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"Antioch
Story

Welcome to Antioch Southern
California!

"o While we are learning to be effective, we should also be learn-
img wbar is mont wortbwbile to be effective abowt,
Arthur Morgan, Antioch President 1921-1936

Why We Exist

For aver 150 years, Antioch has proudly challenged educaticnal
conventions in order to inspire learming that can create positive

change in the world. In our view, learning is a lifelong opportu-
nity that we want to make available for people of all ages, back-
grounds, and sstuations. We exist for you ~ as you can see in our
misgion, vision, and values,

Our Mission
%o the development of the student as a whole person....”

Antioch University Southern California is an independent
institution that provides an excellent, innovative graduate and
undergraduate education for adults, An Antioch education
empowers the student to act responsibly and o effect personal,
social and environmental change within a global context. The
Antioch approach emphasizes:

* the development of the student as a whale person;
* the integration of academic and experiential learning;
* creative, critical and independent thinking.

This approach to education springs from Antioch’s long-stand-
ing heritage of making leaming meaningful and vital while pro-
maoting social justice. Given Antioch's student-centered
approach to education and its commitment to intellectual,
social, cultural and ethnic diversity, the faculty's primary dutics
are to teach and advise, as well as to engage in the intellecmual
diabogue of their profession, In addition, faculty, staff and stu-
dents work with local communitics to provide leadership and
service, participating as broadly as possible in civic affairs.

Owr Vision
T dnm‘ﬂhﬁﬂ'hﬁtfﬁﬂ the posrible...."

Antioch University Southern California strives to promote a
spirit of inquiry as 2 multi-cultural, intergenerational, and
accessible institution which values and nurhares an innovative,
reflective, and experiential approach to educational excellence.

Building on our history and fostering creativity and leader-
ship, we, the community of Antioch faculty, srudents, staff,
and alumni - centering ourselves in compassion, ethical
steadfastness, and a never-ending belief in the possible -
carry this vision into the world.

Owur Values
“e. bman dignity...."

We value and commit to model in our lives and our work:

* global perspectives and knowledge of the interconnect-
ed context in which we act

* coalitions across groups for building common ground;

* social justice, support for a sustainable environment,
and cnmmunil,‘}' FI.I‘I'I'.lH‘I-h.iP'I-'.

* anfi-racism as an imperative of the historical moment
in which we live;

* human dignity and dismantling ethnic bizses, hetero-
sexism, scxsm, classism, ageism, ableism, discrimina-
tion based on religious, cultural and political affilia-
tions, and other forms of oppression;

* an intellecrual climate thar acknowledges the whale
person, focusing on wisdom, ereativity, experience,
and skills needed to promote social change.

Our History: A Grand Experiment in
Education

“Life s a daring adventure, or it i3 mothing, "

- Hefen Keller

Antioch was founded over 150 years ago by a dreamer -
someonc who wanted to make the world a beter place and
wasn't afraid 1o take some risks in trying. Horace Mann
was i renowned educator, architect of the American public
school system, social reformer, and sbolitionist. He wanted
o establich a university like none other at that time — one
thar was nonsectarian, coeducitional, and free from grades,
standardized admissions, and rigid evaluation procedures.
Students also were to be educated within the context of a
democratically minded eommunity,

Founded in 1852 in Yellow Springs, Ohio, Antioch’s first
president was Horace Mann. Antioch immediately began
to make its mark. In 1863, it instituted a policy that no
applicant was to be rejected on the basis of race. It became
the first U5, college to designate a woman as a full profes-
sor and was among the first o enroll men and women in
the same cumculum.

Antioch tends to attract pioneers, and Antioch’s later presi-
dent, Arthur Morgan, was no exception. Morgan, a self-
taught engineer, had seen personally the narrowness of tra-
ditional, clostered education. When he took the helm in
1920, he mitiated a unigue work-study concept requiring
students to work off-campus in “co-ops.” The value of the
work-study experience is now an acoepted practice in main-
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stream higher education. Morgan also initiated the practice
of stadent involvement in the governance of the institution,
among many other innovations Antioch was launching in
education and social engagement.

This kind of energy and experimentation couldn’t stay con-
tained in one town and campus. In 1963, Antioch College
began to expand out-of-state. The Putney School of
Education became the Anticch New England Graduate
School in Keene, New Hampshire. The "Antioch network™
was bom, renaming itself Antioch University in 1978,

The family that is Antioch University currently inclwdes:

* Antioch College in Yellow Springs, Ohio

* The McGregor School in Yellow Springs, Ohio

+ Antioch New England Graduate School in Keene,
New Hampshire

* Antioch Seattie

* Antioch Seuthern California, with campuses in Los
Angeles and Santa Barhara

These members of the Antioch University family are linked
by a shared commitment to excellence in teaching, values
based education, experiential learning, and the promotion
of social justice - all in the context of student-centered
learning in liberal arts and professional education. These
Antoch entitbes share fiscal and admenstrative organiza-
tiomal structures.

Antioch has an honored place as one of the "distinctive col-
leges” in American higher education. The tradition of “life
as adventure” — 4 love for lifelong leamning and innovation
~continues unbroken from Horace Mann to Arthur
Morgan to past and current Antioch presidents, faculty,
sraff, and especially our remarkable students. Thousands of
graduate and undergraduate students across the country
have realized their educational and career dreams in a seli-
directed learning environment that is uniquely “Antioch.”

Antioch Southern California:
Santa Barbara

The Launch of Antioch SB

Antioch Southern California consists of the Los Angeles
and Santa Barbara campuses. They are independent, but
they benefit by sharing currficulum development and intel-
lectual collegiality. The Santa Barbara campus opened in
1977, and has experienced steady to its current 250
students. Located in downtown Santa Barbars, the campus
offers more than 60 courses each quarter with a faculty of
more than 50 full-time and part-time instructors. Antsoch
Santa Barbara serves local residents as well 25 commuters.

Antioch Santa Barbara’s srudents are adults whe seek a new
direction in their careers or the mobility provided by eam-

ing an undergraduate or graduate degree. A diverse group
of men and women rangang in age from 23 to 70, they
share a serious determination to change their lives, The
average student is 35 years old, and over 70 receive some
form of financial aid.

Swudents are drawn to Antioch Santa Barbara from the
Santa Barbara area as well as Ventura, Oxnard, the western
San Fernando Valley, Santa Maria and San Luis Obispo. A
small number of Antioch students have relocated from
throughout the United States, Canada, Europe and South
America to Santa Barbara specifically to artend Antioch,
drawn by Antioch’s distinctive education and the commu-
niry's justly famous chmate, lifestyle, and amenities.

Educational Community

Antioch Santa Barbara’s educational delivery system is
designed for adult learners, most of whom have active pro-
fessional and personal lives. Campus smdent life, therefore,
is primarily focused in the classroom, which s where maost
student interaction occurs. Antioch is committed to ensur-
ing a safe and supportive environment for the leaming
process. This involves creating a learning space in which
participants, both instructors and students, can explore and
express ideas and points of view as part of the process of
engaged learning.

Fundamental to this learning process 18 a respect for differ-
ence. Because each adule brings very particular histories,
experiences, and ways of knowing to the classroom, each
student can benefit from an authentic interaction with
another. Discussion and debate depend on an appropriate
degree of respect for all persons involved and for the dis-
tinct expericnces which they bring. Class discussions are
not so much designed as opportunities for individual learn-
ers to demonstrate how much or what they know, but as
environments for furthering the learning and understand-
ing of the community as a whole. In order to achicve this
sort of learning crvironment, students must recognize
certain degree of responsibility for the success of the learn-
ing experience of the class as a whole.

Within this learning community, Antioch delivers a dis-
tinctive education that includes & recognition of previous
work and life experience, and the wse of written narrative
evaluations instead of impersonal and competitive grades.
Among the distinctive features of our learing emvaronment
are:

» A personalized education that integrates academic
excellence, experiential learning, and a commitment
to community service. This tripartite moddel is the
cornerstone of all Antioch educational programs.
Individualized study and intense collaboration
between students and faculty are at the core of
Antioch’s approach to student leaming,

The Antioch Stery + page 2




* An integration of theory and practice. Graduate and
undergraduate students alike are required 1o camn
credits through experiential learning, such as ficld
study, internships, and traineeships. Many of
Antioch’s faculty are themselves practitioners and
professionals in their fields and their experience is
brought into the classroom,

* An emphasis on encouraging students to recognize
and integrate diversity in interculfural, intergroup,
intergenerational, and interpersonal dynamics.
Annioch students question and probe their own
views and those held by others, while simultancously
being responsble for respecting each and every indi-
vidual in the community. Discussion and reflection
are fully encouraged as ways of sclf-learning and of
furthering the learning and understanding of the
Antioch community.

* A supportive environment thar encourages collabo-
rative learning, values social awareness and activism,
and respects the multiple roles of adult stadents.

* The development of communication and critical
thinking skills to support effective and independent
thought and action and a curriculum designed
prepare students to find meaningful work, improve
professional opportunitics, and lead more purposcful
fives.

* Stadent-friendly systems designed for adult leaners.

* The use of narrative evaluations rather than standard

grades.

* For undergraduates only, an option to provide docu-
mentation of prior college-level learning (see BA
section of Caralog).

At Antioch, learning means more than sitting in classes
and listening to bectures. Learning means reflection, dia-
logue, and challenge. While the instructor is the expert ina
given area of study, teaching and learning is an interactive
process in which the student and teacher together develop
artnibutes of liberally educated individuals and competent,
socially concerned, skilled professionals

Degrees Offered

Bachelor of Arts in Liberal Studics

Master of Arts in Clinical Peychology

Master of Ans in Organizational Management

Master of Arts in Education and Multiple-Subject
Teaching Credential

Master of Arts in Education with Emphasis in Social
Justice and Educational Leadership

Governance

Antioch strives to be & democratically minded and partic-
patory institution of higher educanon. Antioch’s gover-
nance structure is based on several fundamental assump-
tions:

* Antioch University strives to be a unigue national
educational resource committed to progressive, inno-
vative, and quality education for adult students;

* The governance structure contributes to achieving
Antioch’s mission, priorities and objectives;

* The governance structure clearly articulates and pro-
vides for each program's curriculum to be developed
and implemented by the faculty 1o achieve Antioch’s
educational mission;

* The governance structure provides for appropriate
and meaningful involvement of student, faculty,
staff, and administration in decision-making
processes and facilitates communication, promotes
cooperation, and encourages effective and efficient
operation;

* The governance structure judiciously uses institu-
tional, human, and fiscal resources to achieve its
mission, prionties, and objectives.

Antioch secks 1o provide a wide range of opportunities for
broad involvement in governance. Principal responsibiliry
for governance of the University rests with the Board of
Trustees, which appoints a University Chancellor to lead
the University's five campuses. Principal responsibility for
the Santa Barbara campus rests with the Provost, who pro-
vides leadership to the campus and is responsible to the
Antioch University Southern California President. The
Santa Barbara Dean of Academic Affairs and faculty
Program Chairs provide leadership in the development of
curriculum, and the faculty as a whole is responsible for
curnicular innovation and excellence, for providing a chal-
lenging student-centered classroom environment, and for
modeling a community of lifelong learning. The Campus
Counal of Santa Barbara, chaired by the Provost, deliber-
ates on policy, budgetary and planning issues. Student voic-
es related to these policy issues are directed to the Provost.
The campus also has other governing and advisory bodies,
a wide range of faculty and staff meetings, and community-
wide meetings to provide inpur into campus operations and
directions.

The Antioch Story * page 1




Accreditation and Licensure

Antioch University is accredited by the Higher Learning
Commussion and 15 a member of the Morth Central
Association of Colleges and Schools.®

*The Higher Learning Commission
MNorth Central Association of Colleges and Schools
30 North LaSalle Strect, Suite 2400
Chicago, 1L 60602-2504
(BO0) 6217440
www.neahigherleamingeommission.ong

Accreditation in higher education is primarily conducted
through membership in one of the six natonally recog-
nized regional associations, which include the North
Central Assocation of E'ﬂlil:gti and Schools, the Mew
England Association of Schools and Colleges, the
Morthwest Asmociation of Schools and Colleges, the
Middle Stares Association of Colleges and Schools, the
Southemn Association of Colleges and Schools, and the
Western Association of Schools and Colleges. Antioch
Southern California is also licensed to operate in California
by the Board for Private Postsecondary and Vocational
Education (BPPVE). The Master of Arts in Education &
Teacher Credentialing Program is approved by the
California Commission on Teacher Credentialing. Antioch
credentials further include recognition for a variety of fed-
eral assistance, grants and contracts, and eligibility of
Antioch students for financial aid. Any questions or prob-
lems concerning the institution that kave not been satistue-
torily resolved internally should be directed to the
Executive Director of the BPPVE (400 R Street, Suite
5000, Sacramento, CA 95514),
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Admission

Criteria for acceprance to Antioch University Santa Barbara
inclede the applicant’s commitment to completing the degree,
appropriate level of communicanion skill—baoth written and
oral—and a marure understanding of the meaning of the degree
with its associated demands on the adule student. All of the
steps involved in admissions are interactive, designed to allow
the applicant to better understand whether the University's
approach and expectations will meet her'his needs.

Antioch does not require standardized tests for its admissions
decisions, with two exceptions: (1) the Test of English as a
Foreign Language (TOEFL) for applicants from other coun-
trics whisse mative language is not English; and (2) the CREST
and CSET exams are also required for admission to the
MAE/TC program. Bachelor of Arts (BA) applicants must
show proaf of high scheol graduation or its equivalent. Master
of Arts (MA) applicants must have earned an undergraduate
degree from a regionally accredited institution, although not
necessarily in a related field. Grade averages and the quality and
content of previous academic work are evaluated, recognizing
that an adult’s present capacities may not be reflected in grades
earned long before or in ficlds unrelated to present interests.
Antioch particularly secks qualified candidates who will con-
tribute to building a student body diverse in gender, ethniciry,
age, chass, physacal differences, learning styles, sexual orienta-
tion, professional backgrounds, and community experiences.
Antioch's policies for accepting units earned ar other institu-
tons are contained in sections of this Catalog dealing with spe-
afic programs.

Individuals who seek more information about Antioch Santa
Barbara can atrend information meetings offered regularly by
the program of interest and/ar request permission to visit a
class. Above all, individuals can communicate directly with the
Director of Admissions, the Program Chair, or Financial Aid
Director at any peint during the admissions process.

Application Process

Applicants are invited to complete the application form online
at the Antioch University Santa Barbars website = www.anti-
ochihedu.

The application process includes, but is not limited to:
* Completion of an application form and any related docu-

mentation described therein, a written admissions essay,
and a non-refundable $60 application fee;

* Submission of official, sealed transcripts of all prior
oo university work;
* Submission of evidence of graduation:

-BA applicants - Evidence of high school graduation
or its equivalent (GEDY) or transfer of %0 or more
QUATTET LA

-MA applicants— Evidence of graduation with a
Bachelor's degree from a regionally accredited col-
lege or university (international transcripts subject
to transcript evaluation to determine U5, under
graduate equivalency);

* A personal interview with the Director of
Admissions, faculty member and/or Program Chair
15 ﬂ:quu'nd wn all programs.

* Submission of two lenters of recommendation for
graduate programs;

* Submission of all materials to the Antioch
University Santa Barbara Admissions Office on or
b-r:ﬁ:n: the ipp]il:ltiml dﬁ.dlil.‘lt:

Applications are accepted throughour the calendar year for
the Bachelor of Arts in Liberal Studics (BA) program and
Master of Ans in Organizational Management (MAOM)
program for entry in the academic quarters beginning in
Januaary, Apal, July and October. The Weekend Caollege
Program for the undergraduate concentration in Business
Management and the graduate Organizational
Management program also accept applications throughout
the calendar year, for entry in October (BA) and in January
or April (MAOM).

Applications are accepted throughout the calendar year for
the Master of Arts in Chinical Peychology (MACP) pro-
gram for entry in the academic quarters beginning in
October and January only. The Master of Arts in Clinical
Psycholegy with a concentration in either: a) Professional
Development and Carcer Counseling, or b) Family
Forensic Practice, accepts applications throughout the
enhire calendar year for entry in the academic quarters
beginning in October and January only.

The graduate education program, Master of Ars in
Education and Teaching Credentialing Program
(MAESTC), accepes applications throughout the calendar
year, for entry in July only. Applications are acceped ar
any time for the Master of Arts in Education with an
Emphasis in Social Justice and Educational Leadership
(MAEx), for entry in Fall only.

All application materials become part of an applicant’s file
and cannot be returned. Once all the necessary application
materials are received, the application fike is complere and
ready for review by an Admissions Committee, The
admizzions decision s communicated in a letter from the
Admissions CHfice.

A status of provisional acceptance is employed for sradents
who seem appropriate for Antioch, but who kick one or

“.-'i':i;m:lrfn E page 5




more particular elements of preparation. The provisional
requirements stated in the admissions letter of provisional
acceptance must be satisfied prior o being allowed to reg-
ister for the student’s second quarter. It is the student's
responsibility to make sure that the Admissions Office has
received the necessary documentation demonstrating that
all provisions have been met. With successful completion of
the specified prerequisites, a letter of full acceptance is
issued from the Admissions Office.

Additional information is included in the academic calen-
dar contained in this Catalog. In order to apply, be accepr-
ed, and enroll for a particular quarter, the application
process should begin at least exght weeks pror to entry
Financial Aid applications should be initiated even carher.
Call the Admissions Office to venfy acceptance of a late
apphcation.

Undergraduate Program: Bachelor
of Arts in Liberal Studies

Applications arc accepted throughout the year for the four
academic quarters which begin in January (Winter), Apnl
(Spring), July (Summer) and October (Fall). The admis-
mons essay should describe the applicant, her/his reasons
for undergraduate study in a chosen field and the appli-
cant’s goale. The BA admissions interview helps potential
students gain preliminary knowledge sbout transfer credit
and prior learning credit. Estimates regarding the residen-
cy required to complete degree requirements can be made.
This interview is the first step to familiarize the potential
student with Antioch’s unique approach to undergraduate
education.

Some stadents are admitted as non-matriculated students,
which allows them to take the Educational Foundations
and Academic Planning course. This required course is
also offered to members of the community-at-large as a
pre-enrollment oprion o learn more about Antioch and
how the Antioch program mighe fit with personal and
career goals. MNon-matriculated status is sometimes appro-
priate in order to assure a good match between the sm-
dent’s skills and the program requirements. It is recom-
mended that applicants complete a minimum of 30 quarter
units of transferable credit prior to applying.

Graduate Programs

* Master of Arts in Organizational Management
(MAOM)

» Muaster of Arts in Clinical Psychology (MACP) -
concentrations and certificates in Professional
Development & Career Counseling, Family Forensic
Paychology

* Master of Arts in Education and Teacher Credentialing
Program (MAE/TC)

* Master of Arts in Education--Emphasis in Social
Justice and Educational Leadership (MAEx)

Applications to the MACP program are accepted for the
Fall (October) and Winter [ January) quarters only.
Applications to the MAOM program are accepted
throughout the year for acceptance to Fall, Winter, Spring,
and Summer UArters. .ﬁ.p'pill-l:iﬁmu for the MAESTC are
only accepted for Summer (July) entry. The MAEx pro-

gram accepts applications for September entry

Criteria for acceptance to any graduate program include
relevance and strength of previous college work, wnting
gkills, community invalvement, and previous study and/or
expericnce in the feld. In the Psychology programs, the
sutobiographical narrative is used to assess writing shalls,
self-understanding, and the applicant’s psychological mind-
edness and interest in working with diverse populations.
MAOM applicants are required to submit a résumé in
order to help assess organizational experience. This materi-
al and the personal interview are very impartant factors in
the admissions decisions-making process. In addition, two
letters of recommendation must be submitted so as to
demonstrate evidence of the applicant’s ability to conduct
graduate-level self-directed study, The letters should be
written by those qualified to assess the applicant’s intellec-
tual and creative work. In the MAE/TC program an essay
is required and is used 1o asess writing skills and experi-
ences in the schools and wath children. As in the MAOM
program, the MAE/TC program requires that two letters
of recommendation must be submitted, and they should
demonstrate evidence of the applicant’s ability to work in
schools and conduct graduate-level self-directed study.
Individual and group interviews are also required to estab-
lish a fit with the program.

A muximum of 9 quarter units of graduate coursework
from regionally accredited institutions may be transferred
for transfer into the MACPE, MAP-IC, MAOM, and
MAE programs with approval of the Program Char
and/or Office of the Registrar. Applicants must submit
official transcripts of any completed graduate course wark
as part of the application process,

Weekend College

# Bachelor of Arts in Liberal Stodies Concentration in
Business Management (BA)

The BA Weekend Program admits once a year in October

{Fall). The application and interview process is the same as

the regular BA Program. However, the BA Weekend

Program requires at least 90 quarter units of complered
transferable college credit prior to admissions.

Admission * page 6




* Master of Arts in Organizational Management
(MAOM)

The MAOM Weekend Program admits twice a vear, in

January (Winter) and April (Spring). The application and

interview process is the same as for the regular MAOM

program.

International Students

Antioch University accepts applications from qualified
international students with F-1 foreign student visas.
International students who wish to attend Antioch
University Santa Barbara on F=1 student visas must furnish
the following additional information when applving:

* proof of a ecore of 550 or better on the TOEFL;

* demonstration of sufficient financial support for a
minimum of one year's study at the University and
dentification of the student’s sponsor;

* gcademic credentials recerved outside of the United
States must be evaluated by Antioch University Santa
Barbara or by a liﬂmﬂlmj gervice, for mquiﬂ].-mq';

* international students must provide official transeripes
from the school attended; and,

* for students already in the United States, evidence of
being in status and cligible to mansfer ro the
University on a student visa.

* valid passport and visa informartion;

* any additional informarion as required by federal,
state, and/or local governments.

English language services are not provided. All courses are
taught in English. While studying at Antioch, international
students must take individual responsibility for aranging
housing and transportation.

Transfers

From Other Antioch Campuses

Students wishing to transfer to Antioch Santa Barbara
from another Antioch campus must apply through the
Admissions Office and conform to the same deadlines and
admissions requirements as other applicants.

Transfer applicants must also be in good academic and
financial standing at the previous campus in order to be eli-
gible to transfer. The Admissions Office may exempt the
stucdent from obtaining certain documentation if it is able
to obtain (comparable) materials from the student's onginal
file through the Registrar's Office of the other campus. It is
the student’s responsbility to ensure that prior to full
scceptance, final official transeripts from all previous
schools of artendance are received by Antioch Sanm

Adeiign

Barbara, Mote; Transferred Graduate units may not be
more than five years old upon the date of AUSE gradua-
tion.

The residency accumulated at the previous campus is eval-
uated, and a determination made if resadency eamed else-
where at Antioch may be applied to the Santa Barbara
degree requirement. Generally, residency earned at Antioch
University Los Angeles (AULA) is counted roward the
Antioch University Santa Barbara degree. However, the
program Faculty reserves the right to add residency if they
determine that completing the Antioch Universaty Santa
Barbara degree cannot or should not be accomplished in
less time.

Since students transfer at various points in their degree
progrrama, the designated faculty memben(s) review the
applicant’s file and determine what Antioch University
Santa Barbara degree requirements, if any, have been met
through study at another Antioch campus. Any exemprions
are noted in the Admissions Office ketrer of acceptance.

Within the Southern California Region
Antioch University Santa Barbara has articulated o transfer
agreement with the Antioch Los Angeles campus.
Regional transfer procedures and Regional Transfer
Clearance Forms are available in the Admissions Office
and the Registrar s Office. All matriculated stadents who
have completed at least one quarter of study at an Antioch
Southern California campus are eligible to transfer.
Students should work closely with their Advisor, the
Admissions Office, the Financial Aid Office, and the
Registrar's Office to ensure all necessary documentation is
received at the second campus,

Regional rransfer procedures do not apply to withdrawn
students, non-matrculated students, or to students wha
have graduated from one academic program and who wish
to apply to a new degree program at the other regional
campus. Transfer applicants in good scademic standing at
the first campus are not guaranteed acceptance at the sec-
ond campus. All admission decisions and any waivers of
degree requirements arc communicated to students in writ-
ing through the Admissions Office.

Readmitted Students

Students who have withdrawn or have been withdrawn
from Antioch University Santa Barbara must formally
reapply for admission if they wish to re-enter Antioch
University Santa Barbara. If accepeed, readmitted stadents
are subject to the program requirements, policies and pro-
cedures in place at the time of their readmission. This
includes, but is not limited to attending orientation, com-
plying with new degree requirements, and evaluating previ-
ously completed work (this applics to credit which was ini-
tially accepted as transfer credit and also to credir carmed ar
Antioch). Graduare work which will be more than five
years old at the point of graduation will not be accepted.
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Students applying to be readmirted must adhere to all
wdmissions deadlines and procedures, including submission
of a completed application with accompanying fee and offi-
il transcripts. A new admissions essay and interview may
also be required depending on the program. Official tran-
scripts from other schools are retained in the Registrar's
Offfice for five years. Official transcripts must be requested
for any coursework taken at another academic nstitution
gince the time of withdrawal from Antioch University
Santa Barbara. Students should contact the Admissions
Office to determine the current admissions requirements.

Auditing Students

Auditors are individiuals who anend a course with auditor
stanus for noncredit. Consent of the instructor, or th some
cases the Program Chair, is needed to register for classes as
an auditor. The auditor should discuss wath the instructor
what the instructor’s expectations are for the auditors work,
attendance, and participation.

Auditors do not receive credit for the courses, The courses
appear on the transcript. Instructons issue written evalua-
tions for audited courses.  Auditors who later wash to have
credit for the course must register for and repeat the
course. Additional fees will apply. Students who audit
courses and subsequently matriculate as regular students
cannot be retroactively awarded academie credit, residency,
or learning equivalency for audited courses. Matriculated
Antioch University students who have a minimuam of half-
time status may audit any course at ao charge, with the
consent of the P‘mgrun Chair. Students on Enrollment
Maintenance or Thesis Completion Status may sudit up to
two classes o term for no additional fee wath the Program
Chair’s consent. Stadents on Leave of Absence may not
audit. Regularly registered students are given enrollment
pricrity over all categories of auditing students. Some class-
es are closed to auditors completely, Auditors from outside
the University are required to file a "Special Student™ regis-
tration form with the Office of the Registrar, obtain
approval to sudit from the Chair, and pay the
appropriate sudit fee during the scheduled regpstranon
penod for auditors.

Admissions Decisions

Full Acceptance

Full acceptance means that the student is accepted into the
program with no provisions pending.
Students who are admitted provisionally receive a letter of

acceptance stating the resson{s) for the provision and what
is necessary in order to receive full acceptance. Provisional

acceprance applies to students who either lack one or more
particular elements of preparation or who need to fulfill
requirements for full acceptance, The provisional require-
ments stated in the admissions letter must be satisfied by
the stated deadlines and prior to the student being allowed
to register for a second term. It is the student’s responsibili-
ty to work closely with an assigned faculty advisor and to
muke sure the Office of Admissions has received the neces-
gary documentation demonstrating that all provisions have
been met. A letter of full acceprance is then issued from
the Office of Admissions. A student may be admined to a
program with the provision that all first-term work must be
completed satisfactonity. A student on provisional admas-
sion status may not receive any cvaluation ratings indicat-
ing "Incomplete” or "No Credit” or "Unsatistactory” on
first-term evaluations, depending on the program. When a
provisionally- accepted student’s letter of admission indi-
cates that a specific activity must be successfully completed
in the first term, the student cannot register for the second
rerm until a determination has been made by the Program
Chair, Office of Admissions, and/or other designated
University official that the student successfully complered
the necessary coursework and/or other requirement. In
gorme cases, the stodent must wait until Late Begistration
to register. In all cases, students finishing their first term
without fulfilling their provisions will not be elgible o
register for a second quarter of classes and/or may be dis-
missed from the program.

D:furin;ﬁﬂmi.uinn

Mew srudents who wish to defer sdmission to 4 funere term
should notify the Registrar's and Admissions Orffices
directly, in writing, during or prior to the first official week
of the current term. New students who regnster for classes
and subsequently do not notify these offices of their intent
to withdraw or defer during the first official week of clasies
will remain enrolled in classes and incur administratve and
miton costs for the term.
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Fi 1al
Aid

The Financial Aid Office provides application infarmation,
budgret and debt management counseling, and evaluates
students’ eligibility for the svailable student financial aid
programs. With the Federal and State financial aid avail-
able, Antioch makes every effort to ensure that any smudent
who 18 accepted can attend. Most grant and loan awards
are made on the basis of financial need, but even students
meligible for need-based aid can receive other forms of
loans. Uspally financial aid If:in-.'JmEng loans) can be

ohtined for educational expenses (tuition, fees, books).
Generally, financial aid does not cover hiving expenses,

The Financial Aid staff assists prospective students with
the application process. Day and evening appointments are
wrailable.

Ome of the fundamental principles of financial aid is that
the student and her/his family have the primary responsi-
bality to pay for the cost of college education, to the exrent
of their shility. Thercfore, students are expected to con-
tribute a portion of their resources to pay the costs of
tuition, fees, books, supplies, and living cxpenses. The
amount that cach student is expected to pay toward these
costs varies and depends upon the specific financial circum-
stances of cach student. Annoch uses the federally
required Need-Analysis system to determine how much
each student must pay. Once a student’s contribution is
detrermined, the Financial Aid Office develops a package of
financial aid awards that artempts to make attendance at
Antioch University affordable.

Funds are available from federal and state sources, private
spansors and from University resources. Maore than 70
percent of Antioch students receive some form of financial
assistance, Most financial aid awards are based on an indi-
vidual applicant’s demonstration of need. Need-based
awards are available only to UL5. anzens or eligible non-
atizens who are enrolled at least half-time.

The following financal aid programs are available at
Antioch University:

* Federal Pell Grant - Federal grant that need not be
repaid (for Undergraduate students only)

* Federal Supplemental Educational Opportanity
Grant (FSEOG) - Federal grant that need not be
repaid (for Undergraduate students only)

* Cal Grant A & B - State grants that need not be
repaid (for Undergraduate students only)

* Antioch Tuition Grant (ATG) - Institutionally
funded grant that need not be repaid; the purpose of

which is to increase participation by under represented
groups and based on financial need; must be receiving
Financial Aid 1o apply.

* Antioch Opportunity Grant (AOG) - Institutionally
funded grant thar need not be repaid; the purposs of
which i to increase participation by underrepresented
groups, Other criteria may be required.

* Federal Work-5Study Program (FWSP) - On-campus
employment, with earnings applicd to the cost of atten-
dance or living expenses; based on financial need

* Federal Perkins Loan - Low interest loan with delayed
repayment; based on financial need

* Federal Subsidized Stafford Loan - A variable interest
loan with delayed repayment; Interest paid by the gov-
ernement while in school.

* Federal Unsubsidized Stafford Loan -A variable inter-
est loan with delayed repayment Interest accrues while in
school: based on financial need.

* GRE Fee Waiver Program - Undergraduate students
intending to take the GRE can obtain a fee waiver if
they meet the low income criteria.

Applying for Financial Aid

The financial aid application process is time-consuming,
Therefore, students should begin applying for financial aid ar
the same time they begin applying for admission te an Antioch
program. Obtaining fnancial aid takes a minimum of 4 w 6
weeks because of the time required by the Department of
Education to process financial aid materials from all accredited
educational institutions. Antioch provides detailed instructions
and help at every stage of the financial aid application process,

Students apply for financial aid through the following process:

1. Application forms are available for download from our
website at www.antiochsh.edu or the applicant may be
requested from the Financial Aid Office. In addition 1o
the Antioch University Financial Aid Forms, applicants
miust also complete the Free Application for Student Aid
(FAFSA) each year, available at www.fafsa.cd gov.
Antioch University’s code is E00556.

2. The applicant may call or make an appointment with the
Financial Aid Office for help with the form.

3. First-time applicants MUST make an appointment with
the Financial Aid office for an Entrance Interview

4. Continuing students must re-apply every year.

Financial Aid Cautions

All forms of financial aid are disbursed on o quarterly basis,
Eligible students must be enrolled at least half-time. Financial
Asd wwards may be drastically affected when studenes withdraw
for a quarter, change their status from full-time to half-time, or
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fail to maintain satisfactory academic progress. Students
plinn:mg changes in enroliment status, or who ane expen-
encing acudemic difficulty should contact the Financial Aid
Office to discuss the implications prior to making the
change.

Scholarships

Many outside organizations offer awards based on place of
residence, background, professional affiliations and/or field
of study. A bisting of the scholarship opportumities is avail-
able in the Financial Aid Office. Students are responsible
for applying for these awards. Srudents applying for finan-
cial assistance must immediately notify the Financial Aid
Office if assistance is swarded or received from other
sources. The Financial Aid Office is required to revise and
adjust the aid offered or awanded from outside resources in
order to prevent a student from being over awarded under
federal regulations, Repayment of part or all of any award
will be required immedsately if the student’s resources are
determined to exceed allowable expenses.

Veterans Administration Educational Benehits

Vieteran's benefits were designed to assist veterans and thear
dependents in reaching their educational goals. These ben-
efits will be considered as a resource in calculating your eli-
gibility for financial aid. U.S. Department of Veterans'
Affairs Toll-Free Telephone Number: 1-800-827-1000.

The Montgomery G Bill (Chapter 30)

* Enlistment after July 1, 1985 is required;

= Service person must have participated in the pay
reduction program;

* Monthly payment rate will vary with the length and
type of service;

= Monthly "self-certification” s required to insure
benefit payments.

U.S. Department of Veterans' Affairs
Vocational Rehabilitation Program (Chapter 31)
* Aymilable to certain veterans who have i service-
connected disability of 20 percent or greater;

* Provides a monthly stipend;

* Also covers the cost of tuition, books, supplies, and
tutorial or special assistance

* Students should usc this benefit within 12 years of
the date of dischange;

* Eligibility is determined on a case-by-case basis.

Veterans' Educational Assistance Program
{Chclptﬂ' 32)-VEAP-Post Victnam Era
* Enlistment berween January 1, 1977 and June 30,
198518 required;
* The total VEAP benefit is caleulated by adding the
amount of personal and Department of Defense
contributions made during the years of active
BETViCE;

* Mormal maximum rate of pavment is $225 per
month for 36 months
* The Department of Dicfense may make addinonal

contributions which will raise the monthly amount.

Vietnam Era GI Bill (Chapter 34/30)

If your enlistment or delayed enlistment was prior to
Diecember 31, 1976, and you remained on active duty unnl
at least July 1, 1987, and received an honorable discharge,
you may be eligible to “rollover” into the Montgomery Gl
Bill. Under this program, you would receive 1/2 of the
AMOUAT you would hawve been chgible for under the Oid Gl
Bill, plus the full amount of the Montgomery GI Ball.
Eligibality is determined on a case-by-case basis.

D:pandents GI Bill (Chapter 35)

* A child or spouse of a service-connected deceased,;
or

* 100-percent-disabled veterans may be eligible for
VA educational assistance;

* Moarital stanus of a dependent child is not a factor in
determining ehgibilty;

* Benefits may be used until the dependent has
reached the age of 26 or for eight vears from the
date that eligibility is determined, whichever is later.

Reservists Montgomery GI Bill (Chapter 106)
* Enlistment or extension for six years of reserve duty
after July 1, 1985 15 required;
* Does not require a contribution by the service
member.

Federal Work-Study Program (FWSP)

The Federal Work-Study (FWS) program is a campus-
based aid program, providing jobs within the various cam-
pus offices for undergraduate and graduate students who
have established financial need through the submission of
the FAFSA. Students who wish to continue as FWS
employees must re-apply annually. Federal Work-Study
ussistance is awarded first to those with the greatest
amount of financial need if demand exceeds available
funds. Students may apply for any open FWS position on
campus. Students must be enrolled at least half-time and
maintain satisfactory academic progress. The total FWS
award depends on when the student applies, the level of
need, and the annual federal funding level received. Work-
Study students must receive a favorable work performance
evaluation to continue as a Work-Study srudent. Snadents
arc paid bimonthly, with paychecks distnbuted by the
Fiscal Office. University administrative policies provide an
established procedure to mediate any problems that arise as
a result of grievances involving student employment.
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Policies and Procedures

Withdrawal From the University

Recipients of Federal programs (Pell Grant, Supplemental
Educational Opportunity Grant, Federal Subsidized and
Unsubsadized Stafford Loans, Federal PLUS loans or
Federal Perkins Loans) are subject to federal regulations
regarding the Return of Title IV funds. Students who
receive federal financial aid and do not amend any classes
will be required to repay all of the funds they have recerved.
Students who withdraw from all classes prior to completing
miore than 60% of the term will have their financial aid cli-
gibility recalculated based on the percentage of the semes-
ter completed, and will be required to repay any uneamed
financial aid they have received. At AUSB a student’s with-
drawal date is:

* the date the student officially notifies the Regstrars
ﬂﬂiﬁt ik 'ﬁ'l'f'i!il'.lg' of his of ]'H:r inl::nt l'n-\l."i.thdr:.'r.r. or

* the midpoint of the semester for a student who
leaves without notifang the college, or

* the student s last date of amendance ar a document-
ed academically-related activity, or

* the dare posted by the instructor indicating kast day
of attendance, or

= the dare the student is withdrawn by the Uﬂv:mr".

Satisfactory Academic Progress

For information on Financial Aid Requirements for
Satisfactory Academic Progress, see the Sansfactory
Academic Progress section of the Academic Policies and
Procedures section of the Catalog,

Institutional Policy

The institutional policy on Satisfactory Academic Progress
{SAP) is described in the Catalog Section on Academic
Policies, Procedures, and Services. Units Attempted are
those hours for which stedents were still offically regs-
tered at the conclusion of the Add/Drop period for each

tErTL.

Financial Aid Office

The Finanaal Aid Office is located on the firse floor of the
AUSB building.







Other Fees

Tuition & e "

Enroliment Maintenance Fee . ... ..o... ... .. 5450,

Crraduation Fee ......... el ¢

ees Insurance Fee (MACP srudr.nts nn]v} SRR b L
2004_2005 Late Registration Fee .... .----.il'III.

MAE Teaching Pesformance ﬁ.i-:::un:n: B 850,

Prior E!H:Ltﬂtu] Learning Fee I:l -5 IuTllt's]' ....... §225.

Project/Thesis Completion Fee . . skas i ol

Fatioraed Clhacke Bee 0500007 piams i £50,

Antioch University Santa Barbara does not compate Specin] Services Fee ..o ii i i n e S100.
taition by the number of units for which a student registers Student Government Fee (per quarter) ..., ......... §1.
in any one quarter, Rather, the studenr registers and pays Technology Fee (per quarter) ...........c.cc.0..s §15.
for a designated number of full-time quarters or the equiv- ?““"-“F‘ Only Fee .. L BN
ranscript and Namnv: Anmmmts P-n: LR 1 b

alent number of half-time quarters. Antioch charges more Audit Ees {]""3 'I-II'II't:l

I'Ju.nh:]f—fu:ﬁ.l:lrhﬂf-lim:Bl:inmhtciuerul}'Fp:l:d BA e e P et Py s D e
expenses remain the same. MAE ... e
hL’LP:ndh‘l.ﬂ.ﬂM o ko b B
Mo - ricnlared:
Tl.litiﬂll dAntroch Alumng (per wmie):
e e e ol i 5245
e L o e e T s ey 5275
-tlmtmmuplrmlut:r MAP and MADM | T T ATy e, T
BA (12 or mare units) . . e n e SAIT0. Aﬂfm.ﬁ:Mn_mm:uImdl
MAE (12 -15 units) . iniiatin e E"";ﬁ;%’*{';ﬁ e
TrLﬁPmthﬂM[ﬂnrmmumts} ---..H,SSB. Application Fee ... ... I-E-ﬂ
BA Weekend (12 units & up) .. wren e 84,5000 Enrallment Maintenance I-c: ................. 450,
MAOM Weekend (8-15 units) ,.,........_.H.ﬁsl}. e - e §75.
Insurance Fee (MACP students only] oo, £35.
Half-time ruition P"qmﬂ l.::th. R e S $100.
BA (6 - 9 units) . H.EH 1AE Teaching Performance Assesement Fee .. .. 850,
MAE (6 - ‘?umtl]' : .........H.&Sﬂ. PrmtE:t]::n-:nniEL-ﬂmmgl-:r{i-Eumt;}l S ¥
Mﬁ]—"mdbr'l.l'tﬂMH T }I $2.730 Project/ Thesis Completion Fee . ................5450.
units DA Hzturnnd‘-':h:ch:t......................-.--InEEI.
BA Weekend (6-8 units) TP PP SPES $2,700. Special Services Fee . R T
MAOM Weekend (4-Tunits) ............... 52,790 Student Government Fee [Fllﬁ'{l'l.l.ll'!l:f:l ............. $1.
Technology Fee (per quarter) . P R L,
P!.!-.“mt mtlnn md u-m-lmd clhﬂmf T‘m]ﬂr l:h'-lh" Fﬂ ............................ 19,
BA §430 Tnnmiptn;‘rdﬂnr;ﬁwﬁsmnmmnﬁt R § |-
. Audit Fees (per unit):
I‘-i.P;F 4 ........................I-'1-45
MAP and MAOM ____[[L[LIL I e, N U
AW . 0ooonnns s rnnnnnsnsnnsns s SO0 MAPand MAOM ...................... 3185,
e Ey e T e s $465.

The afficial Tuition and Fee Sheet and an explanation of
charges i5 available from the Registrar’s Office.

A student regastering for & number of units greater than
half-time but less than full-time pavs the half-time tuition
plus a per-unit charge for the addinonal unit(s). In addition
bo Course work, fuition covers internship/ practicum super-
vision, advising, supervised independent study, workshops,
and program administrative costs. Tuition charges remain
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Tuition Payment Plan

Tuition and fees not covered by financial aid are due at the
time of registration. Students may, if necessary, elect a
Tuitien Payment Plan upon approval of credit by the Fiscal
Office. One-third of the amount owed is due at registra-
tion, and a one-time fee of $30 15 required. Armangements
miust be made in advance of registration.

Tuition Refund Policy

The refund schedule applics in cases of withdrawal from
the University as well as in cases of reduction in the num-
ber of registered units during a quarter. For refund purpos-
e, & week of classes refers to o calendar week beginning
with the first day of classes — holidays not consadered. The
effective date for determining a refund is the dare the
Registrar reccives written notification of a drop (signed by
the Advisor and Financial Aid officer) or withdrawal from
the student. Students have a right to full refund from all
mitton charges if they notify the University in writing, and
the written notification is received prior to or by the last
day of the official first week of instruction. The University's
refund policy for srudents wheo have completed 0% or less
of the new course of instruction shall be a pro-rated refund.
New students who withdraw from the University during
the second week of the quarter are awarded a full tuition
refund minus a special service fee of $100 or 5% of the
tuition, whichever is less. If the University cancels or dis-
continues a course, the University will make a full refund of
all associated tuition charges. If the student withdraws
from a course in the third through sixth week, a fee of
£100 or 5% of the ruition, whichever is less, shall be
charged. Refunds are paid within 30 days of receipt of
notification of cancellation or withdrawal The refund shall
be the amount charged for instruction multiphed by a frac-
tion, the numerator of which is the number of hours which
the student has not received bur for which the student has
been charged, and the denominator of which is the total
hours of instruction for which the student has been

charged.

Full-Time Attendance

For the purposes of defining tuition, residency, academic
progress, and financial ad, full-time attendance i defined
s follows:

BA Students . . . . ... .12 units minimum per quamner
MAE .............10 units minimum per quarter
MAP Srudents ...... 8 units minimum per quarter
MAOM Seudents . . .8 units minimum per quarter

Advisor consent (written) is required when students wish
to exceed maximum anit loads: 18 units for BA studenes;
15 unats for MA stadents.

Half-Time Attendance

For the purposes of mition, ressdency, academic progress,
and financial aid, half-time attendance is defined as follows:

BA Students .. ... .. .- units per quarter
MAE Swdents . . . .. 6-9 units per quartce
MAP Seudents ...... 4-7 units per quarter
MAOM Srudents ., .4-7 units per quarter

Cerrain financial aid programs and policies require students
to be enrolled full-time. Other financial aid programs allow
students o be enrolled half-time or more, Less than half-
time attendance cannot be included in the computation of
Asntioch University has established a minimum fee sched-
ube that is reasonable and yert allows AUSE to cover admin-
istrative and stadent services costs associated with the
delivery of services. As a marter of policy, Antioch
University does not waive any of the tuition fees described
herein under any circumstances.

