of Family and Child Studies, students ane
encouraged 1o develop socially relevant and marketable
products as part of the Master's Project. By reviewing the
relevant theory and research literature in the area of
concentration. students become experts in their field. This
foundation also provides the conceptual background for
project development. Examples of past Masier's Projects
include the design of training or educational programs to
assist children’s adjustment to divorce, to enrich marital
and family relationships, 1o establish protocols for
meditation training for seniors, and psycho-educational
programs for at-risk vouth,

MASTER OF ARTS IN
PSYCHOLOGY
CONCENTRATION IN
ORGANIZATIONAL
PSYCHOLOGY

Orpanizations are increasingly recognizing that it is in their
econamic interests to suppont emplovees in the workplace,
Organirational Psychology Is Interested in any aspect of
work that affects emplovees such as emplovee and
organizational health, organizational change strategies,
group dynamics, life and organizational transitions,
emploves performance and organizational climate.

The MAP Concentration in Organizational Psychology
provides an opportunity for graduate students to develop
thelr expertise in interpersonal or organizational behavior
in the workplace., Students take core courses In the MA
Psychology program (MAF) and the MA in Organizational

i
|
1

F




Management (MADM) program. The Organizational
Psychology curriculum provides a foundation for
understanding individual and group processes within the
context of organizational systems and practices. The core
courses in MAOM provide psychology students with an
understanding of the language, structures, and functions
of business and organizations. Students further focus their
studies through electives in psychology and organizational
management, Independent Studies, and the Master's
Project or the Practicum. Coaching, conflict mediation,
human rescurces management, employee assisiance,
leadership, diversity in the workplace, organizational
consulting, human resources management, and managing
non-profit organizations are all examples of how the
concentration may be focused.

Degree Requirements

The concentration in Organizational Psvchology isa 60 unit
program. Students wishing to graduate from this
concentration complere the following requirements:

Required courses (37-39 units)

Psl521 Organizational Psychology 3
PSI551 Applied Social Psychology {3
PS1552 Adult Development {3
PSC3502  Feminist Thearies in Psychology (3)
PSC505  Multicultural Awareness (3
OMNG01  Organizational Theory (4
OMNGGAHuman Resouree Management 1]
OMNS0EB Applied Organizational Research i)
OMMN50M  Ethics and Social Responsibility (4) ar
OMNITE  Explorations in Social Responsibility 4
P51659(A) Professional Writing (4
PSI650  Practicum in Organizational

Psychology [(2-4) or
PSIGGEO Master ‘s Project (Z-4)
Elective courses (21-23 units)
PSCS0BE  Psycholopical Assessment (3}
PSC520A Clinical Skills | (3}
PSC545  Substance Abuse {2)
PSC550 Domestic Violence {1)
PSC563H  Designing Experiential Learning

Workshops (1)
OMNI0E6 Managing Budgets and Finance {d)
OMNSOT  Organizational Strategy and

Policy Making )
OMNS30 Training and Group Facllitation Skills 4
OMN533  Managing Organizational Change 4
OMPNS36 Consultation and Facilitation Skills {4
OMNSS0] Managing Conflict in the Workplace {4
F5I501 Career Development Theory {3
FaI502  Assessment in Professional Dev.

And Career Counseling (3
P5l304  Career Counseling in the Community (3
PSIS06  Job Sexrch Skifls i2)
P5161] Independent Study (2

Pl Practicum in Organizational
Psychology (2-4)
MCTITZ Grant Development (1)
PeY#5E  Community Psychology and Social Change
(3
S55A360A Fundraising i}

Other electives may be selected from a changing menu of
Special Topics courses in Psychology, Professional
Development and Career Counseling. and Organizational
Management, Recent examples of such courses include:
Understanding the World of Work, Coaching Systems
Towards Success, Conflict Mediation, Right Livelihood:
Work for the Good of All, and Employee Health and
Assistance Programs.

Masters Project

In the area of Organizational Psychology, students have
developed socially relevant and marketable products as
part of the Master's Project. By reviewing the relevant
theory and research literatune in the area of concentration,
students become experts: in their field. This foundation
also provides the conceptual background for project
development. Examiples of past Master's Projects include
designing training programs to iImprove the interpersonal
and leadership skills of managers. developing a stress
management program for employees in high burm-out
occupations, developing a workshop on recruiting and
retaining employees, or helping employvees cope with the
transition o an international business environment.

MASTER OF ARTS IN
PSYCHOLOGY
CONCENTRATION IN
PROFESSIONAL
DEVELOPMENT AND CAREER
COUNSELING

The concentration in Professional Development and Career
Counseling is designed for persons who want to assist
clients in making sound career decisions whether they are
genting started in the world of work, are changing jobes or
are developing an on-going career path. Career counselors
work with high school and college students, career
changers, vocational rehabilitation clients, retiress, and
unemployed person to assist them in obtaining a work
situation that is highly satisfactory.