Enrollment Agreement

The Bureau for Private Postsecondary and Vocational
Education requires all Antioch University Southern
California students to sign enrollment agreements with the
University that cutline student rights as consumers of edu-
cation. Students should check with the Regastrar’s Office if
they have further questions. One copy of the agreement is
given to the student at the time of registration and another
is retained by the University.

Explanation of Tuition and Fees

Admission Application Fee

This fee must accompany the Application for Admission.
Consderation for admission will not be given unil the fee
is paid, Students who completed their undergraduate
degrees with Antioch University Santa Barbara and are
applying for graduate programs and those who transfer
from any other Antioch campus must follow all regular
admissions procedures including the payment af the
Admission Application Fee, although that fee is reduced.
Admissions application fees are non-refundable. Currently
enmolled Antioch Los .Il-.ﬂg':‘:l students who I.PP].}' for
transfer to Santa Barbara (and vice-versa) pay a redisced fee
of $30,
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Audit Fee

A non-matriculating student who wishes to audit a course
should submit a Special Student Regastration Form to the
Office of the Registrar, Auditors then obtain permission
from the Program Cheair, register for the class in the
Registrar's Office, and proceed directly to the Fiscal Office
for payment of fees. Auditing is permitted when there is
sufficicnt space in the class and Chair approval is granted.

Enrollment Maintenance Fee

The Enrollment Maintenance Fee (EMF) is designed for
#hidents who are not enrolled for new coursework in the
current quarter, but who require University services and/or

advising in order to accomplish the following:

* complete degree requirements including
documentation;

* complete work in progress or incomplete work from
PrEvious quUATters; of

* complete andfor submit their candidacy packets for

FEVIEW,

Payment of the Enrollment Maintenance Fee allows the
University to certify to other institutions or agencies that
the shident is participating in her'his degree. Ennollment
certification under this registration status provides cligibils-
ty for student loan deferment for onc quarter only,
Students must regaster and pay the Enrollment
Maintenance Fee during the quarterly registration period.
Students may not initiate new learning activities for credie
while on Enrollment Maintenance status (unless under
special circumstances approved by the Program Chair).

Application for Graduation Fee

Students must file the Application for Graduation form by
the end of the third week of the quarter in which they
intend to graduate, Fallure to mect the deadline results in a
substantial delay in receiving their diploma. In addition,
the Registrar places a hold on the student’s file. A $75 pro-
cessing fee is required when submirting the application.

Liability Insurance Fee (for MACP students
only)

A $10 quarterly Liability Insurance Fee is initially manda-
tory for new MACP Fall and Winter students, and option-
al for eontinuing MACP students who already have insur-
ance.

Leave of Absence Fee

A Leave of Absence (LOA) is an approved quarter of non-
artendance for matriculated students. Leave of Absence
status must be renewed cach quarter. The student must
complete and file an approved Leave of Absence form wath
the Registrar's Office during regular registration. The
Registrar may impose a special service fee for LOA forms
which are submitted late. Failure to file the form will sib-
ject the srudent to withdrawal from the University, a read-

misgion charge of $50, and the need 1o meet current aca-
demic requirements in force at the time of re-admission.

Prior Learning Fee

Undergraduate stadents are charged a $225 fee for cach
Prier Learning evalsation (1-5 units). The fec is paid when
the student registers for the prior.

Special Services Fee

The Special Services Fee is a charge of up to $250 that is
imposed in various registranial or administrative situations
which require special service for the student. Examples
inchade, but arc not himited to sitcations when a special
request for a late registration is approved by the Registrar,
or in the case of an applicant’s file thar requires extensive
review by the faculty or the Regastrar in order to determine
whether o special set of degree requirements it in order for
the readmitted stadent.

Teaching Performance Assessment Fee

(MAE/TC students only)
A TPA lab fee is mandatory for all teacher credential can-
didates and is attached to specific courses in the program.

Technology Fee

This fee covers the cost of usage of FirstClass email sys-
tem, UhioLink enline library, campus compauters, printing
and Internet usage.

Thesis or Project Completion Fee

The ThesisProject Completion Fee is designed for stu-
dents in the MAE, MAP and MAOM Programs who have
completed all coursework and residency requirerments and
who require advisement in order to finish a thesis or proj-
ect. Stadents who are completing their MA thesis or doe-
ument under this status must register and pay the Thesis
Project Completion Fee during the quarterly regastration
period.
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Registrarial Policies &

Procedures

The Antioch University Santa Barbara Registrar’s Office
maintuns academic records for each stadent, including a
file with orrinal copies of evaluations, transcripts from
other institutions, changes to registration, sdmission docu-
ments, and copies of correspondence. The Registrar's
Office also keeps the student’s quarterly course registration
cards and produces Credit Reports showang which courses
have been completed.

The Registrar's Office must be informed in writing when a
student makes any changes in the course of stady {add/
drops); withdraows or takes an authorzed leave of absence:
or changes address, telephone number, or name.

The Registrar's Office may be contacted regarding the fol-
lowing stems: verification of enrollment, processing of stu-
dent loan deferments, processing of requests for transcripts
of Antioch coursework; praduation reviews, diplomas, and

any other general information regarding student academic

records.

Student Status

Full-Time or Half-Time

Full-time status for undesgraduate students is defined as a
minimum of 12 units, The maomum load is 18 units, Full-
tme status for graduate students is defined as @ minimam
of 8 units (10 units for MAE) and a maximum of 15 units.
Half-time status for undergraduate students is defined as a
minimum of & units and & maodmom of 8 units, Half-time
starus for graduate students is defined as a minimum of 4
wnits and & maximum of 7 units. Students registering for
more units than half-time, but less than full-time, pay the
half-time fee plus o per-unit fee for the additdonal units.
Students registering for less than half-fime pay the per-unit
fee. In the MAE program, full-time is 10 -15 wnits; hali-
time i8 6 = 9 units. In all programes, students registering for
an overload (more than 15 units) pay an additional per unit
fee (except for students in the BA Weekend College pro-
Eram).

Enrollment Maintenance Status

The Enrollment Maintenance Status is designed for sm-
dents who are not enrolled for new coursework during the
current term but who wish to mainmain enrollment status in

order to socomplsh the following:

* complete degree requirements including
documentation;

* complete incomplete work from the previous
quarter;

* |occasionally) attend necessary courses at other insti-
tutions (sec Eaming Credit During Periods of Non-
enrollment, below);

* work with the Advisor; or,

* make corrections necessary for Graduation, after the
final quarter of residency.

Enrollment Maintenance Status entitles the student to a
reasonable level of advisement during the quarter, as well as
scoeds to certiun noncredit-beanng activities. On a Leave
of Absence, in contrast, no advising is provided, Payment
of the Enrollment Maintenance Fee (EMF) also allows the
University to certify to other institutions or agencies that
the student is participating in its degree program.
Enrollment Maintenance Starus does not qualify for resi-
denicy. It allows student loan deferment for one quarter
only. Twe consecutive Enrollment Maintenance quarters
are not permitted. Only one Enrollment Maintenance
quarter per four-gquarter period is allowed.

Students wishing to take a quarter on Ensollment
Maintenance Status should consult with their Advisor,
obtain the Advisor's permission, register at Registration,
and pay the Enrollment Maintenance Fee. This status may
affect a student’s financial aid, so students planning for
Enrollment Maintenance should be sure to consulr the
Financial Aid Director for details.

Thesis/Project Completion Status

Given the highly individualized narure of an Antioch
course of study, graduate srudents in the MA
Organizational Management, MA Education, or MA
Psychology programs are required to complete a master’s
project of thesis. If the student has completed all degree
requirements except for the master's project or thesis and
has utilized a quarter of Enrollment Maintenance status,
the student must register for the Thesis/Project
Completion Starus during the registration period. No resi-
dency starus and no financial aid status are credited for
ThesisProject Completion Starus.
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Leave of Absence

Students may take an authorized Leave of Absence (LOA)
from Antioch for personal reasons any time after the first
quarter of enrollment, without charge. This allows the stu-
dent to leave schood for & quarter, while still maintaining an
official connection with the University. A Leave of
Absence may not be used to complete unfinished course-
work or docoment chinscal 'u'i.'m.ing hours toward MFT
licensure. The student may be on Leave of Absence for a
maximum of two consecutive quarters. Absence from the
program beyond that results in being withdrawn, and
application for readmission is necessary to continue.

Lexves of Absence are limited to two per four-gquarter peni-
od. When registering for Leave of Absence, students must
understand that any coursewotk remaining incomplete will
default to No Credit. While on authorized Leave of
Absence, the student keeps her/his mail file, stays on the
University mailing list, and receives official announcements
and notice of next quarter’s Registration. A student on
Leave of Absence docs not receive academic advising, and
the faculty and Registrar do not process student work.

It is extremely important that a student desining a Leave of
Absence files an afficial Leave of Absence form, with an
Advisor’s signamure, in the Registrar's Office during
Regustration. Students who leave school without filing this
form are dropped from the mailing list. They are formally
withdrawn from active student status and cannot re-enter
Antioch without reapplying for admission. A new form is
needed cach quarter if the Leave of Absence extends for
mere than one quartet.

Withdrawal

A student who intends to withdraw from Antioch should
dascuss the decision with her'his Advisor. Withdrawal from
the University means that student status is discontinued.
Courses incomplete at the time of withdrawal are no longer
eligible for credit, and the student must reapply formally
for admission if a/he wishes to re-enter Antioch Santa
Blarbara.

A student must notify the Registrar in writing of the inten-
tion to withdraw, Students on financial aid must also con-
gult the Financial Aid Director. Students who have

received a Mational Direct Student Loan must armange with
the Financial Asd Director for a loan exit interacw,

Srudents who withdraw during the first six weeks of the
quarter are entithed to a percentage refund of mition,
depending on the date that written notification of the
intention to withdraw reaches the Registrar, Withdrawal
from the University should not be confused with dropping
classes or filing a Leave of Absence.

Any student who fails to register, or who takes a leave of
absence without filling out the official form at Registration,
is subject to withdrawal by the University. Students who do
not maintain good academic standing may also be with-

drawn, sccording to conditions stated in the Probation
Policy.

Auditors and Non-Matriculated Students
Auditors register in a course with anditor status, not for
credit. Consent of the Program Chair is needed for audi-
ing. Instructors normally expect thar auditing students
complete all readings and participate in discussions. No
written work is handed in; however, there i no evaluation.
Srudents taking a course for credit are given preference
over auditors in over-enrolled courses, Audited courses
appear on the Antioch transcript only if the instructor cer-
tifies that the student was present in the class. If an auditor
later wishes credit for the course, 8he must repeat the

COUTSE.

Students registered full-time or half-fime may audit any
course with the consent of the Program Chair for no addi-
tional fee. Students on Leave of Absence who wish to audit
must pay the audit fee. Alumni suditors and auditors who
are not matricalating stadents are required 1o register by
filling out a Speaal Student Registration form and paying
an audit fee. Antioch alumni anditing courses in the same
program they attended pay a special reduced Audit Fee.

Non-matriculated students may enroll in courses for credar
without intending to exrn an Antioch degree. Consent of
the Program Chair is required. Srudents are required 1o
register for the course(s} on a non-matriculated status. In
over-enrolled courses, they are given low priority, Non-
matriculated students must register during regular
Registration time. They are not eligible for financial aid.
If a non-matriculated stadent later wishes to enter Antioch
to work toward u degree, a'he needs to complete the regu-
lar admissions process and be formally accepted by
Antioch. Credit earned, if any, is not automatically trans-
ferable. A petition for credit must be approved by the
Program Chair. The non-matriculated period does not
count toward residency.

Credit Earned during Non-enrollment Periods
Students normally must be regastered for Antinch classes
(Full-time, half-time, or per unit) in order to earn Annoch
credit, One exception to this policy is the rare case in
which a student’s Advisor recommends that the student
tuke one or more courses at another institution while on
Enrollment Maintenance Status. The arrangement must be
approved in advance by the Advisor and the Program
Chair. Approved units arc applied as transfer credit. Units
earned at another school while on Enrcllment
Maintenance do not count toward residency.

Owcasionally, a student who has withdrawn from Antioch
or is on Leave of Absence rakes courscs at other schools
during the non-Antioch time, and wishes o transfer these
units to Antioch when e'he returns, For students who re-
enroll after o Leave of Absence or a period of withdrawal,
and request credir for learning activities that ocourred dur-
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ing, their absence from Antioch, residency must be re-eval-
uated. The Advisor and the Program Chair reserve the
right to make decisions about this situation on an individ-
ual bass.

D'rplqmn

After the Application for Graduation has been subminted
to the Registrar’s Office by the thard week of the final
quarter of srudy, the Registrar orders the student’s diploma.
Daplomas armve in the Santa Barbara Regstrars Ofhoe six
to eight weeks following the end of the final quarter of
.'.'h.ldjr. When the d.ip]nnu arrves, if all mq.l.ir:mr.nll fisr
graduation (including financial obligations) have been met,
the Registrar informs the graduate. The graduate may pick
up the diploma in person, or for 4 510 fee the Begistrar’s
Office will send the diploma by certified miail.

Transcripts

Requests for official transcripts must be submitted in writ-
inyr, & sigmature is required for authonzation to relesse o
student’s record. If the student wishes, &'he may request

that copies of assessments be sent along with the transcript.

Transcript requests should be submitted at least 10 days in
advance. Antioch University Santa Barbara cannot release
the official transcript or diploma for a student unnl all
financial obligations to the school have been cleared.

The Antioch transcript does not include grades or unoffi-
cial grade equivalents. Students may request that copies of
their narrative assessments (which will inclsde unofficial
grade equivalents if these had been requested) be sent to
other institutions along with the official tramseripr.

To arder a transcript, the student may complete a
Transcript Request Form obtained from the Santa Barbara
Regrstrar’s Ofhice, or may write a letter containing the fol-
lowing information:

¢ full pame (and pame while enrolled at Antioch, if
different);

* current address and phone number;

* dare of birth and Social Security number;

* the program (e.g., BA, MAE, MAF, MAOM ) and
dates of artendance;

* the number of copies needed;

* the full address(es) and zip code where transeripts
should be sent;

* check or money order (no cash) payable to Antioch
Uiniversaty;

* whether or not written evaluations should accompa-
ny the transcript (students may request that some or
all evaluations accompany the transcriptl;

* student’s signabare,

Manled transcript requests shoubd be sent to the following
address:

Antioch University Santa Barbara
Office of the Registrar
Arm: Transcripts
801 Garden Street - Suite 101
Santa Barbara, CA 93101

Current Student Transcripts

A currently enrolled student may request 8 transcrpt show-
ing work completed to dave. The smudent fills out the
Transcript Request Form and submits it to the Antioch
Santa Barbara Regrstrar's Office with a $9 fee for each
transcript requested or an $18 fee per transcript plus narmra-
tive assessments, The transeript reflects only work for
which completed learning evalustions are currently on file
in the Registrar’s Office.

Graduated Student Transcripts

Transcripts for graduated students can be issued amytime
after a student has graduated and her /his records are offi-
cially complete. The ipt reconds all coursework com-
pleted for eredit and the degree awarded. A Transcript
Request Form and a check for §9 (per transcript) or $18
[per transcript plus narrative assessments) must be submait-
ted to the Regustrar's Office. Students whe graduated in
1985 or before should send thear request to the Antioch
Caollege campus in Yellow Springs, Ohio. Upon completion
of all degree requirements, an unofficial copy of the final
transcript is sent to the student free of charge.

Withdrawn Student Transcripts

Transcripts for withdrawn students reflect only work for
which completed learning evaluations were on file in the
Registrar’s Office at the ime of withdrawal. Srudenes with-
drawing after 1985 should request transcripts from the
Antioch University Santa Barbara Registrar’s Office.
Students who withdrew in 1985 or before should request
transcripts from the Antioch campus in Yellow Springs,
Crhio,

Permanent Files

The permanent official academic file for snadents graduat-
ing of withdrawing after 1985 s mantained at Annoch
University Santa Barbara, The final official acedemic file
for smdents graduared or withdrawn prior to 1985 is main-
tained at Antioch College in Yellow Springs, Ohio.

Verification of Enrollment or Course
Completion

When requested in writing, the Registrars Office provides
students with letters verifying enrollment or verifying the
completion of courses. However, letters of verification of
completed coursework can be written only if assessments
i.fhilciﬂq Credin Awaarded for those I.r_l.rn'rng activities are
on file with the Registrar. Credir eamed cannot be project-
ed beyond the student’s current or most recent quarter of
enrollment. Verification cannot be provided if the student
has outstanding financaal obligations to the University.
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Transfer of Course Credit

Because Antioch University is regionally accredived, credit
carned in residence at Antioch University Santa Barbara is
accepted in transfer by other institutions. Other institutions
may require additional information on Antioch’s policy of
evaluation by written sssessment rather than letter

If the narrative evaluations are questioned, the Registrar
will gladly contact the other institution on request to assist
students in transferring credits. It is important 1o realize,
howeves, that the determination of course credit transfer is
the prerogative of the institution to which the sradent is
applying.

Study at Other Antioch Campuses

Antioch Univeraty has campuses in Los Angeles; Seattle,
Washington; Keene, New Hampshire; and Yellow Springs,
Ohio. Students ensolled at Antioch Santa Barbara may
wish to study for a quarter or two at another Antioch cam-
pus. The student must have the approval of the Adwisor,
and must inform the Antioch Santa Barbara Regastrar as
far in advance as possible. The student registers at the
Antioch Santa Barbara campus, even if all classes will be
taken ar the host campus. The Registrar of the host cam-
pus will certify the enrollment and forward the records of
Ei.l"l!l.il.'l.g actyatzes 1o Santa Barbara upon :n-mph.-ﬁm.
Generally speaking, if courses are over-enrolled, studenrs
from other campuses receive lower priosity than home stu-
dents, Consult the Registrar at the other campus for infor-

mation on regstration prionties there.

Students who began the degree at Antioch Santa Barbara
and wish to transfer to another Antioch campus to com-
plete the degree are subject to transfer policies and degree
requirernents ot the host campus as detailed earlier in this
chapter. The Dean of Academic Affairs may be helpful in
Facilitating details of transfer from one Antioch campus to
another.
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Academic Policies,
Procedures & Services

Registration

Official Registration takes place in the Registrar's,
Financial Asd, and Fiscal Offices; the student submits a
Course Selection card and pays tuition for the quarter. All
courses, internships, trainceships, and independent studics
need to be listed on the white card with the proper course
numbers and number of units for each activity. Students are
held accountable for completing all activities listed on the
Course Selection card, Once admitted, 2ll studenss must
register each quarter for classes or for Enrollment
Maintenance, Project Completion, or an aathorized Leave
of Absence. Studenrs who fail 1o do so will be withdrawn
from the University by the Registrar.

Changes in registration may be made during the first two
weeks of the quarter only, through the Add/Drop proce-
dure described below, If a student fails to add a class or
learning activity, s'he does not receive credit even if work is
completed. If a student fails to drop a class, s'he is obligat-
ed to complete the work or receive a No Credit designa-
tion. The two exceprions are explained below:

Adding and Dropping

Classes and leamning activities may be added or dropped
withour academic penalty during the first two weeks of the
quarter by filling out an Add/Drop form and submitting it
to the Advisor. The Add/Drop form requires the Advisor's
signature. After the second week of the quarter students
may not add activities, change number of units, or add
anits. The student is held responsible for completing any
units for which v'he has registered by the deadline, and
credit cannot be earned for units not registered by the
deadline. Srodents may withdraw from courses during
weeks four - six and receive a pro-rated refund if the
tuition status is changed. However, academically the cours-
es will be considered attempted but not completed activity,

The two exceptions are the following:
L Students may add or drop a Sanra Barbara one-day
seminar, even after the Add/Drop deadline, unil the
Monday before it takes place, provided space is available.
The refund schedule still applics. The Registrar must be
informed through a completed Add/Dirop form which
includes the signature of the student’s Advisor. Los
Angeles seminars open to Santa Barbara students must
be added or dropped within the first two weeks.

2. Unats for a MACP traineeship are credited each quar-
ter at the end of the quarter, based on the number of
uikits noted on the evaluation, even if this differs from
the number of units for which the student originally reg-
pstered.

When adding or dropping a course or units produces a
change of status (e.g., from full to half-time, half-time to
less-than-half-time, etc.), rition charges are adjusted
according to the published refund schedule, depending on
the date the Add/Drop form is received in the Registrar's
office. Srudents should note that changes in starus may
affect financial aid and should check wath the Financial
Aid Diirector before making such changes in their program.

Apart from these exceptions, there are no adds or drops
after the end of the two week Add/ Dirop period.

Enrolling in Classes Offered in Other Antioch
Programs

A few Antioch courses are formally cross-listed, (i.c.,
offered with 300 numbers for BA stedents and also with
500 numbers for MA srudents). Students who wish to
receive graduate credit for an undergraduate course must
fill out and submit 2 Graduate Study in and Undergraduate
Course form with their registration card. These students
are expected to achieve graduate-level performance in order
to receive credit for an undergraduate course,

Undergraduate Students

BA Advisors may nominate exceptional students for enroll-
ment in MAOM elective courses courses. Students may
contact their BA Advisor for information' consideration
regarding these programs. Those students aceepted can
enroll in up to 12 MA units. These units apply to the BA
degree. If accepted into the selected MA Program at a later
date, the courses for which credit was awarded may count
towird the completion of the MA Program. BA studenis
may not register for MACP classes. However, at times
graduate seminars may be cross-listed with the BA
Program and space made available for BA srudents, BA
students alse may approach MACP faculty members about
Independent Study work

Graduate Students

Some of the courses in the BA Program and MACP
Programs are acceptable and appropriate electives for
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MAOM and MAE students and fit into individual areas of
interest. Students must consult with their Advisor prios to
Registration for approval to take a course in another pro-
gram. MAOM and MAE students must achicve graduate-
level performance in BA classes in order to receive credit
for them. With the approval of their Advisor, MACE su-
dents may take MAOM and MAE courses on a space-
available basis.

Enrolling for Prior Learning Activities

The maxdmum number of Priors (Pror Experiential
Learning) for which a BA student may regster in any one
quarter is determined by the Advisor. Stadents regter for
each Prior Learning activity during the normal registration
period of the quarter in which the student intends to docu-
ment the Prior Learning. The student provides the
Registrar with each Prior Learning actoaty’s number
(LBS197, 397, etc.}, title, and the name of the Evaluator,

If the student does not complete documentation of the
Prior Learning by the end of the quarter, the student must
formally request an incomplete with the Evaluator. I the
Evahuator grants an Incomplete, the student must submit
the documentation by the assigned deadline. (Note: same
policy as Incomplete Policy for current enrollment.) If the
student registers only for Prior Learning activities, s'he also
needs to register for Enrollment Maintenance. If the
Incomplete is not finished by the next quartes, the student
must re-register and pay again for the Prior Learning activ-
ity. Prior Learnings are transcripted when completed. The
Add/Dirop policy is the same as that for current learning
enrollment.

If the student does not register for at least two credits of
current learning, an Enrollment Maintenance Fee is
charged. Registering for Priors may affect financial aid sta-
tas, but does not affect residency.

Enrolling for an Extra Unit

Enrolling for & class for one unit above the listed units
sometimes is permitted {c.g., in order to pursue a special
topic in greater depth through an additional assignment
involving approximately 33 learning hours). An extra unit
can be awarded only if the student explicitly negotiates the
extra assignment with the Advisor and the instructor before
registration, or during the first two wecks of class, and for-
mally adds the unit upon registration or through the Add

procedunes.

Taking Courses at Another Institution

A student may rake advantage of courses offered at other
regionally accredated institutions (1) if the course 18 not
offered or is not available during the student’s tenure at
Antioch University Santa Barbara; and (2) if the course is
central to the student’s educational goals. Continuing
Education courses are not acceptable as transfer units or
concurrent learning.

'I'_l':l.‘m are rnur WuyE A COurss Iﬁ.:l}" be taken at Iﬂﬂﬂ'l-lr il'l-'lli'
tutson:

1, Transfer credits. Transfer credit usually refers to units
taken in a previous course of study and transferred to the
srudent’s program at Antioch University Santa Barbara.
As a standard, graduate courses that will be more than
five years old at the ume of graduation are not transfer-
able. In addition, students may take a course at another
regionally accredited educational institution while
enrolled a1 Antioch University Santa Barbara and request
that those units be transferred to their program. To do
this, the student submits a Petition for Exception to the
Adwisor who determines if the course is appropriate for
transfer, The student then registers at the host institu-
tion, passes the course with a grade of “B” or better for
gracduate students, “C" or better for undergraduate stu-
dents, and arranges for the course credits to be trans-
ferred 1o the Registrar's office.

2. Concurrent enrollment. Courses may be taken concur-
rently at another regionally accredited educational insti-
tution: however, students cannot receive Federal
Financial Aid Concurrently at both schools. The stadent
submits 3 Petition for Exception to the Advisor, indicat-
ing that this course i not offered at Antioch Santa
Barbara and is central to her/his educational goals. The
student officially registers both on the Antioch Santa
Barbara campus and at the other institution. The course
instructor must agres to provide a nasrative evaluation of
the student using Antioch's Evaluator Leaming
Assessment and submit this Evaluation to the Registrar's
Offace.

3. Auditing courses at another institution. To receive
credit for auditing a course, the student must submit an
Application for | t Study to the Advisor. The
student designs the Independent Study to include the
conirse to be audited, as well as other proposed leaming
activitics and the method of demonstrating the learning.
The student registers for the Independent Study at
Antioch Santa Barbara, attends the course at the other
institution, and completes the remaining learning activ-
ties and course requirements with an Antioch Evaluator.

4, Courses may be taken at other Antioch campuses in
Los Angeles; Scattle; Keene, New Hampshire; or Yellow
Springs, Ohio. The student must submir a Petition for
Exception to their Advisor indicating the desire to tike a
course at the other campus. The Petition must be
approved by both the Advisor and the host campus. The
student registers on the Santa Barbara campus and
attends the desired course at the host campus. The units
earned are recorded in the student’s file in Santa Barbara,

Independent Study
Swudents in all programs may register for Independent
Stadies. The approval process for Independent Smudy
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requires submission of a completed Appheation for
Lndependent Study form. A student who wishes to under-
take a scholarly examination of a subject not covered by any
of Antioch's current or scheduled course offerings is
encouraged o engage in independent study. Interested stu-
dents should submit a proposal for the study o their
Adviser. The independent study must meet the following

[=alidaHE

* be related to the field of the degree program;
* be approved by the Advisor; and,
* be planned in advance.

The student’s Advisor reviews the proposal, consults with
other faculty members, if necessary, and possibly recom-
mends or requires changes before approval. Therefore, pro-
posals should be submitted to the Advisor ar least two
weeks before Monday of the registration week for the quar-
ter in which the independent study will be carried out.

Academic Writing Skills

Students enter Antioch with widely varying levels of writ-
mg skills. Since Antioch emphasizes writing in almost
every chass, it is important that students develop their writ-
iy skills during their time in the program.

Undergraduate students receive credit for BA writing class-
es. Students who need help with particular academic for-
mats (e.g., American Peyehological Association formar)
should speak to their Advisor about various farms of help
that are available. Graduate students who need to improve
their basic writing skills may enroll in BA writing classes
on & net-for-credit remedial basis,

Computing Skills

Graduate students are expected to have the computing
skills necessary to suppart their basic academic needs (e.g.,
word-processing, spreadsheet manipulation, and ability to
search reference files on the Intemnet). Students who need
help with these skills are given the opportunity to develop
them as needed through not-for-credit workshops and/or
credit classes.

All stadents in the MAE and MAOM Programs are
required to have access to 4 computer and modem.

Incomplete Work

Normally, all work should be completed by the end of each
scademic quarter. For outside learning activities, students
should take the initiative to obtain assessments promply
from evaluators and should make sure that the original
copy of the evaluation reaches the Registrar within one
week of the end of classes, so that credit can be recorded.
The student is responsible for maintzining reasonable
progress toward the degree. However, incomplete work is
occasionally allowed, for good reason and with permission
of the instractor. No faculty member is obligated to award
Incompletes or to agree o evaluate student work after the
end of the course (although some faculty agree 1o do so).

Faculty are required to notify students at the beginning of a
course if they are unavailable to evaluate work after the
quarter s over.

One Quarter Limit

All Incompletes must be made up within one quarter fol-
lowing the one in which the classes were taken. Credat for
the Incomplete is awarded only if an evaluation with Credir
Awaarded reaches the Registrar by one week after the last
day of the next quarter (.., evaluations for Fall
Incompletes must reach the Registrar by one week after the
last day of Winter quarter). The student is responsible for
turning in i lete wark to the evaluator by the date
assigned. Credit Awarded is not guaranteed; the instructor
may find the work unacceptable and is not required
returm the work to the student for revisions, If an evalua-
tion with Credit Awarded does not reach the Registrar by
the deadline, the student must retake the course or learning
activity in order to receive credit. A student retaking a
course must regaster and pay for the course again, and meet
the requirements of the course as offered ar that time.

Review of Student Work

Every student’s academic progress is reviewed quarterly.
The Registrar's Office determines how much work, if any,
1s incomplete. The Advisor reads the student’s evaluations
to assess the sudent’s academic performance. The entire
record is taken into account; a single poor but passing eval-
uation is not in itself a mamer of serious concern, If the
student appears to be having difficulry with writing, for
example, the Advisor may recommend or require that a
writing course be taken. If a great deal of work is
Incomplete or if evaluator assessments indicate a pattern of
problems, the Advisor mects with the student and commu-
nicates the concerns and actions to be taken.
Recommendations may be made informally, or the sudent
officially may be placed on Academic Probation.

Academic Progress

Although Antiach programs offer students considerable
freedom and courses are un-graded, sudents are expected
to maintain established academic progress by completing
work on time and at an appropriate standard of quality for
undergraduate or graduate learning, Each program granis
permission for late work in special circumstances, but
ncomplete work must be completed within the prescribed
time, Overall educational quality is upheld through careful
quarterly reviews of the student’s academic progress.
Srudents whose evaluations indicate continuing academic
problems, or students with excessive incomplete work, are
contacted by the Advisor or Program Chair to discuss the
problem. Probation, remedial work, or a period of with-
drawal from the University may be recommended or
required, but only after consultation with the student and
after consideration of the individual situation. The faculty
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works closchy with students to maintain satisfactory aca-
demic progress and to achieve their educational goals.
Students in graduate programs have five years from the
original date of matriculation to complete their degree.
This five-year clock includes periods of Leave of Absence,
Project Completion, Enrollment Maintenance, and with-
drawal,

Probations

There are three different forms of probation at Antioch
Santa Barbara. Probation is determined by the
Registrar, who is also authorized to remove probationary
status when required criteria have been met. Academic
Probation and Chnical Training Probation are determined
by the program faculty and/or Academic Dean and are
removed by the Advisor, program faculty, or Dean respec-
tively.

Satisfactory Academic Progress (SAP)

Federal regrulations require that Antioch University at
Santax Barbara (AUSB) estublish and apply reasonable stan-
dards of satisfactory academic progress for the purpase of
the receipt of financial assistance under the programs
authorized by Title IV of the Higher Education Act. To
comply with these regulations, the Office of the Registrar
reviews student records cach quarter to verify a satisfactory
rate of progress toward the completion of the degree.
Learning activitics are considered complete only if all
course requirements have been met, the evaluation form is
present in the Registrar's Office, and the student has
received CREDIT AWARDED for the course. Unats
attemnpted are defined as the total number of units for
which a student officially was enrolled on or after the end
of the Add/Drop penod.

Craduate Students
To attain Satisfactory Academic Progress, a graduate stu-
dent must meet the following Crreria:

= Satisfactorily complete 75% of cumulative units
attempted (Enrollment Maintenance, Thesis Project
Completion and Leave of Absence quarters
included);

» Within the last four-quarter period, receive at least
10 units of Credit Awarded (Enrollment
Maintenance, Leave of Absence and Thesis Project
Completion quarters included;

* Complete the degree within five calendar years of
entering the graduate program at ALISH.

A graduate student must complete 75% of his/her classes in
order to meet the quantitative standard. Since Antioch
University uscs narrative evaluation instead of assigning
grades, a graduate student is considered to have a B average
if at least 75% of the courses are successfully completed.

Undergraduate Students
To attain Satisfactory Academic Progress, an undergradu-
ate student must mcet the following cntera:

+ Satisfactorily complete 75% of cumulative units
attempted (Enroliment Maintenance, and Leave of
Absence quarters included)

* Within the last four-quarter period, receive at least
12 units of Credit Awarded (Enmollment
Maintenance and Leave of Absence quartcrs
inchided);

* Complete the degree within four calendar years of
entering the undergraduate program at AUSE,

An undergraduate student must complete 75% of his/ her
classes in order to mect the quantitative standard.” Since
Antioch University uses narrative evaluation instead of
assigning grades, an undergraduate student is considered to
have a C average if at least 75% of the courses are success-

fully completed.

*Please note: For Undergraduares, the first two quarters of
coursework are not counted initally towards SAP; however,
they are counted in the comulative total during the third
qun.rt:r.

Consequences of failure to maintain
satisfactory academic progress

If a student is not meeting Satsfactory Academic Progress
following the evaluation period, the stadent wall be placed
on probation the fourth week of the nox quarter.
Financial aid will be reinstated the quarter following the
student’s meeting SAP requirements. For example, if the
student is able to meet SAP requirements in the Summer
Quartes, the student will be cligible to receive financial aid
in the Fall Quarter.

Please note that Financial Aid students cannot have two
consecutive quarters in which they fail o maintain
Satisfactory Academic Progress without jeopardizing their
Financial Aid ehignbaliry.

The Process

Students not maintaining Satisfactory Academic Progress
are placed on Satisfactory Academic Progress Probation by
the Registrar’s Office. Written notice is provided to the
advisor and the Financial Asd Office, which in om notifics
the student in writing, stating exactly which criteria for
SAP are not being met.

If the student has not been removed from Satistactory
Academic Progress Probation by the end of the term, regis-
tration for the following term is not permirted. At this
time, stuclents are also subject to loss of federal financial aid
cligibality.
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Financial Aid Probation

A student who does not meet minimum progress stundards
will be considered ineligible to receive any federal financial
aid, In the case of a student who has already been awarded
aid, the following procedures will be followed:

In addition to written notification from the Regustrar, stu-
dents receving Titde IV federal aid will receive a financial
aid notification letter with the explanation of consequences
for not meeting the Progress Probation requirements,

The srudent’s financial aid notification letter wall inform
the student of their Satisfactory Academic Progress
Probation status and the loss of financial aid eligibality if
the requirements as set forth by the Registrar are not met.
Generally, students have the batance of the term o remedy
the problems that resulted in Satisfactory Academic
Progress Probation.

The student is required to make acceptable arrangements
with his'her academic advisor within 10 working days.
Acceptable armangements constitute the student's written
explanation for having not maintained SAP and then out-
lining & plan of action to achieve it. An agreed upon time-
line will be made. The student is required to provide the
Financial Aid Office with copies of these documents.

Federal Work Study
If the student does not respond or make acceptable arrange-
ments within 10 working days, a'he will be terminated from

Denial
A student will lose their Tite IV eligibility if any of the
following occurs:

* The student docs not make the progress necessary to
be removed from Satifactory Academic Progress
Probation ar

* The student reaches the maximum time frame for
completion of his'her program of studies.

Consequences of Denial
After the probationary period, students who do not main-
tain Satisfactory Academic Progress lose eligibility for
A student seeking to reestahlish eligibality of financial aid
may do o |;!|.':

* Appealing the financial aid decision,

* Being removed from Satisfactory Academic Progress

Probation.

Appeal Process

Any student denied financial aid that can prove special -

cumstances pertaining to histher case, may appeal the dea-
sion denying aid to the Financial Aid Appeals Commirtes.
A student’s appeal must be filed within 30 days of notifica-
tion that asd eligibility has been lost, and it must be made
i writing to the Director of Financial Aid. The appeal
muay not be based upon a student’s need for the assistance
or lack of knowledge that the assistance was in jeopardy.
An appeal would normally be based upon some unusieal
atuation or condition which prevented the student from
earning credit in one or more of hisher courses, or which
necessitated that the student withdraw from classes.
Students will be notified in writing of the Committes's
decision of their appeal within 30 days of receipt of their
appeal. The decision of the Financial Aid Appeals
Committee is final. Under no crcumstances will financial
aid money be held in reserve for students who have had an
uward suspended,

Grade Equivalency

The university defines Credit Awarded on the graduate
level as equivalent 1o a grade of “B” or better and on the
undergraduate level as equivalent to a grade of *C” or bet-

1+

Units Attempted

This is defined as the total number of units for which a
student officially was enmolled on or after the end of the
Add/Dirop period for a quarter, that is, the wnits for which
a stucent recetved a Credit, No Credit, Incomplete, or
Withdrawn,

Satisfactory Completion

‘This is defined as an evaluation of Credit Awarded for a
course or learning activity which has been submitted to the
Regstrar's Office,

Waiver for Special Circumstances

Waiver of the above penalties may be granted in special cir-
cumstances. A student may petition the Program Chair 1o
have the Satisfactory Academic Progress requirements
waived. The Program Chair will make the appeal decision
in consultation wath the student’s Advisor and the
Financal Aid Office. This waiver may be granted for cases
in which a student has expericnced undue hardship from
arcumstances such as illness, severe injury, death of 2 rela-
tive, or other special circumstances. The Program Chair
will inform the student's Advisor, the Financial Aid Odfice,
and the Office of the Registrar of any waivers granted,
including the deadline for all missing coursework to be
completed. Notification of fuilure to achieve Satisfactory
Academic Progress and waivers with the appropriate docu-
mentation shall be placed in the stadent’s file.
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Academic Probation

Academic Probation is determined by the program faculty
andfor the Dean of Academic Affairs, based on the assess-
ment of the student’s work subject to the following stan-
dards and with the following consequences:

= & units (BAY, 2 units (MACP), and 8 units
{(MAOM) of No Credit cvaluations in any learning
activitics over any period of time;

* failure to follow a course of learning deemed neces-
iy h}r the Advsorn

* a partern of ratings of “Unsatisfactory” or “Needs
Improvement” andfor pattern of critical feedback in
evaluations, which in the Advisor s judgment is seri-
ous cnough to indicate persistent academic problems
which may warrant probation; or,

* documented plagiarism, academic dishonesty, ethical
violations, or violations of school policy.

When a student is placed on Academic Probation, the
Advisor, Chair, or Dean of Academic Affairs notifies the
student of her/ his Academic Probation status. It is the
student’s responsibility to respond prompely by schoduling
a meeting with the Advisor, Chair, or the Dean in the
Approprale cases.

A plan is developed by the student and the Advisor.
Requirements are specificd—for example, deadhines for
incomplete work, standards for work in subsequent quar-
ters, and/or the requirement to enroll at half-time status,
Enroliment Maintenance, o to take an approved Leave of
Absence. BA students placed on Academic Probation
because they did not complete the Educational
Foundations course must meet with the Educational
Foundations instructor and Advisor, and work out a plan
for completing and/or retaking the Educational
Foundations suceessfully. MACP students placed on
Academic Probation could have their to enrall in
a clinical training placement delayed. MAOM and MAP
stadents could have approval to enroll for master's docu-
ment units delayed. A summary of the meeting between
the Advisor and the student is documented. It may include
specific steps the student must take by a deadline in order
to have probationary status hifted or to remain in the pro-
Eram.

A student on Academic Probation is required to meet with
the Advisor before registering for the following quarter to
demonstrate required academic progress. Students on
Academic Probation should note that often the Advisor
must inspect their evaluations before signing the registra-
tien cand.

The student is removed from Academic Probation ar the
Advisor’s, Chair's, or Dean's diseretion, when in the
Advisor's, Chair's, or Dean's judgment, the student’s current

waork or conduct demonstrates remediation of the prob-
lemi(s) that led to Probation. One of the conditions for
removal from probation is that the student successfully
completes a speafied number of credits of additional learn-
ing activities with Credit Awarded, after having been
placed on probation. The Registrar is notified to remove
the student from Academic Probation. Stedents on
Academic Probation who do not meet the conditions of
their plan of remediation are informed in writing of the
specific consequence. Students are not approved for
Candidacy for Graduation while on Academic Probation.

Dismissal from the program is possible.

Clinical Training Probation

Students in the MA Clinical Psychology Program are
reviewed and evaluated for clinical suitability and dalls in
all eourses including trainceships. Students are expected to
abide by the ethical standards for counselors and therapasts
established by the American Prychological Association, the
American Association of Marriage and Family Therapists
and the California Association of Marriage and Famaly
Therapists. Students may be pleced on Clinical Training
Probation and/or dismissed form the Chnical Psychology
Program for failare to demonstrate appropriate clinical
skills and/or violation of the ethical principles for coun-
sclors and therapists.,

Questions that arise about students” ethical conduct in clin-
ical training work are addressed through the followang pro-
cedure. The Advisor speaks with the involved student to
obtuin pertinent information and also consults with any
other partics who can provide information about the situa-
tion. The Advisor recommends to the Program Chair a
course of action to be taken. In the MAE/TC Program, a
Problem ldentification Form is completed, and a process of
working toward stated goals for student teaching or
removal from the school setting is initiated,

The Evaluation System

Academic Expectations

Antioch classes and learning activities vary in their level of
difficulty, workload, and requirements. Broadly, ene unit of
credit is associated with 33 student-learning hours, Often
ane-third of these hours are in the classroom, and the
remainder devoted to outside reading, writing, and other
wssignments. Thus, & 3-unit class generally entails 99
learning hours, and a 4-unit class 132 learning hours.
These guidelines are approximate becawse individual stu-
dents differ in the amount of time needed to complete a
given assignment.

Instructors are free to design student requirements as they
determine learning expectations in a particalar class. To
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carn credit in the course, the student must meet the
mstructor's requirements concerming quantity and quality of
work, exams, papers, and class artendance.

Instructors may add cluss meetings as needed. If these are
specified in the syllabus at the outser of the course, the st-
dent is required to attend. If a student is unable to attend
the added classes, additional work may be negotiared with
the faculty member. In general, the instructor is the final
arhiter af requirernents for exrming credit in a class.
Students may be asked by their instructor or Advisor to
undertake additional work if academic performance is not
consistent or demonstrates need for improvement.

Swudent learning at Antioch is assessed through written
namrative evalzations that allow detailed, meaningful evalu-
ation of learning. Because students are not measured
against one another, academic competition is minimized,
and cooperation is fostered. Students are also asked 1o self-
assess throughout courses and their residency at Antioch.
This is viewed as a valued aspect of personal and profes-
sional growth,

Although Antioch’s official transcripes show only credits
awarded, upon request, faculty can provide unofficial grade
equivalents for students needing them for specific purposes
such as tuition reimbursement. Copies of narrative evalua-
tions are issued to show graduate schools the quality of stu-
dent work. Antiech’s non-graded eredits are accepted for
transfer to other institutions. (Note: Students planning fur-

ther graduate work should verify specific entrance require-
ments of the program of interest.)

Evaluation Process

Antioch finds raditional grading systems an insufficient
measure of students’ achicvement, particularly since
achicvement at Antioch takes on different meanings for
different students and often involves experiential work
along with more traditional conceptual learning,

For all Antioch learning activities, instructoss evaluare stu-
dent work using a form called the Evabuator Learning
Assessment. The Evaluator designates Credit Awarded,
Credit Not Awarded, or Incomplete for the leaming activi-
ty and provides a narrative in which the student’s learning
is evaluated relative to expectations stared in the syllabus
far the learning activity. Instructors submat the Evaluator
Learning Assessment to the Registrar. The Registrar
records the assigned designation for the learning activity
and places the assessment in the student’s file in the
Registrar’s Office. The Registras also retumns a copy of the
assessment to the student, generally placing it in the stu-
dent’s mail file abeng with work submitted for the counse,
When credit is awarded, the faculty member writes a nar-
rative evaluation explaining the work accomplished in the
course, a8 well as the student’s strengths and arcas of need-
ed improvement.