]




Degree Rguirements

The PFRCC concentration is a 72 unil program {pending
approval of the BPPVE) with a core curriculum of career
counseling and psychology courses, The PDCC
coneentration does not require a Master’s Project, however
students must complete a practicum placement in which
they learn professional development and counseling skills
under the supervision of an experienced career counselor,
The following coursework is requined for students wishing
to graduate with a concentration in Professional
Development and Career Counseling:

Required Courses (35 units)
PSCHILA  Theories of Psychotherapy in Context {3
PSCHE  Femindst Theories in Psychology {3
PSCHI  Methods of Inquiry (3}
P5l552  Adult Development (3}
PRCH05A  Multicultural Awareness (3
PSC506  Blopsychosoclal Approaches to

Diagnosis & Treatment (4]
PSCH204A  Clinical Skills 1 (3
PSCH20C  The Process of Group Psychotherapy 3
PSCH5S  Substance Abuse 2]
PS1301 Career Development Theory i3]
Ps1502 Assessment in Professional Developrment

and Career Counseling (3
P5I503  Imtervention Skills in Career Counseling  {3)
P51504 Career Counseling in the Community (3
F51505  Legal and ethical Issues in Carper

Counseling 1
P51506  Job Search Skills 2
PS150T Dr-line Resources for Career Counseling (1)
PS1510 Career Counseling Practicum (12}
Elective Courses
PSC50TA  Theory and Application of Family Therapy (3)
PERCHIE  Psychological Assessment 3
P31521 Orrganizational Psychology 3
PSC530  Psychatherapy with Children and

Adolescents (3
PSC53TA  Human Sexuality ()
PRC550  Domestic Violence: Prevention & Treatment (1)
PslI551 Applicd Social Psyehology (3}
PSC563H Designing Experiential Learning Workshops (1)
OMNS01  Organdzational Theory (4)
OMNIIZ  Managing ina Culturally Diverse

Envirommnt (4)
OMNS05A Human Resources (4
OMMNE30A Training and Group Facilitation Skills (4}
OMMN5333 Managing Organizational Change 4
OMMNEE Consultation Skills (4}
OMNSG0  Web Page Design ()

w2

OMMNSE0E  Corporate Cultune {1
OMMN564  The Learning Organization {4)
OMNSBOK  Executive Team Development (2
OMNSED  Managing Conflict in the Workplace i4)

Oiher elective courses may be selected from a changing
menu of Special Topics courses in Psychology, Professional
Development and Career Counseling, and Organizational
Management. Becent examples of such courses include:
An Integrated Model of Career Counseling, Understanding
the World of Work, Webpage Design. Conflict Mediation,
and Right Livelihood: Work for the Good of AlL

CAREER COUNSELING
PRACTICUM

The purpose of the PDCC practicum s for students 1o
develop skills in the area of career counseling. Sites offer a
variety of experiences such as: career assessment, resume
writing, job-seeking skills, interview skills, teaching career
courses, using compuier searches for information, seiting
up & coordinating internships. organizing and
coordinating employment recruliment opporiunities, case
management, carcer-related program development,
implementation, and training.

Examples of the types of sites acceplable as practicum
placements include the following:

* University/college career counseling centers

* High school career centers & school-to-career
PrOErans

* Emploves Development Services in Businesses

# Career Development Services in Professional
Schools

* Employment Developmem Offices in the

Community

Vocational Rehabilitation Services

Welfare-to-Work programs

Career programs in social service agencies

Private practice
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MAP CouUrse DESCRIPTIONS

PSCS01A Theories of
Psychotherapy in Context

(3 uniis)
In this course, students critically
examine some of the mast Influentlal
theories of western psychotherapy by
exploring the social, culiural and
histprical coniexis thai produced
them. Theories are considered in
terms of their relevance in the
contemporary social context, thelr
effect on language and how we think
about pathology. normality and

change.

PSCH2 Feminist Theorles
in Psychology

(3 units)

Feminist theories have had a

profound Impact on the research,
theory and practice of psychology.
introducing a new level of critical
analysis, challenging traditional
models. and drawing attention (o the
marginalization of women and other
underrepresented groups,  This
course introduces students o feminist
critiques in psychology and to
significant social, political and clinical
Issues of women and men,
P5C503 Methods of Inguiry:
Evaluating Approaches (o
Psychological Knowledge
(3 uniis)
This course examines different
approaches to the generation and
evaluation of psychological theory
and data. Strengths, weaknesses, and
ethical practice of quantitative and
gqualitative methods are examined
with attention to the descriptive and
Inferential statistical methods wsed in
hypaothesis testing and psychological
ASSPSSITIENL.

PSCSMA Life-Span Human
Developmient
(3 uniis)
This course examines the process of
human growth and development
throughouit the life-span.
Development §5 examined from the
perspectives of psychodynamic,
copnitive, and social psychological
theories, with emphasis on students
gaining and deepening an awareness
of their own developmental storfes,
PSCH05 Clinical Skills in the
Multiculiural Context
i2 units)
This experiential course fosters
multicultural awareness, teaches
students about the impact of multiple
cultural influences and identities on
clinical issues, and Introduces
students to culturally responsive
assessment practices and clinmical
skills. Cultaral influences and
identities include; age, disability,
religion/spirituality, race/ethnicity,
soclocconomic  status,  sexual
orientation, indigenous heritage,
national ldentity, and gender.

PSCS05A Multiculvural
Awareness; Self, Culture and
Context

{3 units)

Professionals in a multicultural
sociely must be  aware ol

psychalogical, social, economic and
political issues associated with
culure, race, class, ethnicity, age and
gender. This course examines the
experience of cultural and the
experience of difference, with
particular emphasis on power,
oppression and marginalization. The
course promotes self-awareness and
cross-cultural exploration.

PSC50GE Biopsychosocial
Approaches to Diagnosis and
Treatment

(4 units)

This course uses the lenses of
biological, psychological, and

systemic models for undersianding
the causes and coniexts of
psychopathology, Studenis learn to
use the latest edition of the Disgnostic
and Staristical Manual of Mental
Diisorders (DSM) to make differential
diagnoses. This course includes the
use of psychopharmaceuticals in
clinical reatmemni.
PSC50T Clinical Skills with
Families and Couples
(2 units)

This experiential course focuses on the
application of systems theory with
couples and families. Students leamn
assessment  and  intervention
techniques that consider the context
of the client and are aimed at changing
the interactions between individuals
a5 well as at the level of the sysiem.