If 2 srudent receives a Credit Not Awarded designation, the
student must repeat the class in order to eam credit. I is
preferred that students repeat the course with a different
instructor. However, if this is impossible, the student may
petition the faculty to repeat the course with the same
instructor. If the course is not affered prior to the student’s
projected date of graduation, the srudent may petinon the
Advisor to take the course as an Independent Srady.

If a student receives an Incomplete, s'he must complete the
coursework satisfactorily by the date specified by the evalu-
ator; if no date is specified, the due date defaults to the last
day of the next quarter. Failure to complete the coursework
by the due date results in a loss of credit for the course, If
the student disagrees with the instructor'’s evaluation, the
first step is for the student to discuss the evaluation with
that instructor. IF the snadent remains dissatisfied with the
evaheation, the evaluation may be appealed by petitioning
the Core Faculty to review the evaluation. The Core
Faculty assigns an ad-hoc committee to review the faimess
ot the evaluation. It is recommended that every student
keep personal copics of all assessments and other official
academic materials until afrer Graduation,

Unofficial Grade Equivalents

Antioch's leamning activities are un-graded. Grades never
appear on transcripts, and a grade point average is never
caleulated. Antioch University transcripts list only leaming
activities for which credit has been awarded. For most
Antioch classes, students may, if they wish, approach the
instructor during the first three weeks of a class or learning
actvity and stave that they would like the instructor to
write an unofficial grade equivalent on the narmtive evalua-
tien form at the end of the course. Some instructors may
agrree, although they are free to refuse. Grade equivalents
wre not given for one-day seminars. In the MACP
Program, grade equivalents are not available for seminars,
Clinscal Skills coarses (PSC520A-F), the Master’s Praject,
traineeships, or PSC505A/Multicultural Awareness,

Unaofficial grade equivalents may not be added 1o evalua-
tion forms after an evaluation has been submitted to the
Registrar's Office without a grade equivalent. Credit
Awarded in the BA Program would, if a letter grade were
gven, be equivalent to a “C” or better. Credit Awarded in
the graduate programs would indicate the equivalent of 2
“B or better. If a student requests an unafficial grade
equivalent and is awarded a Credit Awarded bur a lerter
grade below that of the required cquivalency, the discrepan-
cy may be addressed by (1) the srudent’s redoing work to
be of satisfactory quality; and/or (2) the instructors review-
ing the evaluation and choosing to change either the
awarding of credit or the unofficial grade. Whatever the
decsion, a di cy berween the awarding of credit and
the unofficial grade equivalency cannot remain in the per-

manent record.

Students are sometimes under the impression that grades
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are pecessary in order to be admitted to graduate programs.

We have not found this to be true. Antioch graduates have
been admitted to demanding MLA. and Ph.D). Programs
for many years without formal grades, on the basis of Jet-
ters of recommendation and/or copies of the narrative eval-
uations. If a student is interested in a particular graduate
program, it is useful to inquire whether grade equivalents
are desired by that program. Students who need grade
equivalents for tuition reimbursement or a letter certifying
satisfactory completion of a quarter’s work should consulr

the Hegistrar,

Student Evaluation of Courses

Smudents at Antioch evaluate their instructor’s teaching and
the quality of courses and instruction through an anony-
mous evaluation procedure. During the lasr session of each
class, the instructor distributes evaluation forms to be com-
plered by the students. Student evaluations provide impor-
tant information to assist the Program Chasr in evaluaning
course content and the instructor's work

The Program Chair communicates overall results of stu-
dent evaluations 1o the faculty on a regular basis and often
shares student comments. Faculty do not see the anony-
mous evalaations until after they have submitred assess-
ments of student work.

Results of these evaluations are taken seriously by the fac-
ulty and Academic Dean, and are infleential in decisions
about modifying course strucrure and content, and hiring
and retaining faculty members. Students are urged to use
the forms candidly — to provide faculty and the Program
Chair with feedback that can improve Antioch’s teaching.

Student Concern about Instruction

Antioch encourages students to discuss any concerns about
the content or methods of instruction in a class with the
eourse instructor is soon a8 any concerns arise. Based on
past experience at other schoals, students sometimes fear
reprisal in these situations, but Antioch instructors general-
by welcome feedback on their work and the Program
Chairs strongly support student expression of concerns.
Instructors are often able to make changes to meet student
necds,

In all lecrure courses, & written mid-quarter feedback pro-
cedure is used, providing a way for students to communi-
cate with the instructor anonymously about the course
while it is still in progress. Written evaluations, along with
discussions with student representatives, provide outlets for
communication and feedback to the Program Chair,

Exceptions

Petitions for Exceptions to Policies and Procedures: A stu-
dent who wishes to petition for an exception to any aca-
demic or registranial policy or procedure must fill out a
Petition for Exceptions to Policies and Procedures, explain-
ing why the student fecls an exception is warranted, The

petition is submitted 1o the Advisor, and then considered
by a committee of faculty members, The student is
informed af the commitiec’s decision as soon &8 it W detes-
mined. Rulings on all petitions may be appealed to the
Diean of Academic Affairs.
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Student Services &

Facilities

Adyvising

Amntioch 1% noted for 1t Pn'p}ni.lj-a.:d education. Upl:lﬂ
enrollment, each student is assigned a Faculty Advisor from
her'his program’s Core Faculty to assist with such issues as
program planning, internship placements, graduate and
post-graduate study options, academic progress, career
paths, and, when necessary, problem-solving. Stadents are
asked to begin their work with the Advisor assigned, but
may change to a different Advisor by obtaining the permis-
sion of both the old and new Advisor. Faculty Adwvisors
assist students in meeting University academic require-
ments and understanding University and program proce-
dures. Students are encouraged to seek out their Advisors
and to utilize them as resources to maximize the learning
expenience. Faculty Advisors have specified office hours
and also interact with advisees by e-mail and electronic
conferencing using “First Class™ when possible. Each quar-
ter a special Advisement Week is established, when
Advisors are especially available to help students in plan-
ning the next quarter's courses and to sign the registration
card, The Advisor reviews the student’s evaluations on a
regular basis (usually quarterly) and communicates with the
smudent i'.f]:lm'hlum are found.

Bookstore

Antioch University Santa Barbars uses MBS Direct, an
online company located at www.mbsdirect.net, for its
bookstore. Books can be purchased four ways: online, by
phone, by fax, or by mail. Payment may be made by credit
card, persanal check, or money order. Students choose
from a variety of shipping options. MBS Direct also sells
used texthooks and offers a textbook buyback program.
In addition to textbooks, some Antioch courses utilize
compilations of journal articles and book chapiers, collee-
tively bound as custom course readers. In some programs,
these readers ane available for students 1o purchase during
the first week of the quarter on campus. Readers can also
be picked up at The Alternative Copy Shop, 209 E.
Anapamu, Santa Barbara, 93101 (805-963-7731).

Services for Students with
Disabilities

Antioch University Santa Barbara complies with Section
504 of the Rehabilitation Act of 1973, with the Amencans
with Disabilities Act (ADA) of 1990, and with other appli-
cable federal and state regulations that prohibit discrimina-
tion on the basis of disability. Persons who meet program
and University admissons criteria shall be eligible for rea-
sonable accommodations 1o ensure equal access to employ-
ment, to educational opportunities, to programs, and to
activities in the most integrated setting possible. This is
Antioch’s legal and ethical responsibiliey,

It is Antioch's policy that students with documenred dis-
abilities have access to, can participate in, and can benefie
from any program or activity operated by Antioch
University. Accommodations arc designed on a case-by-
case basis, depending on individual goals and needs, and
the institution’s ability to meet them. These inchude, but are
not limited to auxiliary aide/services such as audio taping of
courses, extended time for assignments, and priority regis-
tration. Accommodations and types of service vary and ane
specifically designed to meet the disability-related needs of
each student based on current, verifiable medical or psy-
chological documentation. Armangements for auxiliary serv-
iceaaids are available through the Dean of Academic
Athairs.

Any disabled student requesting accommaodations is
respansible for contacting the Dean of Academic Affairs
upon acceptance to the University. Documentation of dis-
abilitics is required before reasonable accommodations can
be established. Antioch’s manual, Enhancing Accessibility,
outlines policies, procedures, and services avuilable,

Instructional and Library
Resources

Academic Computing and the
Technology Classroom

Students have access to a number of personal computers
during normal school hours in the Technology clussmam,
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when it 15 oot being used for regular instruction, Students
can receive training and support for standard business soft-
ware programs and get an infroduction to using the World-
Wide Web for research. In addition, the classroom offers
discipline-specific software programs and on-line databases
along with a collection of computer self-training materials.
Additional compurer work stations are available on campus
for srudents to use when the classroom 18 used for classes.
The Technology Classroom provides access to the Internet,
with sccess to the Wasld-Wide Web, First Class, Telnet,
and the OhioLink electronic lbrary system. Through these
services, students can access ibranes and search card cata-
logs.

Library Resources

Becoming familiar and comfortable with the use of an aca-
demic library is an essential part of an Antioch education.
Although Antioch does not operate an on-site, hard copy
1|1:||.'|:|.r:|.I of its own, it is eager to support students in obtain-
ing library privileges at Universaty libraries in the Sanm
Barbara area. Most students use the research library at the
University of California at Santa Barbara (UCSB) or at
California Polytechnic Stare Institate at San Luois Obispo
(Cal Poly) for their studies. Antioch students may obtain a
UCSB card by showing their Antioch Umw-t'n!]r Student
Identification card and purchasing the card. This card pro-
vides UCSB library bormowing privileges for the carrent
acadermic vear (September 1 - August 31). For information,
call (B05) £93-2477. After joining, the student should sub-
mit their receipt to the Fiscal Office to recerve a aredit on
their student account for the amount of the library card, A
valid UICSB Library card 15 required for students in the
MAE program.

The Antioch Santa Barbara Masters in Education Program
maintains & small on-campus library consisting of approxi-
mately 1,500 titles. Students in the have access to
this library; it is managed through an honor system.
Students can check our tides in both children's literature
and profesnional development.

On-Line Library and OhioLink

Antioch Southern California is expanding its online
resources. Students and faculty in all programs have access
to OhioLink, an on line service that catalogs books and
articles. There is some full access text as well. Antioch’s
goal is to continue to expand its on-line library and inter-
net resources over the next years.

The Ohio Library and Information Network, OhicLINK,
is a consortium of Chios college and university hbranes
and the State Library of Ohio, where Antioch College is
located, Serving more than 500,000 students, faculty, and

staff at B0 institutions, Ohio LINKs membership inchsdes
17 public universities, 23 community/technical colleges, 39
private colleges and the State Library of Ohio, OhiaLINK
serves faculry, students, staff and other researchers at mem-
ber institutions via 120 campus-based library systems and
nerworks, and the Internet. OhioLink s an Antioch uni-
versity-wide Iihrary systemn that gives stadents acoess 1o
electronic research databases and full text serices to which
Antioch subscribes. Aceess 18 available on and off campus;
however, access to all databases is only puaranteed on cum-
pus. Instructions for access are given duning orientation
SCESEOMIE,

International Student Services

Internanona] stsdents are valsed members of the Antioch
student body. The Department of Justice provades approval
to Antioch University Santa Barbara for artendance of
nonimmigrant students. Srudents from other countries who
are studying at Antioch University Santa Barbara on stu-
dent visas are obligated to follow designated federal
requirements in order to stay in compliance status with the

U.S. (United Seates) Department of Homeland Security.

A selected group of staff members in the Admissions
Office and the Registrar’s Office serve as Designated
School Officials who are empowered to issue and sign -
X5 for admission and for travel outside the United States.
Visa services are not provided but the institution will vouch
for student status. F-1 viza students are not eligible o
apply for financial aid through state and federal govern-
ment agencies. However F-1 visa srudents are able to
rescarch external grants and scholarships programs that
may be svaitable through privately funded sources outside
of and independent of the Universiey.

In addition to followang the advice of the F-1 visa student’s
academic advisor, The F-1 visa student must consult the
Registrar or other designated school official, who serves as
principal foreign student advisor, in several important
instances. These sinations include reporting to the
Regestrarn

1. afrer initial admission or re-admission to the
University,

2. before considering any registration status other than
full-time,

3. when seeking assistance and information in cases of
financial or medical emergency,

4. when contemplating travel outside the United
States,

5. after the conclusion of the student’s program of
study and,

. regarding any questions about visas, extensions of
stay, curricular or post-degree completion practical
training, transfer of schools or academic programs,
or change of immigration status.
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Yeteran's Advisor

Annochs Vereran's Advisor is available 1o assist smdents
who have served in the military or who are attending
Antioch on the Gl Bill or any other government programs
related eo military service.

Student Health Insurance

Antioch does not sponser health insurance for students.
However, health insurance--priced reasonably for students-
-is available, and informational brochures are located by the
stwdent mailboxes.

Student ldentification Cards

Student identification cards are izsued o all new srudens
erther 2t Student Ornientation or tn the students mail file,
Thereafter, quarterly validation stickers are issued at each
mgii-hilinn_ ]fl.n i.-li:'r:l'iﬁ.l:.qlinn qn;i 1 |.n-|:l:, contact l:|1.|:
Registrars Ciffice.

Student Mail Files

Every Antioch student is assigned a file in the smdent
lounge area—green for BA students, purplefred for MAE
students, vellow for MA Chinical Psychology students, red
for MAP-IC students, and blue for MAOM students. This
is the student’s “mailbox” for Antioch mail, inchuding
announcements, official notices, assignments returned by
instructors, and copies of Eviluator Learning Asscssments.
Students should be sure to check the mail file cach time

they are on campus,

Student Forms

Srudent Forms are located in the hallway by the Regstrar’s
Cifice on the first floor. Most forms are abso available on
the Antioch website at www.antiochaboedu.

Student Organizations

Students may also wish to be involved in on-campus activi-
tics in addition to their academic work. Opporrunities for
this l':rp:rlun.:! inchide Student Council and the ﬂd}r:u}!
(student literary joumnal). In addition, there are two stu-
dent representatives to the MAE/TC Advisory Committee
and one student r:'pnuu'll:n.l:-rr: an the campus Tr.l;hrml.ng}r
Commuttee, The Campus Council of Santa Barbara secks
to enhance student representation in campus governance.

Youcher Fund

Antioch’s Voucher Funds provide full credit for library card
expenses and bicycle/walk credits as well as certain other
educational expenses. Courses, tutonaks, and other learning
activitics important for the student’s program, but not pro-
vided by Antioch, may be partially funded depending on
resoairees available. A vabd UCSE Lihuq.r card is required
for students in the MAE program.

Students interested in Voucher assistance must first pay for
the activity and obtain a m:u:':p:.Th: student next submits
2 Voucher Application Form to the Faculty Adwisor, by the
third week of the quarter in which the activity takes place.
The application should clearly describe the nature of the
activity, the rationale and the total, and recerpts for cxpens-
es should be attached to the application. The Voucher
Committee meets, disburses the available monies for the
quarter, and informs the student of the portion that can be
credited, if amy. Any credit is deducted from the srudent’s
nuition bill for the following quarter.

The Building and Physical Facilities

Antioch University leases the facilities at 801 Garden
Street. The lease specifies the entire first and second floon
far normal office and scademic wse and for student Lfe.
The administration and faculty appreciate student conpera-
tion with terms of the lease,

Parking

Parking on campus is very limited. Howeves, there are a
number of alternative options available to students. The
following options are available to Antioch Santa Barbara
students:

On-Site Garage Parking

Students may park in the basement parape accessed off
Garden Street only after 5:30 p.m. weekdays and all day
on weckend. Dunng the day, your car will be towed unless
a valid carpool permit is displayed at all times.

De La Guerra Street Garage

A parking garage s bocated adiacent to Anooch and is
accessed via De La Guerra Street. 1f you park in this lot,
your car will be towed without notice. The parking in this
Garage is for ather tenants in the building.

Street Parking
Street parking is available in the vicinity of the campus. Pay
artention to the street signs,
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* Garden Street - Antioch sade, all-day parkang is
permitted after 900 am; on opposite side %) min-
utes is permitted

* D¢ La Guerra Street - cast side (across the street)
is all day parking; west fide 15 ¥ manutes

* Laguna, Vine, and Olive Streets - (parallel 1o
Garden) have all-day parking.

]"'i:p a.ﬂ-:nﬁnn o wlﬁ:h ATEas Aare all d.u.}' ]'.r.l.rﬁngl which ane
90 minutes, and which are designated not parking for street
cleaning, Street parking is crowsded; however, after 5200
p-m. there is usually ample parking near Antioch. Street
parking is unlimited after 6:00 pum.

Alternative Parking: Students may choose one
of the following:

Carpooling

Srudents who drive to campus with two or more riders
(including driver) are ehigible to park in the underground
on-site garage. If you wish to pursue this option, please fill
out a car pool application form. Forms are available ar the
front desk. Please include all names and car information on
the form. Please return the completed form to Melissa
Walker, via her mailbox. License numbers are checked in
the parking lot, Any cars not registered through Melissa
will be towed without notice.

Bus Passes

Antioch has bus passes to distribute to students, faculty or
staff who use this method of travel to and from campus.
See Linda Hackett, Fiscal Officer, room 111, to request a
s

Bicycling/Walking
A reduction in student fees of $60 per quarter is offered to
students who use this method of travel. A signed contract
is required, and compliance is based on the honor system.
Please sex Linda Hackett, Frscal Officer, room 111, She
will provide you with & contract to sign and will credit your
student account for §60 per quarter. You must sign a con-
tract for each quarter.

Commuter Parking Lot

Antioch has limited parking available in the city commuter
lot located at the corner of Santa Barbara and Cota Streets
{thres blocks away, where the Farmer's Market is held on
Saturdays). If you are interested, contact Nicki Sanders in
room 117, or leave a note in her mailbox requesting a Cota
Strect parkang application form.

Campus Security Act of 1990

Pursuant to the Act, Antioch University publishes annually
a report of all crimes occurring on campus. This report is
distributed in the Quarterly Registration Packet.

Antioch Alumni Association

Antioch’s alumni are an important networking group for
students as they consider options for further graduate study
and carcer placements. All graduates of Antioch Santa
Barbara are automatically inchuded as members of the
Alumni Assocation.
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Student
Life

Antiech Santa Barbara is designed for adult learners, most
of whom have active professional and personal lives.
Campus student life, therefore, is primanly focused in the
classroom, which is where most student interaction occurs.
Antioch is committed to ensuring a safe and supportive
environment for the learming process. This involves creat-
iy @ bearning space in which participants, both instructors
and students, can explore and express ideas and points of
view as part of the process of enguged leaming,
Fundamental to this leaming process is a respect for differ-
ence. Because cach adult brings very particular histories,
experiences, and ways of knowing to the classroom, cach
student can benefit from an authentic intersction with
another. Dhscussion and debate depend on an appropriate
degree of respect for all persons involved and for the dis-
tinct experiences which they bring. Class discussions are
not so much designed as opportunities for individual learn-
ers to demonstrate how much or what they know, but as
emvironments for furthening the learming and understand-
ing of the whaole community. In order to achieve this sort
of learning environment, students must recognize a certain
degree of responsibility for the success of the learming expe-
ricnce of the cliss as o whole.

Rights and Responsibilities

Antioch Sanra Barbara is an educational community com-
mitted to shared responsibilities for the well-being of the
community as well as respeet for the individual. Inherent in
these ideals is the need to protect both the community as a
whobe as well as individuals members of the community
and to provide a mechanism for due process. Students are
expected to abade by the University's rules and regulations,
uphaold princples of academic honesty and integrity, and
act in a fashion that preserves the rights of others, Further,
students in professional training programs are expected w0
follow the ethical code of their particular profession.

When there are infractions of rules, regulations, and/or
local, state, and federal laws, and when serious concerns
arise, disciplinary actions may be taken, The procedures
outlined below have been developed to address such situa-

LS.

Student Conduct

Students are expected to treat each other with respect, to
contribute to the learming community of the university, and
to abide by all policies relared to student conduct.
MAE/TC students should consult the Student Teaching
Handbook for issues related to student conduct in school
placements. For MACP students, the Clhinical Training
Handbook includes professional codes of ethics governing
work in clinical training placements; students are responsi-
ble for following these codes. Students may face sanctions
including academic probation, conduct probation, suspen-
son, and/or dismissal from the University for the following
reasons:

* Forgery, altering University documents, or
knowinghy providing false information;

* Deception of the educational or administrative
process of the University;

* Physical abuse or destruction of University property;

= Physical abuse, threat of abuse, or abusive behavior
toward other students, University employees, and/or
their families;

* Theft of University property;

* Use or sale of illegal drugs;

* Possession or use of explosives or deadly weapons on
campus;

* Destructive behavior an University

* Repeated behavior problems that interfere wurJ: the
functioning of classes, learning activities, or the
Universaty;

* Violation of Univemsity policies; or

* Any action that violates the purposes of the
University or the rights of those who comprise the
University,

Students suspected of commirting any of the above viola-
tions of Univessity policy will be accorded procedures con-
sistent with the process outlined below before disciplinary
action 15 imposed. When a violation has ocourred, a5 soon
as fieasible and no later than 30 days after the final week of
the term in which the incident ocourred, the instructor or
responsible administrative person notifies the student, the
rebevant Chair, and the Dean of Academic Affairs or the
Provost, depending on the nature of the infraction (e.g. the
Dean of Academic Affairs 15 notified ;r':g-.l.rdmg academic
infractions and the Provost is notified regarding general
student conduct issues). The Chair, Dean, and/or Provost
will investigate the case according to the following proce-
dures:

1) The Chair, Dean, or Provost will consult with
approprate partics, including the student and others
including, but not limited to, the instructor, Chair or
faculty, Dean and/ or Provost.

2) The student will be notified within 30 days of the
outcome of the investigation. Disciplinary action
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Cluestions which anse about student’s ethical conduct in
clinical training work are addressed through the following
procedure. The Director of Clinical Training speaks with
the involved student to obtain pertinent information and
also consults with any other parties who can provide infor-
mation sbout the simation. The Director of Clinical
Training recommends to the Program Chair a course of
sction to be taken. The Program Chair reaches a decision
which is then communicated to the student 1n wrting, 1f
the alleged ethical violation is substantiated, a record of the
violation is placed in the student’s file. Consequences may
inchude a loss of credit for the traineeship, academic proba-
tion, or other consequences up 1o dismissal from the MA
program,

MAESTC student teachers must conform to ethical con-
duet of the profession as well as perform acceptably for
their classroom placement. When concerns are expressed
by a university supervisor or a cooperating teacher, the fol-
lowang procedure is followed. The Director of Student
Teaching is notified, and a three-way conference between
the supervisor, student teacher, and cooperating teacher is
held. During this conference, a Problem Identification
Form is used to state the offending behaviors and establish
specific behavioral goals for improvement. A date is deter-
mined by which the student teacher must have met the
stated goals or have made adequate progress toward them.
Communications between all parties is ongoing, and the
Director of Stadent Teaching makes a final determination
about the student’s continuation in student teaching. The

Chair is consulted, and action is taken by the
chair if the Problem requires action to counsel the student
onst of either the program or the reaching profession.

The stadent may appeal this decision and/or the sanction
to the Dean of Academic Affairs and, if dissatisfied may
appeal to the President.

Confidentiality of Student Information

The Family Educational Rights and Prvacy Act (FERPA)
of 1974, and as amended, provides access for students 1o
information about themselves, permits students to chal-
lenge information maintained us University educational
records, and limits release of information without student
consent to those individuals defined as having a legntimate
educational interest, Student records are confidential. They
are open only to the following:

* the student;

faculty and staff who must see the records in order

1o perform their jobs;

* appropriate State and Federal agencies who, under
the kaw, are entitled to have aceess to University
recands;

* other institutions, in connection with an application

for or receipt of financial aid;

« accrediting associations in the performance of their
acerediting functions; and,

* those with a judicial order or subpoena, if the stu-
dent 18 notfied of the order of subpocna before
Antioch complies with it

For all sther parties or agencies, the Registrar releases only
directory information, as the term is defined in FERPA.
Directory information includes name, address, telephone,
dates of attendance, degrees received (if any), date of grad-
uation or date af withdrawal unless the student requests the
release of other information in wribing.

All former and current Antioch students have the nght to
inspect and review official University files, records, and
data that directly relate to themselves, with these excep-
RHOH:

» Confidential information on lerters of recommenda-
tion placed in & student’s file before January 1, 1975;

* Confidential parental financial information;

* Unofficial personal notes or comments of individual
faculty members or administrators that they main-

tain separatehy.

Further details about FERPA include the right to inspect
and review records, rights and procedures related 1o non-
disclosure of directory information as defined by FERPA,
the right to amend records the student considers being
inaccurate or misleading, the types of records kept by
Antioch University Santa Barbara and their locations and
custodians may be obtained from the Registrar.

Note: Sudents who graduated or withdrew from an aca-
demic program prior to July 1, 1985 have their records
archived in the Office of the Registrar at Antioch Caollege
located in Yellow Springs, Ohio. The Associate Registrar
for University Services in the Office of the Antioch
College Registrar acts as custodian of these records.

Discrimination Policy

Antioch University reaffirms that it is the intent of the
institution to create an atmosphere free from diserimina-
tion related but not limited to gender, ethnicity, race, sexual
orientation, relgion, physical dissbility, and/or age.
Students who feel they have been subject to such discrimi-
nation have several options. The student may choose to
talk informally with the person perpetrating the discrimi-
nation in the hopes of stopping the behavior. The student
may choose to discuss the issue with an Antioch faculty or
staff member. An Antioch employee with whom a student
speaks about an act of discrimination is legally required to
inform the University administration. In addition, the stu-
dent may contact the Dean of Academic Affairs directly
and may fike a formal complaint. The Dean will respond o
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the complaint promptly and equitably. The rights of confi-
dentiality of all partics will be respected in so far as possi-
ble. There will be no reprisal or retaliation against individu-
als for banging complaints of discrimination or reprisal
agrainst any individual accused and found not in violation of
this policy. An individual found in vielation will be subject
o appropridte sanctions depending on the circumstances,
from a warning up to and including dismissal from the
University and/or termination of employment.

Dual Relationships Policy

Dhal relationships between students and faculoy/staff/
administrators are potentially problematic because they
may bead to favontiem, prejudicial evaluation, or abuse of
power. Dual relationships include, but are not hmited 1o,
business associations, consensual sexual relationships, and
peychotherapeutic relationships, These dual relationships
are particularly problematic when either party is in a posi-
tion to evaluate the other’s academic or professional per-
formance, or to exercise judgment in the application of a
unaversity policy or procedure. If an evaluative relationship
exists between a student and a faculty/stafffadministrator
and if a dual relatronship is entered inte by a
faculry/stafffadministrator with a student during this pen-
od, the faculty/stafffadministrator will be considered o
have seriously breached professional ethics and standards of
appropriate conduct and will be subject to appropriate
sanctions depending on the circumstances, from a verbal
waming up to and incloding termination. If a dual rela-
tionship exists prior to either party entering the learning
environment, it is the responsibility of the faculty/
staflfadministrator to take steps to insure that neither party
has an official evaluative relationship with regard to the
other, and to inform his'her supervisor of the relationship
so that work assignment may be made in such a way as to
avoid compromising the learning emvironment. Failure to
appropriately acknowledge dual relationships will be con-
sidered a serious breach of personal and professional ethics
and standards of conduct and will be subject o appropriate
sanctions depending on the circumstances, from a verbal
wiarning up to and including termination. In cases of dual
relationships involving students and faculty, the Dean of
Academic Affairs or designee will review the cicumstances
and will make a judgment regarding the matter. Based on
the facts of the matter, appropriate sanctions wall be deter-
mined, and these sanctions may be appealed to the
President. In cases of dual relationships involving students
and staff/administrators, the President or designee will
review the circumstances and will make o judgment regand-
ing the marter. Based on the facts of the marer, appropri-
ate sanctions will be determined, and these sanctions may
be appealed o the University Chancellor.

Sexual Offense and Sexual Harassment

Antioch University Southern California 18 committed to
creating and sustaining a university environment in which
students, faculty, staff, and administrators can study and
work in an open atmosphere, free from sex discrimination
in the form of sex-related offenses including sexual harass-
ment.

In addition to possible criminal prosecution, sexual offenses
prohibited under Antioch University’s Sexual Offense
Palicy may result in sanctions up to and incheding expul-
sion and/or termination of employment. These offenses
include: rape (non-consenseal penetration), seasal assault
{non-consensual sexual conduce), and sexual harassment.
Sexual harassment is defined as unwelcome sexual
achvances, requests for sexual favors and other verbal, graph-
ic or physical conduct of a sexual nature, when submission
to such conduct is made either an implicit or explicit con-
dition of a student’s status and/or cvaluation or when such
conduct has the purpose of creating an intimidating, hostile
or offensive environment for the student.

Students who feel they have been the victim of a sexual
offense have several options within Antioch's internal
grievance procedure. Individuals abso may use any of these
options even if they themselves were not the target of the
sexual offense. Antioch individuals involved to
attempt to resolve the conflict between themselves firse.
Students may also choose to speak with someone in
Antioch management, such as a Faculty Member, Program
Chair, Registras, Dean, Provost, or the President. These
individuals have an obligation to report the complaint o
the Dean of Academic Affairs. Although obligared 1o
investigate the complaint, Antioch University will handle
these cases exercising discretion s0 & to respect the privacy
of all parties involved.

Students may also contace the Dean of Academic Affairs
directly. All sexual offense complaints made to the Dean
will be responded to promptly and equitably. Indnaduals
who make a complaint orally will be assisted in purtting the
complunt into wrtten form. All formal, written com-
plaints will be investigated fully. Except in cincumstances
requiring some form of exigent response, a formal written
determination will be made within 10 working days. If it is
determined by the Dean of Academic Affairs that more
nme 18 needed, a determination wall be made within 20
working days after that. Studenrs making a complaint are
advised of the importance of preserving evidence and pro-
viding documentation as may be necessary to the proof of a
criminal sexual offense. In the course of the investigntion,
the accuser and the accused are entitled to the same oppor-
tumities to have others present during any investigatory or
disciplinary proceedings. The accuser and the sccused shall
be informed of the outcome of any campus disciplinary
proceeding brought alleging a sexual offense. If the com-
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plaint can be substantiated, appropriate disciplinary action
based on a range of options will be taken. An individual
found to be in violation of the University’s Sexual Offense
Policy will be subject to appropriate sanctions depending
on the arcumstances, from a warning in her/his file, up to
and including termination for employees and dismissal
frem the University for students. An individual found to be
the target of & sexual offense commatted by a University
member will be assasted in obtaining counseling or other
services if so requested by the victim and if such services
are reasonably svailable. The Dean of Academic Affairs
has the authority to make the determinations regarding
bath sanctions against the offender and services provided
to the victim. Appeal of the Dean's determination may be
made to the President of Antioch University Southern
California.

The nights of confidentiality of all members of the
University community will be respected insofar as possible.
It is the University policy and California stare law that no
individual will be subject to retaliation for opposing sexual
offenses, filing a complaint, restifying, assisting, or partici-
pating in any manner in an investigation.

Grievance Procedures

If a student believes a'he has been treated unfairly by a

member of the faculty, a grievance procedure exists through
which redress may be soughe.

For grievances concerning the faculty, the student is first
expected to work with the faculty member in an attempt to
resolve the grievance, If the gricvance is not resolved, the
student may present a written complaing to the Program
Chair. This complaint must be filed within one quarter
(three calendar months) of the occasion of the grievance, If
the student is on leave duning the quarter, the complaint
must be filed during the quarter in which w'he returns.
The Program Chair will investigate and attempt to resolve
the simation. The Chair will communicate
hes/his ruling to the student and faculty member in writing
within 30 days. Should any party to the grievance feel this
tesolution to be imﬂil:'un.l.. a m-'ll'lm: t-umpllin‘! should 'I:r:
directed to the Academic Dean within 10 days. The
Academic Dean will investigate and provide a written rul-
ing within 30 days.

For grievances concerning the content or process of evalua-
tions of student academic work, the Academic Dean's deci-
svon shall be final. However, for any other grievances
against faculty, the Academic Dean'’s decision may be
appealed to the President, if any party to the grievance fecls
the reselution is insufficent. Written appeal to the
President must be made within 10 days; the President will
investigate and provide a written ruling within 30 days.

Miners on Campus Policy

Antioch University is a family friendly campus and under-
stands that parents may face challenges in balancing child-
care and work or schooling. While Antioch supports the
challenges of adule leamners and working parents, the
option of bringing minors to campus on an ongoing basis is
not considered an alternative to regular child care armange-
ments and i not allowed, Several concerns and Labilitics
require the following University policy regarding Minors
on Campus.

A. Antioch University is an adult educational environment
in which discussion is central to learning. Our contrac-
tual obligation with students is such that we must pro-
vide that environment. The presence of minors in the
classroom environment violites the express contract we
have with each student. Therefore, minoes ane not
allowed im the elasaraarm,

B. De o safety concerns, insurance liability and past dis-
ruption of academac activities, Antioch University does
not allow unsupervised minors on campus. For example,
when students drop off or pick up forms or other docu-
ments, check their mailboxes, or meet with staff or facul-
ty; they should not leave their minor children unattended
in any arca or department on campus. Employees should
never be asked to watch minors. Campus property
includes classrooms, administrative offices, computer
labs, srudent lounges, parking bots, balconies, courtyard
wreas ancl’or any facility under the contractual obligation
and supervision of Antiach University Southem
California. Likewise, minors must not be left alone in
parked vehicles.

C. Minors arc not allowed in the computer lab
{Technology Classroom) under any circumstance and are
not allowed to use stadent computers. The computer lab
is @ service 1o students, not a public space, and it is not
in appropriate environment for minors (c.g. due o inter-
ner Access issues),

D. Individual adults found to be in violation of this policy
will be asked to leave campus. Repeated violations wall
result in disciplinary action, which may include proba-
tion, suspension, or dismissal/expulsion.
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Human Subjects Review Policy

Antioch students regularly engage in rescarch projects as
part of their degree programs. The Human Subjects
Review Committee is responsible for reviewing all research
protocols that involve the use of human subjects. Charged
with implementing University policies that are based on
federal regulations and State laws, the committee 5 com-
posed of faculty members and consultants representing spe-
caal subject populations.

The committee works to maintain the federal assurances
that govern the use of human subjects in research conduct-
ed by Antioch University Santa Barbara faculty and stu-
dents, handles special problems, and participates in audits.
| Faculty and students wishing to conduct research with

| human subjects should contact the Academic Dean'’s Office
for policies and procedures.

Student Life » page 39







Degree
Programs







Bachelor of Arts
in Liberal Studies

Introduction

Since its inception in 1977, the Antioch Santa Barbara BA
Program has been academically ngorous and imtellectually

challenging. Antioch's program provides a Eberal education
n which adult students engage in a wide range of leaming
activitics,

Liberal arts education has a long history as a concept and
as a social and political force in Western society. Its chang-
ing definitions reflect the interests and goals of particular
groups over time. Liberal arts were initiated in approx-
mately 500 B.C. with the stady of philosophy, art, and lit-
erafure, Its main purpose was to free males of the leisure
class from preoccupation with mundane ideas, directing
them to contemplate fundamental questions of truth and
beaty.

In the Middle Ages, theology became the core of a liberal
arts education, celebrating the monastic life and reflecting
the chunch’s dominance in social and political activity. To
separate liberal studies from preparation for the clergy, it
wis again redefined, replacing its theologacal core with the
humanitics -~ knowledge of classic antiquity, particularly
Gireck and Latin hiteratares.

Later in the United States, liberal arts college education
continued in this tradition but with an emphasis on build-
ing ethical character and prepaning new generations of
white males for civic and religioos leadership within an
eighteenth century democratic context, By the mad-nine-
teenth century, liberal arts began to be available to women,
African Americans, and other disenfranchised groups as
changes within the society and economy required a more
educared general populace. With the rise of industrializa-
tion, liberal ans was again redefined to serve the common
good by addressing the needs of business and the country’s
economic prosperity. The founding of Antiech College in
1852, with its emphasis on character building and the later
wddition of the cooperative education program of Work
Study in the 1920s, provides an example of these trends.

The BA degree in Liberal Studies provides the student
with a liberal education to broaden herhis understanding
af self, world and contemporary issues. The Antioch BA
Frogram is designed to help adult students explore and

their own intercsts and develop or enrich a direc-
tion in lfe which is meaningful to self, to others and to
society.

Academic work takes place in Antioch classes, independent
studics, onbine and classes ar other institutsons, The cur-
riculum promotes development of such skills as critical
thinking, effective communication, problem-solving, and
ethical reasoning. BA stadents put theoretical learning into
practice through a broad range of internships in schools,
health agencies, art organizations, businesses, senior cen-
ters, and other community settings. Many students earn
eredit through new learning in their present employment
scttings. Others include in their program credit for college
level learning acquired through work or other experience
prior to their entrance at Antioch.

The BA Program is a degree completion program designed
for adults who have already completed a substantial amount
of college work elsewhere, Typically, sudents enter Antioch
with 30 quarter units or more in transfer. Antioch offers
the equivalent of the last two to three vears of college.
Intellectually and personally challenging, this is a program
where learning is attractive, interesting, relevant and satis-
fing. Becase students can earn eredit for some forms of
learning acquired in work or community sertings (Prior
Experiential Learning), many can complete their degree
requirernents faster than at 2 traditional institution.
Adults in the BA Program find Antioch particularly appro-
priate for their needs. This is a program that respects adul
students’ process of learning. Instructors are mentors as
well a5 reachers, Small classes emphasize lively discussion
and practical application of theories and conceprs to -
dents’ everyday concerns. Many faculty members are active
in the community, doing the kind of work students seek for
themselves. All learning activities are designed to develop
skills in critical thinking, research, and communication tha
will be useful in a vanety of real world sitsations.

Mast Antioch BA students plan to go on to graduate
school. In recent years, graduates of Antioch Southem
California have continued their studics in Antioch’s own
graduate programs in management and psychology, and
have gained admission to graduate programs ar Boston
University, Brandeis, California Polytechnic State
University = San Luis Obispo, California Lutheran
University, California School of Professional Peychology,
California Srate University Northridge, Claremont
Graduate University, Calumbia, Harvard, Loyola Law
School, Pepperdine University , Southwestern Schoal of
Law, University of California Berkeley, University of
California Los Angeles, University of New Mexico Law
Schoaol, University of Southern California and Yale,

Mission

The BA Program provides an innovative, student-centered,
biberal education for adults. Through the integration af
academic and experiential leamning, Antioch students
acquire key intellecrual tools designed to increase personal

Bachelor of Arts in Liberal Studier = page 43




awareness, foster individual and social creativity, and

encourage professional development and socially responsi-
ble thought and action.

The core purposes of the undergraduate program at
Antioch Santa Barbara are infused throughout the scadem-

ie curriculum, reflecting the intention of the faculty to pro-
vide a broad, meaningful and well-balanced education.
These core purposes reflect:

* the development of critical thinking and an abulity to ana-
lyze and integrate ideas, concepts, and experiences from a
multi-dimensional, multi-caltural, and global perspective;

* the abality to apply critical and creative thinking skills to
contemporary life conditions, concrete social

situations, decision making, and the ethical resolution of
complex problems and 1ssues;

» jnereased swarenewss of the pcr:nnﬂ and socieral infhe-
ences upon one’s self and others, including

cognitive, emotional, spiritual, socio-economic and emva-
ronmental influences;

» the ability to cxamine and articulate a variety of values in
order to be comfortable with and take responsibabity for
one’s own values;

* commitment to social justice through personal and pro-
festional competency. Antioch’s long-standing tradition of
blending diverse classroom experience with field-based
bearning fosters creativity and self empowerment, while
promoting independent thinking and a commitment to
eocial change.

The Tripartite Model

Antioch University's tripartite model of academic excel-
lence, experiential learning and community service is mani-
fested in the undergraduate program with three distinet yet
related learning activities thar srudents pursue: Classroom
Learning, Outside Leamning Activities, and Prior
Faperiential learting.

Classroom Learning

Classroom bearning includes classes and seminars taken at
Antioch either in the classroom or online. Classes, mostly
upper-division, usually meet three hours weekly and extend
over 10 weeks, For every hour spent in class, approximarely
two hours per week of non-classroom leaming such as ficld
work, data collection, reading and/or writing are also
expected. Most courses are three ums.

Seminars are one-unit learning opportunities to become

acquainted with subjects not in the regular course curricu-
him. Seminars extend 8 to 10 howrs, in 2 one or two-day

time period. Beoween 23-25 hours of non-classroom learn-
ing are also expected. Some seminars may require papers
whereas others may require more reading or an expenential
project. The instructor determines what the workload may
be and when the work is to be submitted, Most seminars
do not allow incompletes. Students are expected to obtain
reading materials or other related matenals prior to the
seminar and are notified about these requirements. Some
seminars have assignments which must be completed
betore the class meets.

Outside Learning Activities
Internships, practica, independent studies, and concurrent
learning allow srudents to:

* obtain learning experiences unavailable ar Antioch central
to herfhis educational poals;

* pursue a topic in greater depth than a classroom setting
allerwess and,

= pug theoretical '||.1.rn-|1'|g nto le:l'.int outside the
Unaversity setting.

Internships and practica are ficld-based leaming actvines
which take place in an applied semting (business, communi-
ty organizarion, high school, senior center, etc.}. The stu-
dent is evaluated by the internship/practicum supervisor.
Independent Smdy is an activity in which the student pur-
sues specific reading, writing, experiences and/ar compe-
temcies on her'his own, based on a contract evtablished in
advance with the evaluaror.

It is important to note that unlike internship placements at
the Master's level (which have the purpose of professional
training), BA internships and practica focus on five pri-
mary goals:

* to allow students to provide service to the communaty.

* 1o provide students opportunitics to apply classroom
learning to community problems.

v to allow studenis o learn new theoretical ideas in experi-
ential contexts,

* to expose students to “real-life” social conditions of van-
ous work places and populations.

* to give students the opportunity to explore particular
work roles and settings in order to make better career
choices.

Concurrent Learning refers to a course taken at another
institution and transferred to Antioch. This is described in
an earlier section of the catalog,
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Prior Experiential Learning

Prior Learning is college-level learning that took place {1)
outside accredited college classes; and (2) before enrollment
at Antioch. Students sometimes confuse an internship or
independent studies with Prior Learning. Internships,
independent studies, and concurrent learning take place
during the student’s residency at Antioch, whereas Prior
Learning took place before the smudent entered Annioch
{even though it is being reconstructed, documented and
credived “now”). Most adult students enter Antioch’s pro-
gram with college level learning they acquired in such
diverse settings 4s their workplace, home, or volunteer
activities, Crediting Prior Learning s based on the
assumption, increasingly accepted in higher education, that
a great deal of college level learning which takes place in
adult life experience is as valid as traditional classroom
learning. Prior Learning is also more likely to have been
applied in real-life situations, leading to fuller understand-
ing and longer retention of what was learned, Students
who plan to document prior learning for credat are required
1o take a non-credit workshop entithed “Prier Experiential
Learming Workshop™ before beginning the documentation
process. (Sec “BA Course Description” section for a fall
description of thes clasa).

Degree Requirements

Because each Antioch BA student’s educational plan is
incdredualized, 1t 15 helphul for the student to become
familiar in detail with the following degree requirements.
The Educational Foundations and Academic Planning
class and the reader distnbuted in that class alo help st-
dents understand and plan how to fulfill these require-
ments. In this section requirements are first listed, then
explained in more detail.

1. Unit Requirement: 180-200 quarter units overall.

2. Residency Requirement (two parts)k:

A) Four full-time quarters of residency (or the equiva-
lent in half-time quarters), This requircment is
sometimes reduced for students with more than 120
units of applicable transfer credit including at least
30 upper division units.

B) A minimum of 48 quarter units completed during
residency at Antioch,

3. Upper Dhivision i
At least 90 upper-division units [of Antioch course units,
transfer eredit, and/or prior learning units)

4, General Studics Requirement (two parts):
A) A minimum of 100 units in General Snadics;
B} At least one 3-unit learning activity in cach of 14

academic areas.

5. Experiential Learning Requirement:

At keast 6 units must be acquired through experiential
]m‘n:ing.T]Iis includes a minimum of 3 units in the
Service-Leaming Internship Program, which is comprsed
of an internship and 2 reflective seminar taken concurrent-
ly. Credit Avearded fior this learning experience ranges from
3 to & units, depending on the number of hours completed
at the internship site. The remainder of this requirement
may be sabisfied by either documentable Prior Expenential
Learning or additional internships.

6, Area of Concentration Requirements:
A "major” Arca of Concentration must have a minimum of
36 units and may not exceed 60 units.

7. Educational Foundations and Academic Planning
Class Requirement:

A) Enrollment and antendance in the Educational
Foundations and Academic Planning class before or
during the first quarter of enrollmenn;

B} A passing evaluation for the class.

B, Enrollment and attendance in the Capstone seminar
during the student's final quarter of enrollment:
A passing evaluation for the seminar,

9. Other Requirements for BA Planning:

Several other requirements apply for BA Progrram plan-

ning:

E:I'll.} Mo more than 24 units may be evaluated by a ain-
gle evaluator.

B) No more than 20 units may be earned in any single
outside setting such as an internshap site.

C) No more than 5units may be included in any one
Prior Experiential Learning activity.

The Bureau for Private Postsecondary and Vocational
Education, the state body that licenses Antioch to openate
in California, requires that units of Prior Learning are lim-
ited to 22 upper dvision units and 22 lower dnision units
for a rotal of 44 units. There can be no exceptions o this
regulation. Penodic reviews of Prior Leaming proposals,
documentation, and evaluations o ensure compliance with
Antioch's policies are conducted by the Program Chair
and/or her'his designee.

Residency

There are two parts to the BA residency requirement. The
first concemns the mimimum number of quarters the student
needs o be enrolled ar Antoch in order 1o receive an
Antioch BA dn'g;lm.ThE student must be enrolled for four
full-timie quarters, eaght half-tme quarters, or some squiv-
alene combinaton of full and half-tme enrollment.
Enrollment Maintenance quarters and less-than-half-time
quarters do not count toward meeting the residency
requirement. The second part of the residency requirement
specifics the minimum aumber of quarter units which muse
be earned during quarters of enrollment at Antioch. This
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mimmum is 48 quarter units, which may be eamed during
full-time, half-time or less-than-half-time quarters of
enrollment but not while on Enrollment Maintenance sta-
tus. Units eamned from documentation of Prior Experiential
learning do not count toward residency and are not calou-
lated in determining full or part-time enrollment.

Reduction of Residency

Students with 120 or morne quarter units of transfer credit
including 30 or more upper-division units may petition,
with their Advisor's approval, to reduce their resadency to
three full-time quarters or the equivalent in half-time quar-
ters (36 units total). Reduced residency petitions are con-
sidered individually, and decisions are based on the depth,
breadth and quality of the student’s transfer units.

Lower-Division and Upper-Division
Learning Activities

Antinch Santa Barbara lower-divasion classes are numbered
in the 100's. Upper-division classes are numbered in the
300' and 400s. For internships and for all sclf-designed
learning activities (Prior Experiential Learning, Outside
Learning Activities, Independent Studies), Antioch uses
only certain 100 numbers (for lower-division) and certain
300 numbers (for upper-division). Successive leaming
activities with the same number are labeled A, B, C, erc.
For example, the first upper-division Independent Seady
or Internship in the student’s program is numbered 3964,
the second is 3968, and so on.

This numbering system is summarized as follows:

Lower Uipper Tigpe of Learning
D. ror D- 4 -l'i rl r!
100 s Antioch
clasees
1964 B.. 396AH.. Independent
Studies
197AB.. I97AB... Prior Experiential
Leaming
198 AB.. 398A.B... Internships
and Practica

The Antioch BA must include:
* %0 or more units of upper-division leaming;
* No more than 110 units of lower-division learning.

The Antioch BA may include:

* any number of extra units of upper-division learning
beyond 90;

v fewer than 110 units of lower-division learning.

{Fere i3 amotber way of ctating this sioe reguwintmrnd fo tarm an
Antioch B, a studens must earn 90 or mare umils of wpper diiie
drarmirg, The maxrmum rl.n'nl.flrrq"wllrnl e Bl degres is 200,
Since PO wmits st be wpper-droinion, thiy faver @ remainder of 110

waibredy cm hfﬂh@ﬂﬁumm‘n‘hﬂnd‘lm,}

General Studies Requirement and
Required Areas of Study

At leasr 100 units of a student’s program should consst of
General Studies, including work in each of 14 broad arcas
of study. This 1s Antioch’s Distnbution Requirement,
encouriging students to design programs with learning
from a broad range of academic ficlds.

The smadent’s program normally needs to include a mam-
mum of 3 units in each of the Required Areas of Study.

The 100 General Studies units may include any combina-
tion of upper and lower-division units. The General
Srudies units may not be used for the student’s Area of

Concentration.

Required Areas of Study

English Composition/Academic Writing
Literaruse

History

Philosephy/Religious Studies

Political Saience/Law
Sociology/Anthropalogy
Peychologyw/Human Dievelopment

Fine Arta/Language
Mathematics'Economics

Science

Research Methods and Statistics (6 units required)
Computer Literacy

Multicultaral Studies

Experiential Learning Requirement

Since Antioch believes strongly in the value of hands-on
learning and leamning through expenience, cach student’s
BA Program should include 6 or more units of experiential
learning. Of these 6 units, a minimum of 3 units must
meet the requirements of the Service-Leamning Intermship

Program.

Students sometimes find this requirement confusing
because it can be met in so many different ways, and
because the learning used to meet this requirement i
always being “double-counted” for other requirements at
the same time. The requirement is actually very simple.
The question is: docs 2 leamning activity take the student
into the field in some way, for practical, hands-on learning?
Following are the kinds of learning activities that count as
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“feeld studies™ for the purposes of this requirement:
* Service-Leaming and/or other internships

* Prior Experiential Learning (with a major compo-
nent of practical learning or leaming by experience
rather than only reading.)

To meet this requirement, the student should review
her'his entire program and make sure that & or more units
in the ahove categorics are included. These may be upper-
or lower-dvision, and either in or out of the Arca of
Concentration.

Service-Learning Internship Program

The Service-Learning Internship Program provides struc-
tured opportunities for undergraduate students to engage in
community-based learning activities that have the dual goal
of providing cutside leaming activities for students and
service to the local community, Guidelines for students
inchude:

* Registration for LBS 303A, Service Learning in the
Community. (See Student Registration Packet each
quarter for details.)

* This course may be taken for 3 to 6 units depending on
the number of hours completed at the internship site. One
unit of the course is earned in a weekly reflective seminar.
The remainder (from 2 to 5 units) is earned at the intern-
ship site. Students are expected to spend 33 hours on sire
for each unit of credit.

* Discussion with the Program Coordinator as early as pos-
sible, to determine the desired placement and to
complete additional stepe.

* Completion of a Student Leamning Assessment at the end
of the quarter.

* After deciding on a Service-Learning Internship site and
meeting with the Program Coordinator, students are
responsable for scheduling an interview with the site super-

VSO,

Area of Concentration Requirement

*Arca of Concentration” is Antioch’s name for the student's
“major” or specialized field of leaming. The snadent may
include one Area of Concentration in her'his program of
study. A *major” Area of Concentration consists of a mini-
mum of 36 and a maximum of 60 quarter units of learning
in a particular academic ficld. Half or more of the units are
normally upper-division; this is strongly recommended by
Antioch, and expected by graduate schools.

Established Areas of Concentration

Currently, Antioch offers six standard Areas of
Concentration for which courses are regularly scheduled in
the BA curmculum—Communication,
Communication/Creative Wiriting, Pavchology, Social
Services Administration, Business Management, and
Liberal Studies. A list of courses currenty offered for cach
Concentration is included in the Educational Foundations
and Academic Planning Reader. Elective courses and
workshops are offered each year in these Concentrations.
Srudents may also rake courses concurrently

at other accredited institutions to supplement work in any
of these Areas of Concentration.

Educational Foundations and Academic
Planning Class Requirement

All entening students need to enroll in and atrend the
Educational Foundations and Academic Planning (EFAF)
class before or during the first quarter of soudy. It is a
degree requirement to complete the EFAF class with a
passing evaluation, It is also important for students o fin-
ish work for the EFAP class in a timely manner. Once
EFAF work is approved, the student can go on to ean
credit for the degree according to the student's approved
plan. Most students do complete the EFAP work quickdy,
but the following regulations apply to those who do not. A
student who fails to complete EFAP requirements during
the first EFAP quarter receives an Incomplete for the chass,
If wark is not completed by the end of the second week of
the next quarter, the student recenves a Mo Credit evalua-
tion and must retake the EFAP class immediately.

Areas of Concentration

Communication

Communication is the foundation of culture. It forms the
fabric of our relationships. It is the tool with which we
forge our own self-awareness, It is impossible to imagine
human life without communication, not only because it is
incomprehensible but because imagining requires the tools
of communication. It stands to reason, therefore, that the
study of communication provides a means of greater under-
standing of the sclf, of improved interaction with others
and the wherewithal to impact our culture and the world.
The improvement of communication skills is one of the
core purposes of a liberal arts education at Antioch Santa
Barbara, and virtually all of the other core purposes (critical
thinking, problem solving and creative thinking, apprecia-
tion of diverse perspectives, self awarencss and competence
for personal and professional pursuits} are enhanced
through the study of commumnication. The Communication
concentration prepares students for a wide variety of pro-
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fesmons including public relations, writing, sales, and the
media. Others use it as a foundation for further study in
law or ministry. 5till others simply need an undergraduate
degree to advance in their present vocation and find com-
munication to be a field of study thar enhances their prepa-
ration for whatever career they choose to pursue.

Curriculum

The curnculum in this concentration 15 a broad mixture of
bath aral and written communication. In the wrinen com-
municaton arca, students are able to develop their skills in
academic writing, creative writing, personal journal writing,
and writing for publication. The studies in oral commun:-
cation range from communication between two people
through group communication, pubbic presentations, medi-
ated communication, and conversation between persons
from different cultures, The curniculum is enriched wath
electives in related subject aress from peychology and man-
agement such as Counscling Theory, Marketing and Pubbc
Relations, Ethics, Theories of Learning, and the like.
Students are encouraged fo use independent studies and
internships to focus the major in arcas of specific intenest

regarding personal and

professional goals.

Core Courses and Other Learning Activities

Required Courses

COM 310 Academic Writing

COM 312A Advanced Academic Writing

COM 317 Language of Film

COM 356 Diyadic Communication

COM 358 Groap Dynamics

COM 352 Public Speaking

COM 350 Mass Media

PSY 344 Socal Peychology

COM 355 Interculural Communication

COM 313 Creative Writing or

COM 31BA Creative Witing: Reinforang
Confidence or

COM 319 Creative Non-Fiction Writing

PSY 343 Thearies of Learning and
Cognition

COM 3596 Dhrected Studics in

Emnmmuﬂ.lim '[3 |.1.|'I.5I!:I

Srudents who desire to use the Communication concentra-
tion o achieve o particular vocational goal are encouraged
to develop their leaming in the desired area through
internships. Those secking a carcer in broadcasting do
internships at local stations, Others do internships at local
newspapers to develop their kearning in journalism, Other
sites include public relations or marketing firms, training
and development departments of corporations, and pub-
lishing houses of books and/or magazines. Internships pro-
vide the student the opportunity to learn on the job and
experience the profession in which they are interested and
often result in employment opportunities. The Santa

Barbara area provides a rich environment for such experi-
ETCES,

Independent Studies

Independent study affords students the opportunity to pur-
sue more decply areas of interest or explore different ancas
from those covered in the regular curriculum. Non-Antioch
faculty may be uwsed as evaluators if they are deemed quali-
fied by Antioch, thereby opening the possibility for men-
I:unh.ip from a wide rasnge of schnlars and FII:lEEtH-I:I'I.:].l in
the COMMLNITY.

Prior Learning

Many Antioch students enter the Universaty with learning
in the field of Communication that they have acquired in
past work settings. If this learnang is college-level (that is,
conceptual, gencralizable, and equivalent to material gener-
ally learmed in college communication courses), the student
may “document” the learning for Antioch credit.

Graduate Study

The undergraduate degree program in Communication is
sufficiently focused to provide a basis for graduate studies
in Communication departments of bath traditional and
nontraditional schools, It is also genenc enough to allow
branching into other fields of study. Stdents who plan to
pursue graduate study and know where they hope to attend
should contact the graduate school(s) 1o ascertain their
requirements and then tailor their Antioch degree plan to

meet those requirements.

Communication/Creative Writing

The Communication arca of concentration with emphasns
in Creative Writing is designed for students whose goals
may include preparation for graduate study 10 creative wnt-
ing, entry into carcers where creative writing skalls are use-
ful (e.g. marketing/public relations), or simply personal
fulfiliment. The CommunicationCreative Wniting
Concentration encourages students to explore different
forms of literary expression in order to become more profi-
cient in their own craft. Since writing is not simply a *nat-
ural” activity, but a convention-driven and highly structured
practice, this ares of concentration also encourages students
to fearn a cntical vocabulary and means by which o talk
about texts, as well as to develop the skills necessary to read
their own writing practices. The Concentration introduces
students to traditonal writing concerns, such as language,
form and expression, and to theory and literary models,
and also to more practical concerns shared by worang
writers. It also examines ways in which values are embed-
ded in creative writing, the particular culture and historical
moment within which work is produced, and the role of
thic Wrifer in socicty,
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Curriculum

Each student’s indinadualized Concentration builds upon
COPE COUTSEs in written communication with a%i8 O
creative wriing. Students consult with a Faculty Advisor to
select elective courses, internships, and independent study,
Students must complete 3 minimum of 36 units of credit
within the Concentration. Students are encouraged to
enroll in & wide range of courses outside the Concentration
to expand their knowledge in the liberal arts. Independent
Atucies and internships permit students to

develop themselves as writers outside of the regular course
offerings. In these independent learning activities, students
may experience the inspiration of favored mentors, the
work of admired writers, and the benefits of being in real
life settings where writers engage in their practice.

Core Courses and Other Lﬂ.ﬂﬂ.ﬂl Activities

Required Courses:

COM313 Creative Writing

COM318A Creative Writing: Reinforcing
Confidence

COM319 Creative Non-Fiction Wiiting

L5B339 Personal Journal: Literature 8¢
Self Discovery

COM39% Creative Writing Project |
(Min, 3 units}

COMI%% Creative Writing Project [1
(Min, 3 units)

COM359 Whriting & Literary Theory

COM310 Academnic Wtnng

COM312A Advanced Academic Writing

COM358 Group Dynamics

L5B332 Varied Visions: The Outsider in
American Literarure {or LB5338
Love & Conflict in Modern
American Literarure)

Com3l7 Language of Film

Independent Study

Upper-division independent study affords studenes the
oppartunity to more deeply pursue arcas of interest or
explore different areas from those covered in the regular
curriculum. Non-Antioch faculty may be used as evaluators
if theey are deemed qualified by Antioch, thereby opening
the possibility for mentorship from a wide range of arrists
and professionals in the community:

Prior Learning

Prior learning activities provide students the opportunity to
vahidate college-level leamning in creative writing thar they
have acquired outside of the classroom and prior to
Antioch entrance. The process allows students to collect
work, and critique it in terms of their own theoretical prac-
fice and that of others, and have an evaluator join them in
the process of compilation and reflection.

Graduate Srudy
Antioch University Los Angeles offers a Master of Fine

Arts (MFA) in Creative Writing. Students planning 1o
apply to that program should consult with the MFA
Program Chair to ascertain requirements for acceptance.
Acceprance into the MFA in Creative Writing from the
BA Program is not guaranteed. Students who wish o pur-
suc gruduate education in writing should examine the
Associated Writing Programs Caralog o assist in planning
the appropriate course of study for the graduate programs
of interest to them.

Business Management

This concentration is designed to provide students with a
broad, yet practical understanding of the complex social,
political, and ethical issues prevalent in a global economy
from the standpoint of the contemporary management
leader. Designed to develop critical thinking and ereative
problem sobang skills from an interdisciplinary perspective,
students study ethical and social values as they address a
wide range of practical management issues. Antioch’s con-
centrabion assists students in developing the knowledge
necessary to critique economic, business, and other organi-
zationa] activity, as well as to develop ideas to exrend dea-
sion-making options within the profession. This curricu-
hum is relevant for entreprencurs and managers in small
businesses as well as corporate, public and nonprofit organ-

EEATIONS.

Required Courses

MOGT 368 Principles of Management

MGT 347 Ethical Issues in Contemparary
Society

MGT 364 Human Resource Management

MGT 3562 Management Information Systems

MGT 381 Global Economics

MGT 366A Marketing Principles and
Applications

MGT 365 Strategac Planning

MGT 369A Biudgets and Finance (pre-req:
Accounting may be met through
MGT 201 Accounting Principles
and Practices)

MGT 347 Public Policy

COM 358 Group Dynamiecs

MGT 383 Organizational Behavior

COM 355 Intercultural Communication

Internships

laternships that provide hands-on experience in manage-

ment and non-profit beadership may be designed

in & variety of settings. Antioch encourages students to
design their own internships, For example, students can
carn credit for such activities in their workplace as design-
ing a training program, implementing new

management information systems, or researching alterna-
tive means for marketing a new product or service.
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Independent Studies

Students may design one or more independent studics on
topics of interest, focusing on a particular subject.
Independent Study may be evaluated by Antioch faculty or
by an outside evaluator who meets Antioch's stated qualifi-

CATIOMmE.

Prior Learning

Many Antioch students enter the University with learning
in the field of business that they have acquired in past work
sertings. If this learning is college-level (that is, conceprual,
generalizable, and equivalent to matenial generally learmed
in college business courses), the student may “document”
the leamning for Antioch credit, In the past, business stu-
dents have documented Prior Learning in Accounting,
M.ukrﬁngr Small Business Management, and many other

sulbject ancas.

Joint BA-MAOM Program

BA management students may elect to pursue a combined
BA-MAOM degree, through which they can earn an MA
in ﬂrg':.ni'n!iuml .\'Il.nq:m.:nl in nnljr four full-tnme quar-
ters of study following the BA degree. Students interested
in this joint program should include in their BA concentra-
tion 12 units of course work sclected from among MADM
COE COUrses open to BA smdents, after consulta-
tion and approval by their BA Adwisor. If these 12 units of

course work are successfully completed, the student may
later waive them at the MA level.

Graduate Study

Antioch’s BA Program provides excellent preparation for
students interested in further study in management, A stu-
dent interested in graduate study in management at anoth-
er institution should identify particular programi(s) of inter-
est early and should contact that school's Admissions
Office to find out what preparation the school desires in
entering students. This information can then be used in the
student’s Antioch BA Program planning.

Weekend College in
Management Studies

The Weekend Callege is an alternative, low-residency
model for sudents interested in completing their under-
graduate degree with a concentration in Business
Management. Classes meet on campus one weekend a
month and online in the virtual classroom in between, The
Weekend College is 2 cohort model in which stadents who
qualify may complete their degree in 6 full-time quarters
{or 12 half-time quarnters). To qualify for admission to the
program, students must have ar keast 60 semester () quar-
ter) wnits on transcript; have met most of their general
studies requirements; have regular access to a computer that
meets minimum standards; and possess computer and
Internet skills.

The BA Weekend College i3 a closed-cohort model,
admitting students in the fall of each year. The maximum
enrollment in each cohort is 15 students. Students enralled
in the Weekend College may take classes in the regular BA
program if approved by their faculty advisor. Students
enrolled in Antioch's regular BA program may not take
classes in the Weekend College withour first being admit-
ted to the entine VWeekend program.

Weekend College Curricolum

COM W310 Academic Writing

COM WI5SE Group Dynamics

MGT W358 Principles of Management

LBS W3a7 Ethical Issues in Contemporary
Sociery

MGT W3T2 Diversity in the Warkplace

LES W3i48A Survey Rescarch and Staristics

MGT W347 Public Policy

MGT WiseA Marketing Principles and
Applications

MGT W363 Ohrpanizatonal Behawvior

MGT W3isd Human Resource Management

MGT W373 Technology and Business

LBS Wis6 Business in Lireranare

MGT W3isl Global Economics

LBS W14 Experimental Design and
Stafistics

PSY Wid4 Social Psychology

MGT W3a5 Strategic Planning

LBS W303A Service Learning in the
Community

MGT W3s9A Budgets and Finance (pre-req:
accounting)

Integrative Seminar

In sddition to the courses histed above, each student must
take MGT W371 Integrative Seminar and Management
Applications each quarter. With this course, students in
the Weekend College have the ability to integrate work
experience into their academic program. Up to 36 units can
be camned by applying course concepts in the stadent’s

work covironment.

Psychology

Psychology has become an integral means by which we
define ourselves and our relationships to one  another.
Psychological theory and practice have philosophical,
social, and political implications. The profession has given
rise 1o a mental health industry and a vasiety of profession-
al roles and responsibilities, It is important to reflect on the
nature and history of the discipline in order to understand
and shape the changing role of paychology; the mental
health industry, and psychologists in the future. This con-
centration encourages students to examine the values and
biases embedded in peychological theory as well as the his-
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torical, societal, and political context of psychological theo-
rics and practices. The objective is for students o gain the
skilks and knowledge necessary to understand what would
comstitute a critique of psychology and a challenge 1o
assumptions and practices. The Concentration is designed
to provide students with knowledge of psychology scrosa a
number of sub-disciplines including chinical, community,
developmental, and social peychology. Emphasis is placed
om daversity and its effects on the study and practice of psy-
chology. Within this broad context, students acquire
research skills, study particular areas in depth and arc
encouraged to apply theoretical knowledge through intern-
ship placements in the community.

Curriculum

Antioch offers only upper-division courses. It is required
that stadents in the Peychology Concentration complete a
survey course in Introductory Psychology or the equivalent
in prior learning before enralling. Students are required 1o
complete 36 units in Psychology through five components:
courses, workshops, independent studies, prior learning,
and internships. Students who seek preparation for gradu-
ate work at the doctoral level should also participate in
research activities wath an Antioch faculty member, In
accordance with American Psychologacal Association
(APA) recommendations, students in the Paychology
Concentration are advised to take a broad range of liberal
arts courses. Specifically, the APA recommends courses in
the arts, science, philosophy, and quantitative studics in
addition to psychology. Antioch also recommends that stu-
dents enroll in history and sociology courses to better
understand the social context which gives rise to concepts
of the self, To better understand diverse communities,
Antioch recommends courses that focus on gender, ethnic
and racial differences, and vanous forms of disabality.

Required Courses

General Peychology

PSY340 Theoaries of Personality

P5Y327 Child and Adolescent
Development

PSY380A Issues in Chemical Dependency

P5Y343 Theories of Learning and
Cogmntion

PSY344 Social Pevchology

COM358 Group Dynamics

PEY320 Counseling Theory and Technique

P5Y329 Abnormal

LBS345 Ethical Issues in the
Contemporary Socety

PSY345 Community Psychology and
Social Change

Cime of the following:

COM356 Dyadic Communication

COM355 Interculmural Communication

Independent Studies

Upper-division independent studies in specialized areas, for
example, diversity and psychology, community service,
autism, or learning disorders, permir students to gain skills
in library and field research. They also afford students the
|'.l-||:|,'.|n|:|r|;|.||.'|il.‘;|l s work with a mentor in detailed inmﬂigﬂinn

of particular areas of interest.

Prior Learning Activities

Prior learning provides students the opportunity to clanfy
and validate college-level learning in psychology that they
acquired prior to entering Antioch. In addition, the prios
leaming documentation process allows students to reflect
upon their professional and familal expenences in soaal
context and in terms of the relations between theory and
practice,

Internships

Internships and research or teaching assistantships provide
students with opportunities not only to apply formal
knowledge, but also to gain insight into the effectivencss of
various theories and practices in real-life semtings. In addi-
tion, students may be better able to understand the social
context of isswes and problems in particular areas of the
field, including outcomes of socal conditions and secial

policics.

Preparation for Work and Graduate Study

The Prychology Concentration prepares students for grad-
uate work in psychology, social work, and other related
fields. It puthdu i mm!.ingful 'hl.:hglm.md for a mﬁﬁ_}ruf
other professional careers, as knowledge in psychology is
I.'EI'!HII o mﬂ.n,' Fu'nﬁ!:n-nrpl 1 our l:nril:l: nr]l:nl."l:d mi.:t?.
Students who intend to pursue doctoral-level graduate
work in peychology should plan on independent study in
an arca of research beyond the required Research Methods
and Staristics course sequence. In their studies, they should
be sure to develop hibrary research skalls and familianity
with some research in their field of interest. The Advisor
should akso be consulted concerning particular course worke

Social Services Administration

The Soctal Services Administration Concentration prepares
individuals for the professional practice of social service
leadership and sdministration. It explores and critiques the
theories, principles, and practices of providing such services
to individuals, groups, and communities. The primary
carncer jroal ks administrative employment in such agpencies
as youth and family service centers, public welfare and
employment, probation and parole, and other social service
orginizations that provide direct services and require o
Bachelor’s degree as a minimum requirement. It is impor-
tant to note that this is not a Social Work degree. The
Social Services Administration focus prepares students to
admimster human service programs, be they public or

private non-profit.
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Curriculum

The core curriculum in Social Services Administration
includes basic courses in business management such as
Strategic Planning, Human Resources Management,
Principles of Management, Public Policy, and Budgets and
Finance. To these are added studies more i

geared to the public and non-profit sectors such as Issues
in Social Service Administration, Community Peychology,
and Social Change. Certain core courses are required and
choices may be made among others depending on the stu-
dent’s particular interests. At least one internship with a
public agency or non-profit is required for this major,

Required Courses

554300 TIssues in Social Service
Adminisraton

S5A301A Budgets and Finance (pre-req
Accounting)

COMA35E Ciroup Dynamics

MGT347 Public Policy

MGT364 Human Resources Manapement

MGT365 Strategic Planning

MGT367 Ethical Issues in Contemporary
Society

MGT368 Principles of Management

PSY 544 Social Prychology

Srudents must select one of the following 3 courses:

MGT363 Organizational Behavior

MGTI66A Marketing Principles and

P5Y345 Community Psychology and
Social Change

Students must select one of the following 3 courses:

LBS377 The Latine Community in
American Society

LBS378 Bacism and Seasm in America

LBS3T3A Controversies and Valises in

Modern Multicultural Society

Three (3) units of internship in 2 government gpency
and/or a not for- profit organization in the area of social
serviced administration must also be completed, This also
meets the field requirements for the Service-Learning
Internship Program.

Internships, Independent Studies and Prior Learning
For information on these topics, please refer to the
Business Management concentration.

Graduate Study and Joint BA-MAOM Program.

As with the Business Management concentration mapor,
the Social Services Administration concentration provides
excellent preparation for stedents interested in further
study in Management. An especially aftractive opportunity
15 the joint BA-MAOM Program at Antioch which makes
it possible 1o acquire an MA in Organizational

Munagement from Antioch in one year through an anicu-
lation agreement with the BA Program.

Liberal Studies

The BA degree at Antioch University Santa Barbara is in
Liberal Arts. In addition to general studies, students may
sclect an area of concentration for study. Students who pre-
fer to engage in a broad spectrum of studies may choose a
Liberal Studies concentration. This is especially appropriate
for students intending to enter the Teacher Credential
Program. This major should prepare students to think criti-
cally from many perspectives o that they may better fune-
tion in their chosen field. It also should enable them
take responsibility as citizens in an incressingly complex
SOCIETY.

Curriculum

When designing a Liberal Studies concentration, students
shoald be interested in and consider breadth across subject
areas and depth in areas of interest. All undergraduate stu-
dents meet the General Studies distribution requirements
by earning at least 3 quarter credits in each of the Required
Arecas of Study listed below. The Liberal Studies concentra-
tion expands this idea of breadth by recommending that
students carn all 180-200 quarter units across a broad array
of disciplines, where no one discipline is represented by
more than 23 quarter credits, Beyond the General Studies
requirement, students are required to take the courses listed
below under *Required Courses™ and at least one course
from the choices listed below in Communication,
Management, and Prychology:

General Studies: Required Areas of Study

(A minimum of three quarter units is required in each
ared of study.)

English Composition or Academic Writing

Literature

History

Philosophy or Religious Studies

Political Science or law

Sociology or Anthropology

Fine Ams or Foreign Language

Mathematics or Economics

Science

Rescarch Methods

Statistcs

Computer Literacy

Multiculmaral Studies

Required Courses

LBS 3319 The Personal Journal: Literature
LBS 332 Varied Visions the Crutsider’s

Experience in American Literature

or
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LBS 338 Love and Conflict in Modem
Amernican Literature

LBS 378 Racism and Sexism in America or

LBS 33 Multicultwralism and American
Palitics

LEBS 345 Environmental SmudiesEcology

LBS 3798 Concepts and Values in Modemn
Multicultural Society

LES 344 Africa in World History

LES 3708 Socal Movements

LBS 377 The Latino Community in
Amencan Society

LB5 382 The Inner Landscape of Art

Students must select one of the following three courses:

PSY 343 Theories of Learning and
Cogninion

PSY 340 Theories of Personality

PSY 344 Social Psychology:

Students must select one of the following four courses:

MGT 348 Principles of Management

MGT 386A Markenng Principles and
Applications

LBS 3&67 Ethical Issues in Contemporary
Society

MGT 343 Chganizational Behavier

Students must select one of the following three courses:

COM 356 Dyadie Communication

COM 358 Group Dhynamics

COM 355 Interculteral Communication.

Independent Studies

Independent Studies provide opportunities for students to
pursue new leaming in areas of interest that are not other-
wise covered in Antioch courses of study. Students are
encouraged to use this opportunity to expand the breadch
of their studies or to delve more deeply into an area of

InCTCeEL.

Internships

Internships provide the opportunity for stadents o pur
new learning inte action and to examine and participate in
the socio-political context of social problems and social
action. Internships alss allow students to train for profes-
stonal experrence and become familiar with the namure of
work in the ficlds they aspire to join. Participation in
internships allows stedents to experience professional roles
in real-life settings and to apply theory to practice.

Preparation for Work and Graduate Study

There is hardly any better preparation for most jobs than a
degree in Liberal Arts. Students gain an understanding of a
broad range of subject areas and acquire the skills of critical
thinking, problem solving, creativity, communication, and
an appreciation for diversity. Students anticipating graduate
study will want to be sure they acquire sufficient grounding

in the field which they intend to pursue to ensure their
acceptance into the graduate school of their choice.
Sudents arc advised to contact the preferred graduate
school for entrance requirements and then to shape their
Liberal Studies concentration around those requirements.
Students expecting to do graduate study in the field of
Education by entering the Teacher

Credential Program at Antioch will be well served by the
Liberal Studies major and can include some of their
Teacher Credential studies in their undergraduate plan of

study.

The Early Deciders Program: Antioch Undergraduate
Students Master's of Arts in Education and Teacher
Credentialing Program

An Antioch undergraduate student can apply (see section
on Admision/ Graduate Programs, MAE/TC) and gain
provisaonal acceptance into the MAE and Teacher
Credentialing Program (MAE/TC) if w'he also meets
other, standard requirements, The student must have:

(1) 28 or less upper division undergraduate units
remaining to complete the BA degree;

(2} completed all of the BA General Studics
requirments, and

(3) taken and passed the CBEST exam.

Consideration for early enrollment into the MAE/TC pro-
gram also requires that BA Candidacy be achicved.
Antioch undergraduates who take TC program courses
may apply eredit toward their BA degree during Quarters
One and Two of the TC . Courses offered after
Cruarter Two, however, cannot be credited towards the BA
degree; indtead they are credited toward the MA in
Education degree.

Full acceptance into the MAE/TC program is contingent
upon:

* Recommendation of MAE/TC core faculty member

* Avarding of BA degree
* Successful completion of quarters 1 & 2 of MAE/TC
coursework

= Advancement to student teaching (end of second quarter)

* Registration for or Passage of the CSET (Tuking the
CSET prior to beginning work in the first quarter of the
MAESC program 15 .Itrnnﬂ].' recommended:; m i
required prior to student teaching in the third quarter.)

Master of Arts in Education & Teacher

Credential Curriculum
Summer Quarter 1
HDWV455* Child Development & Leamning

(3 units)
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HDV458A° Laogiags Development and

Acquisition (3 units)

TEP536 Foundations of Social Justice
Educarson {4 units)

TEP537 Moediation and Conflict
Hesalution in Schools (3 units)

TEPsO1A Soctal and Legal Dimensions of

Special Education (2 units)

15 MAE/TC Units Total - Quarter 1

Fall Qruarter 2

TEPS05 Reading Instruction n
Elementary School (3 units)

TEPs07 Real World Mathematics (3

wnits)

TEP333 Field Pructicum (3 units}

TEP338 Theory and Practice of Classroom
Crrganization (3 units)

TEP&OIB Teaching and Accommodating

Srudents with [Disabilines (1 unit)
13 MAETC units Total = Cuarter 2

*Prerequisites to admission to MAE
2 Quarters = 28 MAE/TC Units

From Admission to Graduation

This section explains how the student proceeds through the
BA Program from initial sdmission through graduation,
The sudent should become familiar with the stages of this
process, while moving through the program from start to
finish. The Advisor and the Registrars Office are glad 1o
help with any questions.

Admission
During the first quarter in the program, students admitted
provisionally must fulfill any prerequisites connected with
admission to the program. If a student receives provisional
acceptance to the program, the Admissions Office includes
in the letter of acceptance the reason(s) for the provision,
and what needs to be sccomplished in order to receive full
acceptance. All such work must be successfully completed
by the end of the first quarter. The student is then permit-
ted to register for the second quarter, The prerequisite
requirement is cleared when the student submits the rele-
vant materials to the Registrar. The Admissions Office
then issaes a lerter of full acceptunce.

Transfer Credit

The Antioch Registrar and a BA faculty member evaluate
each entering student’s transcripts to determine which

courses are acceptable for transfer toward the Antioch BA
degree. Evaluations cannot be made unnl official copies of

all transcripts are present,

Reducing Residency

A student with more than 120 units in approved transfer
eredit, including 30 or more upper-division units, may peti-
tion to reduce the residency requirement to 3 full-time
quarters or the equivalent of 36 units. The student should
submit a pefition through their faculty advisor, wha, in
consultation with the Program Chair and Registrar,
approves or rejects the petition and informs the student.
The approved petition is placed in the student’s file in the
Registrar'’s Office. For purposes of financial aid and verifi-
cation of enrollment status, it may be important for stu-
dents 1o be aware of their class standing even though the
BA Program at Antioch University is primarily a degree
completion program that offers upper-division courses,
Undergraduate classification is determined by the number
of units compheted:;

Classification Completed Units
Freshmun 0-44.5
Sophomore 45-89.5

Junior 90-134.5

Senior 135 ar more

Academic credit earned at other accredited instrtutions may
be transferred to Antioch and counted roward the 180-200
unit total for the BA degree if the credir s

+ approved by the Antioch Registrar and the Core
Faculty; and,

* compatible with fulfillment of all other degree
requirements described in this Catalog.

Approval

‘Transfer units are accepted for credit toward the Antioch
degree after transcripts have been formally reviewed by the
Core Faculty Advisor and Registrar. This process takes
place during the student’s first quarter of study, after offi-
cial copies of all transcripts have been received by Annoch.
The Educational Foundations and Academic Planning
(EFAP) class instructor can often assist the student in
interpreting the tramscript evaluation. Many times, Antioch
can accept units on the basis of transeript information
alone. In other cases, the stadent is asked to provide further
information (generally, a catalog description), in order to
help Antioch evaluate how a course(s) fits Antioch’s trans-
fer requirements. A student who is in disagreement with
the initial evaluation of transfer credit, or who has ques-
tions about the evaluation, is welcome o discuss the matter
with the Registrar and the Core Faculty Advisor. The stu-
dent should be prepared o provide course descriptions and
possibly course syllabi to help clarify the nature of the work
for which rransfer credit is desired.

Alternatives
Some adult students enter Antioch with college-level
learning which is substantial, yet not acceptable for transfer
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credit. Through the Prior Expeniential Learning process,
students may sometimes be able to carn credit for some
forms of leaming from:

= Extension courscs,
* Armed Service leamning; ar,
* Continuing Education learning,

Often additional reading or wnting is required. Interested
students should work with their faculty advisor to explore
these options.

Acceptable Grades for Transfer Credit

Annoch accepts credit for units where the student earmed a
letter grade of “C" or better; or Pass in a Pass-Fail gystem,
if the Pass is equivalent to 2 "C" or better. Credit for a
coures taken twice can normally be given only once. That
15, if the same course was taken at two different

colleges, Antioch gives transfer credit for only one of the
two In some cases, however, a school’s catalop seates
specifically that a given course may be taken more than
once for credit. In this situation, Antioch generally awards
tramsfer for all the credits carned.

Quarter and Semester Units

The Registrar converts all transfer units to quarter units,
using the following formulas:

* number of semester units x 1.5 = number of quarter units,

* number of trimester units x 1.5 = number of quarter
UM,

Fractions lower than onc-half unit (.5) are rounded down
to the nearest unit. Fractions greater than one-half unit are
rounded down to the nearest half-unit,

Accredited Institutions

Although the word "sccreditation” is used in different ways
by the general public, Antioch follows the general practice
in higher education by accepting credit in transfer only
from instirations accredited by one of the following region-
al accreditation bodses:

» New England Association of Schools and Colleges;
* North Central Association of Schools and Colleges;
* Northwest Association of Schools and Colleges;

* Middle Seates Association of Colleges and Schoals;
* Southern Assoctation of Colleges and Schools; or,

* Western Association of Schools and Colleges.

Antioch does not accept credit from institutions not
accredited by one of these six regional accreditation bodies,
even when an institution is certified or authorized by a
national organization or by the state in which it operates,
Antioch also cannot accept credit from institutions with
candidacy for acereditation or probationary accreditation
status. (Exception: A student holding an RN degree from a

National League of Nursing approved program may be eli-
gible for transfer credit despite lack of regional accredita-
tion. Transfer polices concerning nursing units are
cxplained below.)

Sometimes an institution’s accreditation starus changes over
time, Antiech accepts credit for transfer only if the units
were carned ar a time when the institution was accredited.

Courses in Transfer

Remedial, Vocational, and Technical Courses

Antioch cannot accept remedial, vocational, or rechnical
courscs for transfer toward the Bberal ars BA, since these
do not represent college-level learning. The following stan-
dards are used by the Registrars Office in determining
which courses fall into these catepones. Remedial courses
are courses with content appropriate 1o 4 high school or
pre-collepe level of learning, Examples of remedial courses
include Reading and Comprehension, Study Skills,
Remedial English, and certain elementary math and sci-
ence oourses. Vocational courses are courses which consist
primasily n-fr_p-n:iﬁ: job skill training, wath little or no col-
lege-level conceptual learning. Examples of voecational
courses include Diressmaking, Patient Chnical Skills {con-
sisting of blood pressure reading, etc.), Real Estate Sales, or
Keyboarding. Technical courses are usually vocational and
consast of specific technical or applied skills. Examples of
technical courses include Die-Casting, Technical Drafting,
Analysis of Asbestos, Shorthand and Typing. College ori-
entation courses (£.g., Freshman Orientation

Seminar) are abio nontransferable,

Education Units
Antioch normally accepts up to & quarter units of physical
education courses from accredited institutions for transfer.,
A student may petition to exceed this imit if s'he can
demonstrate that additional physical education units:

* include conceprual learning; and,
* reprosent an antegral part of the degree plan.

Extension Courses and Continuing Education Units
Antioch accepts only certain types of extension courses for
credit. Please check with the Advisor and Registrar when-
ever clarification is needed. Antioch normally does not
accept Continuing Education Units (CEU') for transfer
eredit. (But if learning acquired through Continuing
Education is relevant to a student’s Antioch degree pro-
gram, the student may sometimes be able to document it as
Prior Experiential Learning, normally by adding additional
reading or writing assignments. )

COOPERATIVE EDUCATION CREDIT

Cooperative Education courses are generally transferable. If
cither the catalog course description or the student's work
was individualized, the student may be asked to write up a
brief summary of learning for review by the Advisor, and
transfer credit will be given on the basis of the Advisor's
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recommendatson.

Credit Policies for Registered Nurses and Other Health
Professionals

If @ student holds the RN license, Antioch awards a mana-
mum of N quarter units (the equivalent of two years col-
lege study) camed in a National League for Nurdng
(NLN) approved diploma program of three years duration.
Proaf of license is required. Credit for the nursing units is
awarded in block form. This eredit is subject to the same
standards and bmitations on transfer credit presented else-
where in this Appendix. If a stadent completes a Licensed
Vocational Nurse (LVN) Program, credit is accepted
toward the Antioch degree only through the Prior
Experiential Learning process of evaluation. The student
should work with the Advisor on this process. The
Registrar gladly provides additional information on transfer
credit policy in these areas.

Credit From Foreign Instimtions

Antioch accepts transfer credit for work undertaken at for-
eign institutions of leaming. Stadents must have attended
schools approved by national minstries of education, where
the program of study is determined by Antioch to be
equivalent to an accredited undergraduate or graduate pro-
gram in the United States. Students should submit onginal
or certified copies of their transcripts from the onginal for-
cign institutes of leaming. Certified translations must
accomipany transcripts if original records ane not written in
English. Whenever possible, stadents should submit course
syllabi, in order to accelerate the evaluation process.
Evaluarion of foreign transcripts is done by one of the
Antioch Southern California Registrars whenever possible.
However, if resources are not available regionally to evalu-
ate a transenipt comprehensively, the evaluation may be
performed at the University Registrars Office in Yellow
Springs, Ohio, at 3 Mational Asoaation of Foreigm
Student Affairs (NAF5A) designated regional center, or by
& professional evaluation agency. Foreign credentials are
subject o the same overall standards and Emitations on
transfer credit presented elsewhere in this catalog.
Cuestions regarding evaluation of foreign transcripts
should be directed to the Regustrar's Office.

Credit for CLEP Examinations

Antoch grants credit for students who meet Antioch’s
standdards for scores on College-Level Examination
Program (CLEF) testing. Students with CLEF scores
should request that a CLEP transcript be sent to the
Registrar’s Office, where the credit ehgibility determination
is made. For General Examinations, the acceptable score is
most aften 500 although there are some variations. For
Subject Examinations, the scceptable score 15 gencrally 50,
The Antioch Registrar gladly provides details about score
levels and amounts of credit granted for CLEP testing,

Transfer of Credit from the Armed Forces
To receive credit for course work completed while in the

armied forces, the student sabmits an original D214 form
(discharge paper) to the Registrar, along with any other
supporting documentation, certificates, or evidence of com-
plered course work, This procedure should be initiated as
carly as possible after enrollment, since evaluation of eredit
often tukes peveral weeks,

Planning the Program

Advisors

The student is assigned to an Advisor on the BA Core
Faculty. This faculty member is available for consultation as
needed 1o provide advice on course selection; design of
independent studies and intemships; obraining voucher
fund money; preparation for graduate study; and develop-
ing future plans. The Advisor also reviews a student’s aca-
demic progress and the quality of the student’s work an a
quarterly bags, Students should contact their Advisor as
early in the undergraduate program as possible and are
HIIIHJI'.IEEI:I. o mmeet wath 'I']'l:ir &d\l'ill'!.l.‘ ona I:Euhr bui:
thercafter. Students are required to meet with their
Advicors at least once per quarter for the pre-registration
advising.

Degree Audit

During the EFAP class, students are provided with an
individualized Degree Audit which consists of three forms:
o transfer worksheet, a degree audit of general studies
requirements, and a degree audit of the sudent’s area of
concentration, The Degree Audit forms constitute the plan
that the student and her'his advisor use to guide the stu-
dent through the Bachelor's program. With the completion
of these forms, and their review by the Registrar's office,
the student will know all of the requirements necessary for
graduation and which of these requirements have already
been fulfilled. From this the srudent can determine whar is
left to complete, both in terms of specific course require-
ments and total number of units. The Degree Audit forms
gerve o3 the student™ Elu.id.: amdd checklict H‘III'.'II.I.El'hm.II

her/his program,

Concurrent Enrollment

If an Advisor approves a BA student’s study at another
institution for wnits not neoded for residency, the stadent
regristers for the course(s) at the other instintion, during
the given quarter. If the student passes the class with a
grade of “C" or better, the units are simply transferred to
Antioch and are transeripted as transfer eredit.