PSCS0TA Theory and
Application of Family Therapy
3 umits)

This course examines the major
concepis and theories of the family
systems movement in psychotherapy.
By exploring the history, premises,
culiural influences and approsches of
family therapy practice, students
learm to conoepiualize and think about
individuals, couples, and families
from a systemic point of view.

w3



PSC508 Psychological Assessment:
Evaluating Individuals and
Systems in Context
(3 uniis)
Appmpriate clinlcal interveniions
require appropriate assessment of the
individual, the fTamily svstem and the
human comiext. This course
introduces students to methods of
peychological assessment within the
social. cultural and interpersonal
context.
PSC520A Clinical Skills I:
The Psychotherapeutic
Relationship
{3 units)
This course provides an introduction
to basic psychotherapeutic concepts
and skills, with particular attention 1o
the nature of the relationship between
psychotherapist and client. In this
highly experiential course, students
practioe fundamental psychotherapy
skills in the roles of therapist, client
and ohserver.

PSC520B Clinical Skills I1:
The Psychotherapy Process

(3 units)

In this course, students learm 1o attend
1o process variables in psychotherapy
Skills are developed for differentiating
between content and process, and for
working with client affect. resistance
and defense. transference and

countertransierence.
PSC320 The Process of Group
Pavehotherapy
(3 units)

Students are introduced to the
concepts and theories of group
process, group membership and
behavior. All students participate in
the classroom group process under
the leadership of the instructor, and
opportunity is provided for learning
group facilitation skills.

PSC521 Professional Seminar:
Integrating Clinical Cases

(3 units)
In this capstone class, students
inegrate the knowledge, clinical

skills, and sell-awareness that they

g

have been developing throughout the
program. Leaming objectives include
undersianding the beginning, middle
and ending phases of psychotherapy,
and the importance of ongoing
superyision as an essential element in
the development of a responsible
professional kdentity.
PSC530 Psychotherapy with
Children and Adolescents
3 units)
This course examines models of
treatment of children and adolescents
with particular attention to the
necessity of adapting therapeutic
interventions to the child’'s cultural
and familial context. Students will
become familiar with the theories,
practices and experiences of play
therapy and non-verbal technigues
for young children and the use of
cognitive and emaotional therapies for
adolescents.

Intimane
Relationships

13 units)
In this course, students examine
relationships of intimacy, including
SAME-5£x and opposite-sex
partnering, marriage, and significant
others. Theories and processes for
facilitating change In intimate
relationships will be explored,
including communications theory,
cognitive-behavioral theary,
psychodynamic theory, and systems
theory.

PSC331A

PSC5ITA Human Sexuality

(1 umnit)
In this course students examine
current topies including biclogical,
psychological, psychosocial and
cultural aspects of sexuality. Students
al=o explore their own sexual
identities and their values regarding

sexual behavior,

PSC538B Professional Ethics
arnd the Law

(2 units)

The ethics of psychotherapy practice
are complex and often confusing. In
this course, students will become

familiar with the imporance of legal

and ethical challenges in the practice
of marriage and family therapy.
Topics may Include the ethics of
managed care, the controversy of
repressed memories, and the politics
of health care reform.

Substance Abuse:
Prevention and Treatment
(2 units)
This course examines the conditions
in self and society which are
assoclated with the abuse of
substances such as alcohol and drogs.
Yarious approaches and models for
prevention and treatment, including
cormmunity-based programs, will be
explared.

PSCH5

PSC550 Diomestic Violence:
Prevention and Trestment

{1 umnit)
This course examines the causes and
consecquenoes of the cyvcle of violence
in the home. Topics include the
psychology of abuse in Intimate
relationships, methods for prevention,
and community resources and
treatment.

PSCE00 Applied Psychotherapeutic
Technigues of Marriage, Family
and Child Counseling
(12 units)
As part of the degree program,
students in participate in traineeships
which provide them with experience
in psychotherapy with individuals,
couples, families, and/or groups
under the supervision of a licensed
professional. Students may perform
primary prevention in (he community
or social sysiems interventions on
behall of clients in addition to
traditional counseling ar
psychotherapy inteérventions in a
community agency. Supervised hours
may also be applied roward licensune
with the Board of Behavioral Sciences
(BBS),  Students must complete 18
units of course work, including
PSC520A and PSCS53BB, as well as
either PSC301A or PSCS0MA, 1o
register for traineeship.

— S . .
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P5I501 Career Development
Theory
(3 units)
Major conternporary theories of career

development are sxamined including:
tradt-oriented theories, developmental
thearies, leaming-hased theories, and
sociological perspectives. Attention is
given to theory's applications (o the
career counseling process with
diverse populations.

PSI502 Assessment in Professional
Dievelopment and Career
Counseling
{3 units)
This course teaches the major
assessment techniques of career
counselors including how 1o explore
and evaluate a client’s education,
work history, interests, work values,
skills, and relevant personality traits.
Assessment approaches will include
standardized testing, computerized
assessment and computerized
resources. The course will review
psychometric concepts important 1o
evaluating instruments. Attention will
be paid to integrating assessment
findings into the counseling process.
PS1503 Intervention Skills in
Career Counseling
(3 units)
The focus of this course is the
development of counseling skills with
individuals and structured groups
with attention to exploration,
information gathering. goal setting
and decision making. Multicultural
tssues are discussed. particularly as
they relate to career counseling
strategies. Group and individual
models of career development
services in schools, community
apencies and private industry are
exarnined.
P5I5M  Career Counseling in the
Communiny
(3 units)
This survey course examines the roles
of career counselors in a variety of
community settings, Including
agencies, schoals, and businesses, The
purpose s 1o famdliarize ssudents with
avallable resources n the community
as well as the diverse applications of
career counseling skills.