If units to be earned duning concurrent enrollment have
been approved to fulfill Antioch residency  requirements,
the student must register for the units both at Antioch and
at the other institution. BA students may request reim-
bursement from the Voucher Fund for the full or partial
cost of a course taken at another school, of that course 1=
central to her'his program
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Academic Writing Skills

Students enter Antioch with widely varying writing abaliry.
Since Antioch emphasizes writing in almost every class,
and good writing i important in both undergraduate and
graduate education, it is important that students develop
their writing skills during their time in the program. This
can be done by enrolling in any of the academic writing
courses offered throughout the year, Antioch abso arranges
idividual rutorials in writing for students needing extra
help.

Attendance Policy

Smadents are required to attend a minimum of eight full
meeetings of any course that meets for ten weeks, Failure to
attend at least eaght class sessions can automancally result
in a No Credit for that course. Sdents who know in
advance that they will have difficulty meeting this requare-
ment for any course should consult wath thesr Faculty
Advisar and the instructor of the course before the first
chass session to decide upon the best course of action.

In the quarter in which a student intends to graduate, s/ he
must be regstered for 2 or more units, or else be on
Enroliment Muntenance Status. By the third week of the
final quarter, the stadent must file an Application for
Graduation. Graduation from the BA Program is initiared
in the final quarter of study, through a process called
“Candidacy,” Candidacy imvolves a formal meeting wath the
Advisar to confirm that the bull of the student’s work is
completed at a satsfactory level. A student may undertake
Candidacy, showing the intention to graduate, if:

* the student has no more than 12 units of Prior Leamning
still to complete by the third week of the quarter. (For stu-
dents documenting 12 units or fewer of Prior Learning
overall, the requirement is that the Advisor has seen at least
some completed documentation to determine that the
process s fully understood.)

= i o5 rewsorndly St the studemt 1 ably o complete frrul-quser-
fer work and any fm.rlllm'nrﬂ_ﬁm earfier guarders within the
Jfinal quarter.

The Adwisor s able to help the student determine whether
w'he is ready for Candidacy in a given quarter.

Capstone

All students are required 1o take Antioch’s Capstone
Seminar in their final quarter. One exception is that Early
Dieciders in the MAE/TC Program need to complete the
Capstone Seminar in the final quarter before beginning the
MAESTC curriculum. Built around the campus mission
and the BA program’s core purposes, the seminar is
designed to provide students with a structared opportunity
to integrate, synthesize and reflect upon common and prac-
tical themes from their Undergraduate learning. The EFAP
class and the Capstone Seminar serve as “bookends™ for the
student’s program. EFAP is required in the student’s first

quarter (or prior to the start of their program) and
Capstone in her/his last.

Graduation
In order to graduate as planned, the following steps are
mecessary:

1. The student must submit an Application for Graduation

form (obrained from the Registrar’s Office) to the Registrar
by the end of the third week of the final quarter of residen-
cy, paying the Graduation Fee. The form must be signed by
the Registrar and the Fiscal officer.

2. Candidacy status must be approved by the Advisor and
the Regstrar's Office. Ay thas point the student knows that
a'he may graduate as planned upon completion of the final
sr.urh:r work dmd '.|.|:|.:|." :rmui.ning Prog L-n.n'iuig and

Incompletes.

3. Incompletes: If any academic work that is needed for
graduation remains Incomplete by the first day of the fol-
lowing quarter, the student must delay graduation and
enroll on Enrollment Maintenance Status, paying the
Enrollment Maintenance Fee to finish the Incompletes.
The srudent must then initiare the Graduation process
again by the third week of the EMF quarter. Incomplete
units not needed for degree completion simply revert 1o No
Credit on the first day of the quarter, After the student’s
final quarter work is completed, the final academic tran-
script is prepared in the Santa Barbara Registrar’s Office.

Preparation for Graduate Schools

Smadents should conract graduate schoals early in their BA
Program to be sure their course work and internships maxi-
mize entrance to desired programs. BA students interested
in attending a particular graduate program after Antioch
should be sure to investigate that school’s policy on transfer
of credit for Prior Learning in order to plan an appropriate
Antioch program. Graduation from Antioch’s BA program
does not guarantee admisson into Antioch’s graduate pro-
grams. The following information, however, may help
Antioch BA students determine how best to prepare for
these programs.

Antioch Santa Barbara’s Master of Arts in
Clinical Psychology (MACP) Program
Smdents interested in the Master of Ars in Climical

* Take basic pevchology courses {(especially Child
Development, Abnormal Paychology, Theories of
Personality) and receive satisfactory or above evalua-
oL

* Acquire experience in counseling or some similar
rale,

* Acquire expenience s a client in peavchotherapy.

* Work on writing skills throughout the undergraduate
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program.

* Obtain at least one letter of recommendation from
an Antioch faculty member who knows them per-
sonally {Core Faculty is best).

Antioch Santa Barbara's Master of Arts in

Organizational Management (MAOM)
Program
Thﬁ:uuﬂarhunB.ﬂLng:mmddnhMﬂMﬁnpm
have an articulation agreement that enables students o
obezin reduced residency in the graduate program. This is
un excellent opportunity for students with an interest in
graduate studies in Business or Management.

Antioch Santa Barbara's Master of Arts in
Education and Teacher Credentialing Program
(MAE/TC)

An Antioch undergraduate student can apply and gain
early acceptance in the Master's of Arts in Education and
Teacher Credentialing {MAE/TC) Program if he/she also
meets other, standard requirements. The student must have
28 or fewer upper-division undergraduate units remaining
to complete the BA degree and complete most or all of the
general studies requirements. Accepted Antioch undergrad-
uates can apply MAE/Teacher Credentialing Program
course credst toward their BA degree during quarters one
and two of the MAE/TC Program. Courses offered after
quarter two, however, cannot be eredited towards the BA
degree. Instead, they are credited toward the MA in
Education degree. Undergraduate students must complete
their BA degree prior 10 beginning their full-day stadem
teaching. (For further information, see the MAE/TC sec-
tion of this catalog. )

Graduate Programs at other Antioch Campuses
Many graduate programs are svailable at other Antioch
University campuses. Master of Arts degrees are offered in
Education, Psychology, and Management at the Los
Angeles campus, as well as a Master of Fine Arts in
Creative Writing.

At the McGregor School in Yellow Springs, Ohio, an
Individualized Master of Arts degree is offered with con-
centration in Liberal and Professional Studies. In addition,
the McGregor School offers Master of Arts degrees in
Conflict Resobution and in Management and a Master of
Ams in Education. It is also possible to obrain teacher cer-
tification at the McGregor campus.

At the Scartle campus a Master of Science degree in
Management is offered, as well Master of Arts degrees in
Education, Environment and Community, Pspchology,
Organizational Psychology, and Whole Systems Design.
An MA degree in Education and teacher cestification are
also available at the Seattle campus. A PeypD. degree (doc-
torate in Paychology) is the latest addition to the Seartle

degree offerings.

The Antioch New England Graduate School in Keene,
Nmelpﬂm offers a Master of Science in
Environmental Studics, Resource Management and
Administration, and Management. A Master of Arts
degree is offered in Counseling Paychology and Counseling
Psychology with an emphasts in Substance Abuse and
Addiction Counseling, Dance/Movement Thmp]r.
Marriage and Family Therapy, and Interdisciplinary
Studies. A Master of Education is affered in
Administration and Supervision, Elementary/Early
Childheod Education {Teacher Centification), Foundations
of Education (Experienced Educator), Dance/Movement
Therapy, and Substance Abuse Counseling. Antioch MNew
England also offers a Masters in Human Services
Administration, a Ph.D. in Psychology and a Ph.D). in
Environmental Stadies.

Antioch University offers a Ph.D. in Leadership and
Change involving online study in between peniodic residen-
cies.
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Course Descriptions

Liberal Studies Courses

LBS 30} Educational Foundations and
3 wnits

The major goal of this course i 1o famal-
iarize the srudent with the history, philos-

University Santa Barbara. It provides an
arientation o the wpecific srudent-cen-
tered learnming progrm svailable ag
Antioch Santa Barbars, From & basis of
their transferred wnits, students learn to
plan and take responsibality for the com-
pletion of their degree, This course alio
introduces the pnuden o the Core
Pusposes of & Liberal Arts Education ar
Amntoch Santa Barbers: ennical thinking,
ercative thinking and problem sohang:
comnminication skill development; under-
mn:h.nﬁdhlmplrnperﬁmardﬂ::mr
I'Empnn.rrml:l:ﬂ- l.nd
mnpumﬁrpumdndpt&nmrul
thcdnﬂnmncmufmﬂr;ch:vcf WTITRE
skills and critical thinking,

LBS 303A Service Learning in the
Community

3 to & units

This course consasts of an internship
(depending on the amount of time scrved
at the entemship mee) ar a non-pealit
agency, and & scendner in which srudenss
enralled in the course moct weekly with
the instructor to disoass 'ﬂ'ldruq:ll:r.i:ur:'
and the assigned readings. Throwygh arti-
cles, stones, metaphars, and o variety of
stuslents with struchared oppomamitics to
integrate and interpalize their senvice
lewrning experiences. Concepts such
m"i‘\"! m”qm“.ul C‘-ﬂﬂm- ¥ mﬁ"
ence, development, and othem are ghen
eritical consdorataon as madsnts analyzs,
dascuss, andl write abous ther common
learmimgs.

LBS 308 Capstons Seminar

1 mmnit

Eluiilt around the campus mission ansd the
BA program cone purposes, this semanar is
designied to provide stadents with a struc-
fured opportunity to integrate, synithesize,

ane peflect upon comason and practical
themses from their undergradsiate learning.
Dirawang from the video students com-
pl:'tld 1 thesr first quarter, thietr camuda-
imve Porifolio, and other theoretical and
practical sowrces, snadents will provide evi-
dence of the cescmas] knowledie and
lcarming exporicncss they hove gleancd
from thar lberal arts education through
seminar disoussson, writhen documentation
included in the Portolio, and & colminat-
ing oral presentation io the program facul-
ty. Required in final guarrer.

LES 331 Multiculturalism and American
Politics

3 units

This course studses the political mecha-
niams that eperate in the contest of an
increanmly multicalnural socicey:
American politics has historically been
looked upon &s a stable beacon of strength
for many to emualate. Now sagnificant
numbers of people of colos, women, and
indiidials who rEpaEsEnt alieenanve
Eifestyles are impacting the political srena.
Flosw will politses as we lonenw it be
altered? Histarical, peychological and
socio-palitical thought are wiilized o
cxamine the 1smacs of multoalneralism and

L.BS 332 Varied Vislons: The Oursider in
American Literarore

3 nendes

The dichotamy at the heart of Amenicn
culture - the desire to acknowledge the
primacy of the indnidual and the deszre to
forge o classless, democratic comamupity -
provides much of the tension and com-
plexiny we fimd in Amesicen [iberatune.
Examaning the rale of the outader in lis-
crary works provides a clearer underssand-
ingﬁhh: waroes and conscquences of
this tension and the n-.nnplmr; of the
variations of the “Amercan "voice. This
class examine, in piose, poetry, and narra-
tive fiction the diffcrent roles of the out-
sider: those who choose o remove them-
selven from the commumsty, those whose
expericnce thrusts them outside the com-
musnaty and those wha, because of class,
:I'Il:l.'..q:l‘l:l.l:h'.l’.. or sl onentabon, are

farced to the periphery.
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L.BS 338 Lave and Conflict in Modern
American Literature

3 umits

Thas course examines ways in which
American writers (hork male snd female)
aceept, modify, o challenge the stereotyp-
i portraits of love and marmiage. Which
traditions imprison women? How do these
conventions damage men® Snadents read
the work of male and female suthoss from
thie nern of the centary to the present and
artempt to identify what s umigquely
“American” ubout the ways these suthors
portray and respond to the malefemale
pueEtian,

Hiszorical mnd contesporsry uses of jour-
nals and dieries to recond rellection, feel-
ings, and events of daily ke e considencd
im this conree, along with ways to use this
inchsdes selected reading and weeldy jour-
el writing excocses, utilicing pusded
imaygery, dialogue, the portrait and the
nart-posted letter, Application to the ther-
apy process is also considered.

Applications

3 anits

This cosrse peonades a comprche naive
intradution 1o the use of compuaters and
the concepts underlying their use and
n.pp]lﬂﬁnn.ﬁum.ldcnnlﬂrn wni]'nm-
cessing mnd either data base or spread
use of compriters in our society and ther
impact on oiar aulture, The cowrse s a
combination of classroom lecture/disous-
sion &nd lab experience.

1.BS 345 Environmenial
Srudies/Ecology

3 univs

The goal of this course is bo give students
an apprecation and undastanding of the
natural world. From the local o the global
mk.:nﬂ.mhuumﬁﬂ%ﬂﬁ
lhﬂ}lth:ldmn:nfnmhﬂ.'.mdm'du
pm-::u..l.umluu'l.: ol the ransrel
history of the Santa Barbara sres and the
global processes important in contralling
such phenomena as global warmang, The
course inchades two m.lnd.pmfrd] ;rﬁ:.'ld

LBS 346 Africs in Warld History

¥ units

This coune cxamines aspects of the ovob-
rion of African socicry from the carlbest
duys 1o the present. This overvicw is ana-




lyeed from a cultural, politicsl, cenpomsc
and international perspective, Emphasis
and major considerstion includes a com-
prehensive examination of the dynamic
interaction between Eouropean develop-
ment and African underdevelopment.
Viewing of zn sward-winming film serics
farther serves as a focal point for shudent

LBS HEA Survey Rescarch and
Stativtics

3 units

This course provides an overview of socal
soience research with in-
depth study of murvey research methods
including dats collection end analysis.
Snadents desdgn, conduet, and reporn
resules of a small survey rescanch project.

LBS 349A Experimental Design and
Statistics

1 undis

This eoieree provides an in-depth look at
experimental and quasiexpenmental
statistical analyses, uﬂudm;mmmm
tion of how pessarch design affcen inter-
nal end eoermal validity. Snadenis dessgn
Bield srudsen thar employ experimental
methods,

LBS 351 Diiversity and Culrorsl
Awareness
Coemmmenity is & complex, multilevel set of
peoples, organizations, and vabucs, inter-
woven and bownd by relatonships. Any
ﬁ:gl::q:e:tn‘mmitylﬂ'lrhﬂu
whole. Same may argue that the comfort
of distance between people in the commu-
pity is dieninishing rapidly and causing a
clash of Lfestyles, Others would say that
the comirsty i coming together o
redefine and improve itself. What are the
levels and spheres that make up a diverse

itv? What role does swsrensss of
diversity and oulrure play in the Bie of the
comaminity” | hal coniree 18 desagncd to
generate Fespanscs to thess guctions,
vate citizens who ape part af thas comsm-
maty have been imated to pamticipate in a
serics of colloguaia to ghase their knawl-
edge, expenicnee, and opinions with the
class and community membsers,

LBS 3708 Sedal Movements
3 umits

This class focuses on U5, socal move-
ments, Mﬂlugrrtu]utunl:r

arder, ofien dﬂﬁri.n.guhhﬂllmd rales of
behavior and bypassing tradstional instin-

tonal channeds (e.g, voting, petitioning,
lnl:brm:_] Ell"l:n.lnl.l.l.n' ther imtenests. The
course takrs oan iutﬂd.u-mpﬁnuy pEmSpec-
trve coenbining socological theory with
social kissory and social peychology.

LBS37IW Spedal Topics in Liberal
Studics: Online Communication and E-
li:l'ﬂrnc_'lil
1 undx
This o day seminas introduces studens
e twer inbcgral Univemsity-wide systems
for online communication and ebectronac
[brary services. Students lesrn to use
Aritiochs £} : e
rem | Fimt Class %) which enables online
S 3 atud
and the communaty They learm how to
unified commumication tools, Students
ahso learn to utiliee the Ohio Library and
Imformation Merwark [(CHhaoLisk) which
serves Anbioch students and rescarchers
via l.u:q:ul-bu:d electronic |.i.|:l|:]rl]."|-
tem, This seminar is sred for all BA
students in their first quarter of residency.

LBS 173 Social Dhalogaes

3 anits
Thl'ud:‘hrzlding:.vi.dmi.:lndin-dm
dldugu:,dallmunlpwidumldmu
with a focused opportumity to ancally
exasnane sclected socio-coonomic and
political smcs that is the sehjcet of our-
rent pubbc debate and advocacy. Student
ure pronaded with strategies and perspec-
tives for the oritical anabysis of issoes and
Covered topics will be studied and dis-
cumscd from thediverse and humane per-
spectives af the core puspaies of a liberal
etudics education. Topaes often include:
muunfm}mnﬂumﬂrmhmtn
Mn,mummﬂﬁlmdﬂnﬂn‘gﬁm-
il'r:l'u'l.hm-u..l.ud

athers,

LBS 377 The Latine Community in
American Culnsee
3 units
According to the 1990 LLS, Census, by
the year 20010 the Latine commaimty will
become the lungest cthnic population in
California, The Lnguistic snd oulnaral
influences are felt in all private and public
sectons of society. As residents and funure
Fucﬁ.'munllm plmdn'l..ﬂud.rnh
nced to become aware of and understand
Latino culture. This course is designed o
introduce students to the Latino commu-
nity Ihm:"h nl]l-‘l-l‘li..l'u.lh:rl.nl. mdplj'-
the social confext of the Latino in
the United States using Sants Barbara as
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the study site. On-gite vitits in the local
n:ummitrmpa.rtnfﬂu oaree nl!'-m.l.d].-.

LBS 378 Racism and Sexium in America
3 anits

This course cmmanes the evolution of
ractal and sexast astitudes and behavior in
the United States from several perspec-
trves and truces the impact upan groups.
Laeenures, discassons, and resling asagn-
msents provide students with a substantie
factual background of racsm and sexsm
i American socieny, their causes and
effects,

L5 3798 Values and Concepis in
Madern Mulscultural Socicty

3 units

This course explores the fmdamental
causcs and manifesmations of key dispari-
EiEs AT VRIS MRaoeioRnmes and
ﬂ:]-].-"ﬂhfd-:;:wp-lh COmEEMpOrary
Uinited States society. lssues related ta
-n-lhl.l:ll:ml:l.ll'l:l.l.n: m:m.lp:lhﬂu.

nity development, and the prevalence of
violence are among the topics addressed,
Snsdenm are encouraged to think deeply
#al themes, vabues, and princples upon
which to build.

LES 382 The Inner Landscape af Arnt

3 units

Whas is Art? Yhatr aee it oogine? Is it an
cxpreision of causasive foece of culnin?
What is the relationship of the artist to
the ervaronment, to Sl Students wall
EII*I.‘E “:I.ﬂ!q.ﬂﬁﬂl‘lllﬂd DI‘J!.EI l.'d.ﬂ'lﬂl:
immhhpminfnmdmddimiv
fied art apprecistion. Through encounters
with art, artists, lecrures, sclected readings,
witting and descussaon, entera for the
evahiation of an and the underlying tenets
of aesthencs will be gined and spphied
within an individuoal and hastorical con-
Text.

LES 2104 Prior Experiential Learning
Workshop

i unirs

This ene=-day workshop is designed 1o
imEtrsey students on how to fegister for
priors and how o document thewr learmng
in the beit posstble manner in arder to
receive aredit for pror expericntial learn-
ing. The will cover the mcchan-
ics of the process including the following:
the creation of & proposal, registration,
mmrﬁ.ng\riﬂ'l.ln cvaluztor, ll.lhutl.l'm:g
the doourmentation, etc. Alwo inchoded in
the workshop will be a presentation about
the nature of expericntial learning;, the
rdninnnfﬂuur!md |:|n.|:|:i|:l] hm-in-:lp:,
m:ﬂ:mﬁnfdnnlmmtlﬁnlutwrmd
lower division learning, and how to pro-




disce: sop-quality documentation. This will
be a hands-on raining session. Srudents
are ml:p.i.rr:ﬂ I!nn:mp]:t: thas m‘hbup
before (or simultaneously with) registra-
twan for any peiars. Mo oredin i awanded
for thas warkshorp,

Communication Courses

COM 310 Academic Writing

3 umies

This course explores the dynamics of sca-
ment of sadsence, purposc and tone, and
socal draft process. Thas course utilizes a
rl:-ru:]m.;-nl-mrr‘:h:rtm h-:q:lun
hiew ideas n-m'h..:lll:.- Pmmnlﬂilnd.
argued through writing, Exercises and
assignamecnes will Forus on rhetoncal gen-
fes, witing mochama and formamting,

COM 31124 Advanced Academic
Writing

¥ umits

Resexrch, analysis, and pynthesis of ideas
sre explored in this cxpanded writing
coweree. Seadents will conduet seli~darecr-
od pramary and scoondary rescanch on var-
ious writing topics end beam a variery of
referencing formats. Witten argumenta-
ticn, validity, and truth sne explored in the
critical essay, slonpside clawical rhetorical
A S ARFEREE T
COMLEI o permninion af inafriveter,

CIOM 313 Creative Wiriting

3 units

Ben'gnudul.ﬁﬂ:inu lnmtgmlnhnp.
this course provides in-class writing exer-
cases in cerain namative elemsenes such, w

setteng, dislog, and character development,

in which majar trends in o
Betion are explared for thesr wse as models
urnmmpbl.nftndmiqmmht mvoid-
ed. The pracical matiens of pablication,
journal selection, agenss, and publashing
houses are addressed. Assistance is prosacd-
od in slocring and editing work for sdb-
frisaan,

COM 317 The Language of Film
3 units
Thas course introduces shadents to the
sesthetics of film. The class explones the
visual grammar of cinema, stadying how
film s created and how 1t Aanctions, both
at an historical and crtical kevel
Throughout the course students have the
opportanaty to anabyze several films in
depl:!l and be exposed to @ vanety of sry-
Lnﬁ::uurwua:ﬁnmﬂ:
Hnﬂ:rmnd.'l:’.nﬂ;hnqh::h:lrm‘ulhmul
Art Cinzma,

COM 318A Erﬂli:r:“'riﬁ:l;:
Reinforcing Confidence

3 anits

OFPOrTURITY o work o2 oreative WITGng
projects of their own choosing in a sup-
portive, nongudgmental atmosphere. A
goal of the course i to foster confidence
in one's creative center. Through class
cxercises inudenss learn go release fram af
cxpressing themsshved in writing. Stidents
also explare how they have been affected
boy authors thar have deeply influenced
them. Students develop creative writing
akills a8 well & belsef in their abiliry o
write,

COM 318 Creative Mon-Fiction
Writing

3 wnits

Thas coumee cxplores the nonfiction penge,
which eclebrates the suther's subjeective
cxpenience wnd impressions. Studied
forms inchade personal (lyrical) essays,
IMEITOITE, travel and manure n.rﬁdﬂ,]:l'u-
files, inferviews, narrative and human
enterest stomes, and literary jourmalism.
Uking classacal cxammples, smadents will
cxamine the unkguc fale of aeative non-
fiction in literary discourse and public
debate.

COM 350 Mass Media

3 unds

Hisrory, theory, rescarch, and ienecs sar-
roninding mass comamminication are the
pubgect of this course, which

focuses om a antical mervey of radio, telen-
inﬂ,nzu'lpl.pﬂ:l.ud ln.l;l.:i.n.uu ErEE -
men of mass communicetons The
behavior of sudsences of the mass medis is
analyzod. Topsas mchude gate keepang and
agenda sctting, cthics, prosuasion, media
cifiects, and portrayals of violence, scouals-
ty; and manorities in socety,

COM 352 Public Speaking

3 units

Thus expericnce-bascd comeme in public
spoalang includes the preparston and
presentation of @ number of speeches.
Topscs inchude research; outlining, support
defvery. Students learn o evahote onin-
cally their own speaking and that of oth-
ery. Emphasis 15 on performance and
improvement of targeted speech behanvions,

3 units

This cowrse focuses on the sudy of inter-
persana] commumication from & theoreti-
cal perspective, Concepts related to per-

cepticn gne explored as applied o self, 1
others, and o relitonships. Chher topics
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inchide verbal and non-verbal mcans of
m‘mm.i.:nli:un.li.rtﬂung.md thie presen-
tation of self The development and disso-
lution of relationships, relational intrica-
cies, competence, and enhancement are
ilso exploted along with negotiaton and
conflect,

COM 355 Interculiural Communication

3 undis

Technology has compressed the world
into a global village composed of myniad
intermational and nondominant domestic
oubtures. Communicaton berween culnures
14 essential bur complicated by differens
contexts, valacs, expeczations, and percep-
ticns, | his course examancs different theo-
retical and Frl.l:h:ni lppu'n-l.l:'h.nl:n the
mmpini:liﬂ af bath verbal and nos-wver-
‘al comormnicatinn scross culnapes.
Communication styles of various natonal-
itbes are examanid alomg with such isocs
w8 dominance, gender, religion, prejudsce,

H}Hﬂ!ﬂwﬂrﬂlniﬂ

3 unirs

This couarse examines thoosies and
rescanch about grougs, and apphcations of
social peychological (rather than clndcal)
mhﬂmufpm.l]:p.muﬂ The course
]'.llm':l.llu uthuﬁmmm
engege in both didsctic and eepericntial
learnisg shour growp roles, growsp develop-
ment and ik oriented and noo-rational
grosip dymamick. Topacs inchude: group
functoning, role emergence and differen-
tiation, leadership and suthority and
lﬂp@nﬁr‘:

CON 359 Writing & Literary Theory
Janits

This course uses iterary theory to oam-
pelitics, philosophy, ethics,

technology and acsthetics. It provides o
limated overview of seme af the magoed
scheols of eritical thowght, such a: psy-
choanalysss, feminism, Marosm, dialogi-
cal enticuim, Foucauldian analysis, Mew
Criticism, archetypal cnticism, reader
n‘l:pmu.lh:untnrlﬂuul’umimiu, FI::-
nnm:nnhw'. hermensurnics, and decon-
struction.

COM 391X Getting Pablished

1 wmit

This one-day workshop is for sspiring
writers whao seck to publish. It i divided
o e sechons. Part | will reacw
wtraregies for planning and completing
wark intended for publication, Past 11
will cover markets and kegalitics common
1o all written works and focus on specific
examples, including novels, shart fction,




creative ponfiction, poctry, and scroen-
playe. Students will prepare o personal
work for publication in an established
Joumal or electromic medium.

Management and Social
Services Administration
Courses

MOGT 201 Accounting Principles and
Pracrices

3 units

shueets, incosme stateiments, funds state-
mients, and base record kecping and stan-
dard financial reports. Learning is
acquired through discussion and lecture,
urdluurnli.m.,uld wrhhmh;pnuj:m.
The class is 8 prerequasite for MGT 3694
Budgen and Finance unless the snsdent
hay an scoUnting COWs: on HAnsCIpt of
documented prior learndng in acoounting
o or bookkeeping.

MGT 347 Public Palicy

Junis

This couric cxamnes the dynamies of
case studies, intenviewing public officials
and private sector representatives and
chicrving community groups and govern-
ment agencies in action, students lexrn o
amalyre bocal iissics, Stadents gain an
understanding of the pobitical process on
state and federal levels 2 well as the local
arcna. Aress of analysis may include: local
ansdar

mational policies on buasiness, labog, human
pervices, enengy and emviFansment.

MET 361 Global Economics

3 umits
Beginning with & review of exentis] con-
CEJIES iR econommics, this coumne focuscs an
the international and cross culnaral nakue
of contemporary econcrmie phenomena.
Emgphatis is on mactoccanosmdcs, rather
than microsconamics. Thearetical con-
cepts are appbed to specific cases, such as
coonomac relationshaps between the US
and Japan, Mexico, and other countries.

Hmmﬁllnqmnilnﬁmuﬁm
Systems

3 umits

“This course covers the role of computer-
based information systems in facilisating

manyrement decksion-malang end day-ro-

day operations. E—F:lﬂilﬂ-liimﬂ'ltﬂqﬂr
bilities amd Beinanions of mbormation oe-

eeimd an the evolving rechaology of sdmin-

istration and management. Computer bt
Eracy is a prerequisite fior this cousse.

MGT 363 Ovganizational Behaviar

3 wnits

Thas course foouses on human behavior in
the warkplace. It applics theory and
research from the ficlds of management,
human relapons, industrial and ofganiza-
tonsl peychalogy to incresse students’
utdcratanding of how emannmental and
formance. Topics include motivation, lead-
ership, power, comemncation, condlacy,
decsiion making, job design, and organiza-
ticnal snsctare and change,

MGT 364 Human Resource
Management

3 units

This coisrse presents an analysis of 3 wide
range of real-Iife personnel and labor rela-
tions, sdministrative policies, processes
nhﬂptnl:lﬂ:u.Tn-Fu.::uwhu:hmqm
organization, affirmative action, wage and
sulary adeinkeration, cofmplant phoce-
dhares, arttude surveys and management
development.

MGT 365 Strategic Planning
3 units

Strategic planning s the proces of devel-
oping ind mantaning & aatepe fit
between the institution’s goals and capa-
bilities and its changing market opportu-
nitacs. It relies on deveboping a chear imsti-
objectives, 8 sound strategy, and appropri-
e implementation. This coume surveys
the wrategic planning process and suggests
applications in a browd range of busaness
sibuEtion.

MOGT 386 Marketing Principles and
Applications

3 undis
mmmmm-b—ﬂl
approach to marketing theory and s
practical application. Topics o be
addressed and discussed from an epplied
point of view include: the evolution of
marketing, the significance and use of
mﬂhhrl!:ruﬂrd: marketing segments-
than, Fn&nmdfﬂmmpuﬂhmu%
distribution, pricing, and & variery of
srasegics for marketing communicasion
and promotson.

MGT 367 Ethical lssues in
Cnﬂmmﬁndq'

mmri:ptmnd.nmm-dr:ptl:.mnu
nation of schected cthacal issucs, sppropr-
ate for students 1o all arcas of concentra-
thoo. Students acquire an underitanding of
kcy concepts, theorics and topics central
to the wrea of philosophy known as Ethics.

Bacheler of Arir Courie Dicierpiions = page &3

Students explose both their own vicws and
thise of promanenr thinkers on questions
such as the nature of moralioy:

MGT 368 Principles of Management

3 units

This course survey ﬂ'u:un.n. concrpis and
technigues of in mp.mn—
tions, with m-n'ul:lu:l.u an It}'lu and
qualities of leadesship, organazational
strscrure and environment, and manggeri-
al responsibibinies and cthics. A reasrring
theme is the differcnces (real and per-
enved) between men and women man-

qﬂl.

MOGT 3694 Badgets and Finance

3 units

Thas coiuarse is an introducton to the
Financal Management function from the
perspective of the budges mansger o
director. Topics presented will sssist snu-
demts in understanding, forecasting, and
anaging fnancal wsscs wathn an
arganization, and wall combane theoretical
and practical applications. Major topics to
be covered inchede operating and capiral
budgets, financial reports, Ainancial analy-
Aceounting. familiarity with electromic
spread shects roquired For completson of

MGT 379E Grant Development

1 undt

M funding For the ars, humanities, and
hugren serviee programs declines, the
nddﬁfﬂﬁdﬁltmbdﬁnﬁmdpumuh
ing weailable funds becomes entical. Thas
serminar provides an overview of the grans
rescarch and applications process. Topics
inchade: project planning, rescarch meth-
oy, propossl writing, public/privare grans
sources, budger developmens, funding out-
grant research and proposal wrsting meth-
ods. This seminar is especially valushic for
those interested in management of mon-
profit organizations.

S5A 300 Tssnes in Soclal Serviee

Administration

3 unies

This conirse provades students wath an

introduction to the eritical isswes and con-

cepts encountered by the sodal service

are: the tereection of the public and

mnpmﬁxmm the delivery of socal
hdﬁ!hrf-ﬂﬁiﬂlmrr,

legal and cthical issues; the i

tion of standards of responsibiliy and

mnhﬁl'ltﬁpmp‘lmﬂﬂinﬂnnrlhf




empact of public policy. Snudents are
:q:nmd.hnn.wliztrnfpnﬁdﬂ and theo-
retical bearminge and their application o

55A 3604 Fondraising Techniques in
Monprofit Drganizations

1 unit

This seminar will review the moss effec-

tive fundraising methods used by nonprod-

it organizations. Lng experiential exer-
cised, Jecnare and discussson, we wall
thM'PJ'uﬁIMLI:
pablic relations O Cheaic &
favorable image for funding, how boards
of trustees arad other voluntesrs can assase
with fund development, and how special
events, dincct mail, granvwriting, mjor
gift soficieation, and planned giving pro-
grams can provide the income nooded for
OofgAnizations fo cary out their mussions.
Students will have an opportunity to out-

Psychology Courses

P5Y 320 Counscling Theory and
Technique

3 mnits

This course provides an introduction to
hasic eounscling ikills and concepts
inchuding active listening skills, comsmani-

cation and feedback, with emphasis placed

The class also includes an exploration of

counseling within the culturs] and social
mlicn,

PSY 327 A Child & Adolescent
Development

3 umits
Thes course provides an overview of the

logical development of the child and the
adoleseent. Topics dascuised inchade: con-
ity and change, male and female dif-
ferences, marality and values, identity and
individustion, peer relations, schools and
the law.

PEY 329 Abnormal Peychology

1 units

This course acquaints the student with
major clisaficstions of emotional distus-
bance, as well as prevalent views of pay-
chopathology and the controversics that
surrouand them. I akeo offers a deseniprion
and definithon of the major newnotic, pay-
ehtic and behavior disorden, including

phobss, depeessson, peychosamatic illnes,

schizophrenia, and paychopathic bebmior
Medical, husnanistcastential, and behay-

iogast medels of pachopatholegy wne oom-

pared in termn of definition of symplo-

mology, theorics about oniging of disordes,
l:'lddun'i.ptinrl nrdyrlun.iu.

PSY 340 Thearies of Personaliny

3 nmnits

This course i desagned to RoquEERT S6u-
dents with the major theomos of personali-
ty and schools of thought in paychology
A comparative approach s used, based
o the l.m.l.mp:'i.ﬂn ihat each :hauq'mu-
tribistes o past to the whole undermnding
of the hisman personality. An objective is
tor sty the parts in order to gain a
greaber undortanding of the whale. A
final goal of this course is for esch student
tndn.-tr_lnup hex/his rwm ﬂunrrnfpulnnll-
ity based on a critical undenstanding of
predominant theories in ofder to come bo
know anc’s own bases, assusmptions,
strengths andd weaknesics.

F5Y 341 Transfermations of
Caonsciousness

3 onits

This coume examines some of the founda-
thons for the transpersonal peychology
movemcnt a8 well a1 current dowclopments
in the creation of a full spectriom model
for human growth end development.
Smadents foous on copsciousness, dreams,
new Andings on the fusctoning of the
brun, meditaton, and other related ancas
The eosirse cxplores ideas about con-
sanasncss and how conscousness relates
to onc’s thoughss and sctions in the world.
Experiential sessions focus on integration

PSY 343 Theories af Learning and

Cognitian

3 units

theories of learning, motivation and per-
formance. Beginning with & focus on the
traditional behavionr theorics of buman
and animal learning, we continue with a
look at the foundations of Gestalt pey-
chobogy, and proceed to & study of modern
cogmative thooncs of human

leamning and memony. The final weeks of
the course survey applications of leaming
theories in such sreas as personalicy theo-
ry, modeling, child developenent, maral
developement, paychotheragy, behmior
modification, educationsl instruction and
artificial intelligence.

PEY 344 Social Peychology

3 undes

povchalogy may be used 1o better uneer-
stand such important pheaomena in con-
temporary socicty as conformity, porsua-
sion, prepidice, love and aggression,
hﬂ:hﬁllmprn:mndp!rmmhly

Bachelor of Arts Course Descriptions » page 61

development arc studied, in the contest of
mich social influcnces as ﬁ.mﬂjgpnnn.mh
mndels, instirutions, and mass media.
Strategics for social change are considercd,
as cnacted by both indnaduals {as in pay-
chotherapy) and groups (s in political
activism).

PSY 345 Community Peychology and
Social Change

3 wnits

Thas censrse apphics theery and ressarch 1a
eoramsnaty peychology to the analpss of
social intervention strategies used by gor-
ernment; professional and paraprofessional
workers fo lﬂ-:ﬁ':ﬂuﬁl][u‘nl;lhlru.'fqpm
inchide social, polstical, and econormc
influences on the individual; ways peaple
cope with stresshil environments and
cvents; the respective roles ul'prnwl:huu
andd frestment in vanoas Inbervenison
strategies; and tactics used by change
agents — social service emplovees, commu-
mity sctvasts, mental health practdonens
and others whe seck to improve the quah-
by of lifc in their commuanaty. This coure
alsn critiques reseanch methods used in
program evabuation to ssess the effective-
reess of social innovations,

P5Y 380 Tsswes in Chemieal
Diepenidency

3 mnits

to chemical dependency and ather relared
sddelictive processes. It includes & compara-
tive snudy of different daagriosic, thera-
peutic, and theoretical spproadhes to the
tieatranit of substance abise and oo~

dependence in contemporary society







Master of Arts in

Organizational Management

The Antioch name has been synonymous with leadership
in management education for many years. Whitings by
Antioch faculty and alumni play an impartant part in man-
aement studies around the world. Former Antioch
President Douglas MeGregor's classic vext, The Himan
Stde of Enterprise, established *Theory X and “Theory Y™
management styles. McGregor was a pioneer in introduc-
ing participative management to develop high perdforming
organizations. McGregor mentored Antioch alummnus
Warren Bennis, currently one of the leading writers in
leadership theory, His On Becoming a Leader and Wiy
Leaderry Can’¥ Lead have influenced top managers in many
organizations throughout the country.

Antoch’s former President Arthur Morngan pioneered pro-
grams that eombined seadermic studies with EXPEFIETICE 11
the business world, introducing cooperative education pro-
grams in the 1920% that integrated off-campus employ-
racnt with M'l-r.n.'m]:ml IuEH,TI.'I.iI.'IE.TI'JiI. l'nl:].il:iﬂrrl 1% rzﬂl:l:lu:'
in the practicum projects of current management students
and in the integration of theory and workplace experience
in students’ coursework,

The Antioch Santa Barbara Campus offers a Master of
Arts in Organizational Management (MAOM) designed
for the working sdult that provides an alternative to tradi-
tional business schools, Antioch’s management curniculum
artempts to create a cohesive expenence for students that
places equal emphasis on personal values, awareness of
pocial issues, and rechnical ekills.

The program in Organizational Management prepares stu-
denita ra be effectre hrlnn, d.nti.l'iun-mnlm
entrepreneurs, consultants, and trainers in private and pub-
lic sector organizations. The curriculum provades
fundamental theories and skills that are necded to impact
the organization and prepare the student for a leadership
rale,

The program distinguishes itself from other programs by
sdding & mapor dimension to management education. We
consult with our students on developing the skills they
need a5 managerial leaders. The course of stdy provides
Opportamifics to integrate management fundamentals with
the development of a student’s own personal effectivencss
in their professional lives.

In addition to Antioch’s unique approach to teaching and
respect for indpadual concerns, students in the MADM

Program bemefit from:

" lnlquﬁ.an of work and :lindrl: Arcudemic ln.'um‘lndgl.-
comes to life through practical application. Srudents inre-
grate current and past work expenence wath their studies to
develop practical skills and real-world leadership.

* Faculty of working professionals: Antoch’s experienced
faculty are active professionals who enjoy teaching adukt
students and encourage them to connect theory with work-
place 1mmucs.  Faculty members often become mentors who
know students personally and take an individual inverest in
their carcers.

» Smiall class size: Annoch classes are smmall, ]il.'l,-_l].', and
interactive, Classes stimulate collaboration and encourage
gtdenits” full Pd.:"lil,‘.i.pllinn ) ﬂi:-l:uniuq .I.l'ld {!mm-nm
activities. Antioch believes that every hour in the classroom
should yield tangable value and promote personal transfor-
mation.

* Personalized education: Antioch combines high intellec-
tual standards and eritical thinking with individual ercativi-
ty. Interachion with faculty is abways a prioniny.

* Classic foundation: The core cumcoulum includes Ethics,
Strategy and Policy, Finance, Organizational Theory,
Communication, Human Resources, and Applied
Organizational Rescanch.

* Individualized Area of Concentration: Complermenting
the core curriculum, students can pursue areas of special
interest through curriculum offerings as well as through
seminars, mentorships, independent study, and the individ-
ually designed Practicum Project, the capstone of the pro-

gram.

= Weekend cnﬁﬂ‘ 1n this Iwe-resdency on-line option,
students attend classes on campus one weekend per month
and, between those meetings, collaborate, participate in
discussions, and complete assignments on-line on a weekly
basis. Srudents accomplish their on-line work on a flexible
echedule that works best for them personally.

The MAOM Program is based on certain beliefs, underly-
inp values, and assumptions which, taken together, com-
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prise our philosophy of management. We believe:

* that effective managerial leaders work continually on strength-
ening within themselves three types of slalls: human skills,
which provide the ability to be self-reflective and 1o work cffiec-
tively with people; technical skalls, which comprise specialized
knowledge about their ficld; and concepioal skills, which broad-
en understanding of complex organizational systems, interac-
tions, and events.

* that the competence of leaders in both the anahvtical and
hurman domains is eriteal, lnditﬂul}miﬂﬂdmll‘l, thearies,
models, and techniques help to diagnose situations and to plan
and implement corrective actions, When 4 concern for people
1 added to one's capabilities, 'he 15 able to function as a more

complete manager,

We strive to imbed this philosophy into every graduate course.
Each course emphasizes development of the whole student.
Specialized coursework combined with skill-building helps
strenprthen abilitaes to work with people a8 a manager or team
member. Courses focusing on anabytical shalls combine wath
activities that emphasize the student’s awareness of her'his
effectiveness duning periods of change. Classes, meeting once
per week, expand the student’s knowledge by applying theory to
experience. Weekend seminars allow students to practice skills
in communications and problem-solving, and provide exposure
to cutting cdge topics.

Students and graduates of our management program frequently
cite their experiences and relationships with faculty as major
forces in their professional lives. Our faculty serve as mentors,
and the program's uniquencss and dynamic qualities can be
attributed to the theoretical knowledge, real world experience
and teaching strengths of the faculty. Core Faculty, supplement-
ed by a carcfully selected group of adjunct instructors, provide
the students with current perspectives in their ficlds. More
impartantly, as seasoned practitioners, faculty share an “insid-
er's’ view from their own managenal or consultative expen-
ences,

Faculty are the key force in implementing the Antioch manage-
ment philosophy. They are expenenced and knowledgeable in
their specialty arcas and have been selected because of their
skills as reachers. They work continually to model the self
awarcness and personal congroency thar are central to our phi-
losophy. They advise and consult with students about students”
professional and personal development as managerial beaders,
including education, current professional work and future carcer
directions. Finally, faculty frequently engage students, both in
and out of class, in self-developmental reflection and activities.

Expectations of Students

The Antioch Santa Barbara MAOM Program requires students
to be genuinely active participants in their learmning. The pro-

Erim expects dyna.m'u: involvement in a vanety of in-class
activitics, commitment to completing all required course
work, and a constant striving for excellence,

As an integral part of the educational process, students are
urged to take leadership roles in leaming activities and to
bring into the leaming environment their experiences in
organizational life, from which they and their colleagues
can make new discoveries. Students in the Program ane
asked to make a personal and professional commitment o
grow in sdalls, knowledie and beadership abality to the
extent possible, using to the fullest the resources offered in
the Antioch Santa Barbara program. Students are expected
to take the initintive to meet their educational, professional,
and personal needs while enrolled in the program.

In short, the program attempts to create an environment
where students enter into full partnership wath faculsy inan
cffore to achieve their educational goals.

Degree Requirements

Antioch’s MA in Organizational Management degree is a
60-quarter unit program. Courses are offered evenings and
weekends and on-line. The course of smdy consists of eight
core courses, 20 units of elective courses (which may or
may not be focused in 3 particular area of concentration),
and an 8-unit capstone Practicam Project.