P51505 Legal and Eihical Issues in
Career Counseling

{1 wmnit)

This course will assist counselors in
understanding and applying the code
of ethics of the National Career
Development Association. Students
will also become familiar with federal
and state regulations governing
Employment,
P5I506 Job Seareh Skills
12 units)

This hands-on seminar teaches a
range of skills needed to uncover the
hidden job market. identify job
openings, and apply for the job. Topics
include online job postings,
networking, informational
interviewing, and cold calls, as well
as resume-writing skills, Students also
learn ways to train clients io
assertively network, call potential
emplovers, and interview for a

position.
P51507

On-line Resources for
Career Counseling
{1 unit)
This seminar familiarizes studenits
with career Information sources
avallable on the Internet and the
world wide web, Students leam ta
research professional associations,
information on specific businesses
and industries, cccupational cutlook
of various careers, job boards, etc,

P51521 Organizational Psychology
(3 units)
This course introduces students to the
study of organizational psychology.
Topics include employee selection
and placement, performance
appraisal, raining. job satisfaction,
motivation, leadership, and team
building.
PS1570  Professional Writing for
the Master's Project
{1-2 units)
Intended to assist students in the
development of the literature review,
this course focuses on critically
reviewing  journal  articles,
synthesizing the literature, building a
logical sequence of arguments to
support a position, and the use of APA
style.

PSIG00 Career Counseling
Practicum
(912 units)
As part of their degree program,
siudents will pariicipate In a
supervised career counseling
practicum in one or more settings.
Career counseling sites include
university career counseling centers,
high school career education
programs. and a variety of career-
related programs for special
populations. Pre-requisites inchude 18
academic units of which at least 7
units are of PDCC courses, and PSC
S01A or PSCS20A.
P5I650 Individualized
Concentration Practicum
{variable credit)
The Individualized Concentration
practicum provides an opporiunity to
gain applied experience and
superyised training in a setting related
to the student’s fulure career goals,
Activities may include offering a
structured  group, teaching,
administration, business internship or
any work experience that will
enhance the student’s learning or
study In the chosen concentration.
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Facurry

Core and Associate
Faculty

Juliet Betita. M_A. Counseling
Psychology, Goddard College.
jretha®antiochsh, edu

Michele Britton Bass (1999). Ed.D.
Organization and Leadership,
Liniversity of 5an Francisco, M.A.
Special Education, Sonoma State
University. B.A. Soclal Ecology.
University of California, Irvine.
fext. 114) britbass®antiochsbh.edu

Marianne [}'Emidio Caston

(1990}, Ph.DD, Education. University
of California at Santa Barbara.
M.A. Educational Leadership and
Administration, University of
California at Sana Barbara, (ext.
327 measton®@antiochsh.edu

Hymon T, Johnson (1893), Ed.[.
Educational Administration &
Higher Education, Northern
Itinois University. M.BA.
Morthern lllinois University. B.5c.
Management, Northern [llinois
University. (ext.227)
hjohnson®antiochsh.edu

Richard Morrow (1987). Ph.D.
Speech. University of Michigan.
M.A. Speech. University of
Minnesota, B.A. Speech,
Morthwestern College. (ext. 2300
dmorrow@antiochsb.edu

Catherine Radecki-Bush (1996).
FPh.DD. Clinical Psychalogy,
University of Delaware. M.A
Psychology, University of
Delaware. B.S. Psychology.
University of Maryland. (ext. 229)
cradeckl-bush@antiochshedu

Janice Bubin Rudestam | 1987).
Ph.D). Clinical & Counseling
Psychology, York University,
Toronto, M.A, Psvchology, York
University. B.A. Psychology. York
University, {ext. 320 )
Jrudestam®antiochsb.edu

Lillian Seldeen (1990], M.A.
Psychology, Antioch University al
Santa Barbara. MEBA.
Pepperdine University. B.A.
Liberal Arts, Antioch University
Sama Barbara. (ext. 226)
lseldeen®antiochsh.edu

Jeffrey Dean StaufTer (1890).
Ed.[D. Educational Administration,

University of La Verme. M.A,
Public Adiministration, Ball Staie

University. M.A. Ed.
Administration, California
Lutheran University. B.A. Political
Science, Brigham Young
University, (ext, 315)
stauffer@antiochsh,edu

Richard Whitney (1978). M.A
Psychology, University of
California at Los Angeles. B.A.
Psychology, University of
California at Los Angeles. {ext.
228) rwhitney@antlochsb.edu

Heddl A, Zetzer (1996). Ph.D.
Counseling Psychology,
University of California a1 Santa
Barbara. M.A. Counseling
Psychology. Ohio State University.
B.S. Psychology, Denison
University. {ext, 323)
hzetzer@antiochsb,edu

Adjunct Faculty

Adjunct faculty members are
professionals and sdwcators,
activee in the community and /o a

other educational institutions, who
perform a variety of faculty
fumctions [n 8 part-time capaciny
These faculty members ane
particularly valuable in upholding
Antioch’s commitment to the
connection between theory and
practice. Adjunct faculty
members’ main work is teaching
individual classes in their areas of
expirtise, Adjunct facully may or
may not be willing or able 1o
sponsor Independent Studies, or
evaluate late and incomplete
work. The quality of adjunct
faculty work is regularly reviewed
by the Program Chalr. Student
evaluations of instructors are

impartant in this process, Since
adjunct faculty members do not

normally participate In program
policy-making, students should
recognize that they are not
necessarily familiar with Antioch
policies bevond issues in their own
classes.

Rachel Aarons. Ph.D. Philosophy,
University of Michigan. M.5.W.,
University of Toronto.

Beverly Abrams. M_A. Human
Development, Pacific Claks
College.

Ruth Ackerman. Ph.D. Human
and Organizational Systems. The
Fichting Instioute. M.SW.,
University of California at
Berkeley, BoA. University of
Wisconsin ar Madison,

Henry Ahlstrom. Fh.D,
Experimental Psychology,
Maharishi International
University. M.5. Experimental
Psychology, Maharishi
International University.



Wendy Allen. Ph.D. Clinical and
Organizational Psychology, Union
Graduate Institute, M.A. Clinical
Psychology, Antioch University.

Larry Altman. M.A. Counseling,
University of Missouri, Kansas
City. B.A. English Literature,
Washington University.

Larry Bascom. Ph.D). Psychology,
California School of Professional

Psychology. BA. Psychology,
Stanford University,

Dyrian Benz-Chartrand. Pay[).
Clinical Psychology. Massachusetts
School of Professional Psychalogy.

Diane 5, Blaw. Ph.D. Humanistic
Psychology, Saybrook Institute.
M.Ed. Guidance & Counseling,
Wayne State University. B.S.
Elementary Education, Wayne
State University.

Joyce Bleiman., Ph.DD. Human &
Organizational Systems, The
Fielding Institute. B3,
Counseling Psychology. Long
Iskand University.

Taoby Bobes. Ph.D). Human
Behavior, Ryvokan College. M.A.
Marriage, Family, and Child
Counseling, Azusa Pacific
University.

Steven Caputo. M.A,
Crrganizational Management,
Amntioch University at Santa
Barbara.

James Carriger. Ph.D.
Organizational Theory, University
of California at Santa Barbara,
M.EA. Public Administration,
University of Southern Callfornia.

Felicia Carroll. M.Ed. Educational
Psychology, University of
Oklahoma. M.A. Counseling
Psychology & Early Childhood
Education, University of California
at Santa Barbara. B.A., Oklahoma
City University,

Faith Cavalier. M.A. Clinical
Psvchology, Antioch Liniversity at
Santa Barbara,

Debarah de Camaret. M_oA,
Psyehology, Antioch University at
Santa Barbara, M.A. French
Literature & Linguistics,
Université Alx-Marseille, France.
B.A, Undversitd Aix-Marseille,
France,

Dravid Diebin. B.A. Adelphi
University,

Maureen Driscoll. M.TA.
Theology, Franciscan School of
Thealogy. M_A. Advanced
Writing. University of Washington,
B.Ed., Seattle University.

Pat Fillippini. M.A/MBLA.
Financial Administration.
University of Bedlands. B.A. Oral
Communication & Business
Administration. University of
Hedlands,

Jan Ford, M.A. Clinical
Psychology, Antioch University at
Santa Barbara. B.A. Sociology, San
Francisco State University.

John Forhan. .0 University of
Motre Dame,

Isabel Fredericson, PhOl. Case
Western Reserve University, MUAL
Case Western Reserve University.
B. A Case Western Reserve
Uniiversity,

Dorenda Freedman. M_A. Clinical
Psychology. Antioch University at
Santa Barbara. B.A. English/
Education, University of lowa.

Michael Geis, M.D., University of
Mingis, College of Medicine.
Fellowship in Child Psychiatry,
Philadelphia Child Guidance
Clinke. Kesidency in Adult
Psychiatry. University of Chicago
Hospitals.

Lauras Goldin. Ph.D3. Climical
Psychology, California School of
Professional Psychology. M.A
Educational Psychology,
University of California at
Riverside.

Federico C. Grosso, Ph.D.
California Coast University, MA.
Clinical Psychology, Antioch
Liniversity at Santa Barbara,
D.D.S. University California at Los
Angeles.

Janice Hamilton. M.A.
Counseling Psychology, University
OF California at Santa Barbara.
B.A. Psychology, University of
California at Santa Barbara.

Ira Heilveil. Ph.D. California
School of Professional Psychology:
M.5. Clinical Psychology. Murray
State University. B.A, University
of California at Santa Cruz.

Mels Henderson. MA,
Organizational Psychology,
Antioch University. Santa Barbara.

Larry Hutchison. Ph.DD. Clinjcal
Psychology, Cambridge Graduate
School of Psychology. Ph.D.
Experimental Psychology,
University of Partland. M.A.
Experimental Psychology,
University of Portland,

Janet lversen. Ph.D. Counseling
Psychology, University of
California at Santa Barbara. M.A.
Counseling Psychology. University
of California.

Tony Jackson, M.A. Comparative
Politics, University of California at
Los Angeles. BA. Political Science,
University of California at Santa
Barbara,

Steve Kadin. Ph.D. Human
Organizational Systems, The
Fielding Institute. M5,
Counseling Psychology, Long
Island University. B.S. Education,
Syracuse Lndversity,

Michael Keenan. M A, Clinical
Psychology, Antioch University at
Santa Barbara. B.A. Liberal
Studies, Antioch University at
Santa Barbara,




JoAnn |. King. Ph.ID. American
Studies, George Washingion
University. Masters of Library
Science, Dalhousie University,
Nova Scotia. BA. English
Education, Rider College,

Chuck Klein. M.A.
Organizational Management,
Antioch University at Santa
Barbara. B.A. History &
Philosophy.

Irma Esquivel Kromis, M. A,
Spanish, George Mason University

Gary Linker. Ph.D. Clinical
Psychology, California Graduate
Institute at Los Angeles. M.Ed.
Confluent Education, University of
California at Santa Barbara.

Mindy Lorenz. Ph.DD. An History,
University of California. M.A. Art
History, Undversity of Marvand.
B.A. Art History, University of
Marviand.

Fran Lotery. Ph.D. The Cambridge
Graduate School of Psychology.
M.SW. Arizona State University.
B.A. Psychology, Ohio State
University.