The academic yedr consists of four guarters. Students may
complete the degree in a number of different ways:

= full-time for five or six quarters;

* half-time for 10 - 12 quarters;

* a combination of half-time and full-time quarters; or,

* one course at a time (degroe to be completed within a
five-year period;

= gee page 69 for Weekend College requirements.

Residency

To complere the MA degree in Organizational
Management, a student must be enrolled in the program
for a minimum of five full-tme quarters, 10 half-time
quarters, or some equivalent combination. This describes
the residency requirement. The degree must be finished
within five calendar years of first admision. If the student
withdraws and subsequently re-enters, the degree must be
finished within five years of the second entry into the pro-
gram. In this case, no course may be more than free years
old at graduation. Residency is reduced by one quarter for
students able to transfer in 9 units of aceredited graduate
course work tiken elsewhere. Rﬂdmt}' 1% reclucexd h}' 153
quarter for srudents able to transfer in 4 units of graduate
credit. Courses more than five years old are not eligible for
transfer. Entering students may wash to take a heavy load
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of units in one or more quarters of study 10 complete the
minimum number of units for the degree (60) in fewer
than five quarters. Nonetheless, five full-time quarters of
residency (or the equivalent half~time quarters) are
required.

Faculty encourage stwdents to pace their leaming, allowing
plenty of nme and energy for each learming actvity. Many
students find that they can vary their study worklead from
full-time to less than full-time, depending upon their pro-
fessional or personal demands. The curniculum is designed
to be flexible enough to sccommodate this. This flexible
curriculum allows the option to specialize in a variety of
management concentrations including, human resources,
malncultural and international management, non-profit
management, organizational psychology and other arcas of
individualized, self-cirected interest, wath the approval of
program. faculty.

An B-unit Capstone Project allows the student to select an
ared of interest and pursue theoretical and practical impli-
catbom,

See sectron on Weekend College requirements,

5kill Standards Requirement

Academic Writing

Srudents enter Antioch with widely varying writing abiliry.
Since Antioch emphasizes writing in almost every class and
good writing is important in both graduate education and
the workplace, it i important that students develop their
writing skills during their time in the program. MA sta-
dents who need work on basic writing skills may enroll in
BA wniting and math classes on a not-for-credit basis,
attend a one-unit seminar in Academic writing, or visit
Antioch Santa Barbara's Wrting Lab for assistance,

Computer Literacy

MA students are expected to possess computing shalls nec-
essary to support their basic srudy needs, e.g., word pro-
cessing, spreadsheet operations, and ability to conduct
research using the Intemnet. Students who need help with
these shills are expected to develop them as needed through
not-for-credit workshope and/or classes. A computer class-
room is available for student use; however, all students anc
required to possess or have access to a personal computer,
A First Class e-mail address is required of all students.
This is Antioch University's intranet, and access is provided
to students upon registration.

Curriculum

Curnicular requirements presented at the time of entry into
the program are in force for students until graduation.
Substitution of a core course with an scceptable alternative
may be possible in unusual cases where the student has a

demonstrated skill level or prior graduate-level study in the
area in question. Substitution requires a petition and faculty
approval. Students who withdraw from the program and
are readmatted anc reademitted under the requirements in
force at the time of their readmission if these differ from
the original requirements. See section on Weekend College
curnculum requirernents.

Core Curriculum

OMN501 Organizational Theory (4 umats)

OMN502A Quantitative Methods (4 usits)

QOMN503 Managing in a Culturally Diverse
Ervironment (4 unis)

OMMNS504 Ethics, Executive Integrity and
Social Responsibility (4 units)

OMMNS0GA Human Resource Management
and Labor Relations (4 units)

OMN504 Managing Budgets and Finance or

OMMN 5068 Managerial Finance (4 units)

OMMNs07 Organizational Strategy and Policy
Making (4 units)

OMNS508B Applied Organizational Research
{4 units)

OMNG68 Organizational
{required onky for Org Pavch
conccntration )

OMMES0 Practicum Project (8 units)

40 Toral units in required leaming activities

20 Elective units (elective courses, workshops or inde-
pendent studses. These units along with 4 units of the
Practicum may be used to construct an Area of
Concentration. )

60 Minimum total units for degree.

Areas of Concentration

A student consults with herhis Advisor to decide whether
to develop a formal Area of Concentration within the
MAOM Program_ An Area of Concentration consists of
20 or more units of work in an area of specialization. These
units may consist of Antioch courses and seminars, inde-
pendent study activities, or exccutive mentorships (intern-
ships). If the student desires, the Practicum Project may
also be developed in the same arca of specialization, 4 units
of which count toward the concentration. The deasion
whether or not to sebect an Arsea of Concentration is
entirely optional, and may be made (or revised)) at any time
during the program. If at the time of graduation the su-
dent’s program inclades 20 or more units in a single area,
the transcript indicates an MA in Organizational
Management “with a concentration in i

The Practicum Project

Every MAOM stadent completes an §-unit Practicam
Project, carried out in two consccutive quarters or over a
minimum of six months, A student is eligible to begin the
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project when hefshe has 2 quarters remaining to complete
the degree, or has completed six of the eight core courses.
A student not maintaining Satisfactory Academic Progress
may not begin the Practicum Project. This Project offers an
opportunity to explore a topic of special interest in depth.
Topics are developed and approved in consultation with the
Advisor. Group and/or individual guidance is provided by
the Practicam Advisor during the process.

Every quarter a Practicum orientation i+ given for eligible
students. Under unusual crcumstances, a thesis option may
be used instead of the practicum. Specifications for prepar-
ing the Practicum are provided in "Practicum Guidelines,”
available ar the Practicum Ovientation.

From Admission to Graduation Entrance
Requirements

A BA degree from a regionally accredited institution is
necessary for admission o the MAOM Program. Entering
students should be able to demonstrate basic computer lit-
eracy (financial spreadshects and word processing) and
graduate-level writing skills. A course of action to upgrade
skills may be determined, if necessary. The program is
designed for adult professionals with a broad range of prios
managerial experience and expertise.

Transfer Credit

The MAOM Program accepts in transfer up to 9 quarter
units of graduate work from other regionally sccredited
institutions, if the learning is appropriate as a substitution
for MAOM required or clective coursework. Students who
transfer in 9 umts may reduce the readency requirement by
a full quarter, and students who transfer in 4 units may
reduce the residency requirement by one-hatf quarter.

Transfer credit from other institutions must be approved by
the end of the first quarter in the MAOM Program.
During the first quarter, a student interested in trandfer
credit should consult the Program Chair, Formal approval
ts given when the student completes the Permission to
Transfer Unats form, obtains the Program Chair's signature,
and submits the form to the Repistrar’s Office. Courses
more than five years old are not eligible for ransfer.

BA - MAOM Articulation

Students who have successfully completed up to 12 units of
Antioch Graduate Management courses as part of their
Antioch BA degree may transfer these units into the MA
Program under this agreement. The MA five-quarter resi-
dency requirement may also be reduced by one quarter
under conditions of this agreement.

Second Master’s Degree
Srudents who have received a Masters Degree from an

sccredited institution can transfer up to % units of credit
{one quarter of residency) toward the MAOM degree.

Education Abroad Opportunities

Short (10 days to 2 week) education abroad expenences are
offered each year for students interested in adding an inter-
national cultural, organizational, and economic perspective
to their studies. These excursions are undertaken with
experienced Antioch faculty and are available for academic
credit,

Independent Studies
Up to 8 units of Independent Snudy may be taken with the
consent of 4 Faculty Advisor. Students must submit an

Independent Study Proposal for approval prior to register-
ing for this activity.

Designing Independent Studies

MAOM students may choose to include in their individual
programs independent studics in areas of special interest.
Independent studies may be evaluated by Antioch Core or
Adjunct Faculty, or by approved evaluators from ourside
the Universaty. An independent study sometimes incorpo-
rates training, workshops or classes at other institutions,
An independent study may also be in an area thart the sna-
dent wishes to pursue in more depth than might be provid-
ed in existing courses, or it may include research that helps
prepare the student for the Practicum Project. Independent
studies are designed with the help of the

Abazar.

Registering for Independent Study

An MAOM swdent who wshes to undertake a scholarly
exammnation of a subject not covered by any of Antioch’s
current or scheduled course offerings s encouraged 1o
engage in independent stady. Interested students should
submit a proposal for the stady to their Advisor. The inde-
pendent study:

* must be related to the field of organizational man-
ment;

* must be approved by the Advisor; and,

= must be planned in advance,

The student’s Advisor reviews the proposal, consults with
other faculty members if necessary, and possibly
recommends or requires changes before approval, Proposals
should be submitted to the Advisor prior 1o

registration week for the quarter in which the independent
study is to be carried out. An independent stady proposal
should nclude:

= An appropriate title for the leaming, with number of
units of credit requested (4 units maximam);

* A statement of the topic to be examined, and how
the topic is relevant to the student’s degree;

= A list of learning objectives,
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* Proposed learning activities (e.g., independent read-
ings, participation in conferences or workshops,
meetings with evahuator, etc.). All proposed learning
activities should be equivalent to graduate-level
instruction. While a student may inchide participa-
tion in an experiential workshop or seminar as part
of a larger investigation, credit is not granted for
seminar or workshop attendance per se;

* Graduate-level reading hist;

* Method of demonstrating learning (e.g., final paper);

* Proposed evaluator for the learning (with evaluator's
resume or statement of qualifications, for evahuarors

from outside Antioch;

* Proposal should be approsamately one page in length

Candidacy and Graduation
The student must formally declare hen'his intention to
graduate as s'he begins the final quarter of study. In order

1o graduate as planned:

* The student must submit a Application for
Graduation form (obtained from the Registrar's
Oiffice) to the

Registrar by the end of the third week of the final
quarter of resadency and pay the Graduation Fee.
The form must be signed by the Registrar, the Fiscal
Officer, and the Financial Asd Director (if appropri-
e

* The student must make sure that final-quarter evalu-
ations from evalustors cutside Antioch (if any) are

tarned in to the Registrar’s Office by the end of the
quarter.

* The Practicumn Project must be completed with eval-
uation present in the Registrar's Office by the dead-
line.

If these steps are completed by the first day of the follow-
ing quarter, and credit is awarded for all final-quarter work,
the smudent will graduate as planned.

Weekend College MA Organizational

Management

The Master of Arts in Organizational Management degree
in the Weekend College is a 60 quarter unit, low residency,
on-hne program that can be completed in six full-fime
quarters (or twelve half-time quarters). The program
requires completion of a Bachelors degree prior to enroll-
ment. The unigue, low residency program allovws students
to meet on campus with faculty and other students in a
classroom setting one weekend per month while participat-
ing on-line during the wecks berween residencies. The
course of study consists of ten 4-unit core courses, 12 units
of Personal and Professional Development Seminars, and
an B-unit Master’s Project. The curriculum provides funda-
mental theories and skills that are needed by managers in
the 21st century to impact the organization’s goals and
future direction.

Curriculum
OMNW 501
OMNW 5024
OMNW 503
OMNW 504
OMNW 505A

OMNW 5068
OMMNW 507

OMNW 5088

OMNW 523
OMNYY 533

OMINW 580M
OMNW 580N
OMNW 5E0K

OMNW 5615

Practicum Project

OMMN WE50A
OMN Was0B

Organizational Theory (4 units)
Quantitative Methods (4 units)
Managing in a Culturally Diverse
Environment (4 umits)

Ethics, Executive Integnity &
Social Responability (4 units)
Human Resource Manapement 8¢
Labor Relations {4 units)
Managerial Finance (4 unts)
Otrganizational Strategy & Policy
Making (4 units)

Applied Organization Research (4
unigs)

Transnanonal Economics (4 units)
Managing Organizational Change
(4 umnits)

Personal and Professional
Development (B units)

Academic Writing for Graduate
Studies (1 unit)

Executive Team Development (2
units)

Writing for the New Media (1
umit)

Practicum A 4 unis
Practicum B 4 units

Total Units in Degres 60
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Master of Arts in

Organizational Management

Course Descriptions

OMMN 501 & OMN Wi OMN 505A & OMMN WS05A Haman
Ovrgandational Theary Resource Management and Labor

4 units Relations

This course provides a foundation for 4 units

understanding organizations from both This course provides an overvicw af the

the macro and micro perspective. It pro-
vides srudents with a systematic and criti-
cal inderstanding of crgsnizational theory
wnd rescarch, and the facton invelved in
the functioning and analysis of complex
own organizatons] contexs, students are
asded in their undervtanding of theosetical
and practical organizational ismacs and
develop an impeoved basis for action.

OMN 502A 8 OMN W52 A
Quantitative Methods

ol uEids

This course exsmines the rode of the man-
ages in analyang and cvaharing data. The
course focuses on development of quanti-
tative slails and Euml:.l:ﬁ.nﬁ methods for
regression analyses, professional mansge-
ment science skills, use of computess in
the callectson & analyiss of data, and cor-
relation methods.

OMMN 503 & OMN W503 Managing in
a Cultnmally D¥iverse Environment

4 anits

This course emphasizes the rale of man-
sgement in prevading an eavirenament for
valuing divernity in the woskplace,
Management of employees from differens
aultieral, ethnic and racal backgrounds,
both in international and domestic organi-
matvors, 15 covered in detasl. Exercises gnd
simulations provide stodents with an
opportunity bo lear practical applications
of theory.

OMN 504 B OMN WS04 Erhies,
Executive Integrity and Social
Responsibility

4 wrdis

This course explores the impact of man-
agement decisions, palicy making and
MITANEEY ol BOCSEY ki endnaminity
Intermal and external ecvironments, ethi-
cal dilemnimas feced by mamagers and coec-
utives and their impact on the orgamza-
e aFc investigated.

human resousces functson and i smpact
on the professaonal manager. Subject aiea
inchude: exnployes relations, compensation
practioes, colloctive basgaining, buman
[ESLTCTS yhnnimp;. q'u.llm- of work life, and
affirmative sction. Implications of govern-
ment policics

ansd eheir impact on public and prvace soc-
tof oiganizations are highlighved.

OMMN 506 Managing Budgets and
Finance

o unirs

This coumse examinc financal manage-
ment and coonomacs. Topics inchude finan-
cial anabysis and forecasting, capital badg-
cting, financial statements, and principles
of economic theary.

OMN 5068 & OMN WES06HE Managerial
Finance

4 units

Thas course introduces students to the dis-
-:'q:lln: of finance r.'l'uuugh thie use of finan-
cial anabyss tools such as the time value of
maney, the risk/renemn relationship, and a
cricesl enalyss of weacs related 1o the
maxamization of sharcholder wealth. These
teods are sised fo understand fnanciad state-
ment analysis, pricing of assets, capital
hadp;lrhn: processes, and muul}udnm~
term financual Fll.l:l.l.. This H.‘pﬂ-lurt“'i-ﬂ
assast the student with interscting with
finance professionals at their workplice o
busirscss oF, 85 & ScAlar manag, to saper-
vise Bnance profesionals.

NI 507 & OMN WS0T

Making

4 units

and corporate decision making, Methods
for formulating and evaluating policies also
&t mtmﬂ.Tupiu inchade COmpany -
sionm and strategy, strategic controd and
evaluation and implementing sraegic
planning.

OMMN 5088 & OMN W50SE Applicd
ﬂ'rrlli:iimlﬂm:lﬂ:

4 s

This course prenddes insdents vath an
overacw of the design and applcatson of
a vancty of recanch methods for business
related topics. Areas covered include
d-rturu.hh'g appropriate research
strategies, sampling and initssnng the
resexrch, identefying methods for data col-
leetion, applying the research, and
anabyring and interpeeting data

OMN 523 & OMN W323 Trans-
National Econamics

4 anits

H-l.'!i.rll"lil'lg with & rovdiew of essential con-
cepts if coomornacs, this course foouses on
the international nature of confemporery
ecomomic practices. Emphasis s on
mscrocconomeds: trads, forcign cxchange,
debt, immugration and development,
Theoreticall concepts are applied to speaf-
i cased 10 1nbernational ldl'l:iuruhip::
between the USA and Japan, Mexico, the
European Union, etc.

OMN530A Consulting and Training
Faeilitarion Skills

4 umits

The focus of the cousse is designed 1o
benetiz boch the exresnal =nd internal
treiner and conmaltant. The coume covers
marketing strategics and skalls requared m
a consulting role. The training P-:r:i-nﬂ
s on Eystems, i.m:plr-
menmnon, and evaluaian for successfl
training. These topécs are presented

and exercises. Theough expersential learn-
ing the smadent will kave un oppomuandey
o recogriee slolls aeppoming successful
consulration and rmi,nir.g.

OMN 533 Managing Organizational
Change

4 units

This course provides snadents with a sur-
wey of principal theories and methodolo-
gics of organizational change from the
managerial kader's perpective. Relevant
aspects of ofganizational calfure,




transformation and angenrzatonal devel-
opEment are covered.

OMN 537 Global Human Resource
Management

4 units

This courie provides an overview of the
international component of the pemos-
nel'humen resource fincaon

and examancs the cultural eovironment of
intemational managemens of human
resources. Students are expected to parrici-
pate fully in the discussion of readings,
successfully complers an eisay cxamination
covering thearics and principles of inter-
natinal management, and pu'lil:ip-lt: in
survey of human resources practices
demorstrated by an identified internation-
al compary.

ONMN 541 Project Management

4 nimits

This coure searmines ﬁ;udutiq.:u.:ﬁ:-r
susccesstul project management for the
generad busineis manager of the develop-
ing progect manager. The courie covers the
fundamentals of planning, organizing, and
mury focus is on hmpr:dpslnd mesnng
stukehalden’ needs, project ream devebop-
ey, orgardeational structures, planning
and control techniques, /M software

ﬂms-ﬁﬁlnﬁh;lnfum-h-
Systems

4 i

Thas cosarse covers concepts, mothadology,
and approachecs weed in the development
of busincss-onented management infor-
mation systems. Emphesis is placed on
examining the process from problem defi-
nition through system development and

DN 560 Web Page Design

4 ity

Software programs ene svaslable on the
enaricet today that help one creare Web
however, often limited in feanures and do
pot teach one how to constroct & page that
is visually pleasing and cffective. In this
course students will learn how to constnact
Wb pages using rext, images, and sound
fo CORVEY an anractive mcisage. [t is roc-
ocimmended that participating student be
camdertable wsing web browsen and basic
wind proccssing software,

OMN 5618 Elements of Personal
Finance and Investment

2 bty

This ceusee sldpesscs nach topses as per-
sonal income &, retinomont planming,

udgeting, insurance coverage and web-
hased mvestment ressarch. An overview of
the aurrent coonomsc envirnnment will
provide & context for personal decisions
wround financial issacs. Students will
upply course learning 1o class projects both
inﬂldmuﬁtﬂf:‘hn."ﬁmplmdpltinn
in OMMN506, Managing Budgets and
Fimance, 13 recommended bar nor
required.

OMMN 564 The Learning Organization
4 units

I tha lowg run thee slly sustascblle souice
-ufu:mprhh'.rl l.:lﬂm.l'l;l: iz mm‘ll.ni-:u-
ticen’s shility to bearn Fister than its com-
nEls entity can creabe demirod rosules wiile
nArtnng an environment where people
are continually leaming how to leam. The
oo exanunes how !u:d.in! edge compa-
nies operate umng gysiems theory and how
it relates o personal mamery, mental mod-
els, buslding shared visnon, and tcam
lcarmung.

OMMN 565 The Business Environment
of the Enropean Unbon

4 units

This course is designed to cover in depth
thic socal and economic forces that have
shaped Europe und ity evobution into the
Europesn Union, The course cxamines
the current economic developments of
Europe as well s iovestigates the cultural
and social factors shaping the Union
raday,

OV 566 Export Mansgement
o umits

This course, offered in conjunction with
the Export Senall Businoss Developrment
Center Prograe, is designed o provide
mﬂtuﬂh':ilh!hiﬂlmmmqlnlnmd:m
based business or product. Students
sary to successfully export a product from
innovation to sale, LUpos completson of
the course, students will receive an cxport
certficate isued by the Expart Manager's
Association of Californis.

OMN 568 Organizational Peychology
4 units

This coume introdiaoes students to con-
cepts, theorics and applications of organi-
satwonal pepchology. This subject blends
pevchology with organizational manage-
ment in that it applics peychological prin-

dzwhpuuﬂhnulmpndmpmv
al success. Primary arcas of focus ane
keadership, organmational change, group

process and conflsc, employee gatisfaction
arsd mistivation, aad woek Bie Balanee,

OMN 573 Impact Presentation
Technigues: Using Computer
Technolegy

4 unirs

This cowrse is desigred to teach sudents
1o peoduce effective computer-assisted
business presentations. The course
inchides the fundamental elements of
presentation design using multimedsa
cormponents and mudtiprograms. These
include video clips, sound clips, special
effects, animation, charts, morphing, pic-
tusres (from clip art to fine art), dide builds
arsd Franmiticnz, word arnt, |:11.n.rn.:|'=rmnp|.
notes, and handout sheees. The mulripro-
praams ekements inchade Objeer Linking
andl Embedding (OLE), branching, and
Hinding.

O™ 580 Electronic Commerce

4 mmnits

The Internet has forced momentous
changes on worldwide busincs commmnk-
1acs, ercating a tornado with

which many companses (of all szes) must
ope in order to survive. The chijective of
this course is to provide sradents with the
basic knowledge of how to use the
Irsternet 1o meet thesr prosent and fature
business needs. The course will highlight
varsas aspects of the c-commerce sector:
economic, legal, technical, Ascal, and
intermaticnal.

OMN 5801 Managing Conflict in the
Warkplace

4 wnits

Condlct managemicnt & a necessary part
of every employee’s portfolic of skills.
Ml.ml;erl,'m'p-utimllr.m'mt have the
necessary sialls mlﬁ'.-'lp sraff meshers han-
dle conflict, but in increasingly flat organi-
zationg, esch employes becomuts feiponsi=
e for mansging his ar her own conflicts.
Effecinely managed conficts can result in

clearer growp communications, new ideas

OMN 530K & OMN WESIK Exccutive
Team Development

2 units

This cotsrse inchudes class mectings com-
hined with & eam development staninas
held iin & weskend outdoar seminar set-
tang. | he formal class meeting is desagned
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to prepare students for the outdoor activi- degree. Completion of this individualized
ty and covers basic team-bualding skills study qualifics the student for receipe of
and strategies. The outdoor experience i the degree.

Eciktated by a shelled outdoor trainer.

Students oxpericnee samples of team

development activities designed to provide

irsight into the use of nontraditional woks

available that could be used by Human

development consultants and traincn,

OMMN 581 Knowledge Management

o mmits

This course introduces stadents o
Knowiedge Mansgement (KM) basics,
identifics areas of spplication and new
developments regarding KM from an
employee involvement potnt of view.
Snadents will be able to apply KM princi-
ples in real life sinmsions, In the second
half of the class the KM life cycle will be
anglyzed and it application to modern
orgamizations shadied. The olyjccte b o
ullow students to apply KM as ir fits in
ﬂ::i:dlﬂjﬁuuln‘ml‘nﬁﬁlh
change and to build o KM foundation as a
sgnificant part of their organizations.

OMN 5908 Srady Abrosd

4 units

This is an education abroad experience,
with academic mﬁtmﬂdﬁrﬂuiﬂnk
ey and associated study. The snusdy towr
cubnaral sites, lecnenes on topics related 1o
manigement and coonomics, and touss of
local business firms, Trips are offered dur-
ing the quarter brealke, usually in
September, and list ten days to two
um:h depending on the destination

Ih.m

OMN 611 Independent Study
i-4unks
Students may design an i

study in an area of inbereit with the
epproval of an Advisor and the
Program Chair.

OMN 6204 Excoutive Mentorship

1 -4 unit

The excastive mentonhip program pro-
vides &n opportunity for graduate students
to build 4 professional relstionihip with
the local business commusnity by integrat-
umﬂnﬂlmmﬂihm—mhﬂr

OMN 650A,B & OMNW 650A,B
h-uin-hujnu

Thl:ul]lluﬂﬂ'nh.uirp‘n}mdmgn:ﬂ
usnptnﬂcupumhﬂu
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Master of Arts in
Clinical Psychology

The MA in Clinical Psychology program provides educa-
tion and training in the theory and practice of psychothera-
py. The program is designed to prepare students who want
to be professionally licensed as Marriage and Family
Thmpi:l:. The d-cgmc progrim meets the educational and
training requirements for licensare in the state of
California. Additional concentrations may be added to the
M.A. in Clinical Paychology.

The MA in Clinical Psychology with Professional
Development and Career Counseling concentration is
designed for students interested in pursuing professiomnal
carcers that assst chents in finding sansfacton in the
world of work. Currently no hicensure exists in California
for carcer counselors. However, the program offers course-
work that meets the national educational standards
described for Professional Counselors.

The MA in Clinical Peychology with Family Forensic
Practice concentration is designed for students who want
to attain g working knowledge of the role of the MFT in
family law areas such as juvenile justice, child custody,
divoree, mediation and conflict resolution, and family vio-
lence programs. The concentration emphasizes the practice
of marriage and family therapy with clients who are
mvalved 1n the begal system.

Antioch’s Master of Arts in Chnical Peychology Programs
are designed for the working adult who wanits to complete
a degree. Classes are offered in three-hour blocks in the
daytime and evenings year-round permitting students who
follow the required course of study to complete their degree
after 18 months of full-tme seudy, Study options available
for those with work and famaly responsibilities include
evening classes, 2 one-day-a-week schedule or halftime
study (with degree completion in three years), All options
require some attendance at Sarurday classes.

Master of Arts in Clinical
Psychology

General Description of the Program

The MA Clinical Pevchology program provides education
and training in the theory and practice of psychotherapy.
The program is designed to prepare students who want to
be professionally licensed as Marriage and Family
Therapists. A licensed Marriage and Farmuly Therapst in
California is able 10 offer psychotherapeutic services to
individuals and families to enable them to improve and
maintain healthy family and interpersonal relationships.

The Program emphasizes academic, practical and personal
knowledge that wall enable each graduate 1o become com-
petent in diagnosis, treatment planning and psychological
interventions with individuals, couples and families.
Multcultural competence and ethical practices are also
emphasized. Training in the application of psychology is a
Friml.r:.r EDIL Crrzduates find career nﬁ-m-runiri.u in publ.i.c
mental health and social service as well as in non-profit
and private practice scitings.

The Clinical Paychology (MACP) program has a mission
consstent with Antioch University's tradition of communi-
ty-based education and awarencss of social issues and con-
ditions. The Program is designed to educate and train pro-
fesstonals in accepted theory and practice while remaining
responsive to social change. The classroom experience,
blended with clinical traineeships in community settings,
makes use of expericntial teaching methods that allow for
"hands on” approaches to learning.

Students receive o solid foundation in family systems and
developmental theories as well as an appreciation for mule-
cultural psychology. Central to the program is the develop-
ment nr-:.ﬂf-:lhd.r:mh, n:q:ll:l:t fiowr d.i.'n:'l‘lil}'. broad based
clinical shalls, and capacty for entical thinking. Unlike
some programs, Antioch does not focus on one psychother-
apeutic orentation, but exposes students to a varicty of
theoretical onientations, Most faculty have active practices
and use techniques taken from several schools of pay-
chotherupy. Students are assisted in selecting and develop-
ing an onentation censstent with their values and world-
view,
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Teaching methods in the classroom involve traditional for-
miats such as lecture and discussion as well as the use of
expeniential learning techniques. This mode] of learing
requires that students aceess their personal experiences and
use them as a beginning reference point in order to learn
new knowledge and to acquire clinical and professional
skills. Classes often require the disclosure of personal expe-
ricnce to instructors and fellow sudents in service of self-
awareness, insight, and competence as a psychotherapist.

Program Degree Requirements

The Master's Degree in Clinical Pychology is a 72-unit
degree. To complete the degree a student must meet both a
unit requirement and a residency requirement. Residency is
defined as the number of quarters of study for which a sru-
dent must be enrolled. In the MACP program students
st be enrolled for a minimum of seventy-two units and
six full-time quarters, or 12 half-time quarters, or the
equivalent. A full-time quarter consists of §-15 units and a
half-time quarter consists of 4-7 units. Some students
choose to take in excess of 12 units each quarter and so
may complete the 60-72 required units for the degree
before they complete the residency requirement.
Nonetheless, all required quarters of residency must be
complered for graduation. Students are encouraged to dis-
tribute their leamning over time in order to allow plenty of
time and energy for each learning activity. There are no
exceptions to this policy.

Students must also complete their degree within five calen-
dar years of the first admission including any leaves of
absence or periods of withdrawal. (See Admissions and
Registration polscies for further detail),

Students are able to transfer up to 9 units of graduate psy-
chology courses taken clsewhere if they meet Antioch
Universaty's requirements for transfer credit. To apply for
transfer credit, obtain the Permission 1o Transfer Units
Form from the Repstrar'’s Office,

Board Of Behavioral Sciences
Educational Requirements

The MA Clinical Psychology program at Antioch
University Santa Barbara has been approved by the Board
of Behavioral Sciences (BBS) to offer an educational pro-
gram that meets the academic and training requirements
for Marriage and Family Therapist (MFT) licensure in the
Stare of California. Smidents interested in licensure in g
state ather than California should contact that state's pro-
fessional licensing body for information on acsdemic and
clinical eraining requirements for licensure in that state.
Although our accredited degree generally meets out-of-
state requirements, most states have specific course require-

ments unigue to that junsdiction.

BBS regulations specify the coursework and professional
training experience that must be completed within a 72-
unit degree. Students may not graduate with 2 degree in
Clinical Psychology from Antioch University unless they
meet the BBS curriculum and training requirements. All
requirements will be met if students follow the required
schedule of courses.

MA Clinical Psychology Curriculum

PSC 501A Theories of Psychotherapy in
Context (3 units)

PSC 502 Feminist Theories in Prychology
(3 units)

PSC 503 Methoads of Inguiry
{Junits)

PSC 5044 Life Span Human Development
(3 units)

P5C 5054 Multicolvural Awareness (3 units)

PSC 505 Clinical Skills in the Multiculoaral
Context (3 unars)

PSC 506A Psychopathology (3 units)

PSC 507A Theory and Application of Family
Thesapy (3 units)

PSC 507 Chinical Skills with Families and
Couples (3 units)

PSC 508 Psychological Assessment (3 units)

PSC 520A Chinical Skills I: The
Psychotherapeutic Relationship
{3 units)

PSC 5208 Clinical Skills I1: The
{3 units)

PSC 520 The Process of Group
Psychotherapy (3 units)

PSC 521 Professional Seminar: Integrating
Clinical Skills (3 unirs)

PSC 528A Psychotherapy wath Children
(3 units) or

PSC 529A Peychotherapy with Adolescents
(3 units)

PSC 531A Intirnate Relationships (3 units)

PSC 537A Human Sexuality (1 unit)

PSC 5388 Professional Ethics and the Law
(3 units)

PSC 545 Substance Abuse: Prevention and
Treatment (2 units)

PSC 546 Psychopharmacology for
Therapists (3 units)

PSC 550 Domestic Violence: Prevention
and Treatment (2 units)

PSC 563K Professional Skills for Therapists
{1 umit)

PSC 600 Applied Psychotherapeutic
Techniques of Marriage and

Family Therapy (12 units)
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Students are also required to take at least four noncredit
workshops. These workshops offer the opportamty for stu-
dents to gain background in special topics in the arcas of
theories of psychotherapy, clinical skills, human develop-
ment, new therapeutic approaches, and gpecial populations
or work settings, Some workshops meet Board of
Behavioral Science requirements for licensure.

Personal Psychotherapy Requirement
The Psychology Program requires all students in the
Chnical Program to engage in personal therapy. This
requirement is based upon the belief thar peychotherapy is
a vital component of the training and growth of pey-
chotherapists, and that it is the professional responsbility
of every Thtrlpm: to identify, address, and work through
wmsues that may have an impact on clinical interac-
tions with future clients. Graduate students in the MACP
program are required to complete 25 hours of personal
individual, couples, or family therapy, or 50 hours of group
therapy during the course of the program. This require-
ment must be met by sceing a licensed Marmage and
Family Therapast, a Licensed Chinical Social Worker, a
Licensed Psychologist, or a Board Certified Prychiatrist.

A completed Psychotherapy Documentation form is filed
with the Registrar to verify completion of the personal pey-
chotherapy requirement. Peychotherapy hours earned prior
to beginning the program are not eligible for meeting this
requirement. Students are advised to complete this require-
ment early in their enmollment in order to finish prior to

graduation.

Drual Relationships in Psychology

In compliance with the CAMFT and APA Codes of
Ethics, dual relationships are not permitted. A dual rela-
ﬁmuhip .I."H'I':I‘t il thjr mlﬂinn.liﬁp Ih:l! hp.l Pﬂhﬂ'ﬁ-ﬂl fnr
harm because one person has the power to exploit the
other, Dual relationships are problematic because they may
lead to favoritism, prejudicial evaluation, or abuse of power.
A dual relationship occurs when someone has a pre-exist-
ing significant relationship with the student, such as parent
or child, spouse or partner, business associate, client or
therapist, and then becomes the student's instructor or
supervisor. In order to avoid such relationships, sadents
may not take an Antioch course from a faculty member if
that faculty member is currendy their therapist or has been
their therapist in the past,

Furthermore, students may not see o member of the
i Adjunect or Core Faculty or their current traineeship super-
|

visor for Psychotherapy in order to meet the program's

therapy requirement. It is acceptable, however, to enter
therapy after graduation with someone who was formerly

| the stident’s matustor Mo infoemation oo the Dl
Relations Policy of Antioch Southern California can be
found in the Srudent Life section of this catalog.

Independent Study

A srudent may apply to do an Independent Study (PSC
611) in order to meet a program requirement, of to pursue
an interest not covered by the program curmculum, As a
rule, core courses may not be taken as Independent Srady;
howewer, the Faculty may make exceptions where there are
special circumstances if the student petitions for an excep-
ton to a pobicy. Iﬂl:l.l:pcndﬂ'lt studics in @ non-required
course do not count towards the 72 units needed for
graduarion.

Courses in which there s a strong experiential or skilks
practice component may not be taken as Independent
Study. Examples of such courses are PSC505A,
Multicultural Awareness; PSC508, Paychological
Assessment; PSC520A, B Clinical Skills 1, I1; PSC520,
The Process of Group Psychotherapy; and PSC521,
Professsonal Seminar. Courses in which the Board of
Behavioral Sciences requires specific face-to-face contact
hours such as PSC537A Human Sexuality and PSC545
Substance Abuse may never be taken as Independent Study
coumnses.

Independent Study courses should have both a breaddh and
a depth component. Courses are developed with the
Advisor and require approval of the Chair prior to registra-
tion. To register for an Independent Study, the Application
for the Independent Study 18 completed and given to the
student’s Advisor. The student and Advisor then identify
an evaluator for the student’s leaming, Evaluators assist
students in setting learning objectives, creating assignments
that will demonstrate the learning acquired and assigning
the number of units to be granted for the work (calculated
as one unit for cach thirry-three hours of study). Finally
eviluators write the narmutive evaluation for the course.
Guidelines for completing the Application for the
Independent Study form are on the reverse side of that
form.

Experiental Learning and Confidentiality in
the Classroom

Classes in the MAP Program offer an opportunity for stu-
dents to gain insight about themselves and their
mterpersonal impact on others by receiving feedback from
classmates and instructors. Experiential education fosters
this type of learning through shared experience.
Experiential learning uses teaching activities that are par-
picularly suited to adult learners. Students enter the learn-
ing process by referencing their personal experience. From
this personal reference point, new knowledge is presented
that can be integrated concepmually into past knowledge.
Activities that invelve application of the new concepts help
reanforce the learning. In using this medel to acquire clini-
cal and professional skills, students are asked to use their
personal experience in the classroom.

In order to create safety in this learning environment,
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students are asked to maintain confidentiality with regard
to the comments and experiences of other students.
Respecting the privacy of others is most important in man-
ging the risk and enjoying the benefits of expeniential
learning,

Research With Human Subjects

Although Antioch Peychology Programs do not reguire a
Master’s Thests, if o student is interested in conducting a
research study it is important to be aware of the need for
review of proposed research by a research ethics committee
whenever human subjects are the focus of rescanch.
Proposed research must be submitted to the Ethies
Commitee for review. Ethical principles in human
research include confidentiality, informed consent, care of
subjects, and communication of the results of your research,
Please confer with your faculty advisor or the Program
Chair for information on how to obtain 3 Human Subjecrs
Commuttee Reniew,

The Clinical Traineeship

The clinical traineeship takes students out of the classroom
and brings them into the community to work with clients,
professional psychotherapists and peers from many schools
and disciplines. The program allows students to gain
knowledge and develop pipchotherapeutic skills by provid-
ing services in a vanety of settings such as non-profit, gov-
ernment, educational, health care or rehabilitation sites.
The Psychology Program maintains training agreements
with over 50 practicum placements serving a vaniety of
populations in the tri-county area (Santa Barbara, Ventura,
and 5an Luis Obispo Counties.) Trainceship is a 12-unit
learning sctivity consasting of approsimately 400 hours of
supervised experience. In this mannes, students earn a por-
tion of the 3,000 hours of experience required for the
MFT license.

To be eligible for trainceship, students must attend a
traineeship orientation meeting and have completed the
following:

= 18 or more course units

= P5C 5388 Legal and Ethical Tssues
« PSC 520A Clinical Skalls I, and
*«PSC501A  Theories of Psychotherapy

Students should also be familiar with Antoch University
traineeship procedures and the regulations governing the
practice of Marriage and Family therapy as defined by the
BBS. Detailed information on procedures and regulations
affecting trainces may be found in the Antioch University
Santa Barbara Traineeship Handbook. This handbook 1s
updated yearly and distributed to all MACP students at the
traineeship orientation meetings. It is also recommended
that stadents see the BBS website for a copy of the licens-
ing regulations (hrepe/fwww.bbs.cagov).

The Trainceship Application Process

And Documentation

Students should check the required schedule of classes for
the quarter in which they may begin their trainecships,
Prior to this quarter, students will participate in a trainee-
ship orientation meeting, This is also the ime to examine
the Antioch-approved sites, call for an application or inter-
view, and if accepted, make the selection of an imitial tramn-
ing site,

Upon acceprance, it is important thar the Clinical Training
ﬁmnl‘ 15 nm'npl.cl!:d. arud ﬁsnl’:-ll pnl:n' to the stare of
training. The Clinical Training Agreement is a contract for
the student’s work in the traineeship and is required by the
BBS. The site administrator, the clinical supervisor, the
student, and the AUSB Traineeship Coordinator all sign
this document. The onginal Apreement i kept in the stu-
dent's permanent file and copies are distributed to all sign-
ers. A Trainceship Syllabus must be completed by Week
Two of every quarter. The syllabus includes a list of the
learning goals set by the student and her'his superviser and
the proposed training activitics for each 13-weck period. At
the end of thineen weeks the supervisor completes an
Evaluator Learning Assessment detailing the student’s
progress towards her! his learning goals for thar rraineeship
quarter. Students receive academic credit based upon hours
wnrhpd- Hm.lrl are marftaned I!l:f the smdtnl I‘m fI.II:I.H'E
presentation to the BBS when mabang application for
licensure. Mew Clinical Training Agreements are complet-
ed if and when the student changes sites or supervisors.

Al students in traineeship must be covered by professional
liability insurance. To ensure coverage is held by cach stu-
dent, the university purchases a blanket policy and students
are assessed a fee that represents a portion of the cost.
Proof of this coverage is requested by many sites and wall
be given to cach student at the time of payment.

Registering for Clinical Traineeship

To register for traineeship, students list PSC 600, Applied
Paychotherapeutic Techniques of Marriage and Family
Therapy, on their registration cand, Section 1 is the first
traineeship site, section 2 is a second site, scction 3 is the
third, and etc. For each 33 hours of anticipated work to be
completed in a 13-weck quarter, students may earn 1 unit
of academic credit for that quarter. Credit for traineeship is
awarded at the end of each quarter after the Evaluator
Learning Assessment is received. Hours of ienice afe
listed on the form and werified by the Supenasor. Credit is
Limited to five units per quarter per site. The student is
responsible for making sure the completed evaluations
reach the Traineeship Coordinator by the beginning of the
next quarter. Failure to submit evaluation within one quar-
ter will result in a loss of units.

There may be times when a student wishes to document
clinical training hours to be counted towards lLicensure as
an MFT when they are not enmlled in PSC 600 for credit.
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Hours of clinical training may only be accumulated while
sctively enrolled, either by registering for PSC 600 or by
registering for Enrollment Maintenance Status, In the lat-
ter case the student registers for PSC 600 for zero units.
Smudents may not call themselves Trainees, nor may hours
of cxperience be accumulated, while on a Leave of Absence
from the program. Details on the mraineeship registranon
policy may be found in the AUSB Traineeship Handbook.

MA Clinical Psychology with a
Concentration in Professional

Development and Career
Counseling

General description of the
concentration

The Professional Dievelopment and Career Counscling
concentration (PDXCC) provides students with the knowl-
edge and skills needed 1o offer professional career counsel-
ing services. Career and vocational counselors help people
make career decisions. They evaluate educational back-
ground, prior work experience, interests, aptitudes, and per-
somality characteristics in order to help people discover and

obtuin meaningful work.

Career and vocational counselors assist people in a vancty
of life situations, from the hagh school or college student
who is seeking a first career to the skilled professional who
wants to make a carcer change. Carecr and vocational
counsclors may work with the newly unemployed or per-
sons transitioning from welfare to work. They may work
with homemakers returning to the workforce, with employ-
ees requining vocational rehabilitation, or retirees.
Employee development counselors are career counseling
specialists who guide employee recruitment, retention, pro-
motion, and retirement 10 the context of 2 rapadly changing
marketplace. Graduates may be employed in: educational
institutions, work force resource centers, vocational rehabil-
itation departments, social serace agencies, human resource
departments of businesses, consulting firms, and private

practice,

Many career counsclors find themselves secing persons
with both carcer and personal issues. Antioch’s program
provides the educational background that enables career
counsclors to be versed in general counseling approaches,
Consistent with trends in the field students can emerge
with a solid foundation in career counseling as well as the
counscling skills to assess and intervene with personal
ismics as they rchate to the world of work. Students in the
PDCC degree program may elect to obtain a dual concen-
tration with additional quarters of study that allows them
to be heensed as Marriage and Family Therapists.

T:w;'hing Trl.i:l;hnd.l it Ehe l:_'luuunrr! imvialves traditenal Eﬂl‘-
mmats such as lecture and discussion as well as the use of
experiential learning techniques. This model of leamning
requires that students access their personal experiences and
use them as a beginning reference point in order to lean
new knowledge and to scquire counseling and professional
skills, Classes often require the disclosure of personal
experience to instructors and fellow students in service of
self-awareness, insight, and competence as a counselor.

Concentration Requirements

To complete the concentranon students extend their ren-
dency in the MACP Program by an additional two quar-
ters. A total of eighteen units is added to the 72-unit clin-
ical psychology degree. The student must also complete the
degree within five calendar years of the first admission
regardless of whether the student withdraws or takes a
leave of absence. See Admissions and Registration policies
for further detail.

Students are able to transfer up to 9 units of graduate pey-
chology courses taken elsewhere if they meet Antioch
Unaversity’s requirements for transfer credit. To apply for
transfer credir, obtain the Permission to Transfer Unirs
Form from the Registrar’s Office.

The required concentration PDCC courses are offered in
the spring and summer quarters, Students may continue
their enrollment in & clinical traineeship in order to earn
hoisrs towards MFT Licensure or they may participate in o
career counscling practicum experience in which students
work closely wath chents under the supervision of profes-
sional career counselors in a college/university, government
agency, social service agency, or business. However, this
practicum experience does not meet the BBS criteria for a
trainecship and cannot be counted towards MFT hours.