Michael Madden. M.A. Clinical
Psychology, Antioch University ar
Santa Barbara. M.A. Experimental
Psychology, Northeastern
University. B.A. Psychology,
Boston College.

Claire Mercurio. Fh.I,
Counseling Psychology, University
of Southern California. BA.
Honors Psychology, University of
Michigan.

Jody Millward. Ph.D). English,
University of California s Santa
Barbara, M.A. English, University
of California at Sania Barbara,
B.A. English, Pennsylvania Stare
University.

Nancy Murdock. M.A. Clinical
Psychology, Antioch University a
Santa Barbara. M5, Health
Education, 5an Francisco State
University. B.A. International

Relations, University of Califonia
at Los Angeles,

Dennis Nord. Ph.[). Counseling
Psychology. lowa State University.

Michael Petracca, M.A. English,
Liniversity of California at Santa
Barbara. M.Ed. Counseling
Psychology, University of
California at Santa Barbara.

Jim Piekarskl. M_A. Counseling
Psychology, the University of Mew
Mexico at Albuguerque .

Suzanne Rapley. Ph.D. Clinical
Psychology, The Fielding Institute.
Ed 5., Vanderbilt University. M5
Vanderbilt Universing. BoA.,
University of Califormia at
Berkeley,

Kjell Rudestam. Ph.D». Clinical
Psychology. University of Oregon.

Frank Price Rust, ITI, Ph.I),
University of California at Santa
Barbara. B.5.. University of Uah.

Harold Salas-Kennedy. Ph.
Education, University of California
at Santa Barbara. M.A. Education.
University of California at Santa
Barbara. B.A. Sociology &
Developmental Psychology,
University of Califormia a1 Santa
Barbara.

Barbara Sheffield. M. A
Counseling Psychology, University
of California at Santa Barbara.

Muriel E. Shockley. M_A. Clinical
Psychology, Antioch University at
Santa Barbara, B.A. Economics,
Smith College.

Maria Simpson. Fh.[.
Communications, New York
University. M.A. Cinema, New
York University. B.A. English,
William Smith College.

Jan Singer. M.5W. Community
Owrganizing & Family, University of
Wisconsin at Milwaukee. B.A.
Sociology & Social Welfare,
University of Toledo.

Joanne Snyder. M.5. Marital and
Family Therapy, California
Lutheran University.

Stefan Strickholm. M.A.
Soeciology, Unlversity of California
at 5anta Barbara.

Stan Tatkin.  M.A. Clinical
Psychology, Antioch University at
Los Angeles. B.A., Antioch
University at Los Angeles.

Robeent Tauber, M.A. Marriage
Family Child Counseling,
University of Santa Clara. B.A.
Psychology, University of
California a1 Los Angeles.

Jody Tompkins. M.A. Counseling
Psychology. University of
California at Santa Barbara.

David Unger. Ph.D. Clinical
Psychology. Califormia School of
Professional Psychology. M.A.
Clinical Psychology, California
School of Professional Psychology,
B.A. Psychology. University of
Californda at Los Angeles.

Susan Wax. Ph.D, Clinical
Psvchology, California School of
Professional Psychology. M.A.
University of Califomia at Los
Angeles. B.A., Connectlcut

College.

Norene Wheeler, M.A. Clinical
Psychology, Antioch University at
Santa Barbara, B.A. Liberal
Studies,; Antioch University Santa
Barbara.

Sabina White. M.A. Educational

Psychology, University of
California at Santa Barbara,

JeiTrey Whitlow. M.A. Clinical
Psyehology, Antioch University at
Santa Barbara, BA. Zoalogy,
University of California at Santa
Barbara,

Lauren Wyeth, M A Clinkcal
Psychology. Antioch University at
Santa Barbara,




Dutside Learning Evaluators

An Duiside Evaluator is an expen
in a particular field appainted by
Antioch to the temporary status of
Evaluator in order to evaluate a
student s learning activity {e.g.,
[ndepondent Study or Master's
Thesis/Project]. This allows
students to participate in learning
activities bevond those available
through regular Antioch faculty [t
also provides a direct link between
the student, the University, and the
professional community.,

Qualifications for Ouwiside

Evaluators

An individual's qualification to
serve as an Cutside Evaluator for a
piven lepming activity is determined
by the Core Faculty. Criteria include:

» an accredited Doctoral degres in
the fleld of the learning being
evaluated (that is, a Ph.D., Psy.D.,
EdD.. DBA. M.D., . Th., eic);
ar,

= an accredited Master's degree in
the field of the learning being
evaluated.

Restrictions on Outside
Evaluators

To avoid a conflict of interest, the
Cutsicle Evaluator may not be an
individual with whom the studlent
has or has had a significant personal
relationship, such as a family
member, pariner, employee, or
therapist. No currently enrolled
Antioch student {(in any program)
may serve as an Cuiside Evaluator,
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ADMINISTRATION AND STAFF

Antioch Southern California Administration

The following people may be reached at: (3100 578- 1080,
Mark Schulman, President (exd. 114)

Parm Bajaj. Regional Chief Financial Officer (ext.115)
TBA. Regional Director of Human Resources (ext. 115)
Deborah Lott, Executive Assistant to the President (805)
WG2-8170 {ext. G14) (Santa Barbara)

Antioch Santa Barbara
Administration &Sﬁgﬂ'

The following people may be reached at: (8035) S62-8179.