The following coursework is required for students wishing
o gradudte with a concentration in Professaonal
Development and Career Counseling:

PSI 501 Career Development Theory
(3 unirs)

PSI 502 Asszssment in PDOC (3 units)

P31 503 Intervention Skills in PDCC
(3 units)

PS1 505 Legal and ethical Issues in Carcer
Counseling (3 units)

PS1 506 Job Search Skills (2 units)

P51 507 On-line Resources for Career
Counseling (1 unit)

Psl 509 Structured Groups for Career
Counseling (2 units)

P51 650 Carcer Counseling Field
Experience (1 unit)
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Year-at-a-Glance

Course # Title Lnits s5P 50
P31 501 Career Development Theory 3 -
PSI 502 Assessment in PDOCC 3 -
P51 503 Intervention in PDCC 3 =
P51 505 Legal and Ethical lssues in PDCC 3 -
P51 506 Job Search Skills 2 -
P51 507 Oinline Resources i -
P51 S04 Structured Groups in PDCC 2 -
Psl 650 Career Counseling Field Experience 1 -
l:'utn'ﬂmmuling Ficld E'l::Fﬂ'H:nl:l: MA Clinical Fﬂﬁhﬂtﬂﬂ with a

The field experience offers srudents an opportunity o be
expased to the job duties of 4 career counselor. By obderv-
ing career counseling services and guided particpation stu-
dents learn about the role of the counselor, settings in
which carcer counselors work and the types of chientele and
skills associated with carcer counscling. At least 33 hours
of ficld experience is required in an approved setting in the

SIIMMEr QUarter.

Career Counseling Practicum

Smudents who want to gain in-depth training in career
counseling may enrell in an optional PIMCC practicum
experience. |he purpose of the PDCC practicum s for
students to develop the skills necded for career counseling.
Sites offer a variety of expersences such as: carcer assess-
ment, resume writing, job-search skalls, interview shalls,
teaching career courses, using computer searches for infor-
manon, scttng up and coordinating internahips, OTEARIZEING
and coordinating employment recruitment opportunities,
case management, career-related program development,
implementation, and training.

Examples of the types of sites acceptable as practicum
placements inchade the following:

* University'college career counseling centers

* High school career centers & school-to-carcer programs
* Employee Development Services in Businesses

* Career Development Services in Professional Schools

* Community Workforce Resource Centers

* Vocanonal Rehabilitation Services

* Welfare-to-Work programs

= Carcer programs in social service agencoes

* Private practice

Pre-requisites include:

o Ruseetul :nlﬂp].:ﬁm of 9 unnts of PDCC coumework
* Approval of the Program Coordinator

Concentration in Family
Forensic Practice

General description of the program

The family forensic practice concentration gives students a
working knowledge of the role of the MFT in arcas such as
juvenile justice, child custody, divorce, and family violence.
The program offers knowledipe and skill training in assess-
ment, court testimony, mediation and conflict resolution,
and family forensic interventions. Forensic services nocur
in the interface between peychalogy and the law, so the
services provided may be both clinical and forensic in
nature, For example: Family forensic providers may be
involved in:

* the mediation of custody and visitation issues
between parents;
* the assessment of parent-child conflict ancas and
propogal of remediation plans;
* the supervision of visitation when a parent has an
emotional or substance abuse problem; the assessment
of a child and recommendations far treatment when a
family member has an emotional or substance abuse
problerms;
* pounscling victims of cnme or those expenencng
Irauma;
* the provision of parent-child family counseling,
parenting skills training, therapeutic supervised
visitation, anger management, divorce adjustmen
counseling for children and/or adults, and parenta
communication ckalls I!r.l.i.ning' o E.mil}r membsers as
indicated,
* the treatment of a child involved in the juvenile
qustice system and his or her family
# the resolution of disputes in famaly businesses.

In any of these areas family forensic providers may be
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called upon to provide clinical services and in certain cie-
Cumstances to report (o of testify in court as to a clinical
opinion that is directly related to the legal issues of the
case. Thus, the program is designed to give famure mar-
riage and family therapists an understanding of the clinical
and forensic aspects of a case.

Concentration requirements

To complete the concentration students extend their resi-
slcnl:].- i ll'h:: MALCP Frngrhn I'.IJ.' an :ﬂd.il:iunﬂ B quar-
ters. A total of eighteen units is added to the 72-unit clin-
ical psychology degree. The student must also complete the
degree within five calendar years of the first admission
regardless of whether the student withdraws or takes a
leave of absence. Sec Admissions and Registration policies
fior further detail.

Students are able to transfer up to 9 units of graduate psy-
chology courses taken elsewhere if they meet Antioch
University’s requirements for transfer credit. To apply for
transfer eredit, obtain the Permission to Transfer Units
Form from the Remstrar’s Office.

The Family Forensic concentration courses are offered in
the spring and summer quarters. Students may continue
their enrollment in a climical traineeship in erder to earn
hours towards MFT licensure or they may participate in a
trainceship in which they work in 2 mental health agency
that interfaces with the legal system. All hours that the
srudent wishes to count towards licensure must meet the
BBS criteria for traineeship and be approved by the
Program. (Sec above traineeship policies and procedures).
The following coursewark is required for students wishing

to graduate with a concentration in Famaly Forensic
Practice:

P5F 50 Dverview of Family Law (3 units)

P5F 502 Family Violence and Trauma
{3 units)

P5F 503 The Juverule Justice Systern and
the Family (3 units)

P5F 504 Conflict and Dispute Resalution
{3 unsts)

PSF 505 Marital Dissolution and the
Family (3 units}

PSF 506 Professional Development for
Family Forensic Providers (3 units)

Through shuervation and guided participation students learn
about the role o an MFT in the forennicichinrcal contfext, the
settings in wbich MFTh interface with rhe family lew rystem
and the types of clientele and sbills avociated with a forensic
practice. At feast 33 bowrs of field experience s required in an
approved reifing. Sindenfi working fowands MFT lcensure
Bowurr miay work tn @ franeathip sefftng that weefs the oriteraa
for femuly foremnic pracivre,

Year-at-a-Glance
Coume # Title Units SP SU
PSF501 Owverview of Family Law 3 o
PSF302 Family Violence and Trauma 3 -
PSF503 The Juvenile Justice System and the Family 3 :
PSF304 Conflict snd Dispute Resolution and

the Family 3 -
PSFS05 Murital Dissolution and the Family 3 -
PSF506 Professional Development for Family

Forensic Providers 3 =
PSCH00 Psychotherapeutic Techniques of MFT

{forensic setting) 1-3 i >
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Master of Arts in
Clinical Psychology

Course Descriptions

PSC !ﬂmTIl::nriqnl'Plrn'buﬂlﬂlHil
Cantext

3 amits

In this courmse, madents eritically camane
some of the most influcntial theories of
western psychotherapy by exploning the
social, cultural and historical contexts that
produced them. Theories are considered
in terms of their relevance in the contem-
podary social context, their effect on lan-
guage and how s think about pathalegy,
normudity and change.

PSC 502 Feminist Theories in
Peychology

Jundes

Feminist theosies have had & profoand
h'upl.rtmﬂ'hr rescarch, theory l.ndFu'l:-
tier of peychology, introducing a new level
of critical analysis, challenging traditsonal
models, and drawing attention to the mar-
p'.ru.liu‘ﬁqn of women and other under-
represented groups. This counse intro-
chices students to femingt cfitgacs in pey-
cholegy and to significant waal, political
and cliracal issues of women and men.

PSC 503 Methods of Inquiry:
Evalusting Approaches to Peychological
Knowledge

¥ units

This cowsme examanes different approaches
to the pencration and cvahuation of pey-
weaknesses, and ethical practice of quanti-
nﬁmtlru:lqulli.ﬂ.li:\tm:rlud.lwmm-
ined with afrention fo the descriptive end
inferential sentiancal methods used in

EEREREFTEDL.

P5C 504 Life-5pan Huaman
Dievelopment

3 units

This cours: examines the protes of
busman growth and development through=
ouit the life-span. Development s cxam-
ined from the porspectives of paychody-
mwmac, cognitive, and social prvchological
Ih:'uﬁm,w:ilh u'n'phl.:ilm l'h.ldll:llllﬂ:l.i.n-
awn developmental ssorice.

PSC 305 A Multicubours] Awsrenesa:
Self, Culture and Contest

3 mnits

Professtonals in a multiculiural socety
st be aware of psychologacal, socal,
ecomomic and pobitical issues associated
with culture, race, class, ethmicity, age and
gender. This course examines the experi-
ence of culteral and the experience of dai-
ference, with pamcular emnphoais o
power, oppression and manginalkeaton.
The course promotes self-awareness and

P& 505 Clinical Skills in the
Mulibouliural Context

3 umits

Thas cxperiential course fosters multioal-
tural awareness, teaches sudents shout the
impact of mulnple cultaral influences and
kdentities on chnical isswes, snd introduces
students 1o cularally responsive: asscas-
ment practices and clinacal ekille

Culniral influesces and identitics mchide:
age, dasability, religion/spirtuality,
race/ethnicity, secioeconomic status, sooual
orientatson, indigersous heritage, national
identiry, and gender.

PSC 506A Peychopathology: The
Palities of Devianes

3 urnits

Prychopathology 1 a phenomenon of
narming which may reduce the compleaty
of personal suffering. This course exam-
ines the lastonical and social contexts of
wellness and suffering, the use of psycho-
legneal theary to undertind and treat pay-
chalogical problemms, and the political
umplicatsons of diagrostic proces:,

PSC 507A Theory and Applicagion of
Fasmily Therapy

1 unies

This course examines the major conocpts
ansl thearics of the family systems move-
ment in peychotherapy. By oxplonng the
history, premises, culnural influences and
appeoaches of family therapy practce, stu-
dients learn ba ize and think
about irdviduals, couples, and famslies
from a systemuc point of view:

M{inw Eu.hﬂfﬂﬂﬂ;p\!hu = Hfi'_?

PSC 507 Clindca] Skills with Families
snd Couples

3 nmirs

Thiz expericntial course focuses on the
applscanion of systems theory with couples
and farmilses. Students learn assessment
arad imterventinn ll:r_'hn.i.ql.u that consider
the conte of the client snd are mmed ar
changang the intcractioni bevween inedi-
vichials as well as &t the bovel of the s
bem.

P5C 508 Prychological Asscssment:

Evaluating Individuals and Systems in

Conten

Janits

;"l.ﬂ:u'up'nlr: clinical interventions require
appropriate assessment of the .|.n|:h1.':|.|!1.|.l.!.

the family systemn and the humen conte,

This cowrse inmroduces students 1w meth-

ods of prychologics] asscssment within the

social, cultaral and interpersonal contex.

F5C 520 The Process of Group
Peychatherapy

3 nnits

Students wre introduced to the concepts
and theonies of group procoss, group
membership and behavior. All sradents
p..l'ti:ipﬂt it the classtoam Froap process
under the |.n.:|-|:|1-h|:| of the inetructor, and
opportunity is provided for learning group

PSC 520A Clindcal Skills I: The
Peychatherapeutic Relationship

3 wriits

Thas congec provdes an mtroduchon to
banic peychotherapoutic concepts and
akillls, with particulas afention to the
natuge of the relagonshap betwoen pay-
chotherapase and client, In this haghby
expetiential course, students practice fun-
damental peychotherapy skills in the role
of thorapast, clicnt and ohserver,

PSC 5208 Clinical Skills 11: The
Peychotherapy Process

3 wniiis

In this course, srudents learn o arend mw
process variables in peychotherapy. Skills




are developed for differentiating between
content and process, and for working with
client affect, resistance and defense, trany-
ferense and counterransfcrones.

PSC 521 Professional Seminar:
luttp'lﬁl;ﬂi.l.iﬂ]ﬂnﬂ

3 units

In this capstone class, students integrace
the knowledge, clinical akills, and self-
swarence that they have been dovelopng
throughout the program. Learning objec-
ﬁvu:'.ndl.ld:l.m&umndm!lhz AL

heganming,
middle and ending phases of psychathers-

Py and the importance of ongoing majser-
visian ae an cssential element in the devel-
apmcat of & responsible profosssonal iden-
tity. Students ane requared to be 1o a
practicum in order to make use of case
matenal in class.

PSC S29A Imagination and Play:
Peychatherpy with Children

3 units

‘This course examines the reatment of
children from diverse backgrounds with
partiaglar arrention to the pecessary of
adupting therapeutic interventsons to the
chald’s cultural and famalial context.
Students will becomee famibiar wath theo-
therapy, non-verbal rechniques, and the
use of cognitive/emotive therapics.

PSC 529 Initiation and ldentity:
Peychotherapy with Adolescents

3 units

This conime will cover the trassitional
stape of sdedescence und the formation of
identity. Stadents will explore the conse-
guences of initiaton within sur combem-
pomary nunh:t.mm‘ginﬁiml.lﬁt}r.ﬂu
effects of social pressures and the transi-
oo out of the hame.

PSC 531A Intimate Relatanships
3 units.

In thas course, shadents examane relation-
lhpﬂfinhmlt}c.inihﬂqumc -sex and
OpPOsIte-SCX partnering, marnmage, and
significant others. Thoories and proccsscs
for facslitating change in intimatc relation-
ships will be oplored; including commmu-
mications theary, cognitive-behavioral the-
theory.

P5C 537A Human Sexality

1 unit

In ﬂ:.u Course Ilh.uhnumml.rh: e
and cultural upecu-ul'lmi-

aliry. Ehm:hlulhn-ﬂg:hr: their own sex-

ual idenrities and their values regarding

sexual behavior,

PSC 5388 Professional Ethics and the
Law

3 units

The complexity and ambiguity of ethical
issaes 15 explored in this course covering
the lows end ethical standards geverning
the practice af Marriage and Family
Thesapy in California.  Students wall
learn vo understand Family law, to apply
legal and ethical knowledge 1o cases, and
o create s structured approach for desling
with legal and ethical decisions as they
oooer in clincal practice.

PSC 545 Substance Abuse: Prevention
and Treatment

2 umnits

This course exsmines the condition in
self and socicty which afe assocsated with
the sbuic of substances such s alcohol
and drugs, Various approaches and models
ﬁm’prmﬁ.uu and I:ml'h'um.l..i.rl.dl.ul:ing
mmm.it:p—hﬂr\d programs, will be
explared.

P50 544 Paychopharmacology for
Therapists

3 umits
mlmmmwhtﬂu}'lbnupin
should know shout referring a client for
medical consubtation, and what 1o cgpect
fram comsulting prychopharmacologists
and how to insure that both the therapist
and the client get what they need from
'ﬂ:lmmﬂhﬁmﬁﬂzﬂhh;imm:
review of the disgnostic criteria for major
DSM IV disorders ereatable with medics-
taos, inchadang a lmt of these medications,
their therapeutic dosage range, and sule
effects,

PSC 550 Domestic Violence: Prevention
and Treatment

2 mnits

‘Thas course examenes the causes and con-
soquences of the grle of mclence in the

As part of the degree program, students in
participare in traineeships which provide
them with expenence i poychothergy
with individuals, couples, familics, and/or
groups snder the neperision af a liccased
professsonal. Stadents may perform pei-
mury prevention in the commrmenity of
social systems interventions on behalf of
clients in sddition to rraditional counsel-
ing or peychotherapy interventions ina
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COFMITRIAILY AFEnER hoiars may
also be applied toward licensure with the
Board of Behavioral Sciences (BES).
Srudents eust complete 18 unit of course
work, including PSC 520A and PSC
5381, as well as cather FSC 301A or PSC

SDMA, o regaster for traimeeship,
5l Sﬂlﬂuluﬂﬂdnpmt'rlwrr

3 units

Major contemparary theorics of carecr
develapment are cxamancd inclading
trait-arcated theeres, dovelopmental the-
Gries, himi.ng-l}lud thearies, and sncin-
Innp'r_l] p:npu:livu.. Attenmon E"w:q [Ty
eheory's applications 1o the ciseer counsel-
ing process with diverse populations,

P51 502 Assessment in Professional
Drevelopment and Career Counscling

3 umnits

Thas course teaches dum.lpq' ARSERATTIERT
techniques of career courselons including
bow o exploge and cvaluare a client's edu-
cation, widk history, interests, work vahues,
skills, and relovant personabity trasts.
Assessment approaches will include stan-
dardizmed testing, computerized sssessment
and computerized resources. The course
will review paychomerfic concepts impod-
0t o cvaludting insnaments. Atcntion
will be paid to intcgrating asscasmont
findings into the counseling process.

P51 500 Intervention Skills in Career
Counscling

3 anin

The fosnas of thas course i the

relate to caneer counsclng strategice
Crrop and malnadisal models of cireer
develapment servicos 10 schools, comm-
nity agencics and private industry are
exnmaned.

P51 505 Legal and Ethical Iisues in
Career Counseling

3 units

Thas course will assist counselors in
understanding and applying the code of
ethics of the Matonal Career
Development Association. Students will
also become Familier with federal and srate
regularians goverting emp

PSI 504 Job Scarch Skills

2 units

“This hands-on seminar icaches a range af
skills needed 16 uncower the hidden job
earket, identify job openings, and apply
for the job. Topics inclade onbine job post-




iﬂ:f. u:lrln-r‘-r,iril informationa] ierview-
img, and eold calls, as well as resume-writ-
ing skills. Seudents also learn ways b tran
clienm io l.ﬂl'l:l'l‘li}' merwnrk, call poten-
tigl emplovers, and interview for a posi-
1041,

P51 507 On-line Resources for Career
M

1 umit

This seminar familiariees sudents with
carcer indormation sources available on the
internct and the world wide web. Stadents
kearn to rescarch professional assoaations,
information on specific basinesses and
inulaserics, cocupatsonal outlook of various
careers, job boands, cee.

P51 50%: Structured Groups for Carcer
Counseling

I umits

In this experiential course, shudents will
scquire the knowledge and skills necded
to design, implement, and evaluate a
WM'MH‘W‘NM'
tion on @ topic relaoted to professional
development or career counseling.
Seudents will learn group keadership and
facilitation skills, stages of group develop-
ment, and presenesnon skills &5 well as
program evahation srategics.

P51 600 Career Counseling Practicum
9-12 units

Students leam career counseling skalls by
their participation in & supervised career
counseling practicum in one of more set-
tings, Carcer counscling sites inchode wni-
schoal career education programs, and a
varigty of carcer-related programs for spe-
cial populations. Pre-requisites inclode 9
academsc units of PDOC coursework.

P51 850 Ficld Expericnce in Carcer
Counseling

1 unig

The feld expenence offers students an
oppormunty o be oxposed to the job
duties of 1 cancer counselor. By observing
career counseling services and guaded pas-
ticipaticn srudents learn about the role of
the counselor, setings in which caseer
cotensclons work, and the nypes of clicatele
and slalls associxted with career couniel-
g

P5F 501 Owerview of Family Law

3 units

This coarse fecuscs an helping the menzal
heealth profossional maks the transiton
from hiv'her male as client sdvocute to a
through an understanding of the farmily
Lawr system

and its [processes, Course content covers
the bassc E'H'I-I'I-I:IF.I.EI nffn.uulr law, inchud-
ing comimunity propery, child and spousal
support, and child custody as well as
emerging areas of family low.

PSF 502 Family Vialenos and Trawma
3 units

Thie focus of this course is on essessing
mnad i.mmw.rhiu!iu ERFLIES nfﬁnﬂriin—
lensce, inchsding the emotional, physical
aned senaal shuse of children women and
the chlerly losues of asscsement for Bamily
trauma are constdered as 16 the interface
between family violence and substance
shuse. [Domestic wvialence interventions,
interventions with adule and adalescent
sexual offendens and mterventons with
children who have been sexually abused
are » major component of the course.

PSF 503 The Juvenile Justice System
and the Family

3 amits

The focus of this course o the chald with-
in the confext of the juvenile fustice gys-
tem. Understanding the povenile justice
wystem, working with mandated clients
and with chents on probateon and inver-
ventions with child and families are con-
sidered, Home-based imterventions, those
:u_pnml! u.q'.ll-l‘.lt_p.rl.!ruln halls, super-
chocducational interventions are consid-
cred.

P5F 504 Conflict and Dispute
BResaluthon and the Family

3 undts

Thas course focusos on designing infer-
ventions aimed at conflict wathin the fam-
iy and between the family and communi-
ty. Same of the interventions considered
inchude: mediation, arbitration and negon-
grams, community mediation programs,
tson and ¥ictim Offender Resoluton

PEF 505 Maritsl Dissalution and the
Family

3 unirs

This courss focusts on feclitating healthy
divorce processes within the family,
Aspeces of divoroe which are considered
inchade: differences between the bngal
diverer and the emnotional divaror; meer-
ventions in the divorce orcle, { mcluding
preparing chents for the legal process, the
prvchological adpstment to the divorce
n-n:rﬂu short- and long- r:rmmdpm:

therapy, mediation and custody mediation,
]'I'I"_'l'F'i.EE non-custodial or n.u;hrpu‘nﬂ:l
aned Facilitating co-parenting).

PSF 506 Professional Development for

Family Forensic Providers

3 units

This hands-on scminar teaches a range of
skalls needed to prepare the student for

Prn:ﬁ.d:‘iuﬂt:ﬁuﬂrfmuﬁ:m
Tnp?lu imclude mearketing one's slalls and
practice, mentarng and supenaison and
business gkills. In additon, students are
imvedved i a family forensic practicum in
the community. Sttes inchude the courts,
probation camps, privaie precisce SEITingy
and agency-settings which interface with
the legal syateen.




Summary of MA Clinical Psychology Program Degree Options

Adding o concentration can increase the marketability of your Chnical Pachology degree. By IOCTEasing YOur eXpertise in @ specific
m—:-ﬂfprmi.-:-:}'m Ii'l.h"hlt better able to work with pupulll:inm !;urwlud'l.qru.lli:ﬂ“tnwh#t'u meeded. In addition, some
stxtes requare that the Ml.ﬂl:n degroe contain '?'I.Iql.l.l.n!zr umn-u-!':h.l.df fior licemzure rather than the 72 required by Californis for
licensare as a Marrage and Family Therapist (MFT) so extending your study may assist with licensure in other saes

Course of study # units and length of study Graduate with degree in

MA Clinical Prychology 72 wnits; & quarters full time MA Chnical Peycholagy that meets
educationsl requirements for MFT
foensure

MA Clinical Prychology phes 90 unats, # quarters full nme MA Clinical Peychology (MFT track) phus

]Humhufnmnmmﬂu“m mrifmimmwammlir!

MA Chinical Prychology 90 wanats, B quarters fall time MA Clinical Peychology (MFT track) phas

plus 18 wmies of famaly foremtic courscs concentration in family forensic peychology

M4 h%ﬁmr.ﬂrﬁr#jﬁum = pape B4




Master Of Arts In Education/
Teacher Credentialing Program

and

Master Of Arts In Education/

Emphasis In Social Justice and
Educational Leadership

Mission

Since Antioch was founded in 1852 by Horace Mann, the
grand architect of ULS. public education, its mission has
beoen the educanon of the whole person—charactes, inel-
lectual and emotional aspects of leamning. The two Master's
Programs in Education continue the tradition of social jus-
tice and equity in education,

Master of Arts in Education/
Teacher Credential Program
(MAE/TC)

In FEEPOREE Lo the need for -:.|u.|li1.}" teachers in Californio,
Antioch University Southern California offers a California
Commission on Teacher Credentialing (CCTC) approved
program for teacher preparation. The Master of Arts in
Education and Teacher Credentialing Program (MAE/TC)
prepares 1:|.cr.||.¢|1.|.1.1j-' school teachers whao :-!unajl;x.r in
teaching literacy skills, are knowledgeable abour building
character and citizenship skills, and are prepared to engage
in school reform. Moreover, Antioch's teachers educate
their students to understand and respect the ccological sys-
tems humankind depends upon for its continued survival.
Antioch’s Program provades an exciting altermative to tradi-
tiomal programs by emphasizing not only rigorous academic
standards and active local and world citizenship, but also
the development of the teacher us a whole person. In many
ways, society has lost sight of the essential role of the
teachier T-l.'llﬂfl:l‘hg it childrern has an immm.lnhlc par-
pose: To prepare new citizens who can and will actively
participate in the continual reconstruction of o democratic
socety. Antioch considers teaching one of the most impor-
tant vocations, and ranks its teacher preparation among its
highest pronnes,

Antioch University recognizes that good teaching requires
a set of complex skills thar take commitment and time to
develop. In order to develop this competence, Antioch
offers its Master of Arts in Education degree program in
combination with credential preparation. The credential
courscs provide the theones, content knowledge, and skalls
for good practice. The master's curriculum allows srudents
to deepen their knowledge and reflection about teaching
and to develop leadership dkille. Candidates develop the

Marter of drts in Edwcation = page 57




confidence to maintain their vision and to prowvide leader-
ship and mentorshap within the school communaty.

The MAE/TC Program secks to prepare competent, effec-
tve teachers, with research-based practioe, who have the
educational and social skills to influence change in their
schoals, helping to make their classrooms and schoal com-
rmunites places where all members can learm and develop,
To prepare its candidates to address social justice and envi-
ronmental issues in education, the MAESTC Program pro-
vides theories, teaching methods, and experience appropri-
ate for effective work in low-pedforming schools where
inequitics and environmental problems are most promi-
nent.

ngnm objectives not only provide leaming oppor-
tunitics in cach of these areas but also regulacly assess can-
didate progress in each area through direct and indirect
methods. In addition, regularly scheduled data collection,
in the forms of group meetings of staff and graduating can-
didates, student evaluations of courses, surveys, and candi-
date learning reviews provide the necessary information fior
program evaluation and immerLt.

Title Ii- Federal Reparting Requirement

The Federal Government reguires all teacher preparation pro-
prams fo repord fo the pudiie partirder dudent cufcomes and fo
describe cortain arpects of thetr program, In the academic year
2002-2003, Anticch Southern Colifornia, which consists of the
Los Angeles and Santa Barfara campuser, tfwenty-nine pro-
jram completers who fook and paned the Reading Instruction
Competence Auenment (RICA) prior to fanuary 2003, The
pereentage of candidates that fook and pased the {RICA) war
T The nam&rr@'mnﬂﬂdﬂfﬁn’!mmﬁfﬂ':d’mhmm
conries im fhe Program was theriy-ome. Forty candidafes com-
Pleted one or more supervied student feaching plecements. No
candidater recerved eredif for supervised student feaching wwbile
wording under an Emergency Permil. The number of ihudeni
WWWM fem and the ralte befioeem iiu-
&nrmda:mdﬂ&mw s four fo ome. The
munimum bowrs of required student teaching war 600, Thu
teacher preparation program i accredited by the State of
California, and is ot derignated a5 a low performing program,

Program Objectives

* Provide a program that encourages the development of
candidates’ professional identities and pride in teaching,
Through the study of psychology, philosophy, pedagogy,
and structures of schooling, candidares deepen their self-
understanding through engaging in sclf-reflection about
teacher’s important roles: child advocate, school reformer,
social change agent, and envirenmental advocare,

* Produce clementary school teachers with demonsorated
expertise in teaching reading instruction.

Candidates learn research-based reading theory and vali-
dated methodology, which are practiced in superised set-
tngs.

* Produce teachers skilled in character building and citi-
zenship development.

Candidates learn conremporary models of character devel-
opment, and develop expertise in the inculcation of pro-
social virtues. They also bearn how to help their students
work collaboratively to identify and construct effective
alternatives to racsm and injustice. Learning medmtion
and counseling methods enhances candidates’ classroom
orgenizanonal skills,

# Produce information literate teachers,

Candidates demonstrate competency in computers and
other technologies to access iand manage information by
doing so as part of their leamning in the program. They also
demonstrate effective technology use in the classroom,
including multi-media presentations, internet use, and on-

line communication.

* Familiarize candidates with global, environmental
ETCE.
Candidates study the impact of human activity on the nat-
ural environment and become thoroughly familiar with the
need (both pragmane and philosophical) to teach respect
and love of the natural world. They leam to teach science
in the context of real problems and solutions in the living
laboratory.

* Provide eandidates with study of School Reform and
Educational Leadership.

The syscemanic Master's level study of effective schooling,
school restructuring, and onganizational change provides
candidates with strong leadership shills.

* Provide a social and professional support system for
teachers’ lifelong learning.

To continue graduates’ competence and intellectual en-thu-
siasm, the program provides teaching materials, courses,
eonferences, and collaborative on-line opportunities.
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Program Design

The Master of Arts in Education 8¢ Teacher Credentialing
Program is primarily a cohort model, with an eight-quarter,
full-time continuous curncalum consisting of course and
field work. A half-rime cohort model is also available.
After four full-time quarters of successful performance,
candidates are eligible for the California Stare Prelimi-nary
Mulnple Subject Teaching Credential. In their second year
of the program, candidates continue their study as part-
time stadenis toward the MA in Education degres, and if
ehigible, for the clear eredentaal.

Requirements

Student Teaching Requirements

TH Test

ldenmification clearance

University library card for UCSB

Offucial copies of all college transcnpts

Suecesaful passage of CSET

Successful completion of Quarter 1 and Quarter 2 of
thie Core Curmicubum

* Advancement to student teaching

Requirements for the Preliminary Credential
(in addition to those above)
* Successful completion of all courses of the Core
Cumiculum
* Passage of the RICA
= Buccessful completion of student teaching
* Completion and documentation of the UL.S.
Constitution requircment
= Recommendaton by the Academic Advisor

Requirements for the Clear Credential (in
addition to those above)

= Successful completion of an Approved Induction
Program

or
* Successful completion of an Approved Advanced

Course of Study Program

Requirements for the MA Degree
* Completion of residency requirement: the equivalent
of 4 full time quarters and 4 half time quarters
* Successful completion of core MA curmiculum and
ying units
* Succesthol qnmpl:ﬁun of Mlmaters I'J'ln:.'i.ll"pcruj-tnl‘:!

Field Experience

The graduated Field Practicum/Swdent Teaching Cur-
riculum provides a structure for candidates not only to put
into practice what they learn at the univernty campis, but
also to reflect eritically on that practice. In each placement,
candidates leamn o work effectively with diverse stu-

dents—a primary objective of the Program.

The graduated Field Pracocum/Smdent Teaching Cur-
nculum s designed to meet the standards of the California
Commission on Teacher Credentialing, the educational
requirements of the MAE/TC Program, the professional
development needs of candidates, and the needs of the
communities that candidates serve. In addition 1o develop-
ing candidates” instructional competencies, the Field
Practicum/Student Teaching Curmiculum enhances their
soctal change skills. Only through application of theory,
research, pedagogy, personal philesophy, and interpersonal
interaction can @ candidate become g professional educator.
Morcover, candidates leamn how to identify the specific
needs of different communities and to work with them in
responsive ways, Finally, candidates contribute to those
communities their cxcaterment about teaching; enthusasm
about learning, and optimism and vimon about sockal
change.

All candidates begin the graduared Field Practicum,
Student Teaching Curniculum dunng their first quarter of
enrollment. Their instructional tasks are graduated, in-
I:I'I:l.li.ﬂﬁl}' I.'lrt]juing' them for full-ame 'I!-:i.l':]'ling TESpOI-
sibilities. All university supervision of student teaching is
conducted by Program faculty who are thoroughly famibar
with the mission and leamning obpectives of the entire
Program. University Supervisors also teach the required

concurrent Proseminar at the university campus.

Curriculum Design

Cuarter 1

Prerequsites to the program:

HDV 455 Child Development and Learning
(3 Units)

HDY 458A Language Development and
Acquisition (3 Units)

Core courses:

TEP 537 Mediation and Conflicr
Resolution in Schools {3 Unats )

TEP 536 Foundations of Social Justice
Education (4 units)

TEP 601 A Social & Legal Dimensons of

Special Education (2 units
Total 15 units (9 MA)

Maiter of Arts in Educarion = page 89




Quarter 2

TEP 505 Reading Instruction in Elementary
School Classrooms (3 units)

TEP 507 Real World Mathemancs (3 wnits)

TEP 533 Ficld Practicum {3 unirs)

TEP 538 Classroom Organization: Theory
and Practice (3 units)

TEP 601B Teaching & Accommodating Stu-
dents with Disabilities (1 unit)

Total 13 units

Quarter 3

TEP 504 Socal Scence and Children's
Experience (3 units)

TEP 311 Language Arts Carricula: Theory
& Metheds (3 units)

TEP 512A Srudent Teaching with
Professional Seminar (4 units)

TEP 519 Educational Technology (2 units)

TEP 602 Advocating for Healthy Children
(2 units)

Total 14 unats

Cluarter 4

TEP 510 Science: Discovery Teaching,
Action Learning (3 units)

TEP 513 The Arts in Culture and Leaming
(3 unics)

TEP 515A Student Teaching with
Professonal Seminar (5 units)

TEP 525 Physical Education and
Movement (1 unit)

Total 12 units

4 Quarters = 48 MAE/TC Units

Quarter §

TEP 613A Eudﬂlngi:ul and Curricular
Perspectives of Schoals as
Organizations (4 units)

TEP 614 Foundations of Educational
Research (3 units)

TEP 617 Professional Intensive (1 unit)

Total B units

Quarter &

TEP 616 Crtical Evaluation of Educational
Research (3 wnits)

TEFP 618 Leadership 1n Educational Reform
{# units)

TEP 617 Professional Intensive (1 unit)

Total 8 umirs

Quarter 7

TEP 619 Producing and Disseminating

Educatsonal Research (3 units)

TEP &31 Besilienee and the Schoal

Community (3 units)

TEP 531A Enhancing English Language
Development With Literature (2 units)

Total § units

Quarter §

TE.P 62l Thl:l.i:. Etud.]." [ﬁ m';t;_:l

Total & umts

8 Quarters = T8 MAE/TC Graduate Units
Master of Arts in Education Degree Completed

Additional Requirements
Antioch University’s Advanced Course of Study 1o meet the
California Professional Clear Credential

In addition 1o the curniculum above, a candidate who does not
have 2n @ Induction p available can take TEP
622 A-C, Professional Inguiry and Collegial Observation (1
unit each) to qualify for the clear credential.
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Master of Arts in Education
Social Justice & Educational
Leadership Emphasis (MAEx)

The primary goal of the MAE in Social Justice and
Educational Leadership (MAEx) is to increase the

number of educators who have the knowledge and skills

to affect change in our schools. Teachers need o have a
critical understanding of the school organizatons and other
el conditions they face on a daily basis, 1o learn to navi-
gate these systems with a critical perspective, and to
develop the skalls to facilitate change.

Program Objectives:

The Program provides students learning experiences that
will help them:

* be prepared to be activists in the school reform
moverment in Calforma,

* be able to perform historical, sociological, and
political analyses of school structures.

= understand the role of educational research and the
debates that underlic theories, ideologses, and
pedagopes.

* learn practical theories of organizational change,
renewal and reform particularly in relation to the
improvement of schools.

* work with student study teams, school management,
budpet committees, and parents.

* learn an array of theories and skills to create classrooms
and schools built upon mutual respect and care.

* idensify and partickpate in self-directed learming as o
professional.

* design and complete an in-depth project in their
chosen area.

* advocate for all children, specifically to nght injustices
in education.

Program Design and Pedagogy

111.-: Program 'prn‘lid.l:l a :mﬂhﬁ:l:‘ﬁ\'idl. mfh:cl:i.'hf tdm:-arjm
Developing leadership skills requires more than the

study of theories and models, 1t also requires action and
reflection. Each of the rescirch courses will focus not only
on applying the materal studied in the associated core
courses but also on the development of effective
interpersonal group skalls, Studenes will address. contempo-
rary problems, participate in active problem sobang,

and work collaboratively in groups. They will have

many opportunities to reflect on their own strengths and
challenges, to examine their own reasoning, values, and
interpersonal skills. Leadership requires significant self-
knowledge related to communication. Cooperative
projects designed in courses will give students an opportu-
nity to explore themselves, and examine their potential
roles as leaders in g reflective, supportive environment.

Requirements
Unit Requirement

The minimum number of units for the degree s 45. All
students complete all core courses, which consist of 30
units. The remaining 15 required units consist of elective
courses in students’ areas of interest and are included in
their academic plan, which are approved by a faculty advi-
sor 10 the progrum,

These elective courses are offered in the Education pro-
gram, as well as in the Management and Psychology pro-
grams. Electives also include student designed, independ-
ent studics and ficld practica with core faculty members.

Residency Requirement

The program’s minimum residency requirement is the
equivalent of two full time quarters plus three half-time
quarters, typically beganning and ending in the fall quarter.

Curriculum Requirement

Diuring the first quarter of the program, students enroll in
a three unit introductory course on Social Justice and
Educarional l..:ill!'l'll'li".l.m course offers students the
opportunity to assess their current understanding of the
reform movernent, and bearn abour social justice issues in
educational leadership. This first quarter is a full time
intenave expenence that incledes not only academic cours-
s but also the building of a collegial communiry with oth-
crs in the program.

In each of five quarters, students enroll in one research
course. These courees began with an overview of education-
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al research practices and build throughout the program as
students engage in thewr own research. In each of the first
three quarters, students also enroll in required curmicular
and leadership courses focusing on school reform from his-
torical, soctal, political and current perspectives,

These core courses are designed 1o give all sadents

2 solid background and working knowledge of onganiza-
tional change, perspectives on social change, and leadership
in educational reform. During the last two quarters,
students elect other courses that meet their professional
and academic needs. Throughout the program, students
are required o participate in research practica during
which they put into practice what they ane learning in the
research and theory courses, These practica can be in a
student’s place of employment if it supports the application

of course content.

In addition to the core curriculum, students enroll in up
to 15 units of electives, taken during any quarter, depend-
ing on student interest, course availability, and students”
schedules.

Students who need to fulfill the Clear Credential
Requirements through an Advanced Course of Study
Program or by taking specific courses are ehigible to take
approved courses toward that end as part of their elective

options.

The curriculum is designed with one preferred entry quar-
ter cach year—Fall. During this fall quarer students

will be enmolled in some of the same courses as the creden-
tial students in their 5th quarter of the Master’s in
Education/ Teacher Credential Program . This is done
deliberately to engage beginning teachers in dizlog with
experienced teachers as the newly credennaled

teachers begin their first jobs in schools. This

will help to build support for the beginning teacher.

Thesis Requirement

Candidares in the MAE program complete a thesis
describing the research they have done throughout the pro-
gram. The research course sequence prepares them to write
the Bterature review, method section, data analysis and dis-
cussion of their projects. The final degree is conferred
upon completion of all requirements described above,
including the documentation of completion of the written
thesis,

Croarter 1
TEP&13A
TEPs14

TEP 630

Electives (0-2)
Total 10- 12 units

Cluareer 2
TEPs16

TEP&18
TEPs17

Electives ((-1)
Total 8-9 anits

Quarter 3
TEP&19

TEP &31
{3 units)

Electives (0-6)
Total 6-12 units

Cuarter 4
TEP&32

Electives = 3-9 units
Total 612 units

COrparter 5
TEPS21A

Electives (-6 units)
Total 6-12 units

Total MAEx units: 45
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Sociological and Curricular
Perspectives in Schools a5
Organizations (4 units)
Foundations of Educational
Research (3 units)

Social Justice and Educational
Leadership (3 units)

Crancal Evaluation of Educatronal
Research (3 units)

Leadership in Educational Reform
(4 unats)

Professional Intensive 1 unit

Producing and Disseminating
Educational Ressarch (3 units)
Resilience and School Community

Practicum in Educational Inquiry
(3 units)

Thesis Stady (6 units)




Master of Arts in

Education

Course Descriptions

HIDW 455 Child Development and
Learning

3 umits

This class integrates carrent intermediare-
lewel chald ﬂnthpmmt r]mq.- and
rescarch with elementary and middle
pchoal teaching practice emphatizing the
eognitive, secsal, moral, 2nd emeional
domains. Candidates roview contrasting
clams concernzng what, how, and why
chaldren learn. They collect and interpret
dnﬂuﬁnmﬂldﬂ.ﬂ through mam case
enadses, maksing connections between the
kmplications of developenental research on
methods of scaching as well a& other farms
of interactions with stsdents.

HDY 458A Language Development and
Acquisition

3 unirs

This eourse combines the sady of cogni-
tive, personal and social development with
the study of the perchophymcal dimen-
mins of first-and sccond-language soquasi-
tion, language learming and use. The
course also reviews curment theary and
rmnuhwkhcwﬁnhhlufhhp-
ercat, chiss, and ethnicity impact lenguage
bearming. Helevant federal and stute laws,
policics, and legal requirements governing
the education of sooend-langeage sudents
are shadicd and school based programs arc

examined.

TEP 50 Sacial Science and Children's
Experience

3 Units

This clasd teaches methads of making
eocial saenee content knowledge mean-
ingful in children's lives. Approaches
inchide developmentally-appropriate
instruction in the processcs of gevemn-
ment, politics, and hastory-making,
ml:hlﬂ:.ng&tmn—clﬂhhllﬂd |:l|:||:|hﬂ]
development, and the impl':nﬁmu-ud’ﬂm
differential status of languaage and diabects,
value systems, and shan color. Candidates
learn haw i engage students i the study
of different cultures in the U5 and
California, inchuding contributions of cul-
nural diversity, and relationships of super-

ordination and subordinanon reletve
culruse.

TEF 505 Reading Instraction in
Elementary School Classroams

3 Units

In thie coarse, candidates lewm o Fl'mi:le
balancesd and comprehensive reading
inatruction for K-8 classrooms, with an
cmphaiis on cmergent reading,
Relationships berween oral amd wriren
discowsrse and language variation are stud-
ted in order for candidates to begin 1o
develop Heable BEterscy instruction strate-
gies and skills co meet the needs of diverse
sadents, Candudares examune social, oul-
tural, ceonomic, and political factors
affecting literacy development pamtacalarky
first- and socond -language dovelopment.