Academic Servioes

Richard Whitney, Academic Dean fext. Z28)

Michaed McLure, Academic Services Officer (ext. 104)
Diana Groener, Academic Servioes Associate (et 324)

Rich Loshl, Admintstrative Coordinator, MAE/TC e 115)
Sursan Brindle, Administrative Coordinator, Weekend

College fext. 321)

Admissions

Carol Flores, Director of Admissions {ext. 113)
Rose Chrynko, Admissions Counselor {ext. 112}
Cheleea Dullea, Office Coordinator (ext. 316)
TBA, Admissions Assistant (ext. 107)

Adumini Office
Marina King, Alumni Affairs Assistant (ext. 326)

Campus

Digna Sloane, Executive Dean (sxt. 111)

Micki Sanders. Adminkstrative Assistant to the
Executive Dean (ext. 110)

Continuing Education
Deborah Latt, Coordinator (ext. 614)

Financial Aid
Karen Morgan, Director of Financial Aid (ext. 108)
Shelli Melson, Financial Ald Counselor (ext. 131)

Fiscal Services

Lincda Hackeii, Fiscal Services Officer/ Human
ResouncesNVeterans Rehabilitation Co-ordinastor fext. 100)
Judy Johnson, Fiscal Associate (ext. 102)

Registrar

MaryAnn Marwitz, Registrar {exy. 105)

Jo Ann Villanueva, Associate Registrar (ext. 106
Christina Aguirre-Kolb, Records Associate (ext. 107)
Jonathan Eymann, Records Assistant (ext, 319)

Technical Computing
Edhwin Togami, Technical Compating Associae fext. 317)

Antioch Santa Barbara students are welcome 1o
contact the Antioch Southern California President on
any issues or problems which arise. The main office is
located at Antioch Los Angeles, 13274 Fiji Way, Marina
del Rey, California $0292; (310) 578-1080.

Alumni Services

ALISE Alumni Services is sponsored by the University
for the purpose of helping alumni connect with each
other as well as the greater community, AUSE alumni
receive a letter from the school each quarier, To
promole a continuous learning community, special
lectures, events and services are offered by Alumni
Services, Membership on the informal advisory board
is open and meets regularly to help plan alumni
activities,
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THE UNIVERSITY

Board of Trustees
2001 - 2002

Bruce P. Bedford, Retired, John Neveen Company., Inc.,
Chicago, IL

Monique Clague, Retired Emeritus Professor/
University of Maryland, Keene, NY

William L. Clay. Retired Congressman, Baltimare, MDY
Laressa Crockett, Millburm, N]

Sandra K. Deming. Regional Director, Howard and
Edwards Worldwide, Torrance. CA

David M. Epstein, Emeritus Professor, MIT, Lexington, MA
Betty C. Fuchs. Independent Consultant, Fuchs &
Associates, Weston, MA

William Hooper. Retired. Hooper Construction, Yellow
Springs, OH

Dandel ]. , Providence, RI

Jeffery C. Kasch, Retired, President/Director. M.W.
Kasch Company, Milwaukes, W1

Thomas Kershner, President. Kennerman Associates,
Inc.. Saratoga Springs, NY

Robert D. Krinsky (Chair), Chalrman, The Segal
Company, New York, NY

Jessica Liprasck. Co-CED. Virual Teanms. oom, W Newton, MA
Lillizn Lovelace, Community Volunieer, Santa Barbara, CA
Niels Lyster, Retired VP/Marketing, American
Phosphate rt Association, Rosemont, IL

James L. McDonald (Vice-Chair & Treasurer), Pariner,
Price Waterhouse LLP, Old Greenwich, CT

Pegene McPhaden, International Examiner. [R5,
Harleysville, PA

John G. Merselis, Jr., Chalrman, Sweet Brook Care
Centers, Inc., Willlamstown, MA

James D. Robinson IV, Managing Director, RRE
Investors. Mew York, NY

Barbara Winslow, (Secretary], Assistant Professor of
Women's Studies. Brooklyn College/CUNY, Brooklyn.
MY

Arthur J. Zucker, Retired President, Zucker Associates,
Inc.. Raleigh, NC

Ex Officio Trustees

Dianne Brou Fraser, Jackson, M5

James W . Hall, Chancellor, Antioch University. Yellow
Springs. OH

University Administration

James W. Hall

Chancellar, Antioch University

Glenn Wants

Vice Chancellor & Chiel Financial Officer, Antioch
University

Lols Mann

Vice Chancellor for Developmient & External Relations,
Antioch University

Barbara Gellman-Danley

President, Antioch University McCGregor

Jim Craiglow

President, Antioch New England Graduate School
Bob Devine

President, Antioch Collegs

Mark Schulman

President, Antioch University Southern Califernia
Tonl Murdock

President, Antioch University Seattle
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AcAaDEMIC CALENDAR 2001-2003

Winter Quarter 2002

Admissions Application Deadline Winter D2 .o
Tuition and Fees Due for Winter 02 s
Mew Year s Diay Holiday (ohserved) .o
I A L L e W s
Martin Luther King's Birthday {observed) ...
Il b o o e e e e S

Presidents” Day (observed) v,

Titon-and Fees Dioe Tor Speing 00 . iy
Encl ol Instruction Perint . . e i s sisapss vy s

Spring Quarter 2002

Admissions Application Deadline for Spﬂug; | s
Tui:imandFmDuerurSpﬂngﬂE e e

First Day of Classes ..
Final Add Date ..

Mamarial Diay Holiday (obseromd) .- ..o e
Tuition and Fees Due for Summer 02 ..o resesesesies
End of Inatrsctiom Perlodl e o ittt s rreveszieies

Summer Quarter 2002

Admissions Application Deadline Summer 02 ...
Tuition and Fees Due for Summiar D2 i rmrmiie
I O O e i s o b e s e i

Final Add Date ..
Independence Day Hnllda}-'
Labor Day Holiday lnhsewed]

Tultion and Fees Due for Fall 02 .-.._.,...III..I'.III R
End ol Instructhon PEAOE ... . iiisaiminrmsmi e mimiva s s miend

Fall Quarter 2002

Admissions Application Deadline Fall D2 .......ccmminmmismmismies
Tuition and Fees Duse for Fall 02 ... L AT A T A

First Day of Classes ...