TEP 507 Real Waorld Mathematics

3 Units

This course reflects an mterdasciplinary,
cleugally-respomiie approsch to teaching
mathematics that emables reachers w
engage all students with the core curricu-
fum in a real-world contedt. Candidabes
learn to use & variety of pedagogic meth-
ouls and teaching marerals as well as a
wariety of oppormanitics for their students
to demonstrate their knowledge.
Candideres engage in reflective dealog
regandang the NMCTM Standsrds, the
California State Framewoek, and the con-
tent standards for mathomatics. Stratogics
for teaching mathematcs o second-lan-
guage bearnens ane practiced

This course inrroduces methads of reach-
ing scicnce within the context of ecology
with a focus on bostening Englah lenguags
development (including SDALE and
ELI) passcularly the development of sna-
deirty’ sacnoc-elsted bunpusge, Crintical
thinking, problem-shang, and problem-
posing are at the eeater of umit and lesson
planning. Candidates plan and implement
balanced instruction with knowledge of
henw plyysacal, life, and canb scence con-
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tent standards are achieved in conjunetion
wiih :i.rﬂ'EIL'iEi.l‘i.ﬂD and up!nmnhﬁnn.
Candidates design instraction informed by
students’ development and language
usage. Candadates learn 1o use lrerature,
to teach students how science was and
learncd=—through hands-on oxperiment
and discovery. Teaching students to pro-
tect and sustain ecological systems is con-
sidered central to the course,

TEF 511 Language Ars Curricula:
Theory anid Methads
3 Units:
Candidates expand thetr foundanonal
learping from TEP 505 by deepening and
brosdening their ahilities to plan and
deliver o comprehensive, integrated, inter-
dusciplinary, and methodologically-
grounded language arts program that sup-
ports access to the core language arts cur-
ricuhem for all stadents. Theores and
miethods of imstruction for Erlglilh lan-
guage development (ELLN) and specally

a scadermae instruction delivered in
Enghish (SDAIE] are revicwed. Candidae
competency & expanded to inchide mare
integrated mstrucoonal sppeoaches o pro-
moting fuency through reading, writiog,
spelling, oral language, vocabulary devel-
opment and the we of vanous genres of
lireratisre and expository bots thar reflect
caltural doeersity for all dementary grades,

TEP 512A Student Teaching with
Professional Seminar

4 Units

Candidates begin on-site daily smadens
teachung under the supesasion of 4
Cooperating Teacher aned Universaty
Supervisor. They take on incroiang

the quarter. The required weekly serunar
CORDELES o hr:g;ru: each week's teach-
ing expenicnce with theory and methods
atudied in the Progrem, Culturally-
responiive mssructson and teaching wath
mistsial respoct and care are fevcwed and
dascussed in the context of candidates”
standards-based teaching experiences.
Candidares ]-u.'rrl.l:ga.l: u‘hd.]m:ﬁmmm.l
mqu.u':nmn znd ﬂgﬂ:tl.nn

Candidsres' UESTROE muq:rlnm:l with
peers and Enactar 16 n.rl.||1pun:i.'|.'¢. |;|mb-
lem-solving context. (Lab fee roquired for
the Teaching Performance Assessment)

TEP 513 The Arts in Culture and
Learning

3 Units

This coures is demgned to enable candi-
dates tov understand the role of art, artists,
and calture in teaching childeen in & mal-
teidtusal soccty, Candidates afe intro-




dsced to interprctive models for under-
etanding the role of art in buslding culmure,
sented in California. Candidates learn
hiew o integrace amitic mcthods into all
disciplines by providing culrurally-respon-
sive instruction based on the Visual and
F:t'ﬁu'm.i.nﬁﬂll: Framewark sdapted o
the needs of diverse snadenes. Candidates
enguge in direct art making sctnatics,
reflective writing and discussson, Music
anel it role in the classroom is also
addressed. The instructors of thes cowrse
and TEP 510 Science: ti'lq:l;hl':f}l
Teaching, Actson Learning will eoordinate
sevendl of the smignments culmisating n
un integrated thematic init,

TEP 515A Student Teaching with
Professional Seminar
5 Units
Candidates continue o engage in on-site
daily snadent renching under the supeni-
mn ufiﬂmmmTu.chumd
Unaversity Supervisor. The required week-
ly semninar continues to integrane cach
end methods snadied in the Program.
Candidares take over all class respenaibili-
ties for a1 least & vwo-week period. They
pian how they will start the year in their
own classroom and discuss employment
options. Candidates complete the Program
Portfolio, Cultusally-responsive instnac-
w0 and reaching with mutusl respect and
care are poviewed and discusied in the
context of candidates” teaching experi-
ences. Candidates learn begal and profes-
mional requirements and expeciations.
Candidates’ questsons are explored with
peers and instructor in @ suppodtive, prob-
bkemm-sobving context, (Lab fee required for
the Teaching Performance Assessment)

TEP 519 Educational Technalagy

1 Unizs

In this course, candidates gain expericnce
in web-hased research prategics for
instructional matenials as well us for class-
roam use. The insructor Fcilieates candi-
dates” developing a personal phibsophy of
educanional echaology and independent
expertise. Educarional software and weh-
mites washle with o diverse student popula-
tion arc reviewed and eritigued.
‘:—ﬂdl.dlm ﬂ‘lhclﬂ;m.lmm: :l.llhm.l and

of information technology and the open-
cntial nature of teaching wath educational
technodogy are explored. Candidates
dtr:hplbrhmnﬂ-ﬂ:ﬁ;:n‘uﬂ:hﬂih:ulz

grate technology into the classroom and
mothvate diverse students with different

ahalities, learning etyles, and accessibiliny
iBTCE.

TEP 525 Physical Educartion and
Movemsent

1 Unix

I this course, candidates learn fitness
activities, developmentally appropriate
movement acinvities as defined in the
National Physical Education Seandands
and the California Framsework on Plysical
Education and develop knowledge of
ncameatar end non-locomotor sialk,
Definitsons and of health related
plysical fitmess are introduced and dis-
cumsed. Candidates bearn aceivicies tha
will establish classroom management,
cooperative and 1eam building activities,
und presads success for all snsdents durng
willl be ingroduced to using asscssment in
plonical education. Modificasions of activ-
itics will be exarmined and practiced for
Erglish Learners and students with physi-
cal disabalitaes,

TEP 531A Enhancing English Language
Development with Literature
1 units

In thas imbemeees Mrﬂndi.d.lm wall
use children’s breratuge 1o eabance all ina-
dents” scoess 1o the core curmicilim, par-
m:u:l.urr Erqﬁlh Lu:mm.ln -:|.|:|.|.hl:|u

Part of this praciice will include huw'm
use [sneranere and Literacuse Circles to

of prejudsce, Fairncss, and equary. Fanally,
candidates will learn to cvaluaie 2 wide
varicty of children’s bterature in terms of
it Wﬂpﬁﬂ!ﬂﬂlﬁ:ruﬂlﬂ:ﬂlﬂﬂi!’rw
students of diverse cultures and languages.

TEP 533 Field Practienm

3 Unies

Thas fcld practicum 13 s a labo-
ratary for TEP 5065, 507 and 538
Candsdates are placed in schoals where
they obscrve and parbicipate uwsng the the-
afic ahd stratogics tmight in these cours-
s Candidates work with children from
The practicum is destgmed to cover topics
related to the development of reflectve
pn.ntic:.{l..ﬂ:r'&t:'ﬂp.u'.!ﬁlﬁrlh:
Teaching Performance Assessment)

TEP 53 Foundations of Social Justioe
Education

4 units

This course provides an oricngstion to the
maide thie MAESTC Program. A primary
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abjective is o facilitate candidares’ begin-
ning constructions of their professional
identities a8 teachen in diverse classrooms.
Candidates study nnltiple aspects of the
histary, philosophy, soaclogy, politics,
and purposes in public educa-
tion in the LS, Candidates also review the
demographacs of student populations and
b they are related to student outcomes,
inchading carcful examinations of racm,
clavizm, and other forma of biax and their
relationshaps to the distribution of educa-
fional opporrunities including good wach-
ers, The discipline Frameworks, Content
Srandards, and Seandardized Testing are
studicd :ndcmiqunifmmlwﬁzqrd
perspectives. Whle their own
phl.lumphj' al echacarion statemens, candi-
dates study how o establish & caring,
leamning commumity based on the pring-
ple of mutusl respect. Candidsres kearn o
engage snsdents in democratic actson.

TEP 537 Mediation and Conflict
Resolution in Schools

3 umniis

In this highly expersential course, candi-
dutes learn and practos mediation and
conflict resolution strategics for working
with groups commen to classrooms and
schools, s well us imdviduals. Emphasis is
placed on using these slalls and strategies
with children, peers, and colleagues whe
may differ from the self in terms of cul-
ture, age, ethniaty, language use, genider,
sexual preference, sodal class, and profes-
sional position.

mfﬂcﬁ.—mnﬂlpdnﬂpn
Theory and Practice

3 Units

In this course, candidates study the social
and developmental peechology and sociol-
ogy of dassrooma. They also examine the
philosophy behind popular methods of
“behavior management.” Classsoom mod-
els from democratic 1o sutoerarie s shsd -
ied while candidates ohierve and partici-
pate in sssigned clissrooms. Candidates

reflectively construct an organizstion plan
for their own practice.

TEP 539 Rethinking Secondary
Eduocation: Single Subject Methodology
4 Units

Sruderts in vhis cowrse shady aurnoalum
trends and design in the secondary class-
sooin, with & Fodus on designing and
implementing cumicula. Students foos on
amghisl in students” copeniences. The
cinphasis is oo developing o framework
fnflmungﬂurmnrpnnm real life
experience, uses alternative curmcular
materal, aligns with Scate Content




Standards, and incorporates interdiscipli-
mary approaches. Candidates learn to plan
urdd delives instruction in & departmental
Ectting using & vanety of methods and
materiale. Critical thinkieg and peoblem-
salving are ot the center of unit and lesson
design. This course integrates theary and
practice in the divene classroom, Theories
of lcadership, chissmoom crganization, dis-
cipline and lesson planning are cxamined
in the context of Califormia’s diveric see-

schools. Attention 15 given to soc-
ondery school reform practces that pro-
mate schicvement and oppormanities for
poor porforming students with an agenda
of cquity, compassion, and resilience edu-
cation.

TEP 601A Social & Legal Dimensions
of Special Education
2 Units
information required fo meet the needs of
1anal students. Content ancas
inchude state and federal special education
qu.l.hlmn :n:rpl:i.ul:l]k'l.rrn:l'l:ltl‘l.ﬂn"i.l-
principles. As s result of this course,
tescher candidates will undersand their
kegal chligations with respect 1o students
with special nceds and will be able o
clearly identify stisdents for appropriste
referral. Candidates wall be able to adve-
cate for the needs of specil students and
be wware of fumaly issues with respect to
disabiliry.

TEP 6018 Tesching & Accommodating
Students with Disabilitics

1 Unit

This course builds upon the knowledge
guancd by candidares in TEP 601A.
Candsdazes will learn skalls necessary to
sccommeodate the special education stu-
dent within & mainstream cavironment.
Clﬂd.uhltl]nh‘a‘n:tﬁhﬂﬂllﬂﬂﬂl‘lﬂﬂl.

reacher candidares will be able 1o interface
ﬂi:hlpm:i.l]td.l.uliu-n pﬁrn:nnd.i.ruplr
mients and evabuate special learner pro-
grams, and work effectively with excep-
ol legrnems in the regular dlessroom
CAVMTORMENT.

TEP 802 Advocating for Healthy
Children

1 Units

This course covers knowledge aboir cul-
tural and sociocconomac differences nela-
tive to nutrition, physical and mental
health, and healthearr serace issuss,
Candidates bearn shalls in warking with

students and families from diverse back-
grounds for the purposes of providing
effective interventions concerming lealty
problems. Dinsg swarencss and sonialiry
education programs are examined and
canidsdatcs dovclop their poations on
these 1ssacs. Candilates beam skalls in
identifying and reporting, physscal and
lwrdmlng'lu.l n:g:lul:t and ahuse, substance
referral oprion.

TEF 613A Socialogical and Cerricular
FPerspoctives of Schools as Organzations
4 Units

Research on iratipns as “systems” is
studied from both business and cducation
liserarures. Candidates develop familiarity
with how these systems operate and per-
petuate themachves. Candidates eenbark on
1muuhpndunﬂynflh::nlmdmu
ndrm-d:lnfzhmr_nuquduﬁddl.r

end symbalic dimensions of schools are
identified and crivically analyzed. Each
candidate condiscts an efganizational
nalyzis of a school, Particular omphases 5
placed on the roles teachers can take in
educational organizations, Students” basic
Mlﬂ'ﬂfd-ﬂ:lﬂ.l..lm swchcils are decom-
structed, Prerequisite: teaching credential
of eipaivalent,

TEF 614 Educational Rescarch Methods
3 units

This course is designed 1o introduce st~
demiey o the issues ceniral to edocatsonal
research. In order mo provide the skills and
kaowledge that allow studsnts to becoms
eritical comsumen of both thoory and
rescanch, the coune inchides oxponire o
various rescarch designe and key elements
of antical evalumton. Smadents explore
‘hul'nhhnﬂm‘rrhudanﬂduﬂmm-
based reseasch. They also examine others
a5 well 55 themselves in the role of teacher
a8 rescareher. In sddition, students leam
scarch and locate sources and sappart for
current state policies related 1o K-12 odu-
cation Prerequinite: teaching credential or
nqu.i:'rllm.!.

TEF 615 Critical Perspectives on
Curriculom

4 umits

In this course, stadents embark on a com-
prehenssve study (historical, sl polis-
cal, economic, and cubmural ) of car-
ricubum reform in the U5, and in
Califorsia in partioalar. The history of
curriculum is examined along with the
theorics of kearning and political condi-
tioes that guided its development. The
ways cusfent curriculs and methods of
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asscesment are penerated and adopied are
studsed, inchuding the impact of
Seare/Federal and u.rhiunrn'l:_rpl:lli.q:
Srusdents sdenrify key contemporary qur-
ricular ey and trace their sounces
through hestorical and political anatyscs.
Srudents develop and bearn o amiculate
their own well formulated positions on
appropdiste oumiculem and insmacon.
Prerequisite: teaching eredential of oquive-
lene.

TEP 616 Critical Evaluation of

TERP &14)

3 umits

In thas coniree, students nefine their abilicy
to critically evabuate the relsbiliry, validiey
processes of problem conceprualization
and hypothesis formulation, Cualitative
and quantitative rescarch mscthods are
introduced. Both theoretical and practical
issuses of school-based rescarch are cam-
ined. Srudents design their theses/projects,
begin their Brerarure reviews, and do 2
small palet projeet. Prerequisite: reaching
eredential or equivalent and TEP 614,

TEP 617A-C Professional Intensives
1 wnit exch
This intensave module will have changing
topécs relared to current student issues,
recent legmlanon, and emerping educe-
tional mescarch. For example, one quaners
intensive might focus on educational
lmtﬂ]:ti.l:ll'l]' and asscsament ﬁ.nl:hﬂ.iﬂﬁ;
exarninirg the effects of high stakes rest-
ing on diverse stsdent populations). Chther
ropacs oould include oerricular issucs, spe-
cial sadene populations, health, seanclards,
technological advances, ethics in educa-
thon, ete. Prerequisite: reaching credential
:qm'uﬂmt

or
TEF 618 Leadership in Educational
Refarns

4 units

This cosmee provides snedy of leadesship in
cducational reform. Students become
farmilsar with the csrrent rescadch on
effective schoals and the values and effore
that brought them inte being. Central
igsics in reform such as state control,
accountability, curriculam, resistance, ansd
commuarity building are examaned.
Sh.dlnhmul:dilh:wnﬁﬁ:thlﬂnqu
in Califormoa school reform {e.g., lan-

guage, cultire]. Eh.ldznnmﬂrmlmm-
cability to school change. Theymﬂrﬂ-
ferent types of ip, different ways
that power s distributed, and evaluate the
effectiversess of these models in different




conteets, Seudents identify theor own the-
afies of keadershap, and study relationships
between motivation amd powes,
Prevequinive: frachrng cevdemital or equroa-
e,

TEF 61% Producing and

TEP &1&}

3 units

Irs this course, students finalize their thesis
designa und begin the deta collection
phase of their progects. They act as peer
micnior to cach uthu'.]:lmilii.ng'lnr.h
support and critique. Students complete
the hreranure review For the peojects and
expend their slalls in the use of deseriptie
und inferential seatistics in data analysis.
Stadents are instructed in professional
writing skills and produce a shore research
article, proposal, or editorial. Srudents
learn abeut professional development
opportunities nationally and termational-
by, en=line, on campas, snd an school stbes.
Students develop inteliecnual and profes-
sonal networks that prowide support for
rescarch and social change sctvinics,
Prereguisite: TEP 614 and 616

TEP 621A Thesis Study

3t mmits

Students review central featares. of their
learning and receive suppo in the com-
pletian of their projects, which will incor-
porete these fearures. Students sady and
practice professsonal datu interpretation,
alalli. They wall cach others’ writ-
ten work. Methods of ressarch i
are studied and candidates are encowraged
1o receive sssisfance toward publishing
their work. Each sudent will be requined
to practice and present their conchasions

agency. Preveguinice: TEP 616 ana approval
of faculty advisar.

TEP 630 Social Justice and Educational
Leadership

Junits
Consemporary research and practice
relased 1o progressive cdscation move
snadent-centered, democratic, eavirn-
mertal, chagacter, radical pedagogy, and
maoral education, deschoaling, and charter
schoods. Stadents explare thear own
assEmptions about these approaches and
wiite @ supported cssay on their approach
to teaching and school reform. The con-
cept and practices of acthvism within and
outside of the system are introduced,
Dharing thas course sausdents also form s
urique collegial rupport group for pursu-

ing the masters’ degree &5 expericnced
teachers. Antioch's social pustice misson
and its impact in the educational program
is shared in this course. Prerequisize:
Admission into the Mester's of Ares in
Education Program in Social Justice and
Educstional Leadenhip,

TEP 631 Resilience and the School
Community

3 umits

Thas course will focus on community
buslding in clssieeom and school as a
mediating variable in developing positive
hialth behaviors and a positive disposition
towrard learning. The focus wall be on how
dents. The PORT model of Resilience
Education will be tsught and practiced.
Participants in the coumse will participate
in personal reflection and aurroabam
development for the purpose of strength-
m.n'l.ﬁll:.n.rmnhldmh resilience.

TEP 632 Practicum in Educational
['q'i[il:l'

3 units

Smadents work on gathering data and

m TEPH19. Studenis enguge in Action
Besearch in their own classrooens ar other
practecus placements in whach reforms
arc necded. This rescanch is o culmination
af the beaming students have done in core
COMITICE 1N 3on for their own proj-
ects. Students fooun on the .ﬁnwluppwm
of solid research practices bascd upan
their understandings of the social, politi-
cal, hesronical and culnsrsl environments
they arc sudying,. They reccive support
froemn Feoalty and peers and peers as they
prastice the research aspects of their proj-
ects in the E.EH_.Pnuq'p.ul.rf frql.uh.n!m-
.&ntm'erq.unuhn! ared TEPSI4, 416 and
gIe

Resilicnce Education
3 anits
Stidents wall extend thear notions of
Resilience Education by practiang “colle-
gial obeervation” in the feld. Students use
the PORT muodel of resificnce ediscatson
ta obscrve different teachers; hold pre and
post conferences to uncover the observed
achex’s philosophical/psychological and
ical onentation. T he course will
inchude foous on observarion kbl com-
munication skills; and some Gesmalr forms
of mets processing (restlience PORT
meodel). 1t will also prepare students o be
Peer Assistance Reviewers or Collegial
Coaches for their own schon] eonbem,

Mﬂ#ﬂ'fﬂrﬂmﬂlhu.l’:’m . ”EH

Professional Issues in Education

2 undts

Dhiring this course, students will eamine
ourrent educational 1ssuey in depth,
Through resdangs, dialog, snakysis, and
action, students will begin to understand
the historical, political, and social reasons
tar the current wate of affair with regard
o & variety of pressing istues in our
schools. Stadents wall u betrer
understanding of the links berween issues.
Suppeort for collective sction from teachers
1o improve programs for children will be
eatablished.
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Peychology, University of California at
Los Argeles, B.A. Povchology, Univeraty
of California st Los Angeles.

Heidi A. Zetzer (1996). PhD.
Counseling Psychology, Unbversiey of
Californis at Santa Barbara. MLAL
L:uuniﬂ.i.ng Pi].th.n]-n‘:p, o State
Urliu:ﬂ.i.qr. ES |’l:|.\:l1n.'|n-p'. Dienisan
Ulsiveruity,

Adjunct Faculty

Adpmet faculty membets are professsonals
and educators, active i the commismaty
and'or gt other educational metthitions,
who perform a variety of faculty functions
in 8 part-time capacity. These faculry
mcmbers are partiaularky valuble in
uphalding Antioch’s commatment to the
connection between 'ﬂ'm:n'ri.rd p:’n'h-h'.
Adjunct faculty members” main work is
teaching indnadual classes in their areas of
expertise.  Adjunct faculty may or may not
be willing or sble to sponsar Independent
Studies, or evaluate late and incomiplete
work. The guality of adjunct faculry work
i;:qull:'lfm‘il:wrﬂ Ir;rﬂu ngfl.m
Chair. Srudent evaluations of instructorns
are imyportant in thas process, Since
sdjunct faculty members do not nosmally
parcpass in program pobicy-maling, stu-
denty should recogrize thar they are not
necessanly familiar with Anticch palices
beyond issues in their own clasies,

Roni Adams, Ph.[). Educational
Leadership and Chrgamzation, Ulmiverssty
of Califormia at Santa Barbara.

Dﬂ!lﬂd.‘ll Mhn. M.E.w., Umvn‘ri.t]' of
Californaa ag Los Angreles.

Dana Alexander, M.A. in Thealogical
Snadies, Gordon-Conwell Seminery: MLAL
in Counseling, Mortheastern University

MAovrom Altman, M_A Cnl.uuﬂ.ng.
University of Missouri, Kansas Ciry




Kathleen Baggarley, MFT, M.A.
Goddard College.

June Beck, M.A. English Stadies,
Califomnia Polytechnic,
Dyrian Benz-Chartrand, PiyD.

Clinical Prychalogy, Massachusetts School
of Professinnal Prychology.

Alan Bleiman, ].1. Law, Quinnipiac
College of Law

Christen Bloyer, M.B.A, Human
H.E'Il'.'ﬂ.l.l'l:! ﬁ-ﬂ
Organizationi Development,
Westmninater Callege of Salt Lake Ciry.

Toby Bobes, Ph.D. Hisman Behavior,
Ryokan College. M_A. Marrisge, Family,
Universiry.

John Borst, Ph.D. Higher Educarion

and Social Change, Western Instinute for
Social Rescarch.

Michael BW.I'FI'iI-.MJL.ﬁ-u:inln“
University of California at Snta Basbara.

Norman Bradley, M.A. Education,
Stanford Universiny.

Paul Botler-Malin, Ph.ID. Educasion.
Stanford Universiey.
Steven Capute, MA_ Organizarional

Management, Antioch University at Sants
Barbara,

James Carriger, Ph.I) Organizational
Theory, University of California at Sants
Barbara

Faith Cavalier, M A Chinical
Prychology, Antioch University of Santa
Barbara.

Traci R. Chevraux, M.A.,
Organizationsl Mansgement:
Organizational Development and
Training. Antioch University Santa
Bashara.

Roberta Reyes Cordero, .1,
University of Washington

Californsa, Santa Barbara, M.A
Counseling, San Diego State University

Lisene Davies-Auistin, MA_ San
Francisco Stage Uraversity,

Camille DeBell, P11, in Counscling
Peychology, University of Minnesota.

David Diebin, B.A. Adelphi Universaty.

Michele Deen, M.A. Human

Development and Family Relations,
University of Connecticut.

Kathleen . M A Education, Up.i.lmi.'r}'
of Connecticut.

Robin Daran, Ph.D. Sodal-Clinkcal
Peychology , Wright Instinute, Los
Anpgeles

Jill Dominique, M.A. Psychalogy,
Sayhroak Graduate Schoal, M.B.A.
Marketing., University of Narthern
Florida,

Maureen Diriscoll, M.T.5. Theology,
Franciscan School of Theology. MLA.
Advanced Whiting, Univessity of
Washingion,

Timothy Dynice, M.B.A_ California
Lutheran College.

Kendall Evans, MA. University of
Mebraska.

Herman Fogata, MSW, University of
Southern California, Los Angeles.

Jan Ford, M.A. Clinical Psychology,
Antioch University ar Santa Barbara.

John Forhan, |.1). Law. University of
MWotre Dame.

Gﬂrﬂﬂﬁ:ﬂ.. M.5. Human Resource
Mansgement, Golden Gase University,
M.A. Instructional Technology, San Jose
Seate University.

MNissa Hales, M_A_ Education, Antinch
Lrniversity ar Santa Barbara.

Kimberly Hazen, M.Ed, Educational
Technology, Azusa Pacific University:

Nels Hendemson, M.A. Organizational
Prychalogy, Antioch University ut Santn
Barbara,

Lisa Hildebrand, M.A. Education
Leadership and Organization, Universizy
of California at Santa Barbers,

Tony Jackson, M.A.

Politics, University of Califormia st Los
Angeles.
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Lynn Jones, D.5.W, Waurzweiler School
of Sogial Work.

Steve Kadin, PhD. Human
Oganizaticnal Systems, The Fielding

Inszitute.

lan H:Im.il:l.l-h'. Phul)., Pacifica Gradhsate
Irsseinuste,

Richard Kelliber, Pry.D., 1llinois School
of Professional Pryehology.

Micael F.nnp.. M.AC in Counsefing
Peychology, University of California,
Santa Barbara

Chuck Klein, M.A. Olrganzzational
Mansgement, Antioch University at Sants
Basbara,

Lee Ann Kryder, Ph.ID). American
History, Bowling Green Stare Univeriiny

Irma Esquivel Kromis, MLA. Spanish,
George Mason Univerity,

Susan Lang, M.A. Early Childhood
Education, California Stare University,
Morthrudge.

Carmen Lee, MLA. Speech
Commuenicstion, Califarmia State
Ursiversity Fulleron.

Gloria lduﬂ'l. M.A. Confluent
Education, University of California ar
Santa Barbera

John Long, M.A. Counseling
Prychology. Pacifica University.

Margaret Mack, M.A OM., Antioch
Ulniversaty at Santa Barbara,

Michael Madden, M.A. Clinical
Prychology, Antioch University at Santa
Barbara. M.A(PhD Candidate)
E:rptnnunn]; Perchology, Northeasiern

Uinaversity,

Scott McCann, Ph.D. Educarion.
University of California at Santa Barbers.

Susan McCarthy, MA. Antioch
Llniversity at Santa Basbara.

Alistair MeCartney, M.FA. Creative
Whriting, Antioch University ar Los
Angeles

Paul McGarry, M.A. Teaching English
to speakers of Other Languages,
California State University of California,
Los Angeles. M.S. Bilingual Education,
University of Southern California.




Steven McPherson, B.A. Philosophy.
Yale Urm'mi.f:r.

Christina Mentes, D). Counseling

Prychology, Tennesse Seare Universiny,
M.A. Chnical Peychalogy, Eastern
[Hinots Univenaty.

DﬂllﬂthEpH.M.l'l.. ﬂ:;l.nizui.nnﬂ
Caommunication, Arizona Stare
Lnivesary

Jody Millward, Ph.D). English,
Universaty of Califormia at Santa Barbara

Janet Minehan, Ph.I). Couseling
Prychalogy. University of Southern
Cakifornia.

Kevin Moon, M.BA, Busines
Adminkstration. Motre Dame University:

j-.n!uﬂi:ﬂ: ﬂEh:i.l‘l. M_A_ Interoaltural
Comemunication & Ineerouleeral
Management. School of [nternanonsl
Traknang.

Craig Park, M.A., Pychology, Antioch

Aldo Patanin, PhI)., International
Busincss and Economacs. Univemsity of
Carania, Sicily.

Perryman-French, M.A.
Peychalogy: Child & Family Snadies,
Annnch Uniu:r:.i.rru Santa Barbara

Jim Piekarski, M.A. in Counseling
Peychaology, University of Mew Mexico oz
Albuguerdgae,

Katrina Plate, LCSW Masters of
Science i Sooal “‘urk.Un.i‘rn'n'l.‘y al
Texas a1 Austin

Kendy Radasky, M.5. Ecology &
Evolutionary Beology, Univensity of
California ar Davis,

Rebecea Rhieim, MA. Education,
Antioch University ot Santa Barbara.

Brenda Richoer, CPAB.5. Accounting.

Loyola Marymoant Uriversity,

Susan Rothman, M SW.,
Clinicald & dministrarve Cancentratson,
University of Maryland at Baltimore.

Kjell Rudestam, P10, Clinical
Prychology, Univenity af Ornegon.

Frank Price Rust, 111 Ph.D,
Prichology. Universiey of Califormia at
Santa Barbara,

Harold Salas-Kennedy, Ph.D0.
Esducation, Univerary of Californas
Santa Barbara,

Lisa Sehreiber, M.A. Antioch
University at Sants Barbara.

Barbaru Sheffield, M_A. Counseling
Paychology, Uiniversiey of Califormia at
Santa Harbara,

Mary Sheridan, MA. Poshology,
Antioch University West

Lynne Sherman, M.A. Prychalogy,
Antioch Univemity ¥Yest

Michael Sikes, Ph.D), Education,
Flarida State Universaty:

Moaria Simpson, Ph.0.
Communications, New York University

Joanne Sayder, ML5. Marital and
Fasnily Therupw, California Luthersn
Universety.

Jenet Stanley, MLA. Socal Scence, San
Jose Srare Universiry.

David Starkey, M.A, Lowistans Srare
Univessity

Arlene Stepputat, M.A. Family and
Community Educaton, Cohembsa
Universty.

Stefan Strickholm, M.A. Sociology,
Universaty of Californis ar Santa Basbara,

Stan Tatkin, M_A. Clinical Peychology,
Antioch University at Los Angeles

Robert Tauber, M_A. Marriage Family
Child Counscling, University of Santa
Clara.

I'r‘.uﬂllTl}lM,M.B.ﬂ.. Pcppnd.u'l.t
Universaty:

Andrew Teton, M.A. Clinical
Poychalogy, Anticch Universaty ar Santa
Barbara.

Jody Tompkins, M_A. Counseling
I:'!q‘:l:'l'l.l:ll::l:}I Uﬂjﬂl'li.tr of California at
Sunta Barbara

Lann.prl!Tul.mlfl Ph.ID, English.
T.I'nhﬁ::ir:,r af Califormis o1 Sania Berbara.
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Ramon YVasconcellos, M.B.A
ﬂm:ﬂ.mn.n.g' . Woodbury Unneersity,

Michelle Villegas, LCSW, Masters of
Socal Work, Califoraia Seate Unnvcraty

Marina Walker, MA_ Clinscal
Paychology. Antioch University,

Jeannerte Webber, Ph.D. Usiversity of
California at Santa Barbara.

Jil Wehunt-Holmes, M_A. Education,
Antioch Universi "r].' ar Sanra Barhara.

William West, M.A. Pryehology.
Antoch University at Santa Barbara,

Katherine Wesler, M.A. Marmiage and

Family Therapy, Azusa Pacific University,

B.A. Human Development, University of
Chicaga

Morene Wheeler, MLA. Clirical
Psychology, Antioch University at Santa
Barhara.

Gary White, MA, Antioch Upiversity,

Elizabeth Wolfson, Ph.I) Chnical
Social Work, Mew York University

Lauren Wyeth, M_A_ Clinical
Prychology, Antioch University at Santa
Basbara,

Digna Zapata-Kotowski, M.A
Education, Asizons State Universaty.

Norma Zuchowicz, M_A Prychalogy,
University of San Francsco. M_AL
Educaticnal Coursseling, Universidad de
las Americas,




Antioch University Southern California Santa Barbara
Administration and Staff

Admissions Office

Ankara McPherson, Director of Admissions

Rose Chrynko, Admissions Counselor/Ourreach Officer

Jorge Escamilla-Can, Admisnons Counselor/ Articulation OMficer

Academic Services Offices

Richard Whitncy, Dean of Academic Affairs

Duve Palmer, MAP Program Coordinator

Apnl Perryman-French, BA Program Coordinator
Rich Loebl, MAE Program Coordinator

Susan H-rind.'ll.-. W:tkc:nd Clﬂ[tﬂt P:I'-t.'vgru:n C-unnli.ml:nr

Computing and Technology
Jim Ferguson, Computer/Network Systems Administrator
Lorna Hunt, Information Systems Coordinator

Disabled Student Services
Richard Whitney, Dean of Academic Affairs

Development, Alumni Relations and Continuing Education
L}‘ﬁl‘l Hn]lq.-, Diean nflfni.ﬂnil.‘}' R:lﬂﬁl:ll'l.i,
Deena Deutsch, CAPE Coordinatoe/ Development Associate

Campus Operations and Facilities
Mick: Sanders, Facilities Coordinzoor
Melissza Walker, Frant OMfice Coordinator/ Executive Assistant to the Provost
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Financial Aid Office
Cecilsa Schoeider, Director of Financal Aid

Anthony Salva, Debt Management Counselor
Baks Willens, Assistant Director of Financial Aid

Fiscal Office

Linda Hackett, Fiscal Officer/Human Resources/Payroll/Veterans 8¢ State
Rehabilitation Coordinatos

Juedy Johnson, Fiscal Staff Associate

Human Resources

Linda Hackett, Fiscal OfficerHuman ResourcesPayrollVeterans 8 State
Fehabilitation Coordinator

Provost's Office

Registrar's Office

MaryAnn Marwitz, Registrar

Jo Ann Villanueva, Associate Registrar
Michael Lichberman, Records Assistant
Greg Baranoff, Records Associare
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Antioch University Central Administration
Jl.n:ltl-H. Cratglow, Chancellor, Anboch University

Glenn H. Watts, Vice Chancellor and Chief Financial Officer,
Antioch University

Lioas J’l.nlnn Ml.un, Vice ’:h:n:dlm' faor ne'rch:r"rmi:nt and
External Relations, Antioch University

LucyAnn Geiselman, President, Antioch University Southern
Cahforma

Barbara Gellmann-Dianley, President, Antioch University
MeGregor

Peter 5. Temes, Presdent, Antioch University New England
Richard T, Jurasek, Interim President, Antioch College
Toni A. Murdock, President, Antioch University Scartle

Laurien Alexandre, University Diean, Antoch Universiry
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Antioch University Board of Trustees

Trustees Emeriti
Leo Drey

Robert A. Levin
Lillian Lovelace

Board Members
Victor Ayoub

Francis Bond

Bruce P, Bedford

Amy Chappell

Dawvid Crppens
Sandra K. Deming
Dan Fallon

Diane Brou Fraser
Everette Freeman
Sherwood Guermsey 11
Reuben Harns

Hal Joseph

Ex-Ofhicio
James H. Craglow
lohn D). Feinberg

Daniel |. Kaplan
Jeffrey C. Kasch
Niecls Lyster
Laura Markham
John G, Merselis, Jr.
Peter Ostrander
Larry Stone
Jordan Tamagni
h}-'mmwu
Paula Treichlier
Barbara Winslow
Arthur ], Zocker

Antioch University 5anta Barbara
Board of VYisitors 2004

Dee Diee Barret
Robert Bason
Leonard “Buozz” Blair
Marty Blum
Fredenic Clough
Parrick Divic
Rodney Gustafeon
Marsha Karpeles
LilGan Lovelace
Pedro Mava

Laois Phillips

Alex Rodrigues
Mary Ellen Tiffany
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Antioch University Campuses

Antioch University Southern California at Los Angeles

400 Corporate Pointe
Cubver City, California 90230
(310) 578-1080

Antioch University Southern California at Santa Barbara

B0l Garden 5S¢ #101
Santa Barbara, Cabhfornis 93101
{B05) 62-8179

Antiech University McGregor
150 E. South College Street
Yellow Springs, Ohio 45387
(937) T69-1800

Antioch University Seattle
2326 Sixth Ave
Seattle, Washington 98121
(206) 441-5352

Antioch New England Graduate Schoel
40 Avon Strect

Keene, Mew Hampshire 03431-3516
(603) 357-3122

Antioch Callege

705 Livermone St

Yellow Springs, Ohio 45387
(937) 769-1000
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Antioch University Santa Barbara
Campus Telephone Directory

Antioch University Santa Barbara
801 Garden Street

Santa Barbara, Califormaa 93101
(B05) 962-8179

FAX: (805) 952-4T846

University Administration
President'’s Office ... ... ... 310-578-1080. x_ 112
Chief Financial Officer . ...... 310-578-1080. x. 112

Santa Barbara Campus Administration
Prowodt i s s s s e 3G
Deean of Academic Affairs ... .x 228
Diean of University Relations . x. 318

Santa Barbara Campus Units

Admissions «..vvereenansns e 112
Alumni Relations .. .........x 318
Campus Operations . ....... x 111
Computer Resources .........x 317
Contimung Educaton ...... x. 318

Development Office .........x 318
Disabled Smudent Seraees ... . x 228

Financial Aid Office ........ x 111
Fromt Diesk Coordimator ...... x, 316
Human Resourees ... .. _. ... x 103
Registrar's Office .. .......... x. 105
Student Accounts .. .. caq0. .0 102
Wiestingy Lab & oo uinsox 304
Santa Barbara Academic Programs

BA Program . ...oovnuana. o 326
Chnical Training Office ... .. x. 104
MA Education Program .. .... x. 115

MA Organizational Mgme . . . x. 328
MA Prychology Program . ... x. 324
Woekend College .......... x. 31

Anfioch Community +  page 107




Ac %l:fgﬁ o 2004-2006

Santa Barbara Campus
{rasbect fo change)

Summer Quarter 2004

Admissions Application Deadline Summier B4 ... couuviisimmsiimsmmissisimsssaitssisssiassssssresteissai May 10*
Tuitson and Fees Due for Summer 04 ... m e JUNE §=10
T R LT N i A A S WL S e R S S July &
Final Add Date .. - ........................-.........-..-.-..-.-.-.-.-..-.-.-..-.-.-.-....-.-.-......-...-..-.-...-......-...-]ul:'_l.' 19
Independence I}a}' Hn!iday _Tuh.r 4
Labar Dy Holday [nlm:n'nd} e s e S T
Tuition and Fecs Due for Fall {I-l .......................................................................................... September 7-9
B o Lo TN TP . vyttt s P A september 18

Fall Quarter 2004

Admiuions Apphication Deadline Fall Q4 ..o v imimsasisssnssimssisissimisiai mssnis ssisiss rasssssiorsssssass Augnast 9°
Tuition and Fees Dhe for Fall D ... i i ssmimsa s cems srmsmssassssas ssasass September 7-9
T B e e T Cletaber 4
R ] N e Oictober 18
Tankagiving HOBARY (OBIEIVEA) c.cvceoimievossssemsiomses osrasssivssiesese i srmesassessrsmsassmsesen November 25-27
Tuition and Fees Due 505 WWIEET U5 .ovoee i semiressssssassass st ssstamssssasa s srstmsssrsimsersssmsssserss s Liecember 7-9

Winter Quarter 2005

Admissions Application Deadline Winter 05 ....occecciicincicinnsn e o e et bovember B
Tuition and Fees Dine for WNTer D5 ..o it st s it s s e s s s RCEmbEr 7-9
2o et Ly TLOR [ ORMIRIVEY v venrimtom o inmimvets s s i s e bl e e S e January 1
First Day of Classes .. S 4 it ke o b ) RN 3
Muartin Luther King's Hmhdn' {nhnm.-d:l ................................................................................... };nu.r].- 17
Final Add Dhke ...olieliniiiion e S S S S B S L January 18
RN, DNV NI cnericins s b b s e e i February 14
Tuition and Fees Dhuc for Bpring 05 .o o e e mrsms mremssrereroresrsrmm s e March 8-10
Bt ol Inetrncton Tariod o i e e e e e s e March 19

Spring Quarter 2005

Admissons Apphcation Desdline for Sprimig D8 i e/ s simssib i oo sisisism bt saiam ssaissarin February 7
Tiaitaont s, Foet e For BPEE D oc. e n iarisninramm e bt s sy s s s it March 8-10
o B e T e R e O N B A April 4
T L B e e LBl i e e e Apnl 18
Memonal Day Holiday ... AL B A S S R A SRR T
Tuition and Fees Due for Surnmr_rﬂ-i ........................................................................................... June 7-9
End of Instruction Period ....ccommmimmmmi el e LA e e S Jumne 18
T e S e B S S e Jume 19
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Summer Quarter 2005

Admissions Application Deadline for Summer 15 ccvnmimunnnmmums s nms s s May ¥
Tuition and Fees DMe for SUMMET 05 oovvveveemsorsmimssrerss ersrisssismsisisre s siessisisisis b s sis s bibisis s June 7-9
Famst Ry OF CBEE: 1.aiiuicicimiarm i it i s e s 1104 K114 81 i i 1 14 R0 8 B e 5w A 4 July 5
T 1 B B L L e Ly L AL e ot e e July 18
Independence Dy Hobiday ..o s s s s July #
ot nn ard Fee Dae T R 0 e oo o o o o o s o g i e September 6-8
End of Instruction Pefitd ...cocicimmimmmmmamnimmmesasie: I B e L RN e T September 17
Fall Quarter 2005

Admissions Application Deadling Fall 05.......coicesmmmmrreimismmsrmisim oo ssssisssiasisiaiiaisis August B*
e e i i B e L e e e e e e e qull:mh:r f-8
PR M OOl CTHMRI - - oo g e e s A S R P S M A Oleober 3
o BT R o e L L O e A e P Oictober 17
T LT ———— November 24-26
Tuition and Fees Due for Winter 06 ..o B A e s Diecember £-8
Endad Tostmctiam P e e e e e e December 17
Winter Quarter 2006

Admissions Application Deadline Winter 06 .....covcinmniisianamiaes AR R SRR Movember 7
“Fuitoe ke et e Do YW HEEET DB oo srerain st n s o in v o o s o e e December 6-8
MNew Year's Day Holiduy (obServed] ..o o i mivesiinimrestisbim et s sl fraisss o o January 1
First Day of Classes .......... T E T Pl Py e i o S o e i gl e ot Bt e kS e Janaary 2
Martin Luther King's Birthday {observed] ..o i simissimssimsssiasissmisss i sasssie: January 16
o B e Pt Dt e e L e i e et Jamaary 17
Presidents’ Day (OBSErMed) .-.....cocvrmmre e rasmrssassremnssremasmssbinsmssiamsssisiass isbuta s et saiatainiasia February 13
Tuition and Feas Dhie foe Spamg D5 o e e s S March 7-9
End of Fortrocthon PR . oo e srssiss s i s s s snsmm masmss imarmis m s sy s pase pmm s s s e ssmsasa s . March 18
Spring Quarter 2006

Admissions Application Deadline for Sprng 06 ... s sm—————- February 6*
Taition and Fees Due for Sprmng DB i o s s i b i i b s o s i e sas i s March 7-9
T T e L A oA L S R e s Apnl 3
Firad-Rond Tiwhs o e L S L e e e o e T . Apnl 18
Memonal D;}' ]'Il:all;:f:.zlI ................................................................................................................ Ml}' i3
Tuition and Fees Due for Summer 06 ........... T e Tt June 6-8
End of Irrrrmbrsnn el e e T s June 17
T TR LRI 4o st ismses emseeeesass oo mbms it e Aed b A 6 £ 8 £ 2 £ A8 1 At e 8 B June 18

NOTE: The MAE/TC Program erganizes ity calendar to cotncide with the calendary of ity public schoof partners. MAE students
will receive calendars specific to their program and whouwld adbere to those dates for class information, Registration and fee payment

dates are nof affected, and are consistent with the posted dater in campus materialy
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Academic
Calendar oo ekeh oo 108
T e O 1 |
PrORbIOE. .« o cv 55 enss s s bl

Propmm ... ..o caaindd
Standards .............24,86

Acceptance
Early Drecider ......... 53,57
Full . i e
nmermv:ull!Ed ........ 6, 18
Prowsional ....cuvvenses 5.8

AcerediBation . ...oee . ieiones

AdmEesions . « o soh i iherans
Apphcation Fee ........
Dﬂ.‘l.ﬂ-ﬂﬂ! F
Intcnuuunnlﬁmdtnl......,
Transfer ...

=] =1 o o in e

Agrecments
Artoulation .. coeeee.. . 02 58
Enrollmenr . coveanessneald

Antioch University
Adminismration .. ... ... ... 102
Admimstrative Offices .. ... 102

Alumn Association ........ 32
Board of Trustees . ........ 105
Campus Directory

{Santa Barbara) ......... 107
Campuses . S [0
Central J’Ld.rmmrm.nnn e 1
Degrees Offered ....... 3
Educarional Community ..... 2
Governance . A s |
History . ... e
Miission Smbcment ....o0ass
Sanves Barbaars . ...ovoviines 2

Southern California .. .......]

Application
For Admisston ..voveviose- 5
For Graduation . . .15, 19, 57, 69
Process
for BA Students ... ....56
for MA Clinical Psychology
Program . yoll
for MA Drg Mamg:ml.-nl

Program . . il
for MA Edun:mn Fmgﬂm &

Audining
e e R D |
Sudents ...vcrveren-s. B 1B
B

Bachclor of Arts Program . ... .43
Academic Planning ....... 43

Application Procese ......... 5
BA-MAOM Articulaion . . . .58
Business Management

Concentration ...........49
Communcaton

Ennl;:nh'l.ﬁm'l. ...-.......4?
Course Descriptions ... .... 59
Creative Wriri.nE

Concentration «......i.. 48

Degree Requirements .. ... .. 45
Educational Foundations . ., 47

Faculty Advisors .
Libseral Seudies Ecrn:mtmuun 52

Mission ..... « 43
Frr:pnﬂ.uun rtrl Gm-:h.lal:l:
Schools ....... .37

Psychology C-:lmcnmmn . 1

Sacial Services Concentraon .51

Tripartite Mode] . .44
Types ut‘!_.ﬂnung -l-l 45
C
Chnical Training .

.18, 26, 33, 35 3& Tﬁ.?ﬂ ?‘3
CI].-ru::len:tnlup .18
Computer Lab {see Tr:d:mlng}-

- lassroom)
Confidentiality ..............36
Conree Readers - ... cniieenas 29
T T 52 55
Transfer (see Transfer Credits)
I

Diplomas .....ccviecnenenn 9
Disability Services ...........29
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E

ety et R A et
Enrallment

AddDrop....ccvvviniinn s |
Agreement . uaaiaiiaseas 14
Classes in Other Programs . . 21
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