Final Add Date ..o
Thanksgiving Han.n.j.l En-hser'.lu:lr
Tuition and Fees Due for Winter []-3

............................... MNovember 12*
.............................. December 74-6

...................................... January |
...................................... . January 7
..................................... January 21
.................................... January 28

vemnse FEBTUACY 1B
o March 12-14
... March 23

... February 1E*
..March 12-14

e April 8
.. April 20

.......................................... May 27
...................................... June 11-13
........................................... Jumne 22

...................................... Jume 11-13

weenss Juily B
e July 28

o July 4
Seplemher 2
Ee-ptemher 5T

e September 16

... August 19*
Soplmher 3.5
.. October T

L ﬂ'ctuﬂ:ler 28

e ""::'R:E.Q.-pmher 28.30

... December 21



Winter Quarter 2003

Admissions Application Deadline WInter 03 ... Movember 17°
Tultion and Fees Due for WINGEr Q3 .. i s st sss s ciies Dboermiber 10-12
New Year's Day Hollday (observed) ... icimmsmmmmismismmemainmsismrsimsisinss JAATY 1
First Day of Classes .. S S e T i S e e e
Martin Luther King's |3[r'[|!||rl:|_'|.r I:nhacr'.'ed:l ........................................................................ January 20
Final Add Date ... e e S T B ey Y
Presidents’ Day I:ul:m:n Erll AR R i sy o e L e s e MU S 7T T
Tuition and Fees Due for Spring ﬂ!! s s e e B P S
End . of- Tt o Peol s ol i I s e e 2 2

Spring Quarter 2003

Admissions Application Deadiine for Spring 03 ... February 17
Tuition and Fees Due for Sprlng | e R A e e S S et R hlarch 11-13
Final Add Date .. T A A LB SN A S Oy Y RS ™ £ B
Memaorial Day Hu]idﬂ_',.' e e ek o ki e et i e T e i IO 0
Tultion and Fees Due for Summer I{E e e e T e
TN O R T O T o e i e e i o A i e A R bk iy s I 2

*BA applications recefved after this date will still be processed: however, Financial Ald may not be available in time
for regular or late regisiration. Im such an event, the student may be allowed 1o register by signing a promissory nate
for full tuition, if all Financial Ald documents are complete. If documents are incomplete, a 33% deposit on tuition
ks required. A Late Registration fee of 550 may be required il the application prooess cam not be completed in time for
Registration.

* MAE applications are accepied for Summer only.

*MAOM applications are accepted for Fall, Winter. Spring, and Summer quarters. Please call the Admissions Office
for possible changes in application deadlines.

*MACP and MAP-IC applications are accepted for Fall and Winter quariers only. Applications received after the
deadline for the Fall gquarter will be processed for the following Winter. Winter quarter applications received after
the deadline will be processed for the following Fall,

BA Weekend and MAOM Weekend application are acoepted.
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Mission ' A I

Carrillo

Canon Perdido

|
Hwy De la Guerra B | <4+ Antioch
101 801 Garden St.
ToS.F. Ortega
Cota
aley
Anacapa
Castillo Santa Barbarafpt.
—p TolLA
Chapala Y Garden Y
State Laguna
Cabrillo ¥ i
Stearms
Wharf
Pacific Ocean

Reaching Antioch Santa Barbara

Antioeh Santa Barbara s located at B0l Garden Street in downtown Santa Barbara, at the cormer of Garden and
|:l|_' I.i_l. G'ul:rr.a Siresrs

From Highway 101, take the Garden Street exit and turn north (inland) on Garden Street. Froceed lor six blocks
1o De la Guerra Street: Antioch s on the lefi at the comer of Garden and De la Guerra. Parking s avallable on
thie sirest,

Antioch University Santa Barbara
A1 Garden Street

Santa Barbara, Callfornia 53101
(BO5) D62-8170

FAX (BO5) Bh2-4TRG
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STUDENT WORKSHEET
Fall Quarter
M w
Th s
Winter Quarter
M W
Th S

T




STUDENT WORKSHEET

Spring Quarter

M w
Th 5
Summer Quarter

M w
Th 5
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On the Cover:

Dowrntonrn Santa Barbara
by Artist Cathy Quiel

The art of Cathy Quicl, noted watercolorist, has recently been seen ar the
Riverside Art Museum and the Watercolor West Exhibition. Her paintings are
represented in numerous corporate and private collections including the
executive offices of California Stare University at Long Beach and in
permancnt collections of the cines of 'i','ﬂn ress and Los Alamitos. Last vear,
she was selected as a finalist in the Strathmiore Watercolor Paper

Corporation international competition and has taught watercolor in Sanra

Barbara, the Caribbean, Bermuda, Mexico, Alaska and Malea.

For more informanon on her worls,

please visit www santabarbarawatercolorcom
or call her ar (805) G83-4467
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Antioch University Santa Barbara
801 Garden Street
Santa Barbara, California 93101
(805) 962-8179 « FAX (805) 962-4786
www.antiochsb.edu

Antioch University Los Angeles
13274 Fiji Way
Marina del Ray, California 90292

Antioch University
150 East South College
Yellow Springs, Ohio 45387

Antioch College
795 Livermore Street
Yellow Springs, Ohio 45387

Antioch Seattle
2607 Second Avenue
seattle, Washington 98121

Antioch New England Graduate School
401 Avon Street
Eeene, New Hampshire (3431

The Mobregor School
S00 Livermore Street
Yellow Springs, Ohio 45387